
BRENNAN W. ASPLEN 1n Ed.D. 
1041 N Marsh Wind Way I Ponte Vedra Beach, FL 32082 
904-669-1612 I Bre,!Jnan.asplen@st(ohns.k12Jl.us 
March 24, 2025 

Dear Members of the St. Johns County School Board and Community~ 

With humble enthusiasm and a deep commitment to educational excellence, I respectfully submit my application 
for the position of Superintendent of the St. Johns County School District. The students, parents, educators, 
snpport personnel and community members of St. Johns County deserve a resolute servant leader who is fully 
invested in student achievement. Strong leadership fosters a culture of trust, transparency, fidelity, collaboration, 
and pursuit of academic excellence. If selected, I will draw upon my 36 years of varied and proven experience 
to lead with a sharp vision. My goal is to ensure all SJCSD shtdents are provided opportunities to launch into 
their futures, prepared with a strong academic and character education. 

Throughout my career in the St. Johns, Sarasota, and Seminole County School Districts, I have served in a variety 
of educational leadership roles jnc]uding teacher, coach, dean, assistant principaJ, principal , Associate 
Superintendent for Human Resources, Deputy Superintendent for Academic and Student Services, Superintendent 
of Schools, and Deputy Superintendent for Operations. As highlighted in my resume~ my leadership has 
consistently yielded tangible results. 

Over the past 15 years, St. Johns County School District has consistently ranked among the top in the state, not 
only maintaining academic excellence, but also ensuring continuous learning gains each year. I take immense 
pride in the collaboration of our teachers, school leaders, and district teams, whose commitment to the highest 
standards has resulted in sustained student achievements. As Superintendent, I will continue to strengthen 
partnerships with local businesses and organizations to enhance the connection wiih our community, which plays 
a cmcial role in shaping engaged, responsible citizens. 

I passionately believe that student suc<:-ess hinges on a committed and highly skilled faculty and staff. Recruiting, 
training, and retaining top-tier educators is fundamental to achieving our mission. Equally important is fostering 
strong relationships with parents, businesses, and local leaders through transparent communication and mutual 
respect. By working together, we can continue to elevate the educational experience for everyone. 

I am deeply committed to serving every student and family of St. Johns County and am eager to lead this district 
into its next successfuJ chapter. My extensive experience, unwavering dedication, continuing educational pursuit 
and proven leadership have prepared me to guide our schools toward sustained excellence. I look forward to the 
opportunity to collaborate with the School Board, educators, and community to provide a world-class education 
that empowers our students to thrive and be prepared for the future and its challenges. Thank you for your time 
and consideration. 



BRENNAN W. ASPLEN Ill, Ed.D. 
1041 N Marsh Wind Way I Ponte Vedra Beach, FL 32082 
904-669-1612 I Brennan.asplen@stjohns.k12.fl.us 

VISIONARY EDUCATION LEADER I STRATEGIC INNOVATOR I STUDENT SUCCESS CHAMPION 

A committed, dynamic, results-driven education executive with 36 years of extensive and varied leadership experience in 
multiple Florida top-ranked school districts. Proven t rack record of driving academic excellence through strategic planning, 
data-driven decision-making, and an earnest dedication to continuous improvement. Recognized as a transformative 
servant leader who fosters collaboration, builds high-performing teams, and is resolute to ensure that all students reach 
their full potentia l. Adept at navigating complex challenges, implementing innovative solutions, and inspiring stakeholders 
at all levels. 

EDUCATION J CREDENTIALS 

Doctor of Education {Ed.D.), Educational Leadership - University of Central Florida, 2019 
Master of Education (M.Ed.), Educational Leadership - Nova Southeastern University, 1991 
Bachelor of Arts (B.A.), Mathematics Education -Florida State University/University of Central Florida, 1988 
Florida Certifications/Endorsements: Educational Leadership {All Levels), School Principal {All Levels), Mathematics (6-
12), Gifted Endorsement, Middle Grades Endorsement, ESOL Endorsement, FADS$ Superintendent Special Certification 

EXECUTIVE LEADERSHIP EXPERIENCE 

Deputy Superintendent of Operations 
St. Johns County School District I 2023-Present 

• Spearhead district-wide operational initiatives to enhance efficiency, safety, and student outcomes 
• Lead cross-functional teams in implementing strategic goals and improving organizational effectiveness 
• Strengthen partnerships w ith local and state agencies to optimize resources and enhance educational impact 
• Facilitate Superintendent duties in absence of Superintendent 
• Oversee transportation department for safety and efficiency 
• Manage half billion-dollar operations budget 
• Currently leading construction of three K-8 Academies with target dates of 2025 and 2026 
• Overseeing renovation and revital ization of historic Hastings High School with target date of 2026 

• Lead Operations department to be sure all departments are working together to properly complete projects 
• Successfully constructed and opened Trout Creek Academy and Lakeside Academy 
• Involved with EOC coordination during Hurricane Milton and Hurricane Helene 

• Oversee Information Technology department to ensure efficient and cost-effective tools/networks for students 
and employees 

• Oversee Maintenance/Construction departments ensuring additions, renovations, proper repairs, proper 
construction, and energy efficiency 

• Oversee Planning Department to ensure FTE compliance, proper employee staffing numbers, conservative 
project budgeting, effective re-zoning, and Government relations 

• Lead monthly New School Opening meetings to ensure all school district departments are working 
collaboratively to smoothly open new schools on time 

• Attend Academic Leadership meetings to be sure the operations department is supporting academic needs 
• Work collaboratively with principals and all other departments to make critical decisions for students and 

employees 



• Effectively navigated two SJESPA contract agreements and referendum agreement as the Lead Negotiator 
• Successfully prepared and delivered referendum presentations across the county informing a variety of groups 

and stakeholders of the school district needs building trust and understanding among participants 

Superintendent of Schools 
Sarasota County School District I 2020-2023 

• Led a high-performing district recognized for academic excellence, managing a $1.38 budget and leading 
48,000+ students and 6,000+ employees 

• Navigated unprecedented challenges, including crisis management during the pandemic, devastation of 
Hurricane Ian and unsettling legislative challenges while maintaining student achievement and staff morale 

• Over 95% approval rating by employees, union, and community 
• Created and implemented Sarasota County Schools District Strategic Plan, first in ten years 
• Attained District Accreditation- First time in SCS history 
• Presented Vision to all administrators in Summer Leadership Institute 2020, 2021, 2022 
• Led school district and community through divisive culture and political unrest 
• Oversaw Sarasota County Schools Internal Police Department (60 officers) 
• Created vision "Working as One for the Success of All" 
• Executed new BEST standards training 
• Initiated Trades Academy at one high school (2022) with two more in the pipeline for 2023 
• Worked collaboratively with five foundations financially supporting the school district 
• Led Exceptional Student Education (ESE) through corrective action imposed from FLDOE regarding issues prior to 

my tenure 
• Conducted multiple Town Hall meetings to gather feedback from the community on Strategic Plan 
• Solved and closed out many past litigation issues 
• Created weekly "Asplen On the Move" videos enhancing community communication; 250,000 views 
• Presented first "State of the School District" presentation to district and community 
• Saved 1.7 million dollars by a creating staffing committee to end over hiring of employees yet provided 

necessary unique resources for each school 

• Implemented Behavior Specialist positions for 23 Elementary schools including 14 Instructional literacy Coaches 
• Increased number of pre-k classrooms from 30 to 50 
• Presented 1 mill referendum initiative to voters to increase funding for school district by $90 Million ----passed 

at historically highest percentage- 85% 

• Began fidelity checks at schools to progress monitor reading and math priorities 
• Established vision for Professional Learning Communities-held conference for administrators and teachers of 

every school 

• School District "A" rating from FLDOE-grew 24 points on State accountability instruments in 2022 following 
COVID 

• School Grades (43 schools) -38 A and B, 6 C, No Dor F schools 
• Niche ranked Sarasota School District as #1 in Florida during tenure 

Deputy Superintendent, Academic & Student Services 
St. Johns County School District I 2015-2020 

• Designed and executed comprehensive academic improvement plans, leading to consistent district-wide gains in 
student performance. 

• Enhanced curriculum development, professional learning, and student services to support holistic education. 
• Drove the expansion of STEM programs and career pathways to increase post-secondary readiness. 
• Led the following departments (Curriculum and Instruction, Accountability and Intervention Services, Student 

Services) whose collaborative efforts contributed to the St. Johns County School District as a top academically 
performing district in the state of Florida 



• Created SALT (Student Services Academic Leadership Team) to work collaboratively for problem solving and 
executing initiatives 

• Oversaw Curriculum and Instruction, including PreK-12 curriculum, instructional materials and 19 Career and 
Technical Education Academies 

• Managed Accountability & Intervention Services which includes ESE, Gifted, Early Childhood Education, Testing, 
Accountability, and Federal Programs/Grants 

• Oversaw Student Services wh ich includes Student Discipline, Homeless, Homebound, Social Work, Athletics, 
Hardship Transfers, Virtual School, Charter Schools, Health Services, Guidance and Choice, Mental Health, Threat 
Assessment, the Foundation, and School Resource Officers 

• Responsible for budgeting all Academic and Student Services funds 
• Accountable for Federal Program budgets including IDEA, Titles 1 & 2, SAi, Safe Schools, Perkins, Mental Health 
• Served as Superintendent's Designee during his absence including Board Workshops and Board Meetings 
• Directed staff during creation of districtwide grade level curriculum maps and progress monitoring instruments 

to ensure teacher instruction aligned to state standards 
• Hired and placed Assistant Principal appointments, assisted Superintendent with principal appointments, school 

d istrict organizational chart, and Annual Performance Evaluations of principals 
• Conducted Fidelity Checks at schools 
• Oversaw School Improvement Plan presentations by each Principal for Board Members 
• Ensured district-wide, grade level, common assessment alignment to curriculum maps, blueprints, pacing 

guides, and state standards 
• Doubled the number of Pre-K students receiving services-400 to 800 
• Supported Professional Learn ing Communities and STEM initiatives districtwide 
• Oversaw the revision of Student Progression Plan, Parent Resource Guide, Year At a Glance (YAG), and Code of 

Conduct policies and processes reflecting legislative changes in the law each year· 

• Presented budget to community members, parents, educators, and Union representatives with the half-cent 
sales tax initiative to build new schools, improve safety conditions, and upgrade technology 

• Assisted with re-zoning initiatives each time new schools were opened 
• Organized Professional Development for districtwide leaders sponsored by the Florida Association of School 

Administrators 
• Led Task Force to formulate the First Coast Technical College Strategic Plan 
• Supervised the Testing Task Force to gather input from educators, parents, students, and Union representatives 

revising all aspects of the testing and accountability process 

• Instrumental in opening 3 new K-8 Academies in August of 2018 
• Served at the Emergency Operations Center (EOC) opening, supporting, and closing shelters during four 

Hurricanes over four years 
• Oversaw the development of the Instructional Continuity Plan transform ing districtwide instruction to a virtual 

platform in response to the COVID-19 Pandemic 
• Created video communicating t ransition to online learning for parents and students during Pandemic 
• Organized and implemented process to create virtual graduations for all high schools 

Associate Superintendent, Human Resources 
St. Johns County School District I 2011-2015 

• Directed HR policies, recruitment, and retention strategies for 5,000+ employees 
• Developed leadership pipelines, mentoring programs, and teacher effectiveness initiatives 
• Reorganized Human Resources includ ing instructional staff, non-instructional staff, administrative staff, 

managerial staff, confidential staff, salaries, benefits, union contract, recruitment, hiring, onboarding, retention, 
terminations, labor laws, employee evaluations, performance pay, employee problem solving 

• Spearheaded implementation of AppliTrack- employee hiring system 
• Improved traditional, outdated human capital hiring process to allow hiring authorities to have more control 

• Organized and implemented new teacher evaluation system utilizing the Marzano research for pedagogical 
growth and best practices 



• Developed the teacher evaluation calculation system incorporating the Learning Sciences International software 
program and the peer evaluator duties and strategies to provide feedback for teachers 

• Implemented school leader instructional rounds to gain inter-rater reliability for the teacher evaluation 
instrument---hired, coached, and evaluated peer evaluators 

• Designed the summative teacher evaluation form mathematically combining the classroom practices score with 
the student performance score 

• Created the pay for performance formula which is now currently used by several districts across the state 
• Revitalized teacher recruitment efforts by developing and implementing a plan to increase employee diversity 

and fill critical shortage subject areas 
• Resolved all employee discipline in a fair and comprehensive manner and resolved employee complaints 

through collaboration with employees, Principals, and Union Representatives 
• Served as a voting member of the insurance committee, ensuring the viability of the school district's Self-insured 

Medical Plan for 5 years 
• Served on the Union Negotiation Team since 2011 
• Settled OCR/EEOC suits through mediation resulting in minimal financial impact to the district 
• Collaborated with the unions regarding HR process of opening two new K-8 schools in 2014-15 and the staffing 

and transfer of teachers and support staff 

SCHOOL LEADERSHIP EXPERIENCE 

Principal, Bartram Trail High School 
St. Johns County School District I 2006-2011 

• Cultivated a positive school culture, resulting in increased student success and faculty retention. 
• Spearheaded opening of the Vystar Academy of Business 
• Facilitated the transfer of 61 employees and 1,000 students to PVHS and CHS in 2008 
• Began the CAD lab drafting program as part of the Fashion and Design Academy 

• Monitored the construction of a 600 student station building addition as a new ninth grade center 

Principal, Millenium Middle School 
Seminole County Public Schools I 2004-2006 

• Implemented innovative programs that boosted student achievement and faculty development. 
• Served at a magnet school specializing in the arts, sciences, and technology. 
• Led a Title 1, Pre-International Baccalaureate Magnet, Performing Arts Magnet middle school of 2,100 students 
• Increased the school grade from "C" to "A" within 2 years 

Principal, Jackson Heights Middle School 
Seminole County Public Schools I 2001-2004 

• Developed and executed targeted intervention programs, improving overall school performance. 

Assistant Principal 
Lake Mary High School I Seminole High School I Jackson Heights Middle School 
Seminole County Public Schools I 1995-2001 

• Provided instructional leadership, operational leadership, faculty development, and student support to drive 
academic success. 

Dean of Students, Lake Brantley High School 
Seminole County Public Schools I 1994-1995 



Classroom Teacher 
Seminole County Public Schools I 1988-1994 

Adjunct Professor of Mathematics 
Seminole State College I 1988-2006 

COMMUNITY INVOLVEMENTIASSOCIATIONSI RECOGNITIONS 

• Doctoral Dissertation: A Comparison of Sixth-Grade English Language Arts and Mathematics Achievement 
between Middle Schools and K-8 Schools 

• Scholar Leader Award of the Ed.D. cohort, UCF recognition 

• Nationally trained in American Youth Character Awards- "Character Counts" 
• Nationally trained in "Capturing Kids Hearts" 
• Nationally trained in Professional learning Communities training 
• Nationally trained in Marzano research for the Triple E Evaluation Model 

• Chamber of Commerce Economic Development Council (EDC)-Board Member 2023-current 

• St. Johns County Commission Infrastructure Team- Member 2023-current 
• St. Augustine Historic District Kiwanis Club- President 2017-2018 /current member 
• Florida Educational Negotiators (FEN) - President 2013/ current member 
• Florida Association of School Administrators {FASA) - President 2013 
• Florida Support Administrators Association (FSAA) - President 2016-2018 
• Florida Association of Secondary School Principals (FASSP) - President 2011 
• Seminole Association of School Administrators (SASA) - President 2004-05 
• Florida Association of District School Superintendents (FADSS)- Past Member 
• Sarasota School District Administrators Association- past member 

• Leadership St. Johns- Past Member/Graduate 
• American Cancer Society -Board Member 2007-2010 

• Created and presented at FEN conference " Performance Pay Plan" that is now used by many districts 
• Guest Lecturer- University of Central Florida Educational Leadership Doctoral Program 
• Guest Lecturer-University of North Florida Teacher Education division 
• Guest Lecturer- Flagler College 
• Guest lecturer- University of South Florida- Leadership Sarasota 
• Guest speaker: Sarasota Tiger Bay, Rotary, Kiwanis, League of Women Voters, Sarasota Chamber of 

Commerce, Retired Educators Association, ARGUS, COBA, Education Foundation, Field Club 
• Facilitated conferences and presentations for district/school leaders through FASA at UCF and UNF 
• Participant in 60-member 18-month National Consortium with Rick and Becky Dufour on Professional Learning 

Communities-2004-05 

• Partnership with Gulf Coast Community Foundation, Barancik Foundation, Education Foundation, 
• Principal of the Year- Seminole County 2006 
• Arts in Education leadership Award 2021 
• Disney Teacherrific Award winner 1990-1993 
• Recognized in The K-12 Literacy Leadership Fieldbook by Dr. Rosemarye Taylor and Glenda Gunter for leading 

the implementation of reading strategies in Seminole County Public Schools 2005-2006 
• Awarded recognition for service to The Boys and Girls Club 

• Big Brothers and Big Sisters Mentor 



KEY STRENGTHS I LEADERSHIP IMPACT 

✓ Strategic Planning & Execution 
✓ Servant Leadership & Character Development 
✓ Educational Policy & Compliance 
✓ Curriculum Development & Innovation 
✓ Community & Stakeholder Engagement 
✓ Talent Development & Retention 

✓ Crisis & Change Management 
✓ Budgeting & Fiscal Oversight 
✓ Data-Driven Decision Making 

Committed to a culture of academic and character excellence, collaboration, and student 
success through transformational leadership 



March 7, 2025 

Attn: St. Johns County School District Superintendent Search Committee 
Re: Letter of Professional Recommendation for Dr. Brennan Asplen 

Dear Search Committee: 

As President and CEO of Charles & Margery Barancik Foundation, I worked closely with Dr. Brennan 
Asplen throughout hls tenure as Superintendent of Sarasota County Schools. I found him to be a 
collaboratfve, responsive, and respectful leader who was laser focused on improving academic 
achievement while also nurturing student character and faithfully supportfng teachers and staff. 
believe he is eminently qualified to lead St. Johns County1s school district onward and upward. 

Barancik Foundation is Sarasota's largest private philanthropy, and education is the "red thread" of our 
work. Historically, we invest more in education than any other aspect of our community, and Sarasota 
County Schools is our primary partner in these efforts. From his arrival here, Dr. Asplen worked with us 
thoughtfully and strategically to ensure our funding would best serve the school district and enhance 
student success. Together, we introduced two lmpactful initiatives that continue to support teachers 
today-our Ripple Effect Teacher Award and TIME Fellowship for professional and personal renewal­
and we invested in his vision for professional learning that t ruly empowered teachers and elevated the 
educational environment. 

Dr. Asplen also fostered a collaborative community in Sarasota with our schools at the center. 
Businesse5 and other organizations actively engaged with schools in beneficial new ways, and schools 
likewise looked outward to meaningfully contribute to the community beyond their campuses. 

It must be hoted that all of these accomplishments (and more) occurred amid the unprecedented 
challenges of the COVID-19 pandemic and 2022's devastating Hurricane Ian. Assuming his role early in 
the pandemic, Dr. Asplen led with steadiness and grace throughout this time of disruption. He 
prioritized the well-being of his people and was crucial in connecting our foundation to the greatest 
needs of school district employees for financial assistance and other relief. 

Sarasota County's disappointing loss of Dr. Asplen was St. Johns County's gain. The St. Johns County 
school district and community know his capabilities well. Based on my experience, I can say with 
confidence that Dr. Asplen is exceptionally equipped-in vision, wisdom, talent, and temperament-to 
move your schools forward. Should you need any more information or perspective, please contact me. 

Warmest regards, 

Teri A Hansen 
President I CEO 

1515 flingling Boulevard, Suite 500 
Sorasoto, Floric!a 34236 

BorancikFoundo lion.org 



SARASOTA CLASSIFIED/TEACHERS ASSOCIAT~ON 
An Independent Labor Union 

4675 South Tamiami Trail O Sarasota, Florfda 34231 
Telephone (941) 922-9022 .. Fax (941) 923-7920 • www.sctaonline.org 

March 4, 2025 

To Whom It May Concern: 

.:.di\s~ '~~th ., 
CLASSIFIED/ 
TEACHERS 

·crri 
41~s.o'-· 

I have been the Executive Director of the Sarasota Classified/Teachers Association since 1985. Weare the certified 
bargaining agent for all Instructional and classified employees of the School Board of Sarasota County. Prior to that 
I was a school psychologist in the district, I have worked with many superintendents over my career and have seen 
an equal number come and go. Of the ten to fifteen superinttmc.lents I have worked Wlth, I would place Brennan 
Asp I en squarely at tl1e top of that list. 

Brennan was greatly respected by all the employees of our school district and the community. He is an honest man 
who the employees felt cared about their everyday struggles in the classroom. He came into this district at 9 time 
of great political upheaval in our community. First, he was called upon to deal with the COVID crisis. We all know 
how disruptive to communities that issue was. Brennan bandied that situation masterfully and we made it through 
withuut any of the ac1imony experienced in surrounding communities. He dealt with destructive hurricanes and 
successfully led the district's effon to pass a tax referendum Wilh record numbers. All these circumstances would 
have been a challenge to the most experienced of superintendents. 

Perhaps most importantly, Brennan developed a strategic plan that set ou.r district back on a path towards 
educational excellence, The results of that plan came to fruition last school year when our district's test scores 
started reversing a several year decline that began before Brennan was hired It was apparent that his primary 
focus was always instruction, and most importantly that focus was embraced by those who teach our district's 
students. 

As a negotiator it was a pleasure tu work with Brennan. He always focused on the big picture and wasn't distracted 
by ego issues that can often lead to lose-win situations. He advocated strongly for his position bul in a respectful 
manner that assured all sides would come together when bargaining was complete. 

As you can tell I feel quite strongly about Brennan Asplen. He is a man who deserved far better than what he 
received in his time in Sarasota. To give you some sense of how wrong he was treated, the board member who 
turned against him most vociferously was the only Republican candidate in the entire county who lost her election 
this past fall. The voters voted a Democrat over her amid an overwhelming Republican sweep in a predominately 
Republican County. That dearly demonstrates how strongly our community felt about how Brennan was treated. 

lo sum, J recommend Brennan Asplen to you enthusiastically and without reservation. As he has already worked 
in you.r district for many years, he should be ready to "hit the ground numing" and continue your district' long 
history of academic success. 

Please feel free to contact me on 941-922·9022 should you have any additional questions. 

Bany Dubin 
Executive Director 
Sarasota/ Classified Teachers Association 



SARASOTA 
County Schools 

Dear Board Members, 

School Board Members Office 
boardmembers@sarasotacountyschoolsrtre:t 
1960 Landings Blvd., Sarasota, FL 34231 
941-927-9000 x31147 • fax 941-927-2539 
SarasotaCountySchools.net 

It is with great enthusiasm that I write this letter recommending Dr. Brennan Asplen for 
the superintendent position at St. Johns County Schools. I first met Dr. Asplen as an entry 
level, newly elected, Sarasota County School Board Member in 2020. As a non-academic 
business entrepreneur, Dr. Asplen took great care in revealing the complexities of running 
a then nearly billion-dollar school district, while leveraging my business skills to advance 
his vision for our students. You may recall that this was the era of Covid 19, where all 
school districts were tasked with in-person and online classroom environments. Dr. 
Asplen, as a new superintendent, not only successfully navigated that environment, but 
he did it while assessing the strengths and opportunities of the Sarasota County Schools. 
By the end of our first year together, Dr. Asplen introduced two key pillars of his strategic 
plan - Early Education and High School Business Academies. Not only were Dr. Asplen's 
initiatives embraced by the teachers and administrators, but they also delivered a 2022-
2023 uptick in standardized testing scores, the first year the results of his programming 
could be realized. His work allowed Sarasota County Schools to maintain their "A" rating. 

Utilizing my business knowledge and relationship building skills, Dr. Asplen installed the 
first Trades Academy at Riverview High School in partnership with the Gulf Coast Builders 
Exchange. This academy was so popular that it has been replicated at two additional 
Sarasota high schools. Additionally, Dr. Asplen and I fostered a Healthcare Academy 
introduced at Venice High School in partnership with Sarasota Memorial Hospital. This 
SMH partnership, with their initial $1 MM funding grant, has led to additional grants totaling 
$8MM that will put shovel in the ground for a new healthcare centric building at Suncoast 
Technical College-North Port campus. My personal achievements as a school board 
member have been inspired and encouraged by Dr. Asplen so successfully, that I was 
just re-elected to a second term. 

I will be forever grateful for Brennan Asplen's mentoring and friendship. St. Johns 
County's students, teachers/staff, school board members, and community can only 
benefit from his leadership. 

Best regards, 

Sarasota County School Board Member 
thomas.edwards@sarasotacountyschools.net 
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1!:~~ !: !!!! !~.!~!/: ~ A!~i ~::~ • : 
,.oa , ... - ''If. 
, . co Tota la for OJ1A Att01J1Pt BilXTled Points 

1~,oo Ten, 3.00 3.00 U,00 
, .oo tJCP CUONladve £or GIPA ~0 .00 20 . 00 61:.00 
,.oo 
:·:: -u 19811 ,t~09/U$8 to 07/U/198i) 

u.oo 002 aoo ~t.!_. t 1 .00 1 .00 
!.2 , DO Klr,C ~li:10 UI t , 00 4.QO 
:..~. oo tJ\3 P'llb3 Uf HA.."'ft ,:. o-o ,-.oo 

9-. 00 ~ 111 &PA fA/CIV n ._,0-0 'l.00 

U , 06~, ota.l.8 tor GIPA Att""'Pt 24..:ned 
Te:rm 14 . 00 t-t. 00 

' ' OCF cumulat:i'Ve fq,: GPA :l.4, 00 34. 00 

12,000 

(lp,A 

4. 000 
1.300 

9 

Trannfer Cxedi~e tor GR.II !96,00 96.0D 388.00 JfV_\_,i 

overall for GPJI 130, 00 u0.00 3ee.~•\"1; 
~ Clrde ~ ~ 1f 

• 'l'Ojl!\li, credit .accepted IDol "4.l."'!l Ket for GPA , t:, '. . O 

5 .0D D s.on •if'~ J Ibid of var 01>dffgraauate Racord .d"1• ~.," 
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BDA no1 oaa 'l'lll!iCRll DI ~011 3 oo ,.oo 
DP 7411 USllARC!! I!I 111) I 3.00 3.00 

'l'otah for an --~~' Attempt Benied 
'rem/ UCP- ~~'ilf~e ,.oo G.00 
0~ llta~l~a, 

Spr.b.g 2
1
g_1.~109/201? to 05/02/201.7) 

- '~~'t'ICIML ~P 3. •o l,00 5f'~t!;r~~ U,ll\llCH '11' :m L1IAIISRSBIP ~ >.CC a. 00 

-•lti.~ll'.ie t= GP.& .llttempt: Barned 
,,.. ' 'l'e,:m G.00 · 6.00 

Qn.d 8tatws QPA 
11<:P Cllll>.llative for 01'1. l.2.00 12.00 

- 2017 (05/iS/2011 te 01/06/2017) 

,_ 11(jf'l~-~~......., £1W1DS1110 ,.oo 1.00 ""flfff~""""'"' %.lla>.L lmlt>Dl8 DI r:DOC ).00 J.00 

.'k. \,nll,1. ,- GIN. Atti,capt 1w:i>ed 

~
~p Ter,a 6.00 G.00 

' Gmd Stat\l8 OPA 
Vt:P C:U,,,Ulat:lv" foz OPA 18.00 18,00 

.-.u 2017 (OO/U./2CIL7 to 12/09/20l7) 

~ 1'224. llOKNf U~· ..;~:IIIDVC OatJ )c.00 l.00 
!!:DI< ?2J.S ~ Oln!UU\,CK~ LllNlOltS >.00 3.00 

~t«L• tor (ll'Jlli!"',._ ,, 
1 

Attmi,pt B;u;n•d 

:;::; lit dla~J 6.00 6 . 00 

UCF ~~!'C~w tor GPA 24 • oo 24 • oo 

•F~~oo (0~/08/2018 t.o os,0112011) 

it'ill!tjl' PO[, OOVDB a PI»llt: ~ OM 3 , 00 3 , CO 
, t.09 U8EARCII IS Ill) IIUZJP8lllt' 3 3 ,00 3.CO 

~~. Total.a for QPA Attea!Pt .&uued 
Tern ,.oo 6,00 
Qrad Status Gl'A 
UCli' CUmulative for G~ 30.00 30,00 

-r-J.f18 (05/U/20],8 to 08/03/21)18) 

~,~J~PLIIII 111111 a IIV2ll, BYS ~ AllfWl 3.00 3,00 
4~i!ijo ¥WD no:r Sil I».D i.oo 1.00 

f" ~\eiJioc.le ! or GU Atte:a11>t 1111:n>ed 
,ti' 'l.'8:m 6 . 00 6. 00 

Grad Status GPA 
OCI!' Cwmlnt:ive for GPA 36 , 00 36.00 
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Te:ria 6.00 6,00 2t.OO 4.000 

11Cl' CUl!llllative for GPA u .oo 48.00 1n.:zs 3,: ~ (),:ad St.&tua GPA ,:ill, 
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4.000 - ' 
4.000 
4.000 

12.000 
11.CO0 
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4 .000 
4.000 
4 .000 
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u .aoo 
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u.oqo 
u.oao 

GPA 
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aclloola 
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Itegbtrar'•i!• 
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Orbado,1 . . 114 
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°" c,,,,. ./ffl'~::tmv,11ct.d11 
'VTraD.JCript Key 

A"~ U'llivmity of l"'JlarJllii'roci.da is a(Ul!diRd by die Commission on Colleges I Sallhcm Aaaocia1iou of Collcits and Scboob to avrardw,, -~ 
.,.ociatc, baccalaurmto, -~~ and doell:nl lsvela. The UoiVffllty of Centml fl~ • liege ofMe~ MD. Prog,am bas received pn,Jiminuy • by 
Ua1'on Cmmnit= ~lf#'t!c!IIQld011 which ia c;ompoNd of repRSCDllltMe of the of~ Memcal CoDeaes and tltc American Medical" . 

Hil1Dry ~~.,,.jjl'11i\. ,es,·1yoeamtm1Florida WB1esllblitledin 1963 IIDdwu fim~l'loridaTeclmolosicalUIIMnily.Cluscs beianiD~
1 

wuchqcdby 
action ft.-.:rr. 11""14'\la Lcslslablre oo Docomber6, 1978. Tbo Un.mrsity of Caitral Florida;, 0t1• of cleval oni""'9ili1$ in die Slate Univmity ' rid&. The Coffege of 

• , . Program was approved by Ille Florida 8011'11 of Governo,uod Florida Leplature in 2006. Tho M.D. Prosra,naclmitled ,t'~ · • Fall of 2009. 

I od Gradel \) .~ 
Quarter c:rodlt ho11111- ueod at UCF f:om f'all l9681bnnlgh S\tm.mer 1981. Scmem:r crecit hoan have bccz 1llCd alnce F'lli i981. All cm!it hrut11 m dili rea:sd 

lMITc been convatcd 10 ,cmester aedlt tows. 
Aacmumlioarofueditrei,remtl oaecl• .. bourafwoit (or two or mere laboraoey boonofwarlt)pcrweel fora ,emuter. Clnaes1118)' be ofl'ered for a ■ill-week 

period during Summer Term. Dmlna lhla 1hort1111ed 1am, two cl- hours of work (OT four or IOOl'e labonitoty ham of wodt) per week ate~ to iq,mat1 a ~il, 
hour of .. ,-,,, 

ergradu&te credit TIDSfem,d to UCP ii shown oa the pm!)81\ent record. The listing of COlll1ICI on Ille tmn.8aipt doeu aot 1A11R M:Cep1imcc towvd ,~f(:2 
pl!raJl~brcq,,~·ca,c~ I ~,--

C. Tbc: pillllmin111 padia, l)'rtem bcQIDO emctivc P.1112001. ~• 

Grpflaz S\1ton UHd ta CPA COGlgatlldoa (Graduad er.de PoJnb) 
A 4.00 C- 1.7' 
~ 3.75 D+ ~25 
B+ :US ~D ,11111 0 
B 3.00 ;9,/lo. 5 
B- 2.7S ~ I · O.OOfailm, 
c+ 2.25 Jl~'ilaill' 0.00 Wilbdnwa Falliaa 
C 2.00 ]t~;p 
en.lt11,1 ~:(°~PA Cong,•tado!I 

I ~\°'"' IIK:omplete 1t.. o;; No G9de ReportM 
NG\, No Credit 
S ~ ('rihuedlt) 
lJ Umatiafactoly (no c-miil) 
W Withdnwn 
WH "'8, Wlth4raW11 (boallh Conn withdrawal) 
WM ~,wll Medical Witbdnwal 

;i"t..0 ~-Paama 

•~JriP DcsilJllllion for Academic Dishonesty (p.reeedcs letter pde) 

'=011111 Lfftb 
The UCF coarse numbers appearillg on ibis txanscript m, pan of the Florid.a 
ComDDll Course Nmnbcriilg S)'Sltm. 

Qlpne Type 1Joc,a1ed am ta Cmk) 
blank Rogulu Cndit 
T Repeated Course (oot iocludcd lo OPA) 
R ~led CO\IISC (for Orada FC>tiivcnees. lndudod in GPA) .Jlt ~~ 

Sen1ce lamina . ,.,,_f:l~ 
Spccilic co=-wnh Strvi~ IMnwia cmnpoaem incl\lde;,;S ~,....,. 

Co!l!!:ie ofMedldpe <irtdla" s,neru CM.D. Preen,· 
11 

A Excellent Podomwu:c 11, I • 
B Oood Pcrtbrmmce .,,,11,'~1, 
C CondiliooalPenormPICe A~ 
F Unaccq,tal,loPcrlom,IIUCe - ' 
I Jncomplclc Wllfk 
W Wilbdn.wn 
R • Grade POQ!iv=- (gntde follows reflecting IIUdea.t tq,eated C0111Ml) 

T Tempcmay Grade (Pcmrmlooe pcndiac review by Ibo~ f'\l 
Evalnatim md PmmoomCommittee) A oi/1 

P/F F~ may apccify eomo prognzm (Slledlves/deeliver) canJk..V 
gradtdutblg [P) Pass [F) Fall ~p 

NOTE: TJCF Coll,ge of Mdlcin~ M.D. P,,ogram dou no, calC¥1oi. iPA or 
CltW Rtmkittg1. 

~~-~~~~of ~ 

! F , - ' mo :f,1~•~ t 
3 Ill 1n"'I~ :lb. • f~,-~ ~JV ',._ i\."' . 
5 and bip Post-Ba.ccal.ureate, Graduate ud Medicine ~7° 

is•:!IU:cd on acadcnk prolxztton whca hillhcr UCF c111J11llttive OPA dxops below 2.0. A lladent 01. academic probation i1 Q upon faihn to achicYe a 
. 2.0 GPA while en academic probetioa. A student who iii diiq1111lil'led may not enroll at UCF f01' two -ta follOMJj 'oo. Disqualified lllldents 

w uitl: 15 or more - hoon of"B" grade ll01ll'lle work kl raae Ille (.TCP cumulative GPA to 2.0 are not eHgibl.e f.or on to UCI'. A student ~ittm 
followiog disquali11cation .,.ho fails to achieve a minimum 2.0 Ol'A ii acludalfrom 1be l.Jn!venity. Bxcludc;i ltildcnll are 11ot eligible for n:admildoa 10 UCF. 

Acadcal.c AIIIDesty 
Effcclivo Fill 2004, Ille Academic Amaesty IToSJBIU proVidea IIDClcrgraduafe !~ wbo arc~liaible for ?CM!mluion fw -demic: reUOCIS !ht oppon,iaily to 

mdmlt 10 'Cd after fiYe or more ~ of $11p1.raliD1L Upon IJDCa:sstbl completion of the Amn04" ' • UCF nullifies up to two consecutive tmIJtB of UCP councviod& 
ft'oru lh~,p'&nutalive OPA. All cour11cwork iemaiu part of lbc 11tUderit'1 pcnaatmlt Noord • , • d with nullified lmnll and C01X1M ideotlfiod by tho~ r~ 
.-~t • ~ <) lf-~. ,o ,4110 

~ I ~:.r:-" '11,I' 
-A\? ,4 

~~· 
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CU 0504 IICMI C\ln- o.gn,lee Wei i.oa Jtt 11.00 

CO 11)4 N■rM I. S--a.1, SK ldl.l 

DLl't • 5 .. 11 GPA•Srs: , .oo Ol'ta , 
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co os,s Nft U>.tol'y ro,o ~actico 

n.ra, S.00 OP~•R<t: , .oo QPca , 

"" one 
P.IA KIi 

lcbool 'La.w 

•nc.t1cue l"ai 1.lattoa 

S~r l'f 19•1 
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1 .00 II u .oo 
at . 00 Ol'A1 t . OC 

,_oo • t.oo 
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As of January 1, 1994 Nova 
University and Southeastern 
University of the Health 
Sciences became Nova 
Southeastern University. 
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State of Florida Department of Education 

EDUCATOR CERTIFICATE 

This Certifies That 

BRENNAN WILLIAM ASPLEN Ill 
Has satisfactorily completed all requirements of Florida Statutes and 

State Board of Education Rules for the coverages or endorsements listed below: 
PROFESSIONAL 
PROFESSIONAL 
PROFESSIONAL 
PROFESSIONAL 
PROFESSIONAL 

SCHOOL PRINCIPAL 
EDUCATIONAL LEADERSHIP 
MATHEMATICS 
GIFTED 
MIDDLE GRADES 

ALL LEVELS 
ALL LEVELS 
GRADES 6·12 
ENDORSEMENT 
ENDORSEMENT 

07/01/2014 • 06/30/2029 
07/01/2014 - 06/30/2029 
07/01/2014 - 06/30/2029 
07/01/2014 - 06/30/2029 
07/01/2014 - 06/30/2029 

Department of Education Number 564145 

Paul 0. Burns Manny Diaz, Jr. 
Chancellor of Public Schools Commissioner of Education 

2815666 Issued: May 24, 2024 




