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Tim Forson
Superintendent of Schools

-~
ST, JORNS COUNTY

SCHOOL DISTRICT

ScHooL Boarp

MEMORANDUM

TO: Members of the School Board
Beverly Slough
District 1 FROM: Tim Forson, Superintendent of Schools
Anthony E. Coleman Sr. SUBJECT:  2022-2023 Budget Letter of Transmittal

District 2

DATE: S 3 2
Bill Mignon eptember 13, 202
District 3

Kelly Barrera
District 4

Patrick Canan

District 5 Fund

Name

Total

General

Capital Outlay
Debt Service
Special Revenue
Subtotal

Internal Services

The 2022-2023 Budget is allocated among the following funds:

Budgeted Revenue
Transfers & Funds Balances

Budgeted
Expenses & Transfers

$478,910,361.00 $435,516,442.00
$481,191,845.00 $480,984,489.00
$44,157,498.00 $27,631,421.00
$88.313.981.00 $76.290.922.00
$1,092,573,685.00 $1,020,423,274.00
$135.928.847.00 $64.498.493.00
$1,228,502,532.00 $1,084,921,767.00

Respectfully submitted,

Ja |6 E Forson, Superintendent of Schools

40 Orange Street

St. Augustine, Florida 32084
(904) 547-7500
www.stjohns.k12.fl.us

On the following pages, you will find the St. Johns County School District’s 2022-2023 Budget.

Budgeted
Fund Balances

$43,393,919.00

$207,356.00
$16,526,077.00
$12.023.059.00
$72,150,411.00

$71.430.354.00

$1435,580,765.00

This budget will allow us to provide a learning environment for over 50,198 (K-12) students.

On Tuesday, July 19, 2022, you approved our Tentative Millage and Budget Advertisement.
On Sunday, July 24, 2022, the advertisement appeared in the St. Augustine Record. On the
evening of Tuesday, July 26, 2022, we held our first public hearing concerning the 2022-
2023 Tentative Budget. Immediately after the public hearing, you approved the 2022-2023
Tentative Budget. This evening, Tuesday, September 13, 2022, we will hold our final public
hearing. Immediately after the public hearing, we will ask you to adopt the 2022-2023
Millage Rate and the 2022-2023 Budget.

If you have any questions or need additional information, please feel free to contact either
Ms. Saunders or Mrs. Weber.

The St. Johns County School District will inspire good character and a passion for lifelong learning

in all students, creating educated and caring contributors to the world.
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Executive Summary

From 2007-08 through 2011-12, the St. Johns County School District saw its amount of funds per student
decreased by the Legislature. When funding reductions occur, the District remains responsible for
managing student growth, maintaining constitutional class-size requirements, opening new schools and
implementing any new legislative mandates.

Although the 2022 Legislature increased funding for St. Johns County schools by approximately $34.9
million, the financial and economic pressures still facing the District are tremendous. As an example,
despite an increase of 22.91 percent in property value this year, the capital outlay millage remains at 1.5
mills rather than the previous levy allowed by law of 2.0 mills. Thus, the ability to raise revenue
commensurate with the District’s capital needs is severely restricted. Revenues for the Local Capital
Improvement Fund are projected to be $65.7 million, or approximately $12.3 million more than the prior
year; yet in 2007-08 the Local Capital Improvement Funds generated approximately $46.8 million. This
equates to an approximate 40 percent increase in revenue for capital projects, while at the same time the
number of students being served increased by 81 percent from 27,737 students in 2007-08 to 50,198
students in 2022-23. Since 2007-08, the capital outlay budget has lost access to more than $319 million.
This revenue loss will continue to jeopardize our ability to maintain existing schools or build new ones as
needed. In addition, the ongoing lack of both operating and capital funding could negatively impact the
district’s credit rating and its ability to efficiently manage its debt.

On November 3, 2015, to help alleviate the capital funding problem brought on by the aforementioned
decreases, the School Board asked the general electorate of St. Johns County to approve a half-penny sales
surtax initiative solely for the purpose of funding new construction, renovation/remodeling projects,
technology and safety and security measures. The sales tax referendum was passed with more than 60
percent support. This new revenue stream had been steadily growing year over year.

The District’s revenue and expenditure budgets have changed significantly since July 2021. Highlights of
the 2022-23 budget process are as follows:

e State & local funding has increased by approximately $37,883,568.

e Per-student funding for 2022-23 is $8,139.25, or approximately 4.74 percent more than the prior
year which equates to an increase of $309.74 per student for this year. These dollars are earmarked
for categorical line items including Instructional Materials, Transportation, Class Size Reduction,
and the Teacher Salary Increase Allocation. Also required by the Legislature of school districts
this year is the increase to the minimum wage to $15 per hour by October 1, 2022.

e Student population for 2022-23 is projected to grow by 5.2 percent, or 2,498 students.

o The 2020 Legislature created the Teacher Salary Increase Allocation (HB 641) which, among other
things, requires Florida school districts to increase the minimum base salary to at least $47,500, or
to the minimum amount achievable based on the allocation. The state-wide allocation is set at $800
million with St. Johns portion being approximately $13.6 million.

e Asaresult of the lack of state funding, continued student growth and other downward pressures on
the budget, the District is forced to use approximately $28 million from its fund balance to sustain
operations during the 2022-23 school year.

e The 2022-23 budget will provide over 100 additional instructional staff units.

e  Other pressures on the District’s operating budget include the proper funding mechanisms and
related plan designs for its self-insured medical plan, legislated increases in the Florida Retirement
System contributions, the funding of the aforementioned Teacher Salary Increase Allocation and
the continued development of the digital learning initiative with decreased state funding.
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e Finally, 2022-23 will be the seventh year in a row the Legislature has intentionally “rolled back”
the Required Local Effort to not raise local property taxes. This trend is not sustainable and needs
to be addressed before its impact becomes a financial distress to school districts around the state.

Florida continues to be in the lowest tier in the nation in terms of per-student funding for operational needs
when compared to other states. As previously mentioned, the funding did increase for 2022-23; however,
the state has a long way to go to restore Florida K-12 funding to the 2007-08 level.

It cannot be overstated that the District’s capital and maintenance expense budgets continue to be restricted.
This is due mainly to the fact that the District student population is growing by 5.2 percent this year and, as
stated earlier, has endured several years of declining capital revenue. In fact, the 2007-08 capital fund
generated approximately $46.8 million. The same capital fund will generate only $65.7 million in 2022-
23. As a reminder, the Florida Legislature reduced the allowable millage levy from 2.0 mills to 1.75 mills
in 2008-09 and then again to 1.5 mills in 2009-10. It currently remains at 1.5 mills for 2022-23. For the
foreseeable future, capital and maintenance projects must be prioritized with a focus on critical needs only.
The District continues to be forced to move from being prepared for growth and using preventive
maintenance (in order to minimize costs) to only meeting critical needs.

Although the aforementioned sales tax revenue added approximately $23.3 million to the capital budget in
the prior fiscal year, it is only a fraction of what is truly needed to address the backlog of new construction,
technology, safety, and maintenance demands.

In addition, the sales tax revenue also supports approximately $5.6 million in principal and interest
payments for the construction of an elementary school and a K-8 school. Of course, this is in addition to
the approximate $20.5 million in principal and interest payments for several previously built schools and
other projects and is being funded from the 1.5 mill capital outlay levy mentioned above.

Finally, if the District does not see a significant improvement in per-student base funding in the near future,
it will be necessary to once again reduce operating and capital expenditure costs so there is not an emergency
when our fund balance has been exhausted.

In closing, past performance is a good predictor of future performance. To review our past financial

performance, please visit our web page at www.stjohns.k12.fl.us, and click on Financial Transparency.
There you will find detailed information about your school district’s financial activity.


http://www.stjohns.k12.fl.us/
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ST. JOHNS COUNTY SCHOOL DISTRICT
Total Appropriations All Funds

(Does Not include Internal Service Funds)
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Core Values

WE BELIEVE THAT...

e Trustworthiness, respect, responsibility, fairness, caring and citizenship are essential to
the well-being of individuals and society.

e All individuals have intrinsic value.

e Every individual can contribute something of worth to society.

e Individuals are responsible and accountable for their choices and decisions.

e In order to grow and thrive, individuals need caring relationships and a nurturing
environment.

e Supportive family relationships are the foundation of the community.

e High expectations lead to higher performance which, in turn, empowers the individual
and strengthens society.

e Continuous learning is a lifelong process that is essential to a productive and enriched
life.
e A safe and orderly environment is conducive to learning.

Mission Statement

The St. Johns County School District will inspire good character and a passion for lifelong
learning in all students, creating educated and caring contributors to the world.

Vision Statement

All students choose a learning path that leads to a well-rounded graduate who demonstrates good
character and leadership.

Strategic Delimiters
We will not initiate any new program or service unless:
e [t is consistent with and contributes to our mission.

e [t is accompanied by the training, staff development, and resources needed to assure its
effectiveness.

19
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DISTRICT OVERVIEW

The District is organized under Section 4, Article IX, of the Constitution of Florida and Chapters 1000 & 1001,
Florida Statutes, as amended. The District covers the same geographic areas as St. Johns County, Florida.
Management of the schools is independent of the county government and local governments within the county.

The School Board

The School Board is a corporate body existing under the laws of the state and is the governing body of the
district. The Board consists of five members elected for overlapping four-year terms. The Board’s duties and
powers include the following:

» Requiring the District School Superintendent, as secretary, to keep such minutes and records as are
necessary to set forth clearly all actions and proceedings of the Board.
Control and conveyance of real and personal property.
Adoption of a school program for the entire school district.
Adoption and execution of plans for the establishment, organization and operation of the school
district.
Designation of positions to be filled and qualifications for those positions, and provision for the
appointment, compensation, promotion, suspension and dismissal of employees.
Providing for the proper accounting for all children of school age, for the attendance and control of
students at school, and for proper attention to health, safety and other matters relating to the welfare
of children.
Making provisions for the transportation of students to public schools or school activities they are
required or expected to attend.
Approving plans for locating, planning, constructing, sanitizing, insuring, maintaining, protecting and
condemning school property.
Providing adequately for the proper maintenance and upkeep of school facilities.
Carrying insurance on every school building including contents, boilers and machinery.
Taking steps to assure students have adequate educational facilities through the financial procedures
authorized.
Providing for the keeping of all necessary records and the making of all needed or required reports.
Cooperating with other district school boards.
Adopting procedures whereby the general public can be adequately informed of the educational
programs, needs and objectives of public education within the District, including educational
opportunities.
Maintaining a system of school improvement and education accountability.
Adopting policies that clearly encourage and enhance maximum decision making appropriate to the
school site.
Providing educational opportunities for all public K-12 students.
Providing post-secondary adult education opportunities.

vV V VVYVY

VVV VVV V V

VV VYV

The Board also has broad financial responsibilities, including the approval of the annual budget, the levy of
the school tax millage and the establishment of a system of accounting and budgetary controls. Accounting
reports and the annual budget are required by state regulations to be filed with the Florida Department of
Education.

The Chairman of the Board is elected by the members of the Board annually. It is the general practice of the
Board to rotate the position of Chairman among the members of the Board. The Superintendent of Schools is
the ex-officio Secretary of the Board. The following are current Board members:

Elected Term Expires
Name District November November
Beverly Slough 1 2018 2022
Anthony E. Coleman, Sr. 2 2020 2024
Bill Mignon 3 2018 2022
Kelly Barrera 4 2018 2022
Patrick Canan 5 2020 2024
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Administration

The Chief Executive Officer of the District is the Superintendent of Schools, an appointed position.
The Superintendent’s powers and duties include the following:

VVY VYV ¥V VVVVYYVY

YVVVVYV VYV

A\

A\ 4

Presiding at the organizational meeting of the Board.

Attending all regular meetings of theBoard.

Keeping minutes of all official actions and proceedings of the Board.

Acting as custodian of school property.

Supervising and sponsoring studies and surveys essential to the development of a planned school
program for the entire district.

Recommending the establishment, organization, and operation of schools, classes and services that
are needed to provide adequate educational opportunities for all children in the district.

Directing the work of districtpersonnel.

Recommending plans for improving, providing, distributing, accounting and caring for textbooks
and other instructional aids.

Providing for studenttransportation.

Recommending and executing plans regarding all phases of the school plant program.
Recommending measures to the Board to assure adequate educational facilities throughout the
district.

Recommending such records as should be kept in addition to those prescribed by rules of the State
Board of Education.

Cooperating with governmental agencies in enforcement of laws and rules.

Requiring that all laws and rules of the Florida Department of Education are properly observed.
Cooperating with the Board.

Visiting the schools.

Conducting conferences and community meetings with employees of the district, Board,
stakeholders and other interested citizens.

Attending conferences for district school superintendents as may be called or scheduled by the
Department of Education.

Recommending in writing to the Florida Department of Education the sanctioning of any certificate
for good cause.

Recommending to the Board procedures whereby the general public can be adequately informed of
the educational programming, needs and objectives of public education within the district.

Academic

The St. Johns County School District provides educational opportunities to more than 50,198 students
through the following programs:

VVVVVVVVVVVVVYVYYVYY

Basic K-12 Programs

Exceptional Student Education Programs
Alternative Education Programs

Early Childhood

Programs

Dual Enrollment Programs

Programs of Choice

Charter Schools

Department of Juvenile Justice Programs
Course/Credit Recovery Programs
Virtual Instruction Programs

Career and Technical Education Program
Adult Education Programs

ESOL

Title 1

Collegiate High School
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These programs are conducted at eighteen elementary schools, seven K-8 schools, seven middle schools, eight
high schools, one alternative school, three charter schools, two juvenile justice facilities, one virtual program,
one school for students with disabilities who have severe behavior disorders and one technical college.

Basic K-12 Programs

The St. Johns County School District provides standards-based programs to serve students of widely varying
academic levels, interests and needs. The majority of the District’s students are served in the K-12 standard
programs. These include programs in reading and language arts, mathematics, science, social studies, the arts,
world languages, technology, and physical education/health.

Exceptional Student Education

The Exceptional Student Education program is designed to meet the individual needs of students ages 3 through
21 as mandated by federal and state guidelines. The program provides instructional services for students
identified as Gifted, students who are Deaf or Hard-of-Hearing, Visually Impaired, Dual Sensory Impaired,
Homebound or Hospitalized, students with Autism Spectrum Disorder, Emotional or Behavioral Disabilities,
Intellectual Disabilities, Orthopedic Impairment, Other Health Impairment, Traumatic Brain Injury, Specific
Learning Disabilities, Speech or Language Impairments, and prekindergarten students with disabilities or who
are Developmentally Delayed.

Related services are also provided as needed and include the following:
Specialized transportation

Counseling

Physical and occupational therapy

Specially designed or adaptive physical education and assistive technology devices
Speech and language services

Orientation and mobility training

Interpreter services

Mental health services

Behavioral consultation and training

Nursing services

VVVVVVVVYVYY

Alternative Education Programs

The St. Johns County School District operates one alternative education center, serving students in grades 6-
12. The Gaines Alternative Program offers a behavior and academic program designed to meet the needs of
students who have experienced challenges in regular programs. Students are referred to the Gaines program
after repeated violations of the Student Code of Conduct at their school or a one-time Level IV infraction and
can be assigned up to a full academic year.

Early Childhood Programs

There is an emphasis on early childhood education in the district, both in basic programs and in special
education programs. The school district offers Head Start programs for 3- and 4-year-old children, and a
Voluntary Pre-Kindergarten (VPK) program for 3- and 4-year-old children at selected school sites during the
school year and in the summer. The Exceptional Student Education program offers a program for 3 through 5-
year-old students with disabilities or developmental delays.

Dual Enrollment Programs

St. Johns County students may take courses for dual enrollment credit from St. Johns River State College or
with special approval at other colleges. These advanced courses are considered honors level courses and have
enrollment requirements as outlined in the articulation agreement between the school district and the individual
college. Upon successful completion of the dual enrollment course work, students are awarded both high school
and college credit.
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Programs of Choice

Each high school in the district offers a unique set of educational experiences designated as Programs of Choice.
These programs are open to students from across the county and include career academies, accelerated course work
and JROTC programs. One high school and one middle school serve as a program of choice for the arts. An
application process is required, and families must provide transportation to students attending Programs of Choice
away from their zoned school.

Charter School Programs

Currently, three charter schools exist in St. Johns County. They are: Therapeutic Learning Center, providing an
Early Childhood program for students with disabilities or developmental delays; St. Johns Community Campus,
providing life skills training and experience to young adults ages 18-22 with disabilities or developmental delays;
and St. Augustine Public Montessori School, providing a Montessori program to students in grades 1-6. All charter
schools operate under the auspices of the District and work closely with district staff.

Department of Juvenile Justice (DJJ Programs)

The St. Johns County School District, through a contract with TrueCore Behavioral Solutions and Sequel Youth
Services, provides academic instruction to students at the Department of Juvenile Justice facilities in the
community of Hastings and at St. Johns Youth Academy and St. Johns County Jail.

Course/Credit Recovery Programs

Course/Credit Recovery programs are available at middle, high and alternative schools in the district. APEX
Learning, an educational software program designed to provide academic support to students who are in need of
course/credit assistance is the primary instructional tool used in the credit recovery computer labs.

Virtual Instruction Programs

St. Johns County Virtual School (SJVS) is designed to provide full-time and part-time on-line standards-based
courses to qualified students in grades K-12 who choose this program. Three provider options are available through
SJVS; the District Franchise of FLVS, the District Virtual Instruction Program (DVIP) which utilizes FuelEd and
provider operated K12, Inc.

Career and Technical Education Programs

Career and Technical Education courses are offered at the middle school, high school and post-secondary level.
Middle school courses may lead to digital tools certification. High school courses may lead to industry certification
and may also articulate to college credit. Career academies in our high schools are programs of choice open for
application by all high school students in the district. Post-secondary courses designed to meet skilled workforce
needs are available at First Coast Technical College.

Adult Education Programs

First Coast Technical College (FCTC) offers support for high school completion or assistance toward earning a
general educational diploma (GED). Both adult and high school students are served at FCTC. Financial aid services
are available to those who qualify.

ESOL Program

The goal of the ESOL Program is to ensure that all students entering St. Johns County School District, with varying
levels of English proficiency, receive comparable and comprehensive instruction. This instruction helps students
to develop communication and academic skills necessary for meeting national, state, and district educational
standards.

All schools with students classified as English Language Learners (ELL) must provide appropriate ESOL services
to meet the specific students’ needs in language learning, academic achievement, and in cultural integration.
Students in the ESOL program are required to meet the same curriculum standards as non-ELL students in
English/Language Arts and content area instruction. The content of the curriculum is established by the Florida
Standards. ESOL strategies and supplementary materials, as well as an itinerant ESOL teacher, are used to ensure
that comprehensive instruction is being provided to ELL students.
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Title I Program

Title I is a supplementary, federally funded educational program. The program is implemented in qualifying schools
to provide an enriched and accelerated learning environment for students. Achievement of high academic standards
is promoted through the services and resources provided by Title I funds

The purpose of Title I is to improve the academic achievement of economically disadvantaged youth. For the 2022-
2023 school year, the following schools have been designated as school-wide programs: Crookshank Elementary,
Osceola Elementary, South Woods Elementary, James A. Webster Elementary School, St. Johns Technical H.S., and
Evelyn Hamblen Center.

Budgetary Process

Florida Law requires the School Board to adopt a balanced budget each fiscal year for all funds under its jurisdiction:
General Fund, Debt Service Funds, Capital Outlay Funds, Special Revenue Funds and Internal Service Funds.

The law is very specific in defining the process and timetables to be followed in adopting the budget and ad valorem
property tax millage rates. By law, the School Board must conduct two public hearings on the proposed budget and
millage rates. At both public hearings, the public is invited to comment on the budget and millage rates.

Starting in January of each year, we pull together district departments and school sites to listen to their recommended
priorities and then we meet with the Superintendent to build the budget for the upcoming new school year. The district
is not required to do this, but chooses to do so because we believe that input from everyone has direct impact on our
success as a district.

The Legislature normally finalizes the state budget in the May-June time period. Based on funds available, these priorities
are included in the tentative budget.

Certification of Assessed Value of Property

The County Property Appraiser is required to certify to each taxing authority in the county the assessed value of all non-
exempt taxable real property in the county. The Property Appraiser, who is independent of the School Board, is required
to provide this certification no later than July 1 each year.

Advertisement of Tentative Budget and Millage Rates

The Superintendent is responsible for recommending a tentative budget and proposed ad valorem property tax millage
rate to the School Board. By law, the School Board must advertise a tentative budget and the proposed millage rate in a
daily newspaper of general circulation in the county within 29 days after receiving the certification from the Property
Appraiser. The advertisements contain a budget summary, proposed millage rates, notice of budget hearing or notice of
proposed tax increase, and a notice of tax for school capital outlay. The advertisements were published in The St.
Augustine Record on July 24, 2022. The Tentative Budget Hearing was held on July 26, 2022, at 5:30 p.m. at St
Johns County School District Auditorium, 40 Orange Street, St. Augustine, FL. 32084.
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Proposed Tax

Based on the 2022 tax roll provided by the Florida Department of Revenue and certified by the Commissioner of
Education on July 1, 2022, the following is a summary of the Millages to be levied on the 2022 tax roll for the 2022-
2023 fiscal year.

Proposed Last Year Increase
2022-2023 2021-2022 (Decrease)
State Required Local Effort 3.235 3.564 -0.329
State Required Local Effort (Prior Year
Adjustment) 0.000 0.000 -0.000
Local:
Basic Discretionary Effort 0.748 0.748 0.000
Supplemental Discretionary Millage 0.000 0.000 0.000
Local Capital Improvement Millage 1.500 1.500 0.000
Total Non-Voted Levy 5.483 5.812 -0.329
Debt Service (Voter-Approved) 0.000 0.000 0.000
Total Millage Levy 5.483 5.812 -0.329

Up until 2006-07, St. Johns County had experienced significant growth in taxable value of property. With the passage
of Amendment 1 and the downturn of the economy, property assessments and new construction had been on the decline.

Since FY 2000-2001, the Florida Legislature has slowly shifted the majority of the funding for public education to the
local county property taxes. With the decline in state revenue, the Legislature has begun to reduce millage under local
control and increase the Required Local Effort in order to fund basic education. Also, the Legislature has shifted state
funded categoricals to the FEFP formula where it to is subject to local tax funding.

In order to continue to fund basic education, the Legislature reduced local controlled millage and moved it to the Required
Local Effort. This shift has reduced the Local Capital Improvement Millage from 2.00 mills to 1.50, which reduces the

District’s ability to fund growth for construction.

This year's proposed tax levy is $250,352,177.
Millage Overview

The Required Local Effort Millage is an appropriated amount set by the Florida Department of Education. The School
Board must levy this amount in order to receive state funding.

The Required Local Effort Millage Prior Year Adjustment is an appropriated amount set by the Florida Department of
Education. This millage is levied if the prior period Unrealized Required Local Effort funds are greater than zero. The
District is required to levy this amount.

Basic Discretionary Millage is used by the School Board to support the general operation of the district. Though this
millage is optional, it is an integral part of the Operating Budget.

In FY 2009-10, the Legislature further reduced the Capital Outlay Millage by .25 and added it to the Discretionary
Millage. The Discretionary Millage is now set at .748 mills.

For FY 2009-10, the Legislature eliminated the Supplemental .25 Mill Levy, not to exceed $100 per student. This .25
mills was added to the Required Local Effort Millage.
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A (new) Supplemental Discretionary Millage was established in FY 2009-10 by the Legislature and gave the school
districts the option to levy an additional .25 Supplemental Millage for Critical Operating or Capital Outlay needs. This
Supplemental Discretionary Millage was eliminated in FY 2011-12.

The Capital Improvement Millage is an amount levied to support the construction, maintenance and equipping of our
schools. Its uses and implementation are set by the School Board. Since FY 1994-95, this millage was capped at 2.00
mills.

For FY 2008-09, the Legislature capped this millage at 1.750. The difference was used to help offset the increase in the
Required Local Effort (RLE) to fund the FEFP formula.

In FY 2009-10, the millage was further reduced by .25 mills and added to the Discretionary Millage.

The Second (Final) Public Hearing

The second public hearing is required to be held at least 65 days, but not sooner than 60 days, after receiving the tax
certification from the Property Appraiser. After this public hearing, the School Board adopts the final budget and a
resolution stating the ad valorem property tax millage rates to be levied. The Final Public Hearing is scheduled for
September 13,2022, at 5:30 p.m. at St Johns County School District Auditorium, 40 Orange Street, St. Augustine,
FL 32084.

Accounting and Auditing System

Generally, accepted accounting principles are used in the financial accounting and reporting of the St. Johns County
School Board. These generally accepted accounting principles are promulgated and published by the Governmental
Accounting Standards Board (an independent, non-governmental body). The Governmental Accounting Standards
Board is the recognized authority on specific application of generally accepted accounting principles to governmental
agencies.

The St. Johns County School Board uses an account classification system specified in_Financial and Program Cost
Accounting and Reporting for Florida Schools. Staffs within the Financial Management Section of the Florida
Department of Education review and the Commissioner of Education approves the School Board’s annual budget.

The Florida Department of Education conducts regular financial compliance reviews of the school board to ensure
compliance with state regulations. In conjunction with this, the Financial Management Section of the Florida Department
of Education reviews the cost reporting system of each district to ensure that the procedures and policies outlined in the
Financial and Program Cost Accounting and Reporting for Florida Schools are being properly implemented by the Board.

The Office of the Florida Auditor General or an Independent CPA Firm conducts an audit of the school district on an
annual basis. This audit includes all federal and state programs within the district. The Florida Department of Education
offers technical assistance to the Board to remedy any problems identified by the auditors.

The St. Johns County School Board also contracts with an independent certified public accounting firm to perform its
own internal audit functions and has appointed community members to serve as an audit committee.

State Retirement Program

The Board does not administer a separate retirement plan for its officers and employees. However, pursuant to law, all
employees are, with minor exceptions, members of defined retirement plans of the State of Florida administered by the
Florida Department of Administration, Division of Retirement. The retirement plans of the State of Florida consist of
contributory and non-contributory benefit plans. The plans’ accounting and funding policies, actuarial present value of
accumulated plan benefits, net assets available for benefits and other plan-related matters are the responsibility of the
Florida Department of Administration, Division of Retirement, and are not computed on an individual agency basis.
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2022 - District Academic Performance

FSA and EOC Results

ELA: 2021/ 2022 District % 3 & above State % 3 & above State Rank
3rd Grade 78176 54 /53 1st/ 1st
4th Grade 75176 52/ 57 1st/ 1st
5th Grade 76 /75 54 /55 2nd / 1st
6th Grade 72/70 52 /52 1st/ 1st
7th Grade 68 /68 48/ 48 1st/ 1st
8th Grade 71/68 52/49 1st/ 1st
9th Grade 7477 50/ 51 1st/ 1st
10th Grade 73171 51/49 1st / 1st

Math: 2021 /2022 District % 3 & above State % 3 & above State Rank
3rd Grade 781/ 80 51/58 2nd / 1st
4th Grade 79/ 81 53 /61 2nd- tie / 2nd
5th Grade 78176 51/52 3rd / 2nd
6th Grade 73174 45/ 49 2nd / 2nd
7th Grade 73174 44/ 46 3rd / 1st - tied
8th Grade 60 /62 37142 2nd / 4th

Science: 2021 /2022 District % 3 & above State % 3 & above State Rank
5th Grade 70/ 69 47 | 48 2nd / 2nd
8th Grade 68/70 45/ 45 1st / 1st

EOC: 2021/ 2022 District % 3 & above State % 3 & above State Rank

Civics 88 /90 64 /69 1st / 2nd
Algebra | 76 /78 49 /52 1st/ 1st
Geometry 76 /77 45/ 49 1st/ 1st
Biology | 84 /84 61/ 61 1st/ 1st
US History 85/85 63 /65 1st/ 1st

*** Excludes Virtual Schools, Lab Schools, and FSDB
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St. Johns County School District

2021-2022 School Accountability Report
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0012 ST. AUGUSTINE PUBLIC MONTESSORI SCHOOL (SAPMS) 72 66 44 46 50 278 5 56 94 B B YES NO N 01 30.1 7
0021|CROOKSHANK ELEMENTARY SCHOOL 60 60 50 64 | 60 48 50 392 7156|99| B B |NO[YES| N [ 01]43.3| 96.9
0091 |KETTERLINUS ELEMENTARY SCHOOL 70 57 51 77 | 67 61 64 447 7 | 64|97 | A B [NO[NO| N |01]|225| 43.1
0161(R. B. HUNT ELEMENTARY SCHOOL 78 60 40 83 | 79 63 72 475 7 | 681100 A [ A [NO|NO| N |[01(11.1| 259
0171|R J MURRAY MIDDLE SCHOOL 49 43 34 53| 50 52 50| 70 | 77 478 9 153199| C C [NO|NO| N [02| 37 79.5
0181|ST. AUGUSTINE HIGH SCHOOL 59 53 44 48 | 52 36 711 78 89 63 593 (10| 59|97| B B |NO[NO| N [03]28.8| 34.9
0201|THE WEBSTER SCHOOL 44 50 41 52| 55 50 42 334 7 | 48 |100| C B | NO[YES| N | 01|45.1( 100
0241 [JULINGTON CREEK ELEMENTARY SCHOOL 81 71 69 85 | 67 64 76 513 | 7 [ 73100 A | A [NO[NO| N |01]|29.2| 16.6
0251 |ALLEN D NEASE SENIOR HIGH SCHOOL 84 72 59 80 | 67 59 90 | 90 97 61 759110 76|98 A | A[NO[NO|f N |03]|31.2( 4.1
0261|W. DOUGLAS HARTLEY ELEMENTARY 75 67 40 83 | 81 70 82 498 [ 7 | 7111001 A [ A [NO|NO| N |01(252| 411
0301 |SEBASTIAN MIDDLE SCHOOL 58 48 31 60 | 56 42 67| 72 | 66 500 9 (56|99 ]| B B [NO[NO| N | 02]27.1| 60.7
0311|ALICE B. LANDRUM MIDDLE SCHOOL 79 60 51 86 | 75 64 77 | 93 | 67 652 | 9 (721100 A | A |NO|[NO| N | 02| 20.6 3.4
0321 |SWITZERLAND POINT MIDDLE SCHOOL 70 53 41 80 | 67 61 75192 | 76 615| 9 [ 68|99 A | A INO|[NO| N | 02]25.7 3.8
0331|OSCEOLA ELEMENTARY SCHOOL 62 63 50 68| 74 62 62 441 7 | 63 1100 A B | NO[YES| N | 01|44.5( 100
0341 |MILL CREEK ACADEMY 69 55 46 76 | 72 56 72| 87 | 64 5971 9 [66]|99] A | A |NO[NO|f N |04]29.6| 16.3
0351|{PONTE VEDRA PALM VALLEY- RAWLINGS ELEMENTARY SCHOOL 84 78 67 90 | 85 81 82 567 | 7 [ 81199 A | A[NO[NO|f N|O1| 18 9.9
0361|OTIS A. MASON ELEMENTARY SCHOOL 67 62 57 77 | 68 59 63 453 7 | 651100 A [ A [NO|NO| N |01(29.3| 63.1
0371|GAMBLE ROGERS MIDDLE SCHOOL 52 44 34 62| 51 41 551 85| 59 4831 9 (54199 B B |NO[NO| N [02]23.5| 63.3
0381|CUNNINGHAM CREEK ELEMENTARY SCHOOL 75 67 47 79| 63 44 77 452 7 165199 A A[NO|NO| N |01(264]| 13.2
0391|OCEAN PALMS ELEMENTARY SCHOOL 79 68 62 81| 77 54 80 501 7 (72199 A | A |[NO[NO|f N |01]|28.7| 10.1
0401|PEDRO MENENDEZ HIGH SCHOOL 59 58 41 41 | 39 37 59171 88 63 556 | 10 56| 98| B C [NO[NO| N |03]|24.2| 36.4
0411|BARTRAM TRAIL HIGH SCHOOL 74 65 49 74 | 61 47 84 | 86 99 60 699 |10 70| 99| A | A |NO[NO| N | 03] 26.5 3.7
0441 |DURBIN CREEK ELEMENTARY SCHOOL 81 66 55 85 | 77 68 77 509 | 7 (73100 A | A I[NO[NO|f N |01|45.2| 144
0451 |TIMBERLIN CREEK ELEMENTARY SCHOOL 83 76 60 82 | 74 44 61 480 7 | 691100 A [ A [NO|NO| N | 01| 29.5 9.4
0461|SOUTH WOODS ELEMENTARY SCHOOL 40 48 51 53| 57 44 58 3511 7 (50| 98| C C [NO|YES| N | 01]30.7( 100
0471|PATRIOT OAKS ACADEMY 80 69 59 85 | 77 68 71198 | 79 686 9176199 A| A|[NO|NO| N|04(30.2] 7.5
0472|LIBERTY PINES ACADEMY 76 57 46 86 | 76 69 761 92 | 72 650 9 [ 721100 A | A [NO[NO|f N |04 31 12.2
0481 |PACETTI BAY MIDDLE SCHOOL 69 56 41 77 | 68 58 741 95 | 68 606 916799 A| A|INO|NO| N |02(26.6] 17.3
0482 |WARDS CREEK ELEMENTARY SCHOOL 73 64 47 72| 55 37 62 410( 7 | 59 |100| B B [NO[NO| N | 01]32.2( 203
0491 |FRUIT COVE MIDDLE SCHOOL 73 54 41 83| 72 59 75195 | 81 6331 9 (70|99 A | AINO[NO|f N |02|343| 7.4
0492 |PONTE VEDRA HIGH SCHOOL 81 67 56 84 | 65 60 91| 94 98 75 77111077199 A | A INO[NO|f N | 03]19.2 1.9
0493 |CREEKSIDE HIGH SCHOOL 80 67 59 791 70 56 92 | 91 98 69 761101 76|99 A | A|NO|NO| N |03]|28.8 4
0501 |HICKORY CREEK ELEMENTARY SCHOOL 77 63 46 82| 73 65 77 483 7 | 691100 A [ A [NO|NO| N |01(23.1| 104
0502 |VALLEY RIDGE ACADEMY 79 62 51 86 | 67 59 79192| 70 645| 9 [ 721100 A | A |[NO|[NO| N | 04]27.1 13
0511 |PALENCIA ELEMENTARY SCHOOL 82 69 60 81 | 62 49 73 476 7 | 68 |100| A B [NO[NO|f N |O01]21.3| 133
0521 |PICOLATA CROSSING ELEMENTARY SCHOOL 72 65 48 72| 64 40 62 423 7 160]| 99| B C INO[NO|f N 01294 211
0531|FREEDOM CROSSING ACADEMY 77 60 52 83| 71 60 70| 96 | 67 636 9 [ 71|100] A | A |[NO[NO| N | 04]33.7 9.8
0541|PALM VALLEY ACADEMY 79 58 44 88 | 76 70 771 91| 74 657 9 (73|99 A | A|[NO[NO|f N |04]|18.6| 5.7
0551 |PINE ISLAND ACADEMY 80 64 55 83 | 67 61 74 | 93 577 | 8 | 72 |100| A NO|[NO| N | 04255 4.2
0552|TOCOI CREEK HIGH SCHOOL 72 62 51 66 | 48 39 83| 80 501 8 1 63|98 A NO|NO|f N | 03]29.9| 11.5
7004 |ST. JOHNS VIRTUAL FRANCHISE 82 68 59 70 | 64 62 80 | 85 | 68 | 100 54 7921117290 | A NO|[NO| N | 04 | 36.6 0
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St. Johns County School District

Growth History

(Kindergarten Through Twelfth Grade)
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K-12 Growth Comparison

31-Year History
First 20 Day
Relation Attendance UFTE
Fiscal Unweighted | Percentage |of wtdto| Weighted Percentage | Traditional Percentage 10-year
Year FTE Change unwtd FTE Change Schools Change Growth
2022-23 50198.06 8.91% 110.97%  55702.46 8.64% 17,847.21
2021-22 est 46091.53 3.29% 111.24%  51273.69 2.55% 46308 8.16%
2020-21 44624.06 3.69% 112.05%  50000.83 4.15% 42815 -0.11%
2019-20 43036.63 5.86% 111.55%  48008.60 7.89% 42861 4.90%
2018-19 40653.68 2.99% 109.46%  44499.42 3.69% 40860 4.03%
2017-18 39471.63 3.78% 108.72%  42915.06 3.75% 39278 4.40%
2016-17 38034.41 4.95% 108.75%  41364.11 4.71% 37624 5.38%
2015-16 36240.18 3.88% 109.01%  39504.13 3.99% 35704 3.78%
2014-15 34885.64 4.85% 108.90%  37989.13 4.71% 34403 4.95%
2013-14 *** 33272.20 2.85% 109.04%  36281.56 3.23% 32780 3.21%
2012-13 32350.85 3.17% 108.64%  35147.11 4.07% 31759 2.65%
2011-12 31355.54 2.50% 107.71%  33771.60 2.61% 30939 3.13%
2010-11 30591.71 3.19% 107.59%  32912.11 3.47% 30000 1.87%
2009-10 29645.67 2.82% 107.30%  31808.66 2.30% 29448 3.50%
2008-09 28833.76 3.95% 107.84%  31094.51 2.45% 28452 3.88%
2007-08 27737.19 3.37% 109.43%  30351.65 3.56% 27388 3.79%
2006-07 26833.27 4.93% 109.22%  29308.02 5.28% 26389 4.52%
2005-06 25573.06 6.02% 108.86%  27838.08 5.77% 25248 5.51%
2004-05 24121.14 5.07% 109.12%  26320.11 6.23% 23929 6.15%
2003-04 22956.50 5.16% 107.93%  24775.93 5.46% 22542 5.70%
2002-03 21829.77 5.95% 107.62%  23494.12 5.81% 21327 4.88%
2001-02 20604.36 4.14% 107.77%  22204.98 5.41% 20335 4.26%
2000-01** 19785.28 6.40% 106.47%  21065.23 -4.41% 19504 4.92%
1999-00 18595.61 2.50% 118.51%  22037.28 1.88% 18590 2.73%
1998-99 18142.02 3.78% 119.23%  21630.11 3.52% 18096 4.14%
1997-98 17481.22 6.78% 119.53%  20895.58 8.44% 17377 6.46%
1996-97 16371.87 6.69% 117.69%  19268.43 6.75% 16322 6.90%
1995-96 15344.60 5.50% 117.63%  18050.07 5.69% 15269 6.03%
1994-95 14544.80 5.22% 117.41%  17077.64 5.20% 14401 5.89%
1993-94 13823.05 3.82% 117.44%  16233.15 3.96% 13600 3.09%
1992-93 13314.56 5.83% 117.28%  15615.37 5.43% 13192 6.29%
1991-92 12581.17 117.73%  14811.69 12411
Note:

*** Change in Legislature to cap FTE to 1.
** Decrease in Weighted FTE attributed to change in reporting for ESE. Lower level ESE now funded at Basic.

Florida Education Finance Program Second Calculation

First 20 day attendance includes traditional public schools only. It does not include Charters or DJJ centers.
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St. Johns County School District

Chief of Staff
Michael Degutis

Administrative

Assistant
Chief of Staff
Miriam Testasecca

Chief Information Officer
Bruce Patrou
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St.

Johns County School District

Executive Secretary
Curriculum &

Chief of Staff
Michael Degutis

Administrative
Assistant
Chief of Staff
Miriam Testasecca

Instruction

Associate Superintendent
Curriculum & Instruction

Executive
Secretary
Instructional
Services
Secondary
Carlyn Whitty

Program
Specialist
Language Arts
Secondary
Kate Houston

Charlene Jones Dawn Sapp
Executive
Secretary Director Program Director
Instructional : : Specialist K-12 Instructional
Instructional Services
Services . Fine Arts/PE/ Services Secondary
Elementary — Eleme.nt.ary Education Driver Education Education
Betty Joyce Christine Stephan Antonio Scott Traci Hemingway
Hunter
Coordinator
Program K-12 Math I
Spedialist Kim Wuellner
Elgrr_lentary Coordinator
cience y
Social Studies K12 Literacy Program Specialist
\V/ t (1 Amanda Secondary Math |—
acant (1) Bergamasco Jenna \)(/ow
Stephanie Mierzinski
Program
Specialist Speciali
Elementary Math Program Progsram pecialist
Andrea Dieckman Specialist es‘;?::czry
Elementary Mama Fox
Lms:gggc:rts Stephen Kirsche
Teacher On England
élsesr:?ennn:rr;/t Jennifer Sparks Program Specialist
Literacy Coach World Language
Katrina Stanton &
Assessment
Liaison

Thomas Schwam

Teacher On
Assignment District
Literacy Coach
Danielle Woodall
Dayna Chisholm

Program
Specialist
Advanced
Programs

&
Secondary Social
Studies
Laura Wynn

September 2022




17

St.

Johns County School District

Executive Secretary
Curriculum &
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Chief of Staff
Michael Degutis
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St. Johns County School District

Executive

Chief of Staff

Michael Degutis

Administrative Assistant
Chief of Staff
Miriam Testasecca

Associate Superintendent

Wayne King
|

Senior Director
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(4.4)
Melissa Ley
Megan Roberts (.8)
Whitney Ussin (.6)
Jennifer Whalen
Vacant (1)
Occupational Therapists
(15)
Jennifer Baracz
Rhonda Bentz
Julie Chapman (.4)
Meredith Czepiel
Courtney Fickling (.8)
April Garrett
Janice Hdloway
Ashlee Howe
Lynn Oko
Melissa Poling (.8)
April Sheltz
Jennifer Talbert (.4)
Denise Wilson
Michelle Boyer (.6)
Abigail Veleto
Vacant (2)
Physical Therapists
4)

Trista Brandenburg
Morgan Crutchfield (.8)
Peggy Glatz
Paula Whitlock
Vacant (.4)

T
Behavior Specialists (17)
Courtney Arcuri
Rachel Ayres
Mia Azotea
Kaleigh Bocher
Josephine Bokowski
Nicole Coughlin
Jessica Crespo
John Guy
Julieann Hanrahan
Harold Johanessen
Tracee Munson
Jessica Lockhart
Shana Simmons
Heather Torres
Bryan Sothoron
Coleen Wysocki
Arien Peppers-Harrison
Mental Health (77.6)
Jennifer Arevalo
Sherman Butler
Laura Barkett
Abigail Dobbie
Pilar Hale
Morgan Halton (.6)
Megan Fraser
Julie Stevenson Kelly
Amy Kirchner
Karen Luensman
Tiffany Haley
Alison Masters
Kelly Minter
Lauren Morris
Elizabeth Hayward
Dorrie Lombardi
Stephanie Kenton

- - Program Program Program
Program Specialist Program Specialist A L L
Avery Greene Kaley Presnell Spgan'St S'peclallst' Speqallst
Toni Carnall Sonia McGonigle Lisa Thacker
| I I I I
Itinerant Teachers Teachers: LifeWork/ ;«:‘i;;ner:igr:‘t Itinerant .
Hospital Homebound | | Project SEARCH (5) Learnin Teachers Deaf/ Behavior
(5.4) Tracy Holland Resourc% Hard of Hearing Technicians (12)
Ashley Banks Stacy Howland Spedialist (7) Gillian Beard

Jessica Callaghan
Kelsey Crall (.4)

M. Byron Pennington

Adam Ringwood Angela Rynning

Katelyn Mosley-Plunacek

Elizabeth Dailey Susan Smith
Stephanie Saffles
Vacant (1)
Job Coaches: Para-
Itinerant Teachers LifeWork/Project professionals
Vision Impaired (5) SEARCH (9) ESE District
Tiffany Conrad Ann-Marie Brennan Hollie Criswell
Denise Smith Brand Gilbert Erin Phillips
Martha Stirrat Tara Hurt Vacant (4)
Peta Gaye Yeekee Anthony Major
Vacant (1) Tracy Munoz
David “Marty”
Thacker
Edward Turcotte
Vacant (2)

Carol Carberry
Hailey Cassano
Julie Conger
Michelle Downing
Katherine Kelly
Jessica Mechoso
Pamela
Waldenmayer

Interpreters (6)
Jillian Ayers
Kishana Calhoun
Carrie Thornton
Vacant (3)

Private Schools
SLP
Vacant (.6)

Jordon Jenkins
Asha Folmsbee
Elizabeth Haines
Jenny Hogue
Jazmine McGhee
Sherry Patchan
Anthony
Burroughs
Kelsey Cravey
Donna Meyer
Vacant (2)

Program
Specialists-
Compliance

Gene Bennett
Traci Clark
Kelly Pickett

Teacher On
Assignment
Learning
Resource
Specialist
Deborah Stubee

September 2022




VA4

St. Johns County School District
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St. Johns County School District
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St. Johns County School District
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ST. JOHNS COUNTY SCHOOLS
2022 - 2023 SCHOOL YEAR

St. Johns County School District
Tim Forson, Superintendent
40 Orange Street
St. Augustine, FL 32084
Ph. (904) 547-7500
www.stjohns.k12.fl.us
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Bartram Trail High (9-12)
Chris Phelps, Principal
Chris.Phelps@stjohns.k12.fl.us
7399 Longleaf Pine Parkway
St. Johns, FL 32259

Phone: (904) 547-8340

Fax: (904) 547-8359
www.bths.stjohns.k12.fl.us

Beachside High School (9-12)
Greg Bergamasco, Principal
Greg.Bergamasco@stjohns.k12.fl.us
200 Great Barracuda Way

St Johns, Florida 32259

Phone: (904) 547-4401

Fax: (904) 547-4405

www.bhs.stjohns.k12.fl.us

Creekside High (9-12)

Steve McCormick, Principal
Steve.McCormick@stjohns.k12.fl.us
100 Knights Lane

St. Johns, FL 32259

Phone: (904) 547-7300

Fax: (904) 547-7305
www.chs.stjohns.k12.fl.us

John A. Crookshank Elementary (K-5)
Patrick Roach, Principal
Patrick.Roach@stjohns.k12.fl.us

1455 North Whitney Street

St. Augustine, FL 32084

Phone: (904) 547-7840

Fax: (904) 547-7845
www.ces.stjohns.k12.fl.us

Cunningham Creek Elementary (K-5)
Katie O'Connell, Principal
Katherine.Oconnell@stjohns.k12.fl.us
1205 Roberts Road

St. Johns, FL 32259

Phone: (904) 547-7860

Fax: (904) 547-7854
www.ccs.stjohns.k12.fl.us

Durbin Creek Elementary (K-5)
Ashley McCormick, Principal
Ashley.McCormick@stjohns.k12.fl.us
4100 Race Track Road

St. Johns, FL 32259

Phone: (904) 547-3880

Fax: (904) 547-3885
www.dce.stjohns.k12.fl.us

First Coast Technical College
Chris Force, Principal
Chris.Force@stjohns.k12.fl.us
2980 Collins Avenue

St. Augustine, FL 32084
Phone: (904) 547-3282

Fax: (904) 547-3506
www.fcte.edu

St. Johns County School District
Tim Forson, Superintendent
40 Orange Street, St. Augustine, Florida 32084-3693
Phone: (904) 547-7500
www.stjohns.k12.fl.us

2022-2023 School Directory

Freedom Crossing Academy (K-8)
Gina Fonseca, Principal
Gina.Fonseca@stjohns.k12.fl.us
1365 Shetland Drive

St. Augustine, Fl 32259

Phone: (904) 547-4230

Fax: (904) 547-4235
www.fca.stjohns.k12.fl.us

Fruit Cove Middle School (6-8)
Kelly Jacobson, Principal
Kelly.Jacobson@stjohns.k12.fl.us
3180 Race Track Road

St. Johns, FL 32259

Phone: (904) 547-7880

Fax: (904) 547-7885

www.fcs.stjohns.k12.fl.us

Gaines Alternative & Evelyn Hamblen Center

Dr. Craig Davis, Principal
Craig.Davis@stjohns.k12.fl.us
1 Christopher Street

St. Augustine, FL 32084
Phone: (904) 547-8560

Fax: (904) 547-7175
www.gats.stjohns.k12.fl.us

W. D. Hartley Elementary (K-5)
Nicole Appelquist, Principal
Nicole.Appelquist@Stjohns.k12.fl.us
260 Cacigue Drive

St. Augustine, FL 32086

Phone: (904) 547-8400

Fax: (904) 547-8385
www.wdh.stjohns.k12.fl.us

Hickory Creek Elementary (K-5)
Yvette Cubero-Gonzalez, Principal
Yvette.cubero-gonzalez@stjohns.k12.fl.us
235 Hickory Creek Trail

St. Johns, FL 32259

Phone: (904) 547-7450

Fax: (904) 547-7455
www.hce.stjohns.k12.fl.us

R. B. Hunt Elementary (K-5)
Amanda Garman, Principal
Amanda.Garman@stjohns.k12.fl.us
125 Magnolia Drive

St. Augustine, FL 32080

Phone: (904) 547-7960

Fax: (904) 547-7955
www.rbh.stjohns.k12.fl.us

Julington Creek Elementary (K-5)
Jeanette Murphy, Principal

Jeanette. Murphy(@stjohns.k12.fl.us
2316 Race Track Road

St. Johns, FL 32259

Phone: (904) 547-7980

Fax: (904) 547-7985
www.jce.stjohns.k12.fl.us
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Ketterlinus Elementary (K-5)
Kathy Tucker, Principal
Kathy.Tucker@stjohns.k12.fl.us
67 Orange Street

St. Augustine, FL 32084

Phone: (904) 547-8540

Fax: (904) 547-8554
www.kes.stjohns.k12.fl.us

Alice B. Landrum Middle School (6-8)
Guy Harris, Principal
Guy.Harris@stjohns.k12.fl.us

230 Landrum Lane

Ponte Vedra Beach, FL 32082

Phone: (904) 547-8410

Fax: (904) 547-8415

www.lms.stjohns.k12.fl.us

Liberty Pines Academy (K-8)
Donny Hoessler, Principal
Donny.Hoessler@stjohns.k12.fl.us
10901 Russell Sampson Rd.

St. Johns, FL 32259

Phone: (904) 547-7900

Fax: (904) 547-7905
www-Ipa.stjiohns.k12.fl.us

Otis A. Mason Elementary (K-5)
Monique Keaton, Principal
Monique.Keaton@Stjohns.k12.fl.us
207 Mason Manatee Way

St. Augustine, FL 32086

Phone: (904) 547-8440

Fax: (904) 547-8445
www.mes.stjohns.k12.us

Pedro Menendez High (9-12)

Dr. Clay Carmichael, Principal
Clay.Carmichael@stjohns.k12.fl.us
600 State Road 206 West
St. Augustine, FL. 32086
Phone: (904) 547-8660

Fax: (904) 547-8675
mbs.stjohns.k12.fl.us

Mill Creek Academy (K-8)

Dr. Kenneth L. Goodwin, Principal
Kenneth.Goodwin@stjohns.k12.fl.us
3750 International Golf Parkway

St. Augustine, FL 32092

Phone: (904) 547-3720

Fax: (904) 547-3730
www.mca.stjohns.k12.fl.us

R. J. Murray Middle School (6-8)
Travis Brown, Principal
Travis.Brown@stjohns,k12.fl.us.
150 North Holmes Blvd

St. Augustine, FL 32084

Phone: (904) 547-8470

Fax: (904) 547-8475
www.mms.stjohns.k12.fl.us



mailto:Gina.Fonseca@stjohns.k12.fl.us
http://www.bths.stjohns.k12.fl.us/
http://www.fca.stjohns.k12.fl.us/
http://www.kes.stjohns.k12.fl.us/
mailto:Greg.Bergamasco@stjohns.k12.fl.us
mailto:Kelly.Jacobson@stjohns.k12.fl.us
mailto:Guy.Harris@stjohns.k12.fl.us
http://www.bhs.stjohns.k12.fl.us/
http://www.fcs.stjohns.k12.fl.us/
http://www.lms.stjohns.k12.fl.us/
mailto:Craig.Davis@stjohns.k12.fl.us
mailto:Donny.Hoessler@stjohns.k12.fl.us
http://www.chs.stjohns.k12.fl.us/
http://www.gats.stjohns.k12.fl.us/
mailto:Patrick.Roachi@stjohns.k12.fl.us
mailto:Nicole.Appelquist@Stjohns.k12.fl.us
mailto:Monique.Keaton@Stjohns.k12.fl.us
http://www.ces.stjohns.k12.fl.us/
http://www.wdh.stjohns.k12.fl.us/
http://www.mes.stjohns.k12.us/
mailto:Katherine.Oconnell@stjohns.k12.fl.us
mailto:Yvette.cubero-gonzalez@stjohns.k12.fl.us
mailto:Clay.Carmichael@stjohns.k12.fl.us
http://www.ccs.stjohns.k12.fl.us/
http://www.hce.stjohns.k12.fl.us/
http://www.pmhs.stjohns.k12.fl.us/
mailto:Ashley.McCormick@stjohns,k12.fl.us
http://www.dce.stjohns.k12.fl.us/
http://www.mca.stjohns.k12.fl.us/
mailto:Travis.Brown@stjohns,k12.fl.us.
http://www.fctc.edu/
http://www.jce.stjohns.k12.fl.us/
http://www.mms.stjohns.k12.fl.us/

Allen D. Nease High (9-12)
Lisa Kunze, Principal
Lisa.Kunze(@stjohns.k12.fl.us
10550 Ray Road

Ponte Vedra, FL 32081
Phone: (904) 547-8300

Fax: (904) 547-8305
www.nhs.stjohns.k12.fl.us

Ocean Palms Elementary (K-5)
Tiffany Cantwell, Principal
Tiffany.Cantwell@Stjohns.k12.fl.us
355 Landrum Lane

Ponte Vedra Beach, FL 32082
Phone: (904) 547-3760

Fax: (904) 547-3775
www.ope.stjohns.k12.fl.us

Osceola Elementary (K-5)

Jessley Hathaway, Principal
Jessley.Hathaway@Stjohns.k12.fl.us
1605 Osceola Elementary Road

St Augustine, FL 32084

Phone: (904) 547-3780

Fax: (904) 547-3795
www.oes.stjohns.k12.fl.us

Pacetti Bay Middle (6-8)
Ted Banton, Principal
Ted.Banton@stjohns.k12.fl.us
245 Meadowlark Lane

St. Augustine, FL. 32092
Phone: (904) 547-8760

Fax: (904) 547-8765
www.pbm.stjohns.k12.fl.us

Palencia Elementary (K-5)
Catherine Goodrich, Principal
Catherine.Goodrich@stjohns.k12.fl.us
355 Palencia Village Drive

St. Augustine, FL. 32095

Phone: (904) 547-4010

Fax: (904) 547-4015
www.pes.stjohns.k12.fl.us

Palm Valley Academy (K-8)

Dr. Joy Reichenberg, Prinicpal
Joy.Reichenberg@stjohns.k12.fl.us
700 Bobcat Lane

Ponte Vedra, FL 32081

Phone: (904) 547-4201

Fax: (904) 547-4205
www.pva.stjohns.k12.fl.us

Patriot Oaks Academy (K-8)
Allison Olson, Principal
Allison.Olson@stjohns.k12.fl.us
475 Longleaf Pine Parkway

St. Johns, FL 32259

Phone: (904) 547-4050

Fax: (904) 547-4055
www.poa.stjohns.k12.fl.us

Picolata Crossing Elementary (K-5)
Brian Morgan, Principal
Brian.Morgan@stjohns.k12.fl.us
2675 Pacetti Street

St Augustine, FL 32092

Phone: (904) 547-4160

Fax: (904) 547-4165
www.pce.stjohns.k12.fl.us

St. Johns County School District
Tim Forson, Superintendent
40 Orange Street, St. Augustine, Florida 32084-3693
Phone: (904) 547-7500
www.stjohns.k12.fl.us
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Pine Island Academy (K-8)
Amanda Riedl, Principal
Amanda.Riedl@stjohns.k12.fl.us
805 Pine Island Road

St. Augustine, FL.32095

Phone: (904) 547-4300

Fax: (904) 547-4305
www.pia.stjohns.k12.fl.us

Ponte Vedra High (9-12)

Dr. Fred Oberkehr, Principal
Fred.Oberkehr@stjohns.k12.fl.us
460 Davis Park Road

Ponte Vedra, FL 32081

Phone: (904) 547-7350

Fax: (904) 547-7355
www.pvhs.stjohns.k12.fl.us

PV/PV - Rawlings Elementary (K-5)
Dr. Jesse Gates, Principal
Jesse.Gates@stjohns.k12.fl.us
610 Hwy. A1A North

Ponte Vedra Beach, FL 32082
Phone: (904) 547-8570 / 547-3820
Fax: (904) 547-3825 or 547-8575
www.pvmkr.stjohns.k12.fl.us

Gamble Rogers Middle (6-8)
Brian Wilson, Principal

Brian. Wilson@stjohns.k12.fl.us
6250 U.S. 1 South

St. Augustine, FL 32086

Phone: (904) 547-8700

Fax: (904) 547-8705
www.grms.stjohns.k12.fl.us

St. Augustine High (9-12)

Dr. DeArmas Graham, Principal
Dearmas.Graham(@stjohn.k12.fl.us
3205 Varella Avenue

St. Augustine, FL 32084

Phone: (904) 547-8530

Fax: (904) 547-8535
www.sahs.stjohns.k12.fl.us

St. Johns Technical High (6-12)
Dr. Nigel Pillay, Principal
Nigel.Pillay@stjohns.k12.fl.us
2970 Collins Avenue

St. Augustine, FL 32084

Phone: (904) 547-8500

Fax: (904) 547-8505
www.sjths.stjohns.k12.fl.us

St. Johns Virtual School

Ryan Erskine, Principal
Ryan.Erskine@stjohns.k12.fl.us
2980 Collins Ave. Bldg. 1

St. Augustine, FL 32084
Phone: (904) 547-8080

Fax: (904) 547-8085
www.sjvs.stjohns.k12.fl.us

Sebastian Middle (6-8)

Kirstie Gabaldon, Principal
Kirstie.Gabaldon@stjohns.k12.fl.us
2955 Lewis Speedway

St. Augustine, FL 32084

Phone: (904) 547-3840

Fax: (904) 547-3845
www.sms.stjohns.k12.fl.us
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South Woods Elementary (K-5)
Angela Rogers, Principal
Angela.Rogers@Stjohns.k12.fl.us
4750 State Road 206 West
Hastings, FL 32033

Phone: (904) 547-8610

Fax: (904) 547-8615
www.swe.stjohns.k12.fl.us

Switzerland Point Middle (6-8)
Linda Carnall, Principal

Linda. Carnall@Stjohns.k12.fl.us
777 Greenbriar Road

St. Johns, FL 32259

Phone: (904) 547-8650

Fax: (904) 547-8645
www.raider.stjohns.k12.fl.us

Tocoi Creek High School (9-12)
Jay Willets, Principal

Jay. Willets@Stjohns. K12.fl.us
11200 St. Johns Parkway

St. Augustine, FL. 32092

Phone: (904) 547-4260

Fax: (904) 547-4265
www.tchs.stjohns.k12.fl.us

Timberlin Creek Elementary (K-5)
Linda Edel, Principal
Linda.Edel@stjohns.k12.fl.us
555 Pine Tree Lane
St. Augustine, FL. 32092
Phone: (904) 547-7400
Fax: (904) 547-7405
www.tce.stjohns.k12.fl.us

Valley Ridge Academy (K-8)
Angela Fuller, Principal
Angela.Fuller@stjohns.k12.fl.us
105 Greenleaf Drive

Ponte Vedra, FL 32081

Phone: (904) 547-4090

Fax: (904) 547-4095
www.vra.stjohns.k12.fl.us

Wards Creek Elementary (K-5)
Kevin Klein, Principal
Kevin.Klein@stjohns.k12.fl.us
6555 S.R. 16

St. Augustine, FL. 32092
Phone: (904) 547-8730

Fax: (904) 547-8735
www.wce.stjohns.k12.fl.us

James A. Webster Elementary School
Bethany Groves, Principal
Bethany.Groves@stjohns.k12.fl.us
420 North Orange Street

St. Augustine, FL 32084

Phone: (904) 547-3860

Fax: (904) 547-3865
www.webster.stjohns.k12.fl.us
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OTHER EDUCATIONAL INSTITUTIONS

Bethune-Cookman University
Lawrence M. Drake, II,, Interim President
7645 State Road 207

Elkton, FL 32033

Phone: (386) 481-2948

www.bethune.cookman.edu

Flagler College

John A. Delaney, President
74 King St.

St. Augustine, FL 32084
Phone: (904) 829-6481
Fax: (904) 824-6017

www.flagler.edu

Florida School for the Deaf and Blind
Tracie C. Snow, President

207 N. San Marco Ave.

St. Augustine, FL 32084

Phone: (904) 827-2200

Fax: (904) 827-2325

www.fsdbk12.org

Deep Creek Youth Academy

Paul Abbatinozzi, Contract Manager
Kenneth Owens, Facility Administrator
765 East St. Johns Avenue

Hastings, FL 32145-3936

Phone: (904) 347-2162

Fax: (904) 692-3611

St. Johns Regional Juvenile Detention Center and St. Johns
Residential Facility

Paul Abbatinozzi, Contract Manager

Orvando Freeman

4500 Avenue D

St. Augustine, FL 32095

Phone: (904) 829-8850 - Fax: (904) 829-3364

St. Johns River State College
Joe H. Pickens, J.D., President
St. Augustine Campus

2990 College Drive

St. Augustine, FL 32084
Phone: (904) 808-7400

Fax: (904) 808-7420
www.sjrstate.edu

University of St. Augustine

Dr. Christine Johnson McPhail, President
1 University Blvd.

St. Augustine, FL 32086

Phone: (904) 826-0084

Fax: (904) 826-0085

www.usa.edu
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e e

Session Statistics & Policy Summaries
Visit www.fsba.org for updates and additional resources
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6 MEASURING SUCCESS:
ADVOCACY GOALS FOR 2022

Significant financial gains can be seen in FSBA's five
legislative platform priority areas: mental health,

accountability and assessments, funding, workforce
education, and teacher retention.

o 1 Mental Health: FSBA supports legislative efforts to increase funding to
the mental health allocation to address the shortage of mental health staff
and services provided in school districts. + $20 million has been
allocated.

o 2 Accountability and Assessments: FSBA had significant conversations
with key legislators and DOE staff to shape how progress monitoring will be
implemented. Through these conversations, our advocacy team impacted
amendments to improve the final legislation.

o 3. Funding: FSBA supports legislative efforts to increase the BSA by at least
3%. The BSA was increased by 4.9°/4. This results in a $214.49 per
student increase to the Base Student Allocation (BSA).

o 4. Workforce education: Technical colleges will receive an additional $18
million for workforce education programs.

5. Recruit and retain qualified and talented staff: +$250 million

o allocated for the Teacher Salary Increase Allocation. A minimum $15/hr
wage for all school staff.
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HB 1 Additional Homestead Property Tax Exemption for Specified Critical Public Service Workforce

Bill Text

Final Bill Analysis

HB 7

Bill Text

Resolution proposed amendment to FL Constitution to authorize for all levies other than school district levies, an additional
homestead exemption for classroom teachers as well as other critical public service workers.

On the November 2022 general election ballot for approval.
If passed, effective January 1, 2023.

Signed by Officers and filed with the Secretary of State.

Individual Freedom

Final Bill Analysis

HB 173
Bill Text

Prohibits instruction on topics around people being inherently racist, sexist, or oppressive, one race being superior to
another race, discrimination based on race, color, national origin, religion, disability or sex.

Also prohibits instruction that individuals bear responsibility for actions committed by others of the same race or sex.

Prohibits a person to be instructed that he/she feel guilt or anguish for actions committed in the past by others of the same
race or sex.

Any employers who require instruction or sworn belief in the barred topics above, it is defined as an unfair labor practice
that would be subject to lawsuit.

The above banned topics also cannot be a condition of employment, membership, certification, licensing, credentialing, or
passing an exam, to training, instruction or any other required activity.

Teaching of some topics that are covered by the Florida Standards for History are specifically noted and can be taught so
long as the banned concepts are not included.

Signed by the Governor. Effective July 1, 2022.

Care of Students with Epileps

Staff Analysis

Requires schools to provide epilepsy or seizure disorder care to a student based upon the student’s Individualized Seizure
Action Plan (ISAP).

Parent initiates by submitting an ISAP that has been developed and signed by the parent and a medical professional.
ISAP remains in effect until a revised ISAP is submitted.

Schools that receive an ISAP must verify each school employee who comes in regular contact with the student has
completed training on the care of students with epilepsy and seizure disorders.

Signed by the Governor. Effective July 1, 2022.
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HB 225 Charter School Charters

Bill Text
Staff Analysis

e Requires request for modification of multiple charters to be approved or denied within 60 days of the request.
e Requires sponsor to notify governing board to denial within 10 days and provide specific reasons for denial.

e Requires notification to the governing board in writing and at least 90 days before the end of the school year prior to any
proposed Board vote on renewal, termination or non-renewal.

e Requires automatic renewal of charter if no notification at least 90 days before end of school year.

e  Effective July 1, 2022.

HB 235 Restraint of Students with Disabilities

Bill Text
Staff Analysis
e Limited the use of mechanical restraint by school personnel.
e Mechanical restraint can still be used by certain school personnel in their exercise of powers and duties to restrain students
in grades 6-12.
e Signed by the Governor. Effective July 1, 2022.

SB 236 Children with Developmental Delays
Bill Text
Staff Analysis
¢ Moaodifies the definition of developmental delay.
e Extends the upper age limit for the identifying a developmental delay to age 9 or completion of grade 2 which aligns to
federal law.

e Signed by the Governor. Effective July 1, 2022.

Private Instructional Personnel Providing Applied Behavior Analysis Services

Bill Text
Staff Analysis

|n

e Expands definition of “private instructional personnel” to include a registered behavior technician who holds a nationally
recognized paraprofessional certification in behavior analysis.

e Allows registered behavior technician to provide ABA services in a public school under the supervision of a Board Certified
Behavior Analyst.

*  Requires the technician to be employed by an enrolled Medicaid provider.

e Signed by the Governor. Effective July 1, 2022.
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HB 395 Victims of Communism Da

Bill Text
Staff Analysis

e Recognized November 7 each year.
e Requires public school to recognize the day each year.
e Requires 45 minutes of instruction in high school on Victims of Communism beginning in 2023-2024 school year.

e Signed by the Governor. Effective July 1, 2022.

HB 461 Bright Futures Service Requirements

Bill Text
Staff Analysis

e Changes the volunteer service requirement that the number of hours can be met through volunteer hours or paid work
hours.

e  Effective July 1, 2022.

SB 706 School Concurrenc

Bill Text
Staff Analysis

¢ Deemed satisfied when the developer tenders a written legally binding commitment.

¢ School board must notify the local government that capacity is available within 30 days of receipt of the developer’s
commitment.

e Provides that mitigation paid by a developer may be set aside and not spent until an appropriate improvement is identified.

e Effective July 1, 2022.

SB 758 Education

Bill Text

Staff Analysis

e Includes authorization for a member of the legislature to visit any public school in their district without notice.

e Creates commission with FDOE to review and approve applications for charter schools.

e Commission is assigned powers of reviewing and approving charter school applications.

e Requires school district in which the charter applicant will be located to sponsor and supervise the school and provide
an initial contract within 30 days of the application being granted by the commission.

* Requires applicant to provide a copy of the application to the school district within 3 days of applying to the

commission.
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e Allows school district 30 days to provide input on the application. Input provided is required to be considered by the
commission.

e Clarifies school districts are prohibited from requiring additional reporting from charter schools.

e Allows interlocal agreements entered by school districts for development of traditional schools to be used by charter
schools.

e Automatically grants 15-year charter to schools whose most recent grade was an “A” or “B” if not in state of financial
emergency.

e  Moaodifies qualification for termination and nonrenewal.

*  Removes “other good cause shown” from criteria for nonrenewal or termination.

e Requires school districts to distribute teacher salary allocation to charter schools regardless of whether district
submitted a plan & received funding.

e  Effective July 1, 2022

HB 777 Local Tax Referenda Requirements

Bill Text
Staff Analysis

e Requires referenda authorizing a school district millage tax to be held at a general election.

e  Effective October 1, 2022.

HB 817 Emergency Medical Care for Minors
Bill Text
Final Bill Analysis
e Authorizes physicians to provide emergency medical care or treatment to a minor without parental consent.
e Allows physicians to provide such care in non-hospital settings, similar to EMTs and paramedics, or in hospital settings.

e Effective July 1, 2022

SB 896 Educator Certification Pathways for Veterans|

Bill Text
Staff Analysis
e Provides a temporary educator certificate be provided to active-duty military with service of at least 48 months with
honorable discharge or medical separation and at least 60 college credits toward a bachelor’s degree or higher with at least
a 2.5 GPA.
e Removes the requirement to qualify for the waiver of initial general knowledge, professional education, and subject area
examination fees and certification fees for an honorably discharged veteran.

e Effective July 1, 2022.
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HB 899 Mental Health of Students

Bill Text
Staff Analysis
e Requires all superintendents to designate a school safety specialist.
e Requires each district to designate a mental health coordinator to serve as the primary point of contact for coordination,
communication, and implementation of student mental health policies.
¢ Requires DOE to share the school district reported involuntary examination data with DCF.
e Requires charter schools to comply with the involuntary examination data reporting requirements established in 2021.

e Effective July 1, 2022.

HB 921 Campaign Finance

Bill Text
Final Bill Analysis
e Provides that a local government may not spend, or authorize the expenditure of, public funds for a political advertisement
or any other communication sent to electors concerning an issue or referendum.
e This does not preclude a local government from:
e Reporting on official actions of the governing body in an accurate, fair, and impartial manner.
e Posting factual information on a government website or in printed materials.
* Hosting and providing information at a public forum.
e Providing factual information in response to an inquiry.
*  Providing information otherwise authorized or required by law.

* Signed by the Governor. Effective July 1, 2022.

SB 1048 Student Assessments

Bill Text
Staff Analysis

e Beginning 2022-2023 school year, comprehensive progress monitoring assessment (CPMA) is the statewide assessment for
ELA in grades 3-10 and for Math in grades 3-8.

e A progress monitoring assessment will be administered at the beginning and middle of the school year.
e A comprehensive progress monitoring assessment will be used in spring and will replace FSA.

e PMresults to teachers within 1 week and parents within 2 weeks in an easy-to-understand report available on a web-based
portal.

e Deletes requirement to offer a paper-based format.
e Requires end-of-year assessment results be available no later than May 31.

e Requires Commissioner — by January of each year- to publish the specific dates of the administrations of the CPMA for the
next 2 years.
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e Requires Commissioner by January 31, 2025, to determine need for CPMA at the end of each school year.

e Requires school districts to secure parental consent if district-required local assessments exceed the five-percent test
administration limits.

e Requires school districts to provide student’s results on assessments within one week of administration.
e 2022-2023 school/district grades will serve as a baseline.
e Prohibits schools from being required to enter turnaround in 2022-2023 but may exit turnaround that year.

e Signed by the Governor. Effective July 1, 2022.

SB 1054 Financial Literacy Instruction in Public Schools
Bill Text
Staff Analysis

e Also referred to as the Dorothy L. Hukill Literacy Act.
*  Beginning with students who enter 9" grade in the 2023-2024 school year must earn one-half credit in personal financial
literacy and money management to receive a high school diploma.

¢ Signed by the Governor. Effective July 1, 2022.

HB 1427 School Safet

Bill Text
Final Bill Analysis

e Requires district school boards and charter school governing boards to adopt a plan guiding family reunification when K-12
public schools are closed or unexpectedly evacuated due to natural or man-made disasters.

e Requires the State Board of Education to adopt rule setting requirements for emergency drills including timing, frequency,
participation, training, notification, and accommodations.

e Requires law enforcement responsible for responding to schools in the event of an assailant emergency to be physically
present at and participate in active assailant drills.

e Requires school safety and environmental incident reporting data be published annually in a uniform, statewide format that
is easy to read and understand.

¢ Requires all safe-school officers, not just school resource officers, to complete mental health crisis intervention training.

e Requires school district and local mobile response teams use the same suicide screening tool approved by the Department
of Education.

¢ Reinforces the oversight and sanctioning authority of the Commissioner of Education to oversee school safety and security
compliance in the state.

e Extends the commission until July 1, 2026.

e Effective July 1, 2022
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HB 1467 K-12 Education

Bill Text

Final Bill Analysis

Initiates 12 years of consecutive term limits for school board members beginning November 8, 2022.

Meetings of committees held to rank, eliminate, or select instructional materials must be noticed and open to the public
and must include parents of district students on such committees.

Beginning July 1, 2023, school librarians, media specialists and other personnel involved in selecting school district media
materials much complete training developed by FDOE.

Requires that any book available in the library media center or recommended/assigned as part of a reading list must be
selected by a certified media specialist.

Requires school board to adopt procedures for developing library media center collections and post the procedures on the
website for each school in the district.

Requires each elementary school to publish a list of all library media materials or required reading on the school website in
a searchable format.

Requires school board to publish a list of all instructional materials on its website in a searchable format.

Beginning June 30, 2023, each district school board my annually submit a list to the Commissioner of all materials that
received an objection, removed materials, and which grade level and course.

DOE will publish and update a list of all removed materials due to objection and distribute to districts for consideration.

By July 1, 2023, and annually thereafter each superintendent must certify to DOE all librarians and media specialists have
completed the online training.

Signed by the Governor. Effective July 1, 2022.

HB 1557 Parental Rights in Education

Bill Text

Final Bill Analysis

Requires school boards to adopt procedures for notifying a student’s parents if there is a change in services related to
mental, emotional, or physical health or well-being.

School districts may not adopt procedures or student support forms that prohibit district personnel from notifying a parent
about their student’s mental, emotional, or physical health or well-being.

School district personnel may not discourage or prohibit parental notification or involvement in decisions affecting any of
the above.

Prohibits classroom instruction on sexual orientation or gender identity in K-3 or in a manner not age-appropriate for other
students.

At the beginning of the school year, each school district must notify parents of each healthcare service offered at their
student’s school and the option to withhold consent or decline any specific service.

District must provide to the parent in grades K-3 the questionnaire or health screening form and obtain permission prior to
administration.

If a concern is not resolved a parent may request the appointment of a special magistrate and bring an action against the
school district to obtain a declaratory judgement.
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District needs to adopt policies to notify parents of these procedures.

Signed by the Governor. Effective July 1, 2022.

SB 2524 Education

Bill Text

Final Bill Analysis

Establishes a New Worlds literacy micro-credential that enables teachers in prekindergarten through grade 12 to provide
evidence-based reading interventions

Providing financial incentives for teachers who earn the micro-credential and provide intensive interventions. Aligns reading
scholarships to program (K-5)

Requires students enrolled in a juvenile justice education program to be funded like a traditional student in the FEFP
Authorizes school districts to contract with additional entities when developing and implementing an external operator
turnaround option plan

Requires the State Board of Education to annually review the school grading scale and adjust when certain thresholds are
met

Specifies teacher evaluation procedures are not a mandatory subject of collective bargaining

Prohibits personnel not on performance salary schedule from receiving raises higher than those that are.

Requires educational entities to use the Agency for Health Care Administration Provider Background Screening
Clearinghouse to conduct background screenings

Establishes a criminal penalty for individuals who knowingly fail to report sexual misconduct by a school authority figure.
Limits Virtual FTE residing outside district to 50% of total virtual FTE of students residing inside. Aligns all virtual funding
Requires districts to post COE process on website, maintain waitlist, and maintain capacity by grade level and update every
12 weeks Applies to virtual

Provides flexibility with Reading Allocation by removing lowest 300 additional hour requirement and letting use for
incentives for reading teachers and tutoring

Expands ability to use vehicles other than buses for student transportation and creates driving choice grant program
Increases upper limit for sparsity to 30,000 students

Increases UA FES to 26,500. Moves growth rate effective date to 2023-24 and modifies FES transportation scholarship $750
or district’s cost per student

Effective July 1, 2022.

HB 5003 Implementing Bill

Bill Text

Final Bill Analysis

States the school recognition program is to award school districts and charter schools for putting parents first and
complying with the provisions of emergency rules promulgated by the Department of Health related to face covering
mandates during the 2020-2021 or 2021-2022 school years. .... All public schools, including charter schools, that received
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receive a school grade pursuant to s. 1008.34 and were not found in violation of emergency rules promulgated by the
Department of Health related to face covering mandates during the 2020-2021 or 2021-2022 school year are eligible

Extends for 1 year the authorization to provide a funding compression and hold harmless allocation in the FEFP

Provides that for the 2022-2023 Fiscal Year, charter school capital outlay funding shall consist of state funds appropriated in
the GAA and not revenue resulting from discretionary millage.

Revising conditional approval for virtual instruction programs to remain valid for 2 years, rather than 1 school year.

Effective July 1, 2022

HB 5007 State Administered Retirement System

Bill Text

Final Bill Analysis

Increases the allocations to investment plan accounts by 3 percent for each membership class in the investment plan
Revises the employer contribution rates for the FRS based on the actuarial valuation and actuarial studies.

Declares that the act fulfils an important state interest as a proper and legitimate state purpose is served by the bill

including providing benefits that are managed, administered, and funded in an actuarially sound manner.

Modifies DROP to allow a member of the Special Risk Class who is a law enforcement officer and who is a DROP participant
on or after July 1, 2022, to participate for up to 36 calendar months beyond the 60-month period if he or she enters DROP
on or before June 30, 2028.

Includes a $156.3M statewide increase in the employer FRS contribution for school districts

Effective July 1, 2022.

HB 7049 Legal Notices

Bill Text

Final Bill Analysis

Changes requirements on publishing of legal notices to no longer need to be in a newspaper.

Provides option of publishing on a publicly accessible website and governmental access channels when no newspaper is
published in the county.

Needs once annually a published notice in a newspaper as to where the legal noticed will be posted.

Signed by the Governor. Effective January 1, 2023.
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HB 7057 Cybersecurity — Public Records Exemption

Bill Text
Final Bill Analysis

. Accompanies HB 7055 which creates the funding

e Provides a general public record exemption for coverage limits, deductible or self-insurance amounts of insurance or other
risk mitigation coverages acquired for the protection of IT systems

e Alsoincludes information and data related to cybersecurity

e Creates a public meeting exemption for any portion of a meeting that would reveal confidential and exempt information

e Effective July 1, 2022

HB 7071 Taxation

Bill Text
Final Bill Analysis

*  Two week “Back to School” Sales Tax Holiday — July 25 — August 7

e Three-month sales-tax exemption for children’s books — May 14 — August 14

e Capital Outlay Surtax changes to allow purchase, lease, lease-purchase or maintenance of school buses intended for use for
5 years or more if the referendum language reflects these intentions.

e Additional $25 per student transfer allowed from 1.5 mill to limited operational costs up to $175 per student for same list
of vehicles and increased insurance costs as are currently allowed up to $150.

¢ Signed by the Governor. Effective July 1, 2022
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FISCAL YEAR 2022-2023 PREK-12
EDUCATION APPROPRIATION HIGHLIGHTS

Referencing The Florida Senate President’s Office press release of March 11, 2022.

Summary

Total Appropriations: $25.7 billion [$18.7 billion GR; $7 billion TF, excludes tuition]
Total Funding - Including Local Revenues: $39.2 billion [$25.7 billion state/federal funds; $13.5
billion local funds]

Major Issues

Early Learning Services
Total: $1.7 billion [$610.9 million GR; $1.1 Billion TF]

Partnerships for School Readiness - $53.2 million
School Readiness Program - $1.1 billion
Early Learning Standards & Accountability - $4.9 million
Voluntary Prekindergarten Program - $553.4 million

o Decrease of 2,645 fewer students ($6.4 million)

o Voluntary Prekindergarten Program Additional Base Student Allocation (BSA) Payments

- $151.3 million; these additional payments are provided to ensure all VPK instructors are
paid a minimum wage of at least $15 per hour

Public Schools/K12 FEFP
Total: $24.3 billion [$13.5 billion state funds; $10.7 billion local funds]

FEFP Total Funds increase is $1.69 billion or 7.5%

FEFP increases in Total Funds per Student is $384.55, a 4.96% increase [from $7,758.3 to $8,142.8]
Base Student Allocation (BSA) increase by $214.49 or 4.90%

FEFP Base Funds (flexible $) increase of $1 billion or 7.15%

Required Local Effort (RLE) increase of $633.2 million; RLE millage maintained at prior year level of
3.606 mills

Teacher Salary Increase Allocation - $250 million increase for a total of $800 million that school districts
must use to increase the minimum salaries of classroom teachers to at least $47,500

Safe Schools Allocation - $30 million increase for a total of $210 million for School Safety Officers and
school safety initiatives

Mental Health Assistance Allocation - $20 million increase for a total of $140 million to help school
districts and charter schools address youth mental health issues

Reading Instruction Allocation - $40 million increase for a total of $170 million to provide comprehensive
reading instruction

Turnaround School Supplemental Services Allocation - $24.4 million - funds for services designed to
improve the overall academic and community welfare of students and their families at designated lower
performing schools
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= Funding Compression & Hold Harmless Allocation - $68.2 million - compression funds for districts with
total funds per FTE that are less than the statewide average and hold harmless funds for districts that
have a reduction in the District Cost Differential

= FEFP increases are provided to school districts to ensure all employees are paid a minimum wage of at
least $15 per hour beginning in the 2022-23 school year

Public Schools/K12 Non-FEFP & Ed Media

Total: $574.1 million [$565.7 million GR; $8.3 million TF]

= Coach Aaron Feis Guardian Program - $6.5 million

= School Recognition Program - $200 million

= Community School Grant Program - $7.6 million

= Mentoring Programs - $11.9 million

= Florida Diagnostic and Learning Resources Centers - $12 million

= New World Reading - $29 million

= Schools of Hope - $40 million

= SEED School of Miami - $11.7 million

= Transition Support Funding for Jefferson County School District - $5 million
= Computer Science and Teacher Bonuses - $10 million

= School District Foundation Matching Grants - $6 million

= Florida Association of District School Superintendents Training - $750,000
= School and Instructional Enhancement Grants - $46.4 million

= Florida School for the Deaf & Blind - $53.2 million

= School Hardening Grants - $20million

= Capital Projects - $37.3 million

State Board of Education
Total: $301 million [$132.1 million GR; $168.9 million TF]
= Assessment and Evaluation - $134.7 million
o VPK and Student Literacy Program Monitoring Systems - $15.5 million
= Just Read Florida Early Literacy Professional Development - $1 million
= ACT and SAT Exam Administration - $8 million

School District Workforce

Total: $619.7 million [$328.9 million GR; $253.8 million TF; $37 million tuition/fees]

= Workforce Development for career and technical education and adult education - $390.4 million

= Perkins Career and Technical Education grants and Adult Education and Literacy funds - $123.3 million

= CAPE Incentive Funds for students who earn Industry Certifications - $6.5 million

= School and Instructional Enhancement Grants - $4.4 million

= Pathways to Career Opportunities Grant Program for apprenticeships - $15 million

= Open Door Grant Program - $15 million

= Workers Compensation Insurance Premiums for apprenticeship and pre-apprenticeship students - $2
million

= Nursing Education Initiatives - $20 million

= No tuition increase
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Vocational Rehabilitation
Total: $246.9 million [$59.1 million GR; $187.8 million TF]

Adults with Disability Funds - $11.6 million
o Inclusive Transition and Employment Management Program - $1.5 million

K-12 Education Capital Outlay

Charter School Repairs and Maintenance - $195.8 million

Public School Maintenance - $11.4 million

Developmental Research School Repairs and Maintenance - $8.1 million
Small School District Special Facilities - $64.4 million

District Tech Center Projects - $13.9 million

Glossary of Acronyms
BSA: Base Student Allocation

CRRSA: Coronavirus Response and Relief Supplemental Appropriations
FEFP: Florida Education Finance Program
FTE: Full Time Employee
GR: General Revenue
RLE: Required Local Effort
TF: Total Funds
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FISCAL YEAR 2022-2023 PRE-K12
EDUCATION APPROPRIATIONS SUMMARY

2022-2023 ISSUE 2021-2022 2022-2023
LINE ITEM # APPROPRIATIONS APPROPRIATIONS
EDUCATION ENHANCEMENT “LOTTERY” TRUST FUND
Class Size -
1 Capital Outlay $128,954,268 $127,915,436
Debt Service
$623,261,360 $620,881,057

Academic Scholars shall receive an award equal Academic Scholars shall receive an award equal
to the amount necessary to pay 100 percent of to the amount necessary to pay 100 percent of
tuition and applicable fees for fall, spring, and tuition and applicable fees for fall, spring, and

summer terms. summer terms.

Medallion Scholars shall receive an award equal Medallion Scholars shall receive an award equal
to the amount necessary to pay 75 percent of to the amount necessary to pay 75 percent of
tuition and applicable fees for fall, spring, and tuition and applicable fees for fall, spring, and

summer terms. summer terms.
A Medallion Scholar who is enrolled on an A Medallion Scholar who is enrolled in an
associate degree program at a Florida College associate degree program at a Florida College
System institution shall receive an award equal to | System institution shall receive an award equal to
the amount to pay 100% of the tuition and the amount necessary to pay 100 percent of the
. applicable fees. tuition and applicable fees.
Bright Futures
3 Scholarship
Program For Gold Seal Vocational Scholars and Gold Seal For Gold Seal Vocational Scholars and Gold Seal
CAPE Scholars, the award per credit hour or CAPE Scholars, the award per credit hour or
credit hour equivalent shall be: credit hour equivalent shall be as follows:
Gold Seal Vocational Scholars and Gold Seal CAPE | Gold Seal Vocational Scholars and Gold Seal CAPE
Scholars Career Certificate Program.................. $39 | Scholars Career Certificate Program.................. $39
Applied Technology Diploma Program............. $39 | Applied Technology Diploma Program.............. $39
Technical Degree Education Program.............. $48 | Technical Degree Education Program............... S48
Gold Seal CAPE Scholars Bachelor of Science Gold Seal CAPE Scholars Bachelor of Science
Program with Statewide Articulation Program with Statewide Articulation
AGIEEMENT.....eucviveceieeetieet et ettt saessaeans SA8 | AGrEEMENT...ui ettt ettt e S48
Florida College System Bachelor of Applied Florida College System Bachelor of Applied
SCIENCE PrOGramM.....cccuecveereeeieeveeeveeve e eeeenees S48 | SCIENCE Program......cccceeeveeveeeeeeeeeeeveeeesnesneas S48
The additional stipend for Top Scholars shall be The additional stipend for Top Scholars shall be
S44 per credit hour. S44 per credit hour.
Ec‘:'”‘:‘,a $626,929,962 $867,665,839
ucation
5 Finance Funds provided in Specific Appropriation 7 are Funds provided in Specific Appropriation 5 are
Program (FEFP) allocated in Specific Appropriation 90. allocated in Specific Appropriation 86.
Class Si
6 ass s1ze $103,776,356 $103,776,356
Reduction
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2022-2023

LINE ITEM #

2021-2022
APPROPRIATIONS

2022-2023

APPROPRIATIONS

7 Workforce $106,651,312 $130,507,256
Development
FIXED CAPITAL OUTLAY PROJECTS
Maintenance, $207,190,966
Repair, $182,864,353 '
15 . . Public SChOOIS ....ocvcveevvcecee e $11,422,223
Renovation, Allocation to Charter Schools
Remodeling Charter SChoolS.......ccooeieeereeieeenne $195,768,743
27,673,357 $8,128,636
Fixed Capital i ifi iati e
P F.um.:Is in Specific Appropriation 20 shall be Funds shall be distributed among developmental
Outlay-Survey distributed among developmental research
16 . research (laboratory) schools approved pursuant
Recommended | (laboratory) schools approved pursuant to section ¢ tion 1002.32 E.S. based full-ti
Needs 1002.32, F.S., based upon full-time equivalent © section 24, F.o-, Dased tpon fuf-time
student membership equivalent student.
$5,020,408
Fixed Capital $5.973,927 . .
Outlay Public 1713, For projects to correct health and safety issues
22 Broadcasting For projects to correct health and safety issues at at various public broadcasting stations, correct
Projects various public broadcasting stations. building deficiencies, and complete renovations
at public broadcasting stations.
Fixed Capital
Outlay
22A Vocational- SO $11,400,000
Technical
Facilities
VOCATIONAL REHABILITATION
Adults with $7,256,567
ults wi ] )
26 Disabilities Fundsforvanousprog?nwforAduhswnh $11,342,518
Disabilities.
EARLY LEARNING AND VOLUNTARY PREKINDERGARTEN EDUCATION
Partnership for
78 School $23,573,957 $53,248,957
Readiness
$10,000,000 $11,000,000
From the funds " 'SpeC|f|c Appropriation 82'. $3,000,000 in recurring funds and $7,000,000 in
$3,000,000 in recurring funds and $7,000,000 in . .
nonrecurring funds from the Child Care and nonrecurring funds from the Child Care and
78 T.E.AA.CH. & Development Block Grant Trust Fund are
Development Block Grant Trust Fund are provided rovided for the Teacher Education and
for the Teacher Education and Compensation P .
. . . Compensation Helps Program (T.E.A.C.H.) as
Helps Program (T.E.A.C.H.) as provided in section . . .
1002.95 F.S provided in section 1002.95, F.S.
Early L i
79 arly “earning $689,927,228 $789,927,228

Coalitions
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2022-2023
LINE ITEM #

80

ISSUE

Early Learning
Standards and
Accountability

2021-2022
APPROPRIATIONS

$1,629,791

For VPK pre- and post-assessments, Progress
Monitoring, and professional development for

VPK providers.

2022-2023
APPROPRIATIONS

$4,042,600

$2,847,075 in nonrecurring funds from the Child
Care and Development Block Grant Trust Fund and
$1,195,525 in nonrecurring funds from the General

Revenue Fund are provided to the Department of

Education to continue the implementation of the
Voluntary Prekindergarten Program Assessments as|
required in s. 1002.68, F.S.

82

Voluntary

Pre-K Programs

$408,568,112

School YEar BSA........covevceieieeee e
Summer School BSA.........cooivvivieieecevcieiene

AdMINistrative CoStS.....cvuuminiivmiiieie e ceverveereene 4%

$453,417,542
SChool YEar BSA. ... $2,803
Summer SChOOl BSA.......oeoeeeeeeeeeeeeeee e $2,393
Administrative CostS........ccoevviiiiiieereieeeccinneeen. 1%

82A

Minimum
Wage

)

$100,000,000
The provider or public school will submit an
attestation confirming, that within 30 days of
receiving the additional funding, all VPK personnel
employed by the provider or public school will
receive wages of at least $15.00 per hour for VPK
duties.

FLORIDA EDUCATIONAL FINANCE PROGRAM

Minimum
Wage

S0

The calculations of the Florida Education Finance
Program (FEFP) for the 2022-2023 fiscal year are
incorporated by reference in HB 5003. The
calculations are the basis for the appropriations in
the General Appropriations Act in Specific
Appropriations 5, 6, 86, and 87. From funds in
Specific Appropriations 5, 6, 86, and 87, each
school district must pay each employee at least
$15.00 per hour by Oct. 1, 2022.

By October 1, 2022, each superintendent must
submit an attestation to the Department of
Education subject to the penalty of perjury under
section 837.012, F.S., which includes a statement
that every school district employee’s hourly rate is
at least $15.00 per hour.

Beginning January 1, 2023, an employee of a
school district who is not receiving a wage of at
least $15.00 per hour may bring a civil action in a
court of competent jurisdiction against the school
district and, upon prevailing, shall recover the full
amount of any back wages unlawfully withheld
plus the same amount as liquidated damages, and
shall be awarded reasonable attorney’s fees and
costs. In addition, they shall be entitled to such
legal or equitable relief as may be appropriate to
remedy the violation including, without limitation,
reinstatement in employment and/or injunctive
relief. Such actions may be brought as a class
action pursuant to Rule 1.220 of the Florida Rules
of Civil Procedure.
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2022-2023 ISSUE 2021-2022 2022-2023
LINE ITEM # APPROPRIATIONS APPROPRIATIONS
86 Base Student $4,372.91 $4,597.40
Allocation
$800,000,000
Provided for the Teacher Salary Increase
$550,000,000 Allocation, pursuant to section 1011.62, F. S. The
Recurring GRis provided for the Teacher Salary amount appropriated for each school district
Increase Allocation, pursuant to section 1011.62, | shall be the funding allocation to a school district
F.S. 80% of the total allocation is provided for as of the July 2022 FEFP Calculation. 50% of the
school districts to increase the minimum base $250,000,000 provided in Specific Appropriations
salary for full-time classroom teachers as defined 5 and 86 for the Teacher Salary Increase
in section 1012.01(2)(a), plus certified Allocation is provided for school districts to
prekindergarten teachers funded in the FEFP, but | increase the minimum base salary for full-time
not including substitute teachers, to at least classroom teachers as defined in section
Teacher Salary | »47,500, or to the maximum amount achievable | 1012.01(2)(a), F. S., plus certified prekindergarten
36 Increase based on the school district’s allocation. teachers funded in the FEFP, but not including
Allocation substitute teachers, to at least $47,500, or to the
No eligible full-time classroom teacher shall maximum amour'1t a'chievable b'ased on the
receive a base salary less than the minimum base school district’s allocation.
salary as adjusted by the school district’s N .
allocation. No eligible full-time classroom teacher shall
receive a base salary less than the minimum base
salary as adjusted by the school district’s
20% of the total allocation, plus any remaining allocation.
funds from the district’s share of the 80%
allocation, shall be used by school districts as The remaining 50% of the $250,000,000, plus any
specified in section 1011.62, F.S. remaining funds from the district’s share of the
50% stated above, shall be used by school
districts as specified in section 1011.62, F. S.
The allocation factor shall be $1,282.53. The allocation factor shall be $922.54.
Up to $341 per student may be used for high Up to $341 per student may be used for high
school equivalency examination fees for juvenile school equivalency examination fees for juvenile
justice students who pass the high school justice students who pass the high school
Juvenile Justice equivalency exam in full, or in part, while in a equivalency exam in full, or in part, while in a
86 Education juvenile justice education program and may be juvenile justice education program and may be
Programs used for students in juvenile justice education used for students in juvenile justice education
programs to support equipment, specially programs to support equipment, specially
designed curricula, and industry credentialing designed curricula, and industry credentialing
testing fees, for students enrolled in career and testing fees, for students enrolled in career and
technical education (CTE) courses that lead to technical education (CTE) courses that lead to
industry recognized certifications. industry recognized certifications.
s ) $55,500,000 $62,469,312
86 SupF;)a:z:Znt Provides a minimum of $100/FTE in districts with For school districts of 30,000 and fewer FTE in
24,000 or fewer FTE. the 2022-2023 fiscal year.
26 Required Local $8,218,314,071 58,852,197 815
Effort Millage Rate.......ooorcevveeveuceressevenernecsse. 3.720 mills
Discretionary
86 Millage »1,701,501,660 MIIIAEE RALE-...rrrevree v eree e ee e 0.748 mills
Compression | Millage Rate........cooveuvemveeveveeveeeveeererevnenns 0.748 mills

Suppression
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2022-2023 ISSUE 2021-2022 2022-2023
LINE ITEM # APPROPRIATIONS APPROPRIATIONS
K=3 BASICurtrerreerrireniieeniieesieestieesneesbeessaee e 1.126 | K =3 BaSiCounireerreeirerenininieseierinesesiesenesensseenenes 1.126
-8 BaSIC.uveeeiiienieieiie ettt 1.000 | 4 -8 BaSiCuuiiererrerireireseireeesenriseeresesiseeseseesessenes 1.000
p Cost 9-12 BaASICureerrurrerreerireenreesieeessieeeniaeeseeeseeens 1.010 | 9 - 12 BaSICurererrurrereriruerieserenreneersiesesesesereesesenens 0.999
86 rof;igrsos ESE LEVEl Breeeeeeneeeeseneeeeeseeees 3.648 | ESE LEVEl duvvrrovesees oot 3.674
ESE LeVel 5...uuviiiiieieeieeeeeee e 5.340 | ESE LEVEl 5.t 5.401
ESOL. ittt 1.199 | ESOL.uuiuiciiiviiriit ittt ses e s 1.206
9-12 Career Ed...ceeeiee e 1.010 | 9-12 Career Ed.....coocveeeveee et 0.999
ESE $1,064,584,063 $1,094,851,200
86 G teed Allocation funds are provided in addition to the Allocation funds are provided in addition to the
uaran _ee funds for each exceptional student in the per FTE | funds for each exceptional student in the per FTE
Allocation . .
student calculation. student calculation.
$210,000,000
$180,000,000 Provided for Safe Schools activities and shall be
Safe Schools Minimum Allocation.......cceceeeeveeveeeceveecnenn. $250,000 allocated as follows: $250,000 shall be
86 : . A - .
Allocation Funds to be allocated pursuant to section distributed to each district, and the remaining
1011.62(15), F.S. balance shall be allocated pursuant to section
1011.62, F.S.
Supplemental $714,704,630 $719,314,907
86 Academic Instruction to be provided pursuant to section For Supplemental Academic Instruction to be
Instruction 1011.62, F.S. provided pursuant to section 1011.62, F.S.
Tu;niroulnd 524,383,050 Provided tstz 4'38?"052011 62,F.S., f
choo Provides $500 per FTE in eligible Schools for roviged pursuant to section 0% T >, 1018
86 Supplemental . Turnaround School Supplemental Services
. Turnaround School Supplemental Services . .
Services ursuant to section 1011.62 Allocation at a per FTE funding amount for
Allocation P ' eligible schools of $500.
$170,000,000
$130,000,000 Provided for a K-12 comprehensive, district wide
Readin Minimum Allocation........ceceeeeveereinenene $115,000 system of research-based reading instruction
86 Instructiin Balance distributed to school districts pursuant to | Pursuant to section 1011.62, F. S. The amount of
section 1011.62(9), F.S., to provide research- $115,000 shall be allocated to each district and
based reading instruction to K12 students. the remaining balance shall be allocated
pursuant to section 1011.62, F. S.
$246,978,361
Growth AlIOCAtIoN ...eceveveeeeeeeeeeeeieeee s $325.05
' 5241,135,805 Library Media.....cccooveeeereeevee e $13,041,792
G_thh A"O_Cat'on """"""""""""""""""""" P317:36 | G ionce Lab oo $3,564,756
L|l:->rary Media e 512,733,273 Dual Enrollment.......cccceeeveeieeceeeree e $11,056,278
Science Lab. .. $3,480,428 ESE Digital Materials.........o...oo... 43,334,158
| Dual I-?n.rollment... .................................. $10,794,729 School districts shall pay for instructional
86 Instructional ESE Digital Materials.......cccocoeeveeeceenenenee. 3,255,285 materials used for the instruction of public high

Materials

School districts must pay for instructional
materials for public high school students who are
earning credit toward high school graduation
under dual enrollment. Authorizes use of funds
for electronic devices, technology equipment and
infrastructure authorized pursuant to section
1011.62(12), F.S.

school students who are earning credit toward
high school graduation under the dual
enrollment program as provided in section
1011.62, F. S. The funds provided for
Instructional Materials may also be used by
school districts to purchase electronic devices
and technology equipment and infrastructure
that comply with the eligible expenditures
authorized pursuant to section 1011.62, F. S.
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2022-2023 ISSUE 2021-2022 2022-2023
LINE ITEM # APPROPRIATIONS APPROPRIATIONS
Student
86 uaent $458,641,984 $515,009,084
Transportation
Teachers
86 Classroom Supply| $54,143,375 $54,143,375
Assistance
$14,049,285 . .
. No Specific Funding Amount Allocated
Federally Funds to support the education of students
26 Connected connected to federal military installations, Indian | rynds provided in Specific Appropriations 5 and
Student lands, and NASA property. 86 for the Federally Connected Student
Supplement . . Supplement shall be allocated pursuant to the
Allocation calculated pursuant to section formula provided in section 1011.62, F. S.
1011.62(13), F.S.
Mental Health $120,000,000 $140,000,000
86 Assistance Mental Health Assistance Allocation to be Mental Health Assistance Allocation to be
Allocation provided pursuant to section 1011.62, F.S. provided pursuant to section 1011.62, F.S.
$8,000,000
Digital Minimum allocations of $100,000 per district. %0
Classrooms Funds to be utilized in accordance with
s.1011.62(12), F.S.
$50,235,191 $68,163,995
Allocated based on the formula provided in Allocation to be allocated based on the formula
Funding section 1011.62, F.S. For the funding provided in section 1011.62, F. S. For the funding
Compression compression, 25 percent of the difference compression, 25 percent of the difference
86 and Hold between the district’s prior year funds per FTE between the district’s prior year funds per FTE
Harmless and the state average shall be used to determine | and the state average shall be used to determine
Allocation the allocation. A district’s allocation shall not be the allocation. A district’s allocation shall not be
greater than $100 per FTE. For the hold harmless, | greater than $100 per FTE. For the hold harmless,
the index factor shall be 1.0. the index factor shall be 1.0.
$464,287,903
Funds shall only be distributed to school districts
Student if the state funds appropriated for current
Reserve operation of the Florida Education Finance S0
Allocation Program (FEFP) are not sufficient to pay the state
requirement in full pursuant to section
1011.62(19), F.S.
$2,733,976,149 $2,792,295,170
Allocation Factors: Allocation Factors:
Pre-K-3. ettt st s S984.42 | Pre-K-3...comrreererirersretssres s ssssessessssesensenens $964.50
Class Size Dottt e $939.92 | 4-8.ereeererre et st $920.98
87 REAUCHION = 1 g 1) e $942.19 | 9-12 oo $923.21
Operating

The class size reduction allocation shall be
recalculated based on enrollment through the
October 2021 FTE survey except as provided in

section 1003.03(4)., F.S.

The class size reduction allocation shall be
recalculated based on enrollment through the
October 2022 FTE survey except as provided in

section 1003.03(4)., F.S.
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2022-2023 ISSUE 2021-2022 2022-2023
LINE ITEM # APPROPRIATIONS APPROPRIATIONS
NON-FEFP STATE GRANTS
$6,500,000 $6,500,000
Coach Aaron ) N o . " o
88 Feis Guardian Funds in Specific Appropriation 93 shall be used to | Funds in Specific Appropriation 93 shall be used
Program certify and train school guardians as provided in to certify and train school guardians as provided
30.15, F.S. in section 30.15, F.S.
$200,000,000
HB 5003 states the program is to award school
districts and charter schools for putting parents
first and complying with the provisions of
emergency rules promulgated by the
Department of Health related to face covering
School mandates during the 2020-2021 or 2021-2022
88A Recognition S0 school years. The Florida School Recognition
Program Program is created to recognize the efforts of
outstanding faculty and staff from school districts
and charter schools that overcome pandemic-
related learning disruptions to maintain highly
productive schools by providing financial rewards
to public schools that for the 2021-22 school
year.
$4,000,000 $4,000,000
Funds may be used to contract for the operation Funds may be used to contract for the operation
Assistance to of the Florida Partnership for Minority and of the Florida Partnership for Minority and
39 Low Performing Unc?errepresented StL{dent Achievement 'and t.o Unc?errepresented StL{dent Achievement 'and t'o
Schools achieve the partnership’s mission as provided in achieve the partnership’s mission as provided in
section 1007.35, F.S. Funds shall be expended for | section 1007.35, F.S. Funds shall be expended for
professional development for Advanced professional development for Advanced
Placement classroom teachers. Placement classroom teachers.
$10,222,988
Best BUAAIES.......crvvrnreeirenreivseee s $1,050,000 $11,897,988
Mentoring Big Brothers/Big Sisters.......c.cccouvevvvennnee. $3,480,248 Best BUAI@S....cucverveverrerrcereenveerevenverenes $700,000
91 Student Florida Alliance of Boys & Girls Clubs.....$3,652,768 | Big Brothers/Big Sisters...........cccc.oueuuune. $2,980,248
ASSISTaNCe | Teen TrendSetters. ... .. mmrrsmmernse $300,000 | Florida Alliance of Boys & Girls Clubs...$3,652,768
Initiatives YMCA State Alliance $1,264,972 | Teen Trendsetters......ooeviieicceneienine, $300,000
Florida Youth Leadership, Mentoring, and YMCA State Alliance........ccoceeeeveeeecrenene 5764,972
Character EdUCation.......cuveeveeeveeeveeeereenn, $475,000
$1,000,000
92 College Reach Funds to identify, motivate, and prepare $1,000,000

Out Program

disadvantaged middle and high school students to
complete post-secondary education.
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2022-2023 ISSUE 2021-2022 2022-2023
LINE ITEM # APPROPRIATIONS APPROPRIATIONS
$6,000,000
Challenge grants to public school district
education foundations for programs that serve
School District $6,000,000 low-performing students, technical career
94 Matching For challenge grants to education foundations for education, literacy initiatives, Science,
Grants Program specified programs. Technology, Engineering, Math (STEM) Education
initiatives, increased teacher quality and/or
increased graduation rates as provided in section
1011.765, F. S.
Educator
95 Professional $908,000 $1,021,560
Liability
Insurance
Teacher and
96 Administrator $36,321 $36,321
Death Benefits
Regional
Education
99 . $1,750,000 $1,750,000
Consortium
Services
$17,169,426 $17,419,426
Computer Sci Cert/Bonuses.................. $10,000,000 | Computer Sci Cert/Bonuses................ $10,000,000
Teacher FADSS TraiNing....ccceveevveeverereeerereeessesvee e $500,000 | FADSS TraiNing....ccoovceueeeeereveerieeeere e ennans $750,000
100 Professional Mental Health Training........cccccveeeveennnnene $5,500,000 | Mental Health Training..........................55,500,000
Development | principal of the Year...............ooovvvrssinveoen $29,426 | Principal of the Year........ccccciicnicnenn. $29,426
Personnel of the Year ..ouveeeeevceeeeeeeene. $370,000 | Personnel of the Year......ccccceevvevevieennnne $370,000
Teacher of the Year.....cooeeeveevnessrcennnnns $770,000 | Teacher of the Year........ccocoeeeveverevivennnnns $770,000
Strategic
101 Statewide $12,964,983 $27,995,868
Initiatives
$15,000,000
Established pursuant to s. 1006.27 and
contingent upon CB 2524 or similar legislation
102 Driving Choice $0 becoming law. Note SB2524 passed and creates
Grant Program the Driving Choice Grant Program to improve
access to reliable and safe transportation for
students participating in public educational
school choices pursuant to s. 1002.20(6)(a). F.S.
New Worlds $7,600,000 $ 29,000,000
102A Reading Provides $500 scholarship to students in grades 3- | Provided in the amount of $500 per student for
Scholarship 5 who scored below Level 3 on the ELA pursuant each scholarship award as provided in section
Program to section 1002.411, F.S. 1002.411, F.S.
$60,000,000 $40,000,000
102B Schools of Hope $40,000,000 in recurring and $20,000,00 in The funds in Specific Appropriation 102B are

nonrecurring General Revenue funds are provided

pursuant to section 1002.333, F.S

provided for Schools of Hope as provided in
section 1002.333, F.S.
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2022-2023 ISSUE 2021-2022 2022-2023
LINE ITEM # APPROPRIATIONS APPROPRIATIONS
$7,574,408
Provided to the Department of Education to
support the planning and implementation of
community school programs pursuant to section
7,180,571
. 2 1003.64, F. S.
Community The funds are provided to the Department of
103 School Grant Education to support the planning and _ N o
Program implementation of community school programs From the funds in Specific Appropriation 103,
pursuant to section 1003.64, F.S. $393,837 in recurring funds from the General
Revenue Fund is provided for the planning and
implementation of the community partnership
schools program in Jefferson County School
District.
$20,000,000
School In nonrecurring funds is provided for the School
108 Hardening $0 Hardening Grant program to improve the
Grant Program physical security of school buildings based on the
security risk assessment required by section
1006.1493, F.S.
FEDERAL GRANTS K-12 PROGRAM
Projects,
110 Contracts, and $3,999,420 $3,999,420
Grants
Federal Grant
111 € aer:j Ai;asn > $2,282,480,619 $2,286,824,518
Domestic
112 . $5,409,971 $5,409,971
Security
WORKFORCE EDUCATION
$6,500,000
Funding shall be based on students who earned
industry certifications with a school district
postsecondary funding designation on the CAPE
Industry Certification Funding List.
$6,500,000 These performance funds shall not be awarded
Performance Funds provided to district workforce education fo:(:ertlflcztlonts' earned throuihl’]conlt::' utln'gt
115 Based programs for students who earn industry worktorce education programs. Senoot dIstricts
Incentives shall maintain documentation for student

certifications in specified occupations. Requires the
Auditor General verify compliance.

attainment of industry certifications that are
eligible for performance funding.

The Auditor General shall verify compliance with
this requirement during scheduled operational
audits of the school districts. If a district is unable

to comply, the district shall refund the

performance funding to the state.
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2022-2023 ISSUE 2021-2022 2022-2023
LINE ITEM # APPROPRIATIONS APPROPRIATIONS
116 Adult Basic $46,606,798 $49,301,709
Education
$15,000,000
The nonrecurring funds provided in Specific
Appropriation 121A from the federal Governors $15,000,000
Emergency Education Relief Fund, award number . .
Open Door $425C210025 from the Federal Grants Trust Fund I?m\."ded to the Departm'ent of'Educatlon for
117 District Workforce Education to implement the

Grant Program | are provided to the Department of Education for

District Workforce Education to implement the

brovisions relating to the Open Door Grant Program

in HB 1507 and are contingent upon the bill or
similar legislation becoming a law.

provisions relating to the Open Door Grant
Program in section 1009.895, F. S.

$372,356,891 $390,356,891

From the funds in Specific Appropriation 7 from
(Total includes EEFT allocation and GR) Tuition and . P pprop
. . . the Educational Enhancement Trust Fund and
118 Workforce fees to be assessed in accordance with section Specific Appropriation 118 ($259,849,635) from
Development [ 1009.22, is provided for school district workforce P pprop o .
. . . . the General Revenue Fund, $390,356,891 is
education programs as defined in section . - .
provided for school district workforce education

1004.02(25), F.S. programs as defined in section 1004.02(25), F.S.

$10,000,000

Funds provided pursuant to section 1011.802, F.S,, $15,000,000
Pathwaysto |s created by HB 7071 to provide competitive grants | Funds in Specific Appropriation 119 are provided

119 Career to high schools, career centers, charter technical for the Pathways to Career Opportunities Grant
Opportunities |career centers, FCS institutions, and other entities Program. The Department of Education shall
Grant to establish new apprenticeship or pre- administer the competitive grant program,
apprenticeship programs and/or expand existing determine eligibility, and distribute grants.
programs.
Vocational
120 Formula Funds $73,997,159 $73,997,159
$20,000,000
Funds are provided for the Prepping Institutions,
Programs, Employers, and Learners through
Nursing Incentives for Nursing Education (PIPELINE) Fund
120A Education $0 to reward performance and excellence among
PIPELINE nursing education programs at school district
postsecondary technical career centers that offer
a licensed practical nurse program pursuant to,
and contingent upon, SB 2524 or substantially
similar legislation becoming law.
SCHOOL HEALTH SERVICES
$17,909,412 317,909,412
Funds in Specific A iation 446 f th
Funds in Specific Appropriation 439 from the UNGs i Specific Appropriation . rom the
School Health . General Revenue Fund are provided as state
446 . General Revenue Fund are provided as state match . . . .
Services . - . . match for Title XXI administrative funding for
or Title XXI administrative funding for school health . . o
services school health services in Specific Appropriations

485 through 487, 490, and 493.

84



FISCAL YEAR 2022-2023 GENERAL
APPROPRIATIONS ACT, SB 2500 (SELECTED
SECTIONS - BACK OF THE BILL)

SB 2500 - Back of the Bill

SECTION 13. There is hereby appropriated for Fiscal Year 2021-2022, $2,085,158 in nonrecurring funds
from the General Revenue Fund to the Department of Education for the projected deficit in the Benacquisto
Scholarship Program. This section is effective upon becoming a law.

SECTION 22. The unexpended balance of funds provided to the Department of Education for local
educational agencies from the American Rescue Plan (ARP) Act in Section 45 of Chapter 2021-36, Laws of
Florida, and subsequently distributed to the department pursuant to budget amendment EOG #B2022-0005
and including budget amendments EOG #B2022-B0367, #B2022-B0387, #B2022-B0405, #B2022-B0456,
#B2022-B00457, #B2022-0473 and #B2022-B0483, shall revert and is appropriated for Fiscal Year 2022-
2023 to the Department of Education to distribute to the local educational agencies for the same purpose.

SECTION 23. The Legislature hereby adopts by reference for the 2021-2022 fiscal year the alternate
compliance calculation amounts as the reduction calculation to the class size operating categorical fund
required by section 1003.03(4), Florida Statutes, as set forth in Budget Amendment EOG #B2022-00053
as submitted by the Governor on behalf of the Commissioner of Education for approval by the Legislative
Budget Commission. The Commissioner of Education shall modify payments to school districts as required
by section 1003.03(4), Florida Statutes, for the 2021-2022 fiscal year. This section is effective upon
becoming a law.

SECTION 24. The unexpended balance of funds provided to the Department of Education from the
Coronavirus Aid, Relief, and Economic Security (CARES) Act in Section 41 of chapter 2021-36, Laws of
Florida, and subsequently distributed to the department pursuant to budget amendment EOG #B2022-
B0O0O5, shall revert and is appropriated for the 2022-2023 Fiscal Year to the Department of Education for
the same purpose.

SECTION 25. The unexpended balance of funds provided to the Department of Education from the Federal
Elementary and Secondary School Emergency Relief (ESSER) Fund for Technology Assistance in Specific
Appropriation 115C of chapter 2021-36, Laws of Florida, shall revert and is appropriated for the 2022-2023
Fiscal Year to the Department of Education for the same purpose.

SECTION 26. The unexpended balance of funds provided to the Department of Education from the Federal
Elementary and Secondary School Emergency Relief (ESSER) Fund in Specific Appropriation 116A of Chapter
2021-36, Laws of Florida, and subsequently distributed to the department pursuant to budget amendments
EOG #B2022-0157, #B2022-0172, #B2022-0178, #B2022-0188, #B2022-0200, #B2022-0212, #B2022-
0236, #B2022-0254, #B2022-0293, and #B2022-0294 shall revert and is appropriated for the 2022-2023
Fiscal Year to the Department of Education for the same purpose.
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SECTION 27. The unexpended balance of funds provided to the Department of Education from the Federal
Elementary and Secondary School Emergency Relief (ESSER) Act in Specific Appropriations 135 and 137 of
chapter 2021-36, Laws of Florida, shall revert and is appropriated for the 2022-2023 Fiscal Year to the
Department of Education for the same purpose.

SECTION 28. The unexpended balance of funds provided to the Department of Education from the
Coronavirus Response and Relief Supplemental Appropriations (CRRSA) Act for local educational agencies
pursuant to budget amendment EOG #B2022-0128 shall revert and is appropriated for the 2022-2023 Fiscal
Year to the Department of Education for the same purpose.

SECTION 29. The unexpended balance of funds provided to the Department of Education from the Federal
Elementary and Secondary School Emergency Relief (ESSER) Fund in Specific Appropriation 134A of chapter
2021-36, Laws of Florida, and subsequently distributed to the department pursuant to budget amendments
EOG #B2022-B0060, #B2022-B0068, #B2022-B0079, and #B2022-0241, shall revert and is appropriated
for the 2022-2023 Fiscal Year to the Department of Education for the same purpose.

SECTION 30. The unexpended balance of funds provided to the Department of Education from the
Coronavirus Response and Relief Supplemental Appropriations (CRRSA) Act in Section 49 of chapter 2021-
36, Laws of Florida, and subsequently distributed to the department pursuant to budget amendments EOG
#B2022-0005 and #B2022-0242, shall revert and is appropriated for the 2022-2023 Fiscal Year to the
Department of Education for the same purpose.

SECTION 31. The unexpended balance of funds provided to the Department of Education for the Emergency
Assistance to Non-public Schools (EANS) Fund from the Coronavirus Response and Relief Supplemental
Appropriations (CRRSA) Act and subsequently distributed to the department pursuant to budget amendment
EOG #B2022-0127 shall revert and is appropriated for the 2022-2023 Fiscal Year to the Department of
Education for the same purpose.

SECTION 32. The unexpended balance of funds provided to the Department of Education for educator
bonuses from American Rescue Plan (ARP) Act funds in Section 46 of chapter 2021-36, Laws of Florida, and
subsequently distributed to the department pursuant to budget amendment EOG #B2022-0005, shall revert
and is appropriated for the 2022-2023 Fiscal Year to the Department of Education for uses authorized in
the ARP Act.

SECTION 33. The unexpended balance of funds provided to the Department of Education from the
Emergency Assistance to Non-public Schools (EANS) Fund from the American Rescue Plan (ARP) Act in
Section 48 of chapter 2021-36, Laws of Florida, and subsequently distributed to the department pursuant
to budget amendments EOG #B2022-0005, #B2022-0272 and #B2022-0478, shall revert and is
appropriated for the 2022-2023 Fiscal Year to the Department of Education for the same purpose.

SECTION 34. The unexpended balance of funds provided to the Department of Education for homeless

children and youth from American Rescue Plan (ARP) Act funds in Section 47 of chapter 2021-36, Laws of
Florida, and subsequently distributed to the department pursuant to budget amendments EOG #B2022-
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0005 and #B2022-B0404, shall revert and is appropriated for the 2022-2023 fiscal year to the Department
of Education for the same purpose.

SECTION 35. The unexpended balance of funds provided to the Department of Education in budget
amendment EOG #B2022-B0237 from the Individuals with Disabilities Education Act/American Rescue Plan
(ARP) Act shall revert and is appropriated for the 2022-2023 fiscal year to the Department of Education for
the same purpose.

SECTION 36. The unexpended balance of funds provided to the Department of Education from the
American Rescue Plan (ARP) Act in Section 45 of chapter 2021-36, Laws of Florida, and subsequently
distributed to the department pursuant to budget amendments EOG #B2022-B0005 and #B2022-B0430
shall revert and is appropriated for the 2022-2023 fiscal year to the Department of Education for the same
purpose.

SECTION 37. From the funds appropriated to the Department of Education from the American Rescue Plan
(ARP) Act in Section 45 of chapter 2021-36, Laws of Florida, $198,870,287 shall immediately revert. This
section is effective upon becoming a law.

SECTION 38. From the funds appropriated to the Department of Education for the Nonenrollment
Assistance Allocation in Specific Appropriation 115A of chapter 2021-36, Laws of Florida, the unexpended
balance of funds from the Federal Elementary and Secondary School Emergency Relief (ESSER) Fund shall
immediately revert. This section is effective upon becoming law.

SECTION 39. From the funds appropriated to the Department of Education for the Academic Acceleration
Allocation in Specific Appropriation 115B of chapter 2021-36, Laws of Florida, the unexpended balance of
funds from the Federal Elementary and Secondary School Emergency Relief (ESSER) Fund shall immediately
revert. This section is effective upon becoming law.

SECTION 40. The nonrecurring sum of $165,370,287 in the Federal Grants Trust Fund awarded to the
Department of Education in the American Rescue Plan (ARP) Act, the nonrecurring sum of the unexpended
balance of funds from the reversions in section 38 and section 39 of the Fiscal Year 2021-2022 General
Appropriations Act, and the nonrecurring sum of $36,250,299 in the Federal Grants Trust Fund awarded to
the Department of Education from the ARP Act are appropriated for the 2021-2022 fiscal year to the
Department of Education to distribute to all school districts, the developmental research (lab) schools, and
the Florida Virtual School to implement summer enrichment camps that target public school students’
academic and extracurricular needs, after school programs, and individualized tutoring services that address
public school students’ academic, social, and emotional needs. The nonrecurring sums of the unexpended
balance of funds stated above shall be distributed to each school district based on the district’'s unexpended
balance of the funds reverted in section 38 and section 39 of the Fiscal Year 2022-2023 General
Appropriations Act. The nonrecurring sums of $165,370,287 and $36,250,299 shall be allocated based on
the funding entity’s proportionate share of the state’s total full-time equivalent (FTE) students. The
unexpended balance of funds as of June 30, 2022, shall revert and is appropriated for the 2022-2023 fiscal
year for the same purpose.
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SECTION 41. The nonrecurring sum of $20,000,000 in the Federal Grants Trust Fund awarded to the
Department of Education in the American Rescue Plan (ARP) Act is appropriated for the 2021-2022 fiscal
year to the department to partner with providers of juvenile justice education programs and educational
assessments pursuant to s. 1003.52(3), Florida Statutes, to implement evidence-based intervention
strategies and programs that address the learning loss of students as a result of the coronavirus. These
funds shall be placed in reserve. The Department of Education is authorized to submit budget amendments
requesting the release of funds pursuant to the provisions of chapter 216, Florida Statutes. Release of the
funds shall be contingent upon submission of detailed plans that describe how the funds requested for
release will be expended in compliance with the appropriate provisions of the ARP Act.

The unexpended balance of funds as of June 30, 2022, shall revert and is appropriated to the department
for the same purpose for the 2022-2023 fiscal year. This section shall take effect upon becoming a law.

SECTION 42. For Fiscal Year 2021-2022, there is hereby appropriated to the Division of Early Learning in
the Child Care and Development Block Grant Trust Fund the nonrecurring sum of $10,035,355 for uses
authorized in the Coronavirus Aid, Relief, and Economic Security (CARES) Act. The unexpended balance of
funds as of June 30, 2022, shall revert and is appropriated to the Division of Early Learning for the same
purpose for the 2022-2023 fiscal year. This section shall take effect upon becoming a law.

SECTION 43. The unexpended balance of funds provided to the Department of Education from the
Coronavirus Response and Relief Supplemental Appropriations (CRRSA) Fund for phase V child care provider
grants pursuant to budget amendment EOG #B2022-0129 shall revert and is appropriated for the 2022-
2023 fiscal year to the Department of Education for the same purpose. Upon completion of the phase V
child care provider grants, any remaining unexpended balance, the Department of Education is authorized
to submit a budget amendment pursuant to chapter 216, Florida Statutes, requesting authority to expend
these funds, along with submission of a detailed spend plan that describes how the funds requested will be
expended in compliance with the provisions of the (CRRSA) Act.

SECTION 44. The unexpended balance of funds provided to the Department of Education for early learning
instructor bonuses in Specific Appropriation 80B of chapter 2021-36, Laws of Florida, from the Coronavirus
Response and Relief Supplemental Appropriations (CRRSA) Act shall revert and is appropriated for the 2022-
2023 fiscal year to the Department of Education. These funds shall be placed in reserve. The Department
of Education is authorized to submit budget amendments requesting the release of these funds pursuant to
chapter 216, Florida Statutes. Release of these funds shall be contingent upon submission of a detailed
spend plan that describes how the funds requested for release will be expended in compliance with the
provisions of the (CRRSA) Act.

SECTION 45. The unexpended balance of funds provided to the Department of Education for child care
funding from the Coronavirus Response and Relief Supplemental Appropriations (CRRSA) Act in Specific
Appropriation 80A of chapter 2021-36, Laws of Florida, and subsequently distributed to the department
pursuant to budget amendment EOG 