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Instructional Evaluation System

Purpose

The purpose of this document is to provide the district with a template for its instructional
personnel evaluation system that addresses the requirements of Section 1012.34, Florida Statutes
(F.S.), and Rule 6A-5.030, Florida Administrative Code (F.A.C.). This template, Form IEST-
2018, is incorporated by reference in Rule 6A-5.030, F.A.C., effective April 2018.

Instructions

Each of the sections within the evaluation system template provides specific directions, but does
not limit the amount of space or information that can be added to fit the needs of the district.
Where documentation or evidence is required, copies of the source documents (e.g., rubrics,
policies and procedures, observation instruments) shall be provided at the end of the document as
appendices in accordance with the Table of Contents.

Before submitting, ensure the document is titled and paginated.

Submission

Upon completion, the district shall email this form and any required supporting documentation as
a Microsoft Word document for submission to DistrictEvalSysEQ@fldoe.org.

Modifications to an approved evaluation system may be made
by the district at any time. Substantial revisions shall be
submitted for approval, in accordance with Rule 6A-5.030(3),
F.A.C. The entire template shall be sent for the approval
process.
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Instructional Evaluation System

Part I: Evaluation System Overview

In Part I, the district shall describe the purpose and provide a high-level summary of the instructional
personnel evaluation system.

The focus of Teacher Evaluations in St. Johns County School District is instructional growth and
the impact on student learning. We have selected to use the Marzano Focused Teacher
Evaluation Framework as it is designed to incorporate focused conversations regarding current
instructional practice and research-based best practices / high yield strategies while tracking
student academic growth data in order to identify areas of teacher strength and areas in which
to focus.

The Marzano Focused Teacher Evaluation Model includes a framework for Classroom Teachers
and a framework for Non-Classroom Instructional Support Personnel. The framework for
Classroom Teachers comprises 23 Elements that are housed within four Domains including:
Standards-Based Planning, Standards-Based Instruction, Conditions for Learning, and
Professional Responsibilities. The framework for Non-Classroom Instructional Support
Personnel comprises 11 core Elements and six optional Elements housed within four Domains
including: Domain 1: Planning and Preparing to Provide Support, Domain 2: Supporting
Student Achievement, Domain 3: Continuous Improvement of Professional Practice, and
Domain 4: Professional Responsibilities. (See Appendices B and C for a complete overview of
each framework).

All Instructional Personnel are observed multiple times throughout the school year by their
evaluating administrator(s) (i.e., Principal, Assistant Principal, District Supervisor). The
minimum number of observations required for each teacher is based upon their previous
experience and previous performance. Instructional personnel are identified as either Category
1 or Category 2. Category 1 Teachers are those teachers who have completed fewer than two
years of teaching experience, or any teacher who is new to SJCSD, or any teacher who is
returning to SJCSD after a break in service, or any teacher whose instructional performance
level is below the Effective level for the previous school year. Category 1 Teachers will be
observed a minimum of four times during the school year. Category 2 Teachers are those
teachers who have completed at least two years of teaching experience and whose instructional
performance level is at the Effective or Highly Effective level for the previous school year.
Category 2 Teachers will be observed a minimum of three times during the school year.

Part I1: Evaluation System Requirements

In Part 11, the district shall provide assurance that its instructional personnel evaluation system meets
each requirement established in section 1012.34, F.S., below by checking the respective box. School
districts should be prepared to provide evidence of these assurances upon request.

System Framework

The evaluation system framework is based on sound educational principles and contemporary
research in effective educational practices.
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Instructional Evaluation System

The observation instrument(s) to be used for classroom teachers include indicators based on
each of the Florida Educator Accomplished Practices (FEAPs) adopted by the State Board of
Education.

The observation instrument(s) to be used for non-classroom instructional personnel include
indicators based on each of the FEAPs, and may include specific job expectations related to
student support.

Training
The district provides training programs and has processes that ensure

» Employees subject to an evaluation system are informed of the evaluation criteria, data
sources, methodologies, and procedures associated with the evaluation before the
evaluation takes place; and

» Individuals with evaluation responsibilities and those who provide input toward
evaluations understand the proper use of the evaluation criteria and procedures.

Data Inclusion and Reporting

The district provides instructional personnel the opportunity to review their class rosters for
accuracy and to correct any mistakes.

The district school superintendent annually reports accurate class rosters for the purpose of
calculating district and statewide student performance, and the evaluation results of
instructional personnel.

The district may provide opportunities for parents to provide input into performance
evaluations, when the district determines such input is appropriate.

Evaluation Procedures

The district’s system ensures all instructional personnel, classroom and non-classroom, are
evaluated at least once a year.

The district’s system ensures all newly hired classroom teachers are observed and evaluated
at least twice in the first year of teaching in the district. Each evaluation must include
indicators of student performance; instructional practice; and any other indicators of
performance, if applicable.

The district’s system identifies teaching fields for which special evaluation procedures or
criteria are necessary, if applicable.

The district’s evaluation procedures comply with the following statutory requirements in
accordance with section 1012.34, F.S.

» The evaluator must be the individual responsible for supervising the employee; the
evaluator may consider input from other personnel trained on the evaluation system.

» The evaluator must provide timely feedback to the employee that supports the
improvement of professional skills.
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Instructional Evaluation System

The evaluator must submit a written report to the employee no later than 10 days after
the evaluation takes place.

The evaluator must discuss the written evaluation report with the employee.

The employee shall have the right to initiate a written response to the evaluation and the
response shall become a permanent attachment to his or her personnel file.

The evaluator must submit a written report of the evaluation to the district school
superintendent for the purpose of reviewing the employee’s contract.

The evaluator may amend an evaluation based upon assessment data from the current
school year if the data becomes available within 90 days of the end of the school year.

YV V VV V

Use of Results
The district has procedures for how evaluation results will be used to inform the

» Planning of professional development; and
» Development of school and district improvement plans.

The district’s system ensures instructional personnel who have been evaluated as less than
effective are required to participate in specific professional development programs, pursuant
to section 1012.98(10), F.S.

Notifications

The district has procedures for the notification of unsatisfactory performance that comply
with the requirements outlined in Section 1012.34(4), F.S.

The district school superintendent shall annually notify the Department of Education of any
instructional personnel who

» Receive two consecutive unsatisfactory evaluation ratings; or
» Are given written notice by the district of intent to terminate or not renew their
employment, as outlined in section 1012.34(5), F.S.

District Self-Monitoring

The district has a process for monitoring implementation of its evaluation system that enables
it to determine the following:

Compliance with the requirements of section 1012.34, F.S., and Rule 6A-5.030, F.A.C;
Evaluators’ understanding of the proper use of evaluation criteria and procedures,
including evaluator accuracy and inter-rater reliability;

Evaluators provide necessary and timely feedback to employees being evaluated,;
Evaluators follow district policies and procedures in the implementation of evaluation
system(s);

Use of evaluation data to identify individual professional development; and,

Use of evaluation data to inform school and district improvement plans.

VV VYV VY

Page 6
Rule 6A-5.030, F.A.C. (Effective April 2018) Form IEST-2018
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Part 111: Evaluation Procedures

In Part I, the district shall provide the following information regarding the observation and evaluation
of instructional personnel. The following tables are provided for convenience and may be customized to
accommodate local evaluation procedures.

1. Pursuant to section 1012.34(3)(b), F.S., all personnel must be fully informed of the criteria,
data sources, methodologies, and procedures associated with the evaluation process before the
evaluation takes place. In the table below, describe when and how the following instructional
personnel groups are informed of the criteria, data sources, methodologies, and procedures
associated with the evaluation process: classroom teachers, non-classroom teachers, newly
hired classroom teachers, and teachers hired after the beginning of the school year.

Method(s) of Informing

Instructional
When Personnel
Personnel are Informed
Group

The two categories are: Observation

School Administrators conduct overview trainings to

refresh / update teachers on the observation and
Claesraom &1 During Pre- evaluation process. Both the Evaluation Department
Non-Classroom . . ..

Teachers Planning and the Planning & Accountability Department
maintain webpages with information to be accessed
at any time.

Ng:’;’grgc:ﬁd New Employee | Face-to-Face Training and Online Training

Teachers Orientation Opportunities.

New Employee

: Orientation / Face-to-Face Training and Online Training
Late Hires L g ..
Within first week | Opportunities.

of employment

Please see the Timeline and Guidelines Below:
St. Johns County School District
Empowering Excellence in Educators (EEE)
Suggested Guidelines 2019-2020 School Year
Teacher Category Placement
Teachers are assigned to categories based upon their experience and performance. Minimum

Requirements

previous year <2.4 .

Category 1: Any teacher who has 0-2 years of total teaching experience, anyone new
to SJCSD this year regardless of experience, including teachers who broke service with
SJCSD and returned this year, or any teacher with a final observable score from the 4 Observations

Category 2: Any teacher who has at least 2 years of experience and is not new to
SJCSD this year and who has a final observable score from the previous year > 2.5. 3 Observations

Observations

Observations should only be conducted by the supervising administrators of the instructional staff

member.

Rule 6A-5.030, F.A.C. (Effective April 2018)
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All evaluating administrators must be trained with the model and observation tool before conducting
observations.
e At the school level, the evaluating administrators are the Principal and Assistant Principal(s).
Academy Coordinators may only observe and evaluate the teachers within their academies.
e At the District level, the evaluating administrator should be the Director or Program Specialist if
that person is a direct supervisor of the instructional staff member.
e Schools may reach out to Melinda Bogart or Cathy Hutchins for additional assistance if desired.

Classroom Teacher Observation: Any classroom or meeting visit lasting at least 15 minutes including
evidences from Standards-Based Planning, Standards-Based Instruction, and Conditions for Learning.
i Lesson Plans requested either before, during, or after observation
ii. Teachers provided 2-week window
iii. Observation lasts a minimum of 15 minutes
iv. Element 1: Planning Standards-Based Lessons/Units and Element 4: ldentifying Critical Content from
the Standards should be scored for each observation
V. Dialogue (either face-to-face or through iObservation Collaboration is recommended) regarding the
observation

Vi. Observations should be finalized in iObservation within five (5) school days unless a score below
Applying is earned.

Vil. As per Article XX of the negotiated agreement, any observation with a score of Developing or lower
will be collaborated in iObservation within 10 working days and the teacher then has 10 working days to
respond.

REMINDERS —

« The goal is to score all elements (23 Elements Classroom Teachers)

< Standards-Based Planning should be scored after observing the corresponding lesson or PLC Meeting
< Feedback for Professional Responsibilities should be documented throughout the school year

< Administrators will be visible in classrooms throughout the school year in both evaluative and non-
evaluative visits

Instructional Support Personnel Observation: Any activity or meeting visit lasting at least 15 minutes or
dialogue regarding an activity or meeting including evidences from Domain 1: Planning and Preparing to
Provide Support, Domain 2: Supporting Student Achievement, and Domain 4: Professional Responsibilities.

i Plans/Goals requested either before, during, or after observation
ii. Teachers provided 2-week window

iii. Observation lasts a minimum of 15 minutes or dialogue covers evidences from at least Domains 1, 2,
and 4

iv. Element 1: Establishing and Communicating Clear Goals for Supporting Services should be scored for
each observation

V. Dialogue (either face-to-face or through iObservation Collaboration is recommended) regarding the
observation
Viii. Observations should be finalized in iObservation within five (5) school days unless a score below
Applying is earned.

vi. As per Article XX of the negotiated agreement, any observation with a score of Developing or lower
will be collaborated in iObservation within 10 working days and the teacher then has 10 working days to
respond.

REMINDERS -
< The goal is to score all core elements (11 Elements Instructional Support; 6 Optional Elements may be
scored when appropriate)
< Planning and Preparing to Provide Support should be scored in conjunction with the corresponding
activity or meeting
% Feedback for Domain 3: Continuous Improvement of Professional Practice and Domain 4: Professional
Responsibilities should be documented throughout the school year
< Administrators will be visible in the areas of the Instructional Support Personnel throughout the school
year in both evaluative and non-evaluative visits

EEE Timeline
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ALL Teachers — Categories 1 & 2 Category 1 Category 2
Teachers Teachers
August o Set expectations for Deliberate Practice o Form School-
Growth Plans (1 Goal; 3 Action Steps; 3
Reflections) ( P based C?]tegorydl
. EEE Cohort an
o %Sggfviltli(t)enachers can log into establish meeting
o Set up i-Observation parameters schedule for the year.
o Go over EEE PD / Expectations for
Teachers
September o Deliberate Practice Growth Plans due in Teachers may begin creating DPGPs in
iObservation Friday, September 6t : y Degl ! !
o School Administrators approve IObservation: August 5, 2019.
Deliberate Practice plans by Friday,
geptfmbg’bzoth o Observation #1 o Observation #1
o onduct Observation #1
October o Complete any missed observations
o Teachers reflect upon DPGP in
iObservation
November o Conduct Observation #2 o Observation #2 o Observation #2
December o Complete any missed observations o New teacher mid-
o Ensure first semester feedback has been :
entered in iObservation for Professional gsgrreivﬁ:]u;“i?]n
Responsibilities including specific iObservation by
language related to current performance th
o Teachers reflect upon DPGP in Thursday, Dec. 20
iObservation DPGPs are scored in:
o Review DPGP evidences from 1%t and 2™ _ Classroom Teachers: Element 22
Quarter and provide feedback in Instructional Support Teachers: Domain 3 (2 elements)
iObservation
January o Review scored elements in iObservation o Observation #3
and plan accordingly .
© Mid-Year
Evaluation meetings
February e} Begin final fObservationSdb . o Observation #4 o Observation #3
o Review Performance Feedback in
iObservation
March o Complete any missed observations
o Teachers reflect and Complete DPGPs are scored in:
Deliberate Practice Plans in Classroom Teachers: Domain 4: Element 22
iObservation by March 13, 2020 Instructional Support Teachers: Domain 3 (2 elements)
o Review DPGP evidences from 3rd
Quarter and score accordingly |
April o Enter final feedback and scores for . .
Professional Responsibilities April 3- ALL S_CORES MUST BE
o Finalize evaluations in iObservation EINALIZED IN iOBS
o  Print Summative Forms from o April 16- ALL SUMMATIVE FORMS
BusinessPlus App _ MUST BE SIGNED
o Administrator and Teacher sign top half
of Form

April 3, 2020 —- DEADLINE for Evaluations finalized in iObservation
°YOU MUST notify Melinda to have these scores uploaded

°ALL scores for your school MUST BE READY in iOBSERVATION before requesting the

upload
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°ALL SCORES from ALL SCHOOLS will be uploaded to BusinessPlus no later than APRIL
10, 2020 and will be available to print within one-two business days.
e April 16, 2020- DEADLINE for teachers have signed off on Summative Evaluation Form.

ARTICLE XX
Professional Employee Assessment
A.
2. The teachers will receive the Teacher Performance score (observable) of his evaluation at least six
(6) weeks prior to the last day of school for teachers.

Late Hire Guidelines
Hired December 1, 2019 — February 3, 2020 (Week of Survey 3)

OBSERVATIONS o 2 Observations
Deliberate Practice Growth Plan o 1Goal
o 1 Action Step
o 1 reflection in iObservation by March 13, 2020
PEC Requirements o Initial competencies that have been demonstrated.
o If more time is needed, note this in the “Did Not Meet” box (see
sample form)
o Besure that the form is retained for the next school year
o Inthe event that the teacher transfers to a different worksite, please

send the form to the new administrator to complete (along with
any evidences / documentation)
Hired on or after February 3, 2020 (After Survey 3)
OBSERVATIONS o None Required
Deliberate Practice Growth Plan | *Teacher is not eligible for 2019-2020 SY Performance Pay
* Will receive Mid-Year Evaluation 2020-2021 SY
*Complete finalized Evaluation in iOBS and print noting no score due to
hire date
PEC Requirements o Note in the “Did Not Meet” box that more time is needed and that
the plan will be continued the next school year
o State the hire date for the employee as the reason for needing to
continue the process into the 2020-2021 SY (see sample form)
o Be sure that the form is retained for the next school year
o Inthe event that the teacher transfers to a different worksite, please
send the form to the new administrator to complete (along with
any evidences / documentation)
Extenuating Circumstances / Anomalies
FMLA / LEAVE o Create an Observation in iObservation noting the start date of the
teacher’s leave and the reason (**If the leave will create an issue
with meeting the minimum number of observations.)
o Atyear-end, Finalize the Evaluation in iObservation- even if there
have not been any scored observations
o Note the start date and end date of the Leave as a reason for the
number of documented observations
o Note if the teacher never actually reported to campus and is still on
Leave
o This information will also need to be noted on the Summative
Evaluation form
Early Termination / Resignation o Finalize the Evaluation in iObservation- even if there have not
been any observations (**You may do this at the time of the
termination/resignation or at year end.)
o Note the Termination / Resignation Date as the reason for the
number of documented observations

Page 10
Rule 6A-5.030, F.A.C. (Effective April 2018) Form IEST-2018




Instructional Evaluation System

Change in Position

o Notify Melinda of changes in Position (e.g., from classroom
teacher to ILC; from Dean to Registrar; from testing coordinator to
AP; etc.)

o This changes how the individual is evaluated

Shared Positions and Percentage
Teachers

o Each individual in a shared position situation will receive at least
two observations within the school year- at least one each
semester

o Each individual is responsible for the Deliberate Practice Growth
Plan guidelines

Part Time As Needed

o EEE does not apply- the individual is not eligible for performance pay

Definition of Innovating

Classroom Teachers

Standards-Based Instruction

Conditions for Learning

As a result of monitoring all students, the teacher intentionally plans and integrates
multiple strategies or behaviors associated with this element; or the teacher adapts
strategies to meet the specific needs of students to ensure the desired effect is
evident in all students.

Standards-Based Planning

Professional Responsibilities

Helps others by sharing evidence of . . .

The innovating score represents a shift in one’s focus from self-improvement to
helping others improve. A classroom teacher scoring at the innovating level has
willingly and effectively offered solution-based ideas and best practices to increase
the instructional capacity and professionalism of their peers within a specific
element and clear evidence of the impact of this mentorship is present.

Instructional Support Personnel

Domains 1, 2,3, & 4

Provides evidence of helping others by sharing how they . . .

The innovating score represents a shift in one’s focus from self-improvement to
helping others improve. An instructional support member scoring at the innovating
level has willingly and effectively offered solution-based ideas and best practices to
increase the instructional capacity and professionalism of their peers (other
instructional support personnel) within a specific element and clear evidence of the
impact of this mentorship is present.

Optional Instructional Elements

As a result of monitoring all students, the teacher intentionally plans and integrates
multiple strategies or behaviors associated with this element; or the teacher adapts
strategies to meet the specific needs of students to ensure the desired effect is
evident in all students.

iObservation Scoring Guidelines

Classroom Teachers (23 Elements)

Competency-Based

Highest score ONLY averages

Weighted Categories

Standards-Based Planning 13%
Standards-Based Instruction 44%
Conditions for Learning 30%
Professional Responsibilities 13%

Expectations

o In this competency-based model, the goal is to hone all 23 elements.
Elements that are not able to be scored within a school year should
become the focus of coaching conversations and professional
development opportunities.

o  Elements that are not scored do not factor into the final evaluation score.

o  Each Domain must have specific, ongoing feedback throughout the year.
o Each Domain must have scores by the end of the year.

Instructional Support Personnel (11 + 6 Optional Elements)

Competency-Based

Highest score ONLY averages

Weighted Categories

Domain 1: Planning and Preparing to Provide Support 20%
Domain 2: Supporting Student Achievement 30%
Domain 3: Continuous Improvement of Professional Practice ~ 20%
Domain 4: Professional Responsibilities 30%

Expectations

o Inthis competency-based model, the goal is to hone all 11 core elements.
Elements that are not able to be scored within a school year should
become the focus of coaching conversations and professional
development opportunities.

Rule 6A-5.030, F.A.C. (Effective April 2018)
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The six Optional Elements within Domain 2 may be scored as
appropriate.

Elements that are not scored do not factor into the final evaluation score.
Each Domain must have specific, ongoing feedback throughout the year.
Each Domain must have scores by the end of the year.

All SLPs will complete monthly Performance Accountability Logs at the
District level

These logs will be shared monthly with school evaluators and may be
used to complete two of the required observations throughout the year
(one per semester)

**Progressive Discipline is also to be reflected in iObservation**

3. Pursuant to section 1012.34(3)(a), F.S., an observation must be conducted for each employee
at least once a year, except that a classroom teacher who is newly hired by the district school
board must be observed at least twice in the first year of teaching in the school district. In the
table below, describe when and how many observations take place for the following
instructional personnel groups: classroom teachers, non-classroom teachers, newly hired
classroom teachers, and teachers hired after the beginning of the school year.

e}

O |0 O O

SLP Observations

@)

sl etieie When Observation Results are

Communicated to Personnel

Number of

. When Observations Occur
Observations

Personnel
Group

Classroom and Non-Classroom Teachers

Results are to be

3 communicated within 10

Hired before the August - October

. .
beginning of the . Se_e November - December busmess_days gf the
school vear timeline observation, with the
y January - February .
above recommendation to be

communicated ASAP.
Results are to be
communicated within 10
business days of the
observation, with the
recommendation to be
communicated ASAP.

Before Dec. 1
=3 November - December

Between Dec. | January - February
1-Feb3=2

Hired after the
beginning of the
school year

Newly Hired Classroom Teachers

Results are to be

) 4 August - October communicated within 10
el [Ertere *See November - December business days of the
beginning of the imeli b . ith th

school year timeline | January observation, with the

above February recommendation to be

communicated ASAP.

Hired after the

Before Dec. 1

November - December

Results are to be
communicated within 10

o =4 business days of the
beginning of the | o~ bec. | January — February observation. with the
school year 1_Feb3=2 ’

recommendation to be
communicated ASAP.
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4. Pursuant to section 1012.34(3)(a), F.S., a performance evaluation must be conducted for each
employee at least once a year, except that a classroom teacher who is newly hired by the
district school board must be evaluated at least twice in the first year of teaching in the
school district. In the table below, describe when and how many summative evaluations are
conducted for the following instructional personnel groups: classroom teachers, non-
classroom teachers, newly hired classroom teachers, and teachers hired after the beginning of
the school year.

Instructional When Evaluation Results are

Communicated to Personnel

Number of

Personnel When Evaluations Occur

Evaluations
Group

Classroom and Non-Classroom Teachers

Hired before the

April — Final Teacher
Observable Score
September / October of the

The teachers will
receive the Teacher
Performance score
(observable) of his

school year

following year — Final
Summative including
Student Performance Data

begé?%g}%?;:“ L followin_g year — F_inaI evaluation at least six
Summative including (6) weeks prior to the
Student Performance Data 'tzztcﬁ;}’s(’f school for
April — Final Teacher :erleeut\?:iE:rnggng]er

Hired after the gbservable Score Performance score

beginning of the 1 eptember / October of the (observable) of his

evaluation at least six
(6) weeks prior to the
last day of school for
teachers.

Newly Hired Classroom Teachers

Hired before the

December — mid-year Teacher
Observable and Student Data
converted from Semester 1
Report Card Grade

April — Final Teacher

Mid-Year Evaluations
are communicated in
January.

The teachers will
receive the Teacher

school year

Student Performance Data
*Teachers hired after December
will receive their mid-year
Evaluation the following
December.

beginning of the 2 Performance score
school year Observable Score (observable) of his
September / Octo_ber of the evaluation at least six
followm_g year — F_mal (6) weeks prior to the
Summative including Student last day of school for
Performance Data teachers.
April — Teacher Observable
Score The teachers will
receive the Teacher
Septen_1ber / Octob_er of the Performance score
Hired after the following year — Final (observable) of his
beginning of the " Summative including evaluation at least six

(6) weeks prior to the
last day of school for
teachers.
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Part 1V: Evaluation Criteria

A. Instructional Practice

In this section, the district shall provide the following information regarding the instructional practice
data that will be included for instructional personnel evaluations.

1. Pursuant to section 1012.34(3)(a)2., F.S., at least one-third of the evaluation must be based
upon instructional practice. In St. Johns County, instructional practice accounts for 66.6667%
of the instructional personnel performance evaluation.

2. Description of the step-by-step calculation for determining the instructional practice rating for
classroom and non-classroom instructional personnel, including performance standards for
differentiating performance.

As noted in the Guidelines and Timeline above, the instructional practice rating for teachers is based
upon the average of scores gathered from observations throughout the school year. All observations are
documented and scored within the iObservation system provided by Learning Sciences International.
Evaluators provide scores for the observed Elements from the Marzano Focused Teacher Evaluation
framework during the observation. The highest score received for each Element is carried over into the
average for that Domain. Each Domain has an assigned weight based upon the research-based impact
on student achievement. The scores and weights are automatically calculated as scores are updated so
that both the teacher and the evaluator know the running score at all times. There is no penalty for
having Elements with no scores. The Domain averages adjust based upon the number of elements within
that do have scores.

Classroom Teachers:

Standards-Based Planning 13%
Standards-Based Instruction 44%
Conditions for Learning 30%
Professional Responsibilities 13%

Based upon 23 Elements:

Marzano Focused Teacher Evaluation WModel
Standards-Based Classroom with Rigor

Standards-Based Planning

LearfiifgSciences
MARZANO
CENTER

Standards-Based Instruction

* ldentifying Critical Content from the Standards
Conditions for Learning @ PiraiEsig [{fety St
+ Helping Students Process New Contenf
+ Using Questions fo Help Students Elaborate on Confent
* Reviewing Content
+ Helping Students Practice Skills, Strategies, and Processes
* Helping Students Examine Similarifies and Differences
+ Helping Students Examine Their Reasoning
+ Helping Students Revise Knowledge

+ Using Engagement Strategies + Helping Students Engage in Cagnifively Complex Tasks
+ Establishing and Maintaining Effective

Relationships in a Studenf-Centered Classroom
» Communicating High Expectations for Each
Student fo Close the Achisvement Gap ~

+ Using Formative Assessmenf to Track Progress

+ Providing Feedback and Celebrating Progress

* Organizing Students to Inferact with Content

+ Establishing and Acknowledging Adherence to
Rules and Procedures

Professional Responsibilities

+ Adhering to School and District ¢ Maintaining Expertise in + Promating Teacher Leadership
Policies and Prosedures Content and Pedagogy and Collaboration
MEEDE IMPROVEMENT
HIGHLY EFFECTIVE EFFECTIVE LIS ATISFACTORY
R DEVELDRING
| 15-4.0 | 25-3.4 | 15-2.4 | 1.0-1.4
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Instructional Support Teachers:

Domain 1: Planning and Preparing to Provide Support 20%
Domain 2: Supporting Student Achievement 30%
Domain 3: Continuous Improvement of Professional Practice 20%
Domain 4. Professional Responsibilities 30%

Based upon 11 Core Elements and six Optional Elements:

slAo s .
eatinas:ishass Marzano Focused Non-Classroom Instructional

MARZANO

CENTER Support Personnel Evaluation Model

DOMAIN 1:
PLANNING AND PREPARING
TO PROYIDE SUPPORT

DOMAIN 3:
CONTINUOUS IMPROVEMENT
OF PROFESSIONAL PRACTICE
+ Reflecting and Evaluating Personal

Performance

-+ Using Data and Feedback to Support
Changes to Professional Practice

DOMAIN 2:
SUPPORTING STUDENT ACHIEVEMENT

DOMAIN 4: PROFESSIONAL RESPONSIBILITIES

~ Demenstrating Knowledge of Professional + Adhering to Schocl and District Bules
Practice (Area of Expertise) and Procedures

+ Promoting Positive Interactions with + Supporting and Participating in School
Collzagues and Community and Dlistrict Initiatives

1.877.411.7114

70420 MarzanoCenter.com

ternation: I i
Thie the i I ional,
MEEDS IMPROVEMENT
HIGHLY EFFECTIVE EFFECTIVE LINEATISFACTORY
OR DEVELDRING

| 35-4.0 | 25-3.4 | 1.5-2.4 | 10- 14

B. Other Indicators of Performance

In this section, the district shall provide the following information regarding any other indicators of
performance that will be included for instructional personnel evaluations.

1. Pursuant to section 1012.34(3)(a)4., F.S., up to one-third of the evaluation may be based

N

upon other indicators of performance. In St. Johns County, other indicators of performance
account for 0% of the instructional personnel performance evaluation.

Description of additional performance indicators, if applicable.

Description of the step-by-step calculation for determining the other indicators of
performance rating for classroom and non-classroom instructional personnel, including
performance standards for differentiating performance.

The Instructional Evaluations in St. Johns County are based solely upon Teacher

Performance and Student Performance.
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C. Performance of Students

In this section, the district shall provide the following information regarding the student performance
data that will be included for instructional personnel evaluations.

1. Pursuant to section 1012.34(3)(a)1., F.S., at least-one third of the performance evaluation
must be based upon data and indicators of student performance, as determined by each school
district. This portion of the evaluation must include growth or achievement data of the
teacher’s students over the course of at least three years. If less than three years of data are
available, the years for which data are available must be used. Additionally, this proportion
may be determined by instructional assignment. In St. Johns County, performance of students
accounts for 33.3333% of the instructional personnel performance evaluation.

2. Description of the step-by-step calculation for determining the student performance rating for
classroom and non-classroom instructional personnel, including performance standards for
differentiating performance.

Business Rules

If you teach strictly FSA courses (reading 4-10, math 4-8), you will receive a state generated VAM
score.

If you teach a combination of FSA VAM courses (reading 4-10, math 4-8), as well as other courses
covered by other exams (state EOC, AP, district created exam, etc. ) you will receive a data score
based on the FSA VAM, combined proportionally, with the other assessments.

If you teach a course with a district selected/created final exam, you will receive a data score based on
the final exam.

FCTC teachers not covered by a district created final exam will receive a data score based

on the following performance indicators (Technical Skill Attainment, Completion,
Retention/Transfer, and Non-Traditional Participation/Completion).

If no students in your school are assigned to you, you will receive the school average data score (School
Counselors, etc.).

If you have assigned students but no test of any sort (FSA, AP, IB, District Created Exam, etc.) you will
receive a data score based on the teach them, get them model which utilizes the expected growth
component from state VAM and i-Ready (K-3).

The district review team for evaluations will continue to be the place where teachers can put forth their
concerns regarding the data portion of the evaluation. The team will review the issues and has the
ability to address errors or inconsistencies, should they arise. Teachers will bring their concerns to their
administration. Based on specified criteria, the principal may put forth the concerns to the district
review team.

Important notes:

* The student must test during the established test window.

* For district created final exams, the assessment must be taken at the end of the course, as indicated
in the Florida Course Code Directory.

* For core courses with a district created final exam, a score will not be included if the student does
not meet the student success score and does not meet the applicable prerequisites.
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Code Course Name FEA preraquisite Course prerequiites

1200340 Aleebra 2 Honors L

F17312 Ameri@n5En Languase 2 Honors L

2000360 Anatomy and Physiology Honors kY ®
2003350 Chemistry 1 Honors E k

F11320 Chinese 2 Honors X

20013220 Earth/Space Sdence Honors X X
2102345 | Emnomis with Financial Literacy Honoms x

1001220 Erelish Honos 2 L

1001410 Erelish Honos 4 x

701340 French 2 Honors X

2106445 International Relations 2 Honors X

F06320 Latin 2 Honors X

2002050 | W1 Comprehens ive Science 1, Advanced x

2002020 | W] Comprehens ive Science 2, Advanced L

2100025 I".'1,."JU.S.Hstu;w:,r:.n:i\.;naed&c;lreer \

2109020 W JWorld Hstory, Advanced X

2002510 IMarine Sdence 1 Honors X H
2002220 Physical Science Honors L L
2003340 Physics 1 Honors x x
1202340 Fre-Calals Honors X

12103200 Prob. & Stats. with Apps Honors kY

FO2360 Spansh 2 Honors E

F=370 Spanth 4 Honors X

Fi=20 Spanth & Honors X

2106960 Theﬁ.meri::l: iuﬂl\:;:l-l&:f;im:ﬁnmss \

2106320 United States Government Honors X

2109320 Wordd History Honors X

Please seethetable below for clarification
et Student et applicable Included in the
Example o .
SuccessScore prereguisites calculation

Student 1 ¥ ¥ ¥
Student 2 i M i
Student 3 M i i
Student 4 M ] M

D. Summative Rating Calculation

In this section, the district shall provide the following information regarding the calculation of summative

evaluation ratings for instructional personnel.

1. Description of the step-by-step calculation for determining the summative rating for
classroom and non-classroom instructional personnel, including performance standards for

differentiating performance.

2. Pursuant to section 1012.34(2)(e), F.S., the evaluation system for instructional personnel
must differentiate across four levels of performance. Using the district’s calculation methods
and cut scores described above in sections A — C, illustrate how a second grade teacher and a
ninth grade English language arts teacher can earn a highly effective and an unsatisfactory
summative performance rating respectively.

Rule 6A-5.030, F.A.C. (Effective April 2018)
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The summative rating for all instructional personnel in St. Johns County is based upon the
average of the final Instructional Practice Score (weighted at 66.6667%) and the final Student
Performance Score (weighted at 33.3333%).

Example of how a second grade teacher can earn a highly effective summative performance
rating:

The teacher can achieve a Student Success Rate percentage of 75% or higher via the i-Ready
formula (used for K-3" grade teachers for student achievement score) (Part IV: Section B)
which would result in a student achievement score of 4. In addition, they can achieve a score of
3.5 or higher on the observable portion of the evaluation (Marzano). When the two numbers are
combined (66.6667% observable and 33.3333% data), the summative score would be above a
3.5, which is the threshold for being highly effective.

Example of how a second grade teacher can earn an unsatisfactory summative performance
rating:

The teacher can achieve a Student Success Rate percentage of 25% or lower via the i-Ready
formula (student achievement portion) (Part IV: Section B) which would result in a student
achievement score of 1. In addition, they can achieve a score of less than 1.5 on the observable
portion of the evaluation (Marzano). When the two numbers are combined (66.6667%
observable and 33.3333% data), the summative score would be below a 1.5, which is the
threshold for being unsatisfactory.

Example of how a ninth grade ELA teacher can earn a highly effective summative performance
rating:

The teacher can receive a score of four on the state provided VAM score, which would result in a
student achievement score of 4.

In addition, the teacher can achieve a score of 3.5 or higher on the observable portion of the
evaluation (Marzano). When the two numbers are combined (66.6667% observable and
33.333% data), the summative score would be above a 3.5, which is the threshold for being
highly effective.

Example of how a ninth grade ELA teacher can earn an unsatisfactory summative performance
rating:

The teacher can receive a score of one on the state provided VAM score, which would result in a
student achievement score of 1. In addition, they can achieve a score of less than 1.5 on the
observable portion of the evaluation (Marzano). When the two numbers are combined
(66.6667% observable and 33.3333% data), the summative score would be below a 1.5, which is
the threshold for being unsatisfactory.

| MEEDS IMPROVEMENT
HIGHLY EFFECTIVE EFFECTIVE LINEATISFACTORY
R DEVELDPING

| 3.5-40 | 25-34 | 15-2.4 | 1.0- 1.4

Page 18
Rule 6A-5.030, F.A.C. (Effective April 2018) Form IEST-2018



Instructional Evaluation System

Appendix A — Evaluation Framework Crosswalk

In Appendix A, the district shall include a crosswalk of the district's evaluation framework to each of the
Florida Educator Accomplished Practices (FEAPS).

Alignment to the Florida Educator Accomplished Practices

Practice Evaluation Indicators

1. Instructional Design and Lesson Planning

Applying concepts from human development and learning theories, the effective educator consistently:

Planning Standards Based
Lessons/Units, Aligning

a. Aligns instruction with state-adopted standards at the appropriate level of rigor; Resources to Standards,
Identifying Critical Content from
the Standards

Planning Standards Based
Lessons/Units, ldentifying
Critical Content from the

b. Sequences lessons and concepts to ensure coherence and required prior knowledge; Standards, Previewing New
Content, Helping Students
Process New Content,
Reviewing Content

Planning Standards Based
Lessons/Units, Aligning
Resources to Standards, Planning
to Close the Achievement Gap
Using Data, Identifying Critical
Content from the Standards,

Planning to Close the Achievement
Gap Using Data, Using

d. Selects appropriate formative assessments to monitor learning; Formative Assessment to Track
Progress, Providing Feedback
and Celebrating Success

Planning to Close the Achievement
Gap Using Data, Using

e. Uses diagnostic student data to plan lessons; and, Formative Assessment to Track

Progress, Providing Feedback

and Celebrating Success

f. Develops learning experiences that require students to demonstrate a variety of All Elements from Domains 1, 2, &
applicable skills and competencies. 3

2. The Learning Environment

To maintain a student-centered learning environment that is safe, organized, equitable, flexible, inclusive, and collaborative, the
effective educator consistently:

c¢. Designs instruction for students to achieve mastery;

Establishing and Acknowledging
Adherence to Rules and Procedures,
Using Engagement Strategies,
Establishing and Maintaining
Effective Relationships in a Student-
Centered Classroom

Establishing and Acknowledging
Adherence to Rules and Procedures,
b. Manages individual and class behaviors through a well-planned management system; Establishing and Maintaining
Effective Relationships in a Student-
Centered Classroom

Establishing and Maintaining

c. Conveys high expectations to all students; Effective Relationships in a Student-
Centered Classroom,

a. Organizes, allocates, and manages the resources of time, space, and attention;
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Communicating High Expectations
for Each Student to Close the
Achievement Gap

d. Respects students’ cultural linguistic and family background;

Establishing and Maintaining
Effective Relationships in a Student-
Centered Classroom, Using
Engagement Strategies,
Communicating High Expectations
for Each Student to Close the
Achievement Gap

e. Models clear, acceptable oral and written communication skills;

Planning Standards Based
Lessons/Units; Identifying Critical
Content from the Standards; Using
Questions to Help Students
Elaborate on Content; Helping
Students Practice Skills, Strategies,
and Processes; Helping Students
Examine Their Reasoning; Helping
Students Engage in Cognitively
Complex Tasks; Providing
Feedback and Celebrating Success;
Establishing and Acknowledging
Adherence to Rules and Procedures;
Promoting Teacher Leadership and
Collaboration

f. Maintains a climate of openness, inquiry, fairness and support;

Establishing and Maintaining
Effective Relationships in a Student-
Centered Classroom

g. Integrates current information and communication technologies;

Establishing and Maintaining
Effective Relationships in a Student-
Centered Classroom, Helping
Students Examine Similarities and
Differences,

h. Adapts the learning environment to accommodate the differing needs and diversity of
students; and

Planning Standards Based
Lessons/Units, Aligning Resources
to Standards, Planning to Close the
Achievement Gap Using Data,
Establishing and Maintaining
Effective Relationships in a Student-
Centered Classroom, Using
Engagement Strategies,
Communicating High Expectations
for Each Student to Close the
Achievement Gap

i. Utilizes current and emerging assistive technologies that enable students to participate
in high-quality communication interactions and achieve their educational goals.

Planning Standards Based
Lessons/Units, Aligning Resources
to Standards, Planning to Close the
Achievement Gap Using Data,
Establishing and Maintaining
Effective Relationships in a Student-
Centered Classroom, Using
Engagement Strategies,
Communicating High Expectations
for Each Student to Close the
Achievement Gap

3. Instructional Delivery and Facilitation

The effective educator consistently utilizes a deep and comprehensive knowledge of the subject taught to:

a. Deliver engaging and challenging lessons;

Planning Standards Based
Lessons/Units, Aligning Resources
to Standards, Identifying Critical
Content from the Standards,
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Organizing Students to Interact with
Content, Using Engagement
Strategies

b. Deepen and enrich students’ understanding through content area literacy strategies,
verbalization of thought, and application of the subject matter;

Planning Standards Based
Lessons/Units, Aligning Resources
to Standards; Identifying Critical
Content from the Standards;
Previewing New Content, Helping
Students Process New Content;
Using Questions to Help Students
Elaborate on Content; Reviewing
Content; Helping Students Practice
Skills, Strategies, and Processes;
Helping Students Examine
Similarities and Differences;
Helping Students Examine Their
Reasoning; Helping Students Revise
Their Knowledge; Helping Students
Engage in Cognitively Complex
Tasks; Organizing Students to
Interact with Content; Using
Engagement Strategies

C. Identify gaps in students’ subject matter knowledge;

Planning Standards Based
Lessons/Units; Identifying Critical
Content from the Standards;
Planning to Close the Achievement
Gap Using Data; Using Questions to
Help Students Elaborate on Content;
Helping Students Practice Skills,
Strategies, and Processes; Helping
Students Examine Their Reasoning;
Using Formative Assessments to
Track Progress; Providing Feedback
and Celebrating Success

d. Modify instruction to respond to preconceptions or misconceptions;

Monitoring for all Elements in
Domain 2.

e. Relate and integrate the subject matter with other disciplines and life experiences;

Planning Standards Based
Lessons/Units

f. Employ higher-order questioning techniques;

Using Questions to Help Students
Elaborate on Content, Helping
Students Examine Their Reasoning,
Helping Students Revise Their
Knowledge, Helping Students
Engage in Cognitively Complex
Tasks

g. Apply varied instructional strategies and resources, including appropriate technology,
to provide comprehensible instruction, and to teach for student understanding;

Planning Standards Based
Lessons/Units, Aligning Resources
to Standards

h. Differentiate instruction based on an assessment of student learning needs and
recognition of individual differences in students;

Planning Standards Based
Lessons/Units, Aligning Resources
to Standards, Planning to Close the
Achievement Gap Using Data,
Establishing and Maintaining
Effective Relationships in a Student-
Centered Classroom, Using
Engagement Strategies,
Communicating High Expectations
for Each Student to Close the
Achievement Gap

i. Support, encourage, and provide immediate and specific feedback to students to
promote student achievement;

Planning Standards Based
Lessons/Units, Aligning Resources
to Standards, Planning to Close the
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Achievement Gap Using Data,
Establishing and Maintaining
Effective Relationships in a Student-
Centered Classroom, Using
Formative Assessment to Track
Progress, Providing Feedback and
Celebrating Success, Using
Engagement Strategies,
Communicating High Expectations
for Each Student to Close the
Achievement Gap, Monitoring for
all Elements in Domain 2

j.Utilize student feedback to monitor instructional needs and to adjust instruction.

Planning Standards Based
Lessons/Units, Aligning Resources
to Standards, Planning to Close the
Achievement Gap Using Data,
Establishing and Maintaining
Effective Relationships in a Student-
Centered Classroom, Using
Formative Assessment to Track
Progress, Providing Feedback and
Celebrating Success, Using
Engagement Strategies,
Communicating High Expectations
for Each Student to Close the
Achievement Gap

4, Assessment

The effective educator consistently:

a. Analyzes and applies data from multiple assessments and measures to diagnose
students’ learning needs, informs instruction based on those needs, and drives the
learning process;

Planning Standards Based
Lessons/Units, Aligning Resources
to Standards, Planning to Close the
Achievement Gap Using Data,
Using Formative Assessments to
Track Progress, Providing Feedback
and Celebrating Success,
Communicating High Expectations
for Each Student to Close the
Achievement Gap

b. Designs and aligns formative and summative assessments that match learning
objectives and lead to mastery;

Planning Standards Based
Lessons/Units, Aligning Resources
to Standards, Planning to Close the
Achievement Gap Using Data,
Using Formative Assessments to
Track Progress, Providing Feedback
and Celebrating Success,
Communicating High Expectations
for Each Student to Close the
Achievement Gap

¢. Uses a variety of assessment tools to monitor student progress, achievement and
learning gains;

Planning Standards Based
Lessons/Units, Aligning Resources
to Standards, Planning to Close the
Achievement Gap Using Data,
Using Formative Assessments to
Track Progress, Providing Feedback
and Celebrating Success,
Communicating High Expectations
for Each Student to Close the
Achievement Gap

d. Modifies assessments and testing conditions to accommodate learning styles and
varying levels of knowledge;

Planning Standards Based
Lessons/Units, Aligning Resources
to Standards, Planning to Close the
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Achievement Gap Using Data,
Using Formative Assessments to
Track Progress, Providing Feedback
and Celebrating Success,
Communicating High Expectations
for Each Student to Close the
Achievement Gap

e.

Shares the importance and outcomes of student assessment data with the student and
the student’s parent/caregiver(s); and,

Planning Standards Based
Lessons/Units, Aligning Resources
to Standards, Planning to Close the
Achievement Gap Using Data,
Using Formative Assessments to
Track Progress, Providing Feedback
and Celebrating Success,
Communicating High Expectations
for Each Student to Close the
Achievement Gap, Promoting
Teacher Leadership and
Collaboration

f.

Applies technology to organize and integrate assessment information.

Planning Standards Based
Lessons/Units, Aligning Resources
to Standards, Planning to Close the
Achievement Gap Using Data,
Using Formative Assessments to
Track Progress, Providing Feedback
and Celebrating Success,
Communicating High Expectations
for Each Student to Close the
Achievement Gap

5. Continuous Professional Improvement

The effective educator consistently:

a.

Designs purposeful professional goals to strengthen the effectiveness of instruction
based on students’ needs;

Maintaining Expertise in Content
and Pedagogy

b.

Examines and uses data-informed research to improve instruction and student
achievement;

Maintaining Expertise in Content
and Pedagogy

Uses a variety of data, independently, and in collaboration with colleagues, to evaluate
learning outcomes, adjust planning and continuously improve the effectiveness of the
lessons;

Maintaining Expertise in Content
and Pedagogy, Promoting Teacher
Leadership and Collaboration

Collaborates with the home, school and larger communities to foster communication
and to support student learning and continuous improvement;

Promoting Teacher Leadership and
Collaboration

Engages in targeted professional growth opportunities and reflective practices; and,

Maintaining Expertise in Content
and Pedagogy

Implements knowledge and skills learned in professional development in the teaching
and learning process.

Planning Standards Based
Lessons/Units, Maintaining
Expertise in Content and Pedagogy,
Promoting Teacher Leadership and
Collaboration

6. Professional Responsibility and Ethical Conduct

Understanding that educators are held to a high moral standard in a community, the effective educator:

a.

Adheres to the Code of Ethics and the Principles of Professional Conduct of the
Education Profession of Florida, pursuant to Rules 6A-10.080 and 6A-10.081, F.A.C.,
and fulfills the expected obligations to students, the public and the education
profession.

Adhering to School/District Policies
and Procedures, Promoting Teacher
Leadership and Collaboration
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Appendix B — Observation Instruments for Classroom Teachers

In Appendix B, the district shall include the observation rubric(s) to be used for collecting instructional
practice data for classroom teachers.

JARZANG  LearningScloncesintarnational

Marzano Focused Teacher Evaluation Model
Standards-Based Classroom with Rjgm- Marzano Facused Teacher Evaluation Model

Standards-Based Planning

LearningSciences STANDARDS-BASED PLANNING

+ Planning Standards-Based LessonsiUnits L“ \‘{/ \’\‘: 1[ Planning Standards-B ased LessonsiUnie
1o Standard E TEF 2| Aligning Resourees to Standard(s) | | | | | |
ing Data 3 Planning to Close the Achievement Gap Using Data | | | | | |

BASED INSTRUCTION

4| Identiying Gritical Gortert from the Standards
(Required evidence In every fessan)

5.[Previewing New Content

6 [ Helping Students Process New Gontent

7| Using Guestons to Help Students Elaboraie on Gontent
8

9

0.

Standards-Based Instruction

= Identifying Critical Content from the Standards
Previewing New Content

Helping Students Process New Content

Using Questions to Help Students Elaborate on Content !

Conditions for Learning Reviewry Corent
Helping Students Practice §kills, Strategies, and Processes

Helping Students Examine Simlarities and Differences

+ Using Formative Assessment to Track Progress - Reviewing Conlent 1\2\ Helping Stude nts Examine Their Reasoning
+ Providing Feedhack and Celebrating Progress h . ; . Helping Studsnts Revise Knowledge
» Organizing Swudents 1o | hgc * Helping Students Praciice Skills, Strategies, and Processes 13 [Helping Students Engage in Gognitively Gomplex Tashs
rganizing Stwdents to Interact with Content « Helping Students Examine Similarities and Differences
+ Establishing and Acknowledging Adherancs 1o R i SRS B e TG e ars
Rules and Procedures * Helping Students Revise Knowledge 14 [Using Formative Assessmer to Track Progress
. JS.WQ Engagement Strategies . + Helping Stugents Engage in Cognitively Complex Tasks 16 | Providing Feedback and Celebrating Progress.
+ Establishing and Maintaining Effective 16. [ Organizing Students to Interact with Content
Relationships in a Student-Certerad Classreom T — Establishing and Acknowledging Adherence to Rules and
+ Communicating High Expectations for Each 17| Procedures
Student to Close the Achisvement Gap 18 Using Strategles.
[ ™ Eatabllshing and Mahtainig Efecive Reiionships In 8 Btudent
19 Centered Classroom
Communicating High Expectations for Each Student to Close the
20| Achievement Gip
Professional Responsibilities
+ Adhering to School and District + Maintaining Experiise in + Promoting Teacher Leadership ‘M " F— P ——— ‘ ‘ ‘ ‘ ‘ ‘
Policies and Procedures Content and Pedagogy and Collaboration 22.| Maintaining Expertise in Gontent and Pedagogy

23 [Promeling Teasher Loadsrahiy ar Collsboaion I I

R P ——

MARZANG  LearningSciencesinternational
ENTER iR T =

ng Resources to Standard(s)

L. Focus Statemaent: Taachar plan includas traditional andior digital rasourcas for usa in standards-basad units and kssons.
Planning Standards-Based Lessons/Units Dasired Effect: Taachar imphkamants traditional andior digital rsourcas to supportteaching standards-basad units and
Focus Statemant: Using stablis had contant standands, the taschar plans gam i units with kiaming Ergats @ mbaddad las o,
within a parfonmancs scak that dsmonstrates 3 pogession of kaming. PFlanning Evidance [Chask allthat apply)

Dasirad Effact Taanha: provides svidans of imp b manting lessonaiunis plans aigeed i giade ksl stndar ) win O Flans kantity how to usa taditonal meouras such as taxd books, manipulsties, priman sourea matarnials, ato. attha
laarning fargats ambaddsd ina parformsnoa seak approprigta kwal of tast complxity to impkamant tha unitor lesson plan
Planning Evidance [ hack allthat agahy) O Plans !nbglats a \farlgt_;r gi et typas [structuras)
O Flans incorporata nonfiction tast
0O Plans azhibit 3 focus on tha gssantial standards O Flans iantify Standards for Mathamatical Practios to ba applisd
O Plans includy 3 sk that buiks 3 prograss ion of know adae from simpia to complas O Plans Hantify howe vailabla tachnokgy il ba usad
O Plans dantify karning targats alkanad to tha rigor of requirad standards ®  Intaractiea whitsoards
O Plans iantify spaoiic instructional strtagis spprop s for tha ks ming st _ _ ) . Rasponsa systams
O Plans illustrats how |sarning wwill scaffold from an undarstanding of foundational contant to application of information in N N
athartic sars = oting Bchnologias
O Lassons ar plannad with baachatks chunks of contant = Oma-to-onacomputErs
O “Whan appmopriaty, lsssons/un s ara inkagrated with othar contsnt arsas = Social nataarking sias
O Whan appropriats, lsarning targets and unit plans includa district soo pa and saquance = Blogs
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nnad and camp stusdant assign mantsfeo tk damanstrata grounding in rmakworkd spplisation i . i o] e e b
D1 Plannad and comp kabed stuss nt assian mantswo tk damonstrts how gty has bean addrassad in tha lssson/unit o D_'J""I"t:“_“f’_'t”l’f :"t:f"_"';'_"”dm’ alignad o gradk kel standards
O Plannad and complated stusds ntassion mantsawark damonstrata how Individualzad Edusation Plans (IEPs) parsonal ntaractres whitaaoards
laaming plans hews boan sidmssad inthe kssonfunit *  Rasponsa systams
O Plannad and campkabed studsntassign mantssork damanstrata how EL stratagias hava baan addiassad in the = oting Bshnalogiss
fassaniunit = Om-o-ong computas
o F‘le'ltnnad and comglaterd shudant sssionmantsieo ik indizats o portunifies for studsnbs b insartcontant spes fis b thair = Social natworking sias
cutturas .
O Aifacts demonstrats the tae bar halps othars by sharing svidance of plamning and inplamanting kssonunit plans
aligned o grads brval standards [3.9. PLS notas, amaiks, bkbgs, sampla units, discussion aroug) i .
= Discussion boards
Not Using W0 Beginning [1F Devaloping 2 Applying ) e ) O Plannad stodant sssignmantsieork incorpoests tha s of traditional andior digitl resourcas, and faclitsts kaming of th
Makas no atampt o Using jishad Using ishad Using jishad Halps athars ny stamdands X X . . . . L
phan igowUs units with | comant stndards, sontant standars, omtant st nes s, sharing v kHansa of O Flanmad stedant assigninantsivork incorpomata tha esa of a variaty of &t trpes (including stresturss and nonficion ) and
laarning targats attamits to plan wlans rigorous units wlans rigorous units impharnanting rasourcas at tha sppopriaty laval of et complasity
ambadded within a rigaous units with awith Isaming targats with kaarming targats Bssonsfunit plans O Flannad stodant assianmantsfeork raquirg masoning and axplaining, modaling and using fooks, saging stoctra and
parormnanca scak that | kaming targats ambaddad wwithin a ambaddad within g alignad fo grada kval aanaralizing of inathamatics
durmanstratas 2 amiadda within 2 parfannanca seak that | parfrmanca scale that | standand (5] using O Plannad msoureas includa thosa spasifis o stdants’ ultura
prograssion of parformancs scals that | demonstiates a damnonstratss s Hd:mﬂ’s trgats O Artifacts damonstrats tha taas bar halps othars by sharing avidanca of planning and irmpkmanting supporting rasouross
kaarning damamstratas & progrEssion of prograssian of karning | anbaddad ina alianad to grada kvl standards (9.0 PLE motas, amaiks, Ykogs, sanpla units, discussion group)
prograssion af laming ans providas avidanea | padonnancs scak
laarming, ofimplamanting ans tha impacts an - — - - -
lassansiunits plans studant kasrning Not Using [0} Beginning (1 Davealoping (2} Applying (3 Innowating [@f
alignsd to grads lewal Taschar plan doss not | Taachar plan includses | Taachar plan includas | Taachar plan includas Halpes othars e
standamdfs) vsing includka tradtional trad it nal andior traditiinal andsior traditional andior digital | sharing avidanca of
laarning targats andiar digital digital rasouross far digital rasoursas for razauras for usa in inzluding and
ambaddad in g rasourcas for usa in usa in standands- usa instndards- standamds-basad units | implamanting
porbrmanca sl standards-hasad uniks | basad units and based units and any kagsans and traditional andior
and lassons. lassons that 9o not Bssons. providas avidanca of digital razourcas o
suppart tha kassan, i ing traditional | supporttaaching
amdior digital rsources | standards-asad
to support taaching units and kssons.
standamds-basad units
and kssons
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Instructional Evaluation System

ning to Close the Achievement Gap Using Data
Focus Statemant: Taachar usas data to dantify and plan o maat tha nesds of sach studant in ordar o coss the
achiramant gap.

4
3 targats (ambedded

Focus Statemant, Tagohar usss tha progressionof standarde-based kam
o Hartify avsurats siitical comtant during & kissan o partof & ksson.

Dasirad Efect: Taachar providas dats showing thatasch studant (including Enalish karnars [EL], axcaptional aduation
studsms, gifted and takmed, sosio-eonomis status, sthn i) makss pogress s slosing ths ashirsmantgap.

a parfarmanca soak)

it rslatas o the karning fargatis).

Planning Evidance [ hack allthat apphd

O Plans includs & process for halping studants track their individual prograss on karming targsts

O Plans spacify accommodations andior sdaptations for indeddual EL ar amups of studants

O Plans spacify accom modations ardior sdaptations for individual or groups of studsnts msoaiving special sducation
acoomding f the Individuslizad Edusation Plan (IEF)

O Plans spacify accommadations andior adaptations for studants who appsar to hava litk support for sshooling

O Plans cita tha dsts and rationaks vsed to idantiy and incorporal accommodations

O Plans includs potantial instructional adjustmants that coukd ba mads basad on studant aridsnoaidata

O Plans taka into consks ation aquity ksuss [1s. family resoumss for assisting with homaswrk andior poviding othar
rssoumas aquisd B slase)

0 Plans taks inf zonshdsatian how b communiata with finibs with diares neads (9. English s 2 sezand languags,
culural consklarations, deaf and haaring impairad, vie uslly impairsd,

O Producta changss ara mada b ksson plans in @eponsa o fonnatie sssessmant [monitoring)

O A coharant mcom-kesping systam is devaloped and 1 on studsnt kaming

Exampla Im plaman tafion Evidence [Chack all that apph)

O Plannad stdart 1 raflact aceommadation
8.9, EL, gifiad, o] 3t tha apprapriats grada kvl targats

O Plannad stdart i raflact scenimnodstions andior sdaptations for individual or groups of stodants
razaving spaial aducation azzoring  tha Indbidualzed Edusation Plan (1EP) at tha approprists grada kval st

0 Plannad stetart wark, raflact accomnodstions andior sdaptations for studants who sppear b heva ile
support for szhoaling

O Plannad stdart sssianmantssaork sho studants track thair individual prograss on larning targats

O Fonmaths and sumimatha massu s indiat indiidual and clss progmss fowards Baming tangats and modfizatione
inade as nawlad

O Inforimnation about studant progmss is rsaularly sant hona

O Artifacts damonstrats tha taashar halps othars by sharing avidanca of how b usa data to plan and implamant
kessonsiunits that ras ik in closing tha schinaman gap (2.9. PLC notes, amails, blogs, sampl units, diss s n groug)

andsor sagtations usad for indikual studsnte of sub-groups

Not Lsing @) Beginning [1} Developing (2} Applying [2) Innovating [4}

Wakeas no atampt o
uss data to Hantify

AtEmpts to Uss dats w0
iantfy and plan o

Usas data to Hantify
and planto mast tha

Usss data o idsntify
amd plan to mast tha

Halps othars
sharing avidanca of

and plan fomaattha | mast tha neads of naeds ofasch studamt | nesds of gushstudant | using data < howing
naads of sach studsnt | ssch studsnt inordar | in owdar o closa tha in ordar o coss tha that gsch studant

in owdar i cbsa tha tocloss tha achiamantgap achisamant gap and | (including English

achiramant gap. achisramant gag. provides svidanca of | kamars [EL),

data showing that aach
stusant (including
English laamars [EL],
anzaptional aiucaton
studants, giftad and
talantad, sozio-

arsapiional sdusstion
studants, gifesd and
takamtad, gocio-
suommis status,
athnis iy makss
prograss s
osing tha
achigvaimantgag.

athinizity] nakas
progiass bavards
chasing the

ashieramant gap.

Desired Effect: Evidanca (formativa dats) damonstrates studants know ehat contant is important and wehat is notimporant as

Example Taacher Instructional Teahniques [Chask all that apph)

O Idantify a karning tarst alianad to the grads ke standard =)
O Bagin and and tha lasson with focus on tha kaming tagatto indical tha crital contant of tha ksson
01 Provide & lsaming targat sinbaddad in s soaks spacifying oritizal contant fom the standardfs)

O Ralats classmam activitios to tha tangat andior scakl thowghout the ksson

O Idantify diffarancas bativsan the itz contant from tha standardfs] and non-ritizal contant

O Idantify and accurataly tesch critical contant

O Usa a seatiokling prossss b danity critisal contant for sach shunk” of th kaming progression

O Usavarbalis ual cuaing

O Usa storalling andior dramatc instruston

O Mol he 0 iantify maaning and purposa in 3 fat

O Ensura tast comphaxity slians 1o tha siical contant

O When
Exampla Taachar Techniques for Monitoring for Learning (Chack a1l that apphy)

contant

O Use aBroup Activity to monib that studsnts know what contant is important
O Use Student Work [Rasarding and Raprasanting] o monitor that studants know
O Use Response Methods to monitor thatstudsnts know what sontant i important

O Use Quastioning Sequencas © monitur thet students ko what contant ks im portant

hatcontant is imporant

Exampla Studant Evidence of Desirad Effact [Parcant of studants who damonstiata achkwamant of tha dasiad aftsct that
studants know what contant ks important. Studant svidsnsa s obtainad se tha Bacher wses a monforing Echnies. Shack al
thatapph)

O Studantcommmsation in goups Bous on erital contant
O Ganarata shortaritan rasponsa fia. summary, anteneaisit i ket

O Craats nonlinguisti: raprusantations (ia. diagram, modal, scals)

O Studanbosnarated notas focus on criteal contant

O Raspomsas i quastions beus on critieal content

O Explain purposa and uniqua charactaristis of kay consaptsioritizal contant

O Explsin applicabls mathamatical practioss in critical contant

O #han approprists, responsas invaba eyhbnabry sontant spacifi: to thair 2 e

Exampla Adaplations a teachar £an maka arter monitoring student evidanca and datarmining how many studants
demonstrate the desired learning [Chack all that a5}

O Ratazchor uss a new teschar fechnizus
O Raorganiza graups
O Utilizs pear resourss

O Nodify tha task
O Provida additional resouras

Nt Using @} ginning (1} D ing (2}

Applying (2] Innovating (4}

Strataqy wae | Usas stratagy | Usas tha progrssion of Usas tha prograssian of A a rast of

caldforbut | incorctyor | standaste-basad Baming standarde-basad kaming tarats | monioring al
notaxhibvitad. | with parts tarsgats g mbadded within 2 ambsddad withina parormanca | studsnts, tha
[ parfarmance scalato kantity | scak © ety accurste crtical | taschar

assurats sritical contant during
alasson o partof s lasson,

cantantduring a lssson ar partaf
a lasson

imesntionalty plans
and imagratas

but lass than tha majority of
stirtants ara displaying tha
dasirad affest in studant
avidanca ot tha taxonamy kel
of tha critizal contant.

Tha dasirad affact ks displayad in
the majariby of studant avidansa at
tha tawonormy laval of the critcal
zantant

iultipks stratagiss
ar bahaiars
associatad with this
akamant; or tha
taachar adapts
stratagiss o mest
the & pasific naads
of stdants to
ansura tha dasirad
affatis avidant in
all studants.

arangsge: studants in pvi
reskatas o the e contam.

ny acthitiss that requira studants 1 secass prior knowledga as it

contant

g Students Process MNew G
Focus Stalement: Taachar sys timat

e nt

. ally s ngagus student groups in processing and gansrsting com

Dasired Effact: Evidanca (formativa data) damonstratas studants imska a link from sehat thay koo o what is sbout to b
laarnad

Dasired Effect: Evidanza (fannatva data) damonstratas studants can

contant during intarsctions with othar studants,

and ganarats conel

< about the naw

Exampla Teachar Instructional Techniquas [Chack all that pply)

O Failferts Hantifizaion ofths basi: ralationship betassn priar dass and naw contsnt fourpass for tha naw contart

O Usa praviw quastions bafora inetiuction or 2 basehardiractad sotivity

O Uss KWL stratagy or variation

O Provida sbvancad arganizar f2.9. outling, graphic organizar

O Facilitats 2 stedart brainstorm

O Usa antieipation guids or othar pra-swsassinant actiity

O Uss motivational hookilaun: hing a:tivity (3.9 anacdota, s hort multinedia sakection, simulatonidano nstraton,
imanipulatias)

O Usa digital rsouras andior othar madia o halp stdants maka linkaias o naw sontant

O Usa culural resouress b facilftaty studants making 3 1ink fom what hay know o tha naw cortant

O Facilitas s ification of praviously ssan sl pattarns or stucturas

O Fa

Exampla Teschar Tachniques for Monitoring far Laarning (Chack all hat a7pt)

O Use a Group Act ity to monitr thatstudants can maka 3 link from prior ksaming © the naw conant
O Use Studant Work [Racowing and Ragrasanting) fo monfor thatstudsnts can maks a link from prio kaming to tha nea
contant

0O Use Response Mathods to monitor thatstudants can maka a link from prior kaming to tha nay contant

O Use Questioning Sequendes & monior t udants can maka 3 link fram prior kaming to tha n ntant

Exampla Studant Evidence of Desired Effact [Parcant of studants who demonstrata schiavamant of tha dasiad affact that
studants can maka @ link from prior kaming b the naw sontant. Studant sddancs b olbtained 2 tha tsachar usss
manitoring tachniqua. Chesk all that apphy.)

Iefantify bk wlstionship batwsan pror contant and naw contant

Explain inkagas with prior knowladgs in indbeidusl ar group work

Wlaka pradistions about naw contant

Summartza tha purposa for naw contant

Explain how prior standards or karning targsts link © tha new contsnt

Expplain linkagas batieaan ol patta s and strusturs fom pravious gradessssons snd cursntcontant

cooooo

O Fa

Conzapt sttainmant

hrasing
warhal sumimnarizing
uastioning

Example Teachar Instructional Techniquas (Chack all that ap k)

O Braak contantint sppraprists chunks
O Ermplay formal group prossssing st ss
iy

el concats

O Usainfarmal steategiss b angage goup mambars in actie procassing

5 group mambers in Summarizing andior asnarating canclusions
O Facilitats meowding and ayassnting e knowledga
O Facilitsts tha concaptusl undarstanding of

sts quantitativa and g ualitatia rasoning of key mathamatical conza pis
O Stop atstatsgis points o appopristaly shunk sontant bassd on stusant avidancs and feadback

0O Uss Q

atout the comant
O Use Response Methods fo monitor that studants can s unmarize and ganart conzlusions about the contant
quances ) monitar that studants can

Exampla Teasher Teshniques for Monitoring for Laarning (Shack all hat apply

00 Usa 2 Group Activity 2 monibr thtsbusants an sumnmsiizs and sanarsts conchusins soout the wontant
O Use Student Wark [Recording and Ragr t monitar

can

and genarsats conslusions 3bout

tha comant

Exampla Adaptations a taasher can maka aftar monitoring student avidense and detarmining how many ctudents
demanstrate the desired learning [Chack all that apahy)

O Ratasshor uss a naw taachar fachniqua
O Raomaniza groups
O Utilizs pear resouras

O Modify tha task
0O Provida additional rasourcas

O Summariza ord

studarts can summarkza and ganarts co
wmonitoring tashniqua. Shesk all that p ply.]

O Digcuss and ansiar quastons sboutthe naw conint in groups

O Ganarats conzlusion: out ths naw comsntin group or wiitkan work

O Aotivaty discuss the mw contant in groups

O Summarizs or parsphrasa th just karmad contant

O Racowd and raprasant naw bnowkdgs

O Maks pradictions about what ey axpact to lssm naxd
conzlusions fom sompha fantand its sadamis languaga

[ Usa rapasted masoning ane ahstrct, quantitsties, or qualitsti rassnning

Example Student Evidence of Desired Effect [Parcant of studants who demonstiaty achine mant of the dasied sffact that
slusions abouttha sontant. Studant avidanes is obtainad a: ths taachar usas 3

Mot Using (Of Baginning (1) Davaloping (2] Applying (3} Innovating (@)

At 3 rasutt of
monitaring all
studdants, the baachar
intartionally plans
and infagrabs
multigks shategiss or
bahaviors assosiztad
with this slamant; ar
tha taschar adaps
stiatagias b maat th
spacifis nasds of
stuctants 1o angur
tha dasired affact i
avidant in al
studdants,

Stratagy was
calkad for but not

Usas stratagy
incomsctly orwith
parks missing.

Engagas studants in
preriacing activitias that
raquira studants to ssass
prior knowlado as i aiates
10 tha naw comant, butlass
than tha majurity of studants
ara displaying th dasiad
affact in shutart avidansa gt
the tasanonmy kval of tha
citical contant

Engamas studants in
praviaing actiitiss that
raquirs stdants o s
prior knowkidga as it
ralates o thy naw contart.

Tha dasirad sffact i
disglayend in tha majority
of studant o idance gt tha
tawnoimy kel of the
orifisal contant

O Raw

rganize groups

O Utilzs pesrrasoumes

O Rstaashor usa a nga tsachar tachniqus

Exampla Adaptations @ teasher san make aftar monitoring student avidenca and detarmining how many studants
demonstrate thedesired learning (Check all tht apaly]

O Moy task o appropriata shunk of comant
O Providg additonal msourcas

kssing

about i conkant, but kss
than the majority of studants
ara dis playing tha dasiad
affact in stdant avianza at
thea tawonamy lewalof the
critical contant

about nge comtant,

Thes dessirad arffact is displayse
in thes majority of stuskant
arvidkance at the basonaimy lerl
of tha critical conkant

Not Using [0} | Beginning (1} Developing (2} Applying [} Innovating (4}
Stratagy was | Usas strategy angagas amager s 2 ezt of monibring
callediorut | incorscthyor | stulantgoups inprocessing | stulantgoups in processing | all stdants, the teashar
notashibituel. | with parks and manasting conelusions | and ganarating conslsions intantianally plans and

dasirad
in all s

inbrgratas multipks
stistagiss or bahaviors
assosiatad with this
alamant;
el pts strategis b meat
tha spesific naads of
studants o snsurs the

or the taachar

aftact ks avidant
e nts.
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Instructional Evaluation System

ths contant.

to Help Students Elaborate on G
Taachar usas & saquanca of incraasingby complas quasions that mquira studsnts D oritially think about

e nt

Dasired Effect: Evidanca (formatha data) damonstratas studants soc urataby alaborats on contant.

a

Reviewing Content
Focus Statemant: Taacharangagas studants in biaf raviaw of comtantthat highlights tha cumulatiea natu of tha contant.
Dasirad Effect: Evidanca [iarmativa data) damonstraias studants know tha praviously ug bt or fteal conknt

O Ask dutail quastions
O Ask catagory quastions

O Kodal pocassas.and prof

O Ask alaboration quastions [ia. infarancas, pradi
O Ask studsnts o provide avidanca fia. prior knowkdgs, tesual evidanss, gk ] Bbrthair aksborations
O Prsantsituations or probkames that imalea studants analyzing how ona Haa ks b dass that wara not asplitly taught
O Modal tha procass of using av

Exampla Teasher Instructional Techniquas [Shask all that apply)

cioanua 1 suppott alaoration

ians, projactions, dafintiong, ganaralzstions, ate]

mias b support nsthamatical slaboration

O Modal implamantation of appoprista waft tins whan quastioning

O Uss a ssqusnca of incraasingly complas g usstions @ it rakabes o tha contant (st) with appropriats waittims

thatapphy.)

Doooooooag

studants accurataky alabarats on contant. Studant avida

Exampla Teachar Tachniques for Monitoring for Laarning (Chack all that apahk)

00 Use a Group Activity to monitr thatstidants scourtaly slabarata on comant
O Use Student Work [Racoring and Ragrasanting] o monfor thatetudsnts scourataly slaborsts on corant
O Use Rasponse Mathods to monitor thatstudants sceurataly alsborats on contant

O Use Questioning Sequenoes b monitor tht studsnts accurstslyalsbo et on sontat

Anivar datail quastions about tha contant

Idsntity sharastaristizs of sontsntrkated satagoriss
Kska ganaral slaborations aboutthe contart
Pk sridanca and sugport for slaborstions
Idantity bask rlstionships batiaan duas and how ona dea ralaks o anothar
Atitactsistudant work damanstit studants
Dissussions damonstrats stidants can maka walksu
Discussions ara groundad in svidanss from et both farary and infrmational
Dissussions and studantwork provids svidancs of

1 inaka veal ksug ported slaborative infarancas
ortad alaboratie inkrancas

alaboration

Exampla Student Evidence of Desired Effact (Parcant of studants who damonstrata achigwamant of tha dasired affact that
nea is obtaingd as tha teachar usas & monitoring tecbniqua, Shack all

O Raphrass quastionsiscaffold
O Modify tagk
O Frovida aiditinal msoureas

quastions

Exampla Adaptations a taacher can make after monitoring student avidense and detarmining how many ctudents
demanstrate the desired learning [Chack all that apahy)

Inissing,

1o sritically think about tha
contant, butlsss than tha
inafority of studants ara
displaying tha dasived affact in
studant avidsncs at tha

o nony kvl of ha sitial
contant

to critally tink about tha
comant

Tha dusita] sfact b displayad
in tha majority of studant

Mot Using (0} | Beginning (1} Devaloping (2} Applying 2} Innowating (4}
Stratagy was | Usas stiatagy | Usss a sequanca of Usas a saquanca of P a rasultof

callad for bt | inconmetheor | incraasingly complas incrazsingly complas manitaring all studants,
notachiviod. | with parts quastions tat mquira studams | quastions that wquira studants | ha teachar

intamtianally plans znd
intagratas muttipla
stratagies or bahaviors
associated with this
akamant or the basshar

avidance gt tha taronony kval | adspts steteiss t
of tha eritial contant maat tha spesific
nasds of studants to

amsura tha dasired
affect i avidant in all
studants.

Taachar Instructional Techniques [Chack all that gpph)

O Bagin ksson with a briaf raviaae of ,Jravuual;r taught comtant

O Usa s scafbking procass ally shiny tha « lativa naturg of tha contant

O Usa spacific stratagias to halp studans Hantify basic ralationships babvaan idass and conscioushy anakza how ona daa
Hlatga to anathar

Eriaf summary

Problam that must ba sokad wsing pravious information

= duastions that mquirg a ravige of conknt

= Damonstration

= Briaf practios tast or axarcisa

= Wann-up acivity

O Ak studants o darnonstraty incrassad fluancy andior seearacy of pravioush taught procasseas

Example Teachar Techniques for Monitoring for Learning [Sheask all that apph)

O Usa a Group Activity to moniior thatstodants know tha pravioushy taught critical contant
O Usa Student Work [Racording and Raprasanting) to monitar that studants know tha pravioushy taught critical contant
O Use Response Mathods to monitor thatstudants know tha pravioushy tasght critical contant

O Usa Questioning Saquances 1 monitar that studants ko thes praviows by taught oritical contant
Example Student Evidence of Desired Effect (Parcant of studants who damonstrata achigwamant of tha dasirad sffact that
studants know tha praviousty taught crifical comtant Studant avidansa is obtaingd as tha teachar usss a monitoring tschniqua,
Chack all that apphy.)

O ldantify basic mlationships batiaan currant and prion idaas and conmscously anakzg how ong dea mlatas © anothar
0O Surmariza tha curmulatiea natura of tha contant
O Rasponsa to class actiitias damonstrates studants mcall praviows conbant (a9, artifacts, praasd
O Explain praviously taught concapts
O Damonstrata incraasad fluancy andsior o uracy of praviaushy aeght procassas
Example Adaplations ateacher can make after monitoring student evidence and detarmining how many students
demonstrate the desired learning (Chack all that apphy)

sann-up gotivitias)

O Modify task
0O Prowida additional rasoursas

O Rataachor usa 3 na tgachar tachniqua
0O Raomanizagroups
O Utilizs paar rasoursas

In noesating [4)
s g rasult of monitaring
all studants, tha Bachar
intantionally plans and
intagratas multipks
statagias ar bahaviors
asuon gt with this
alamant; or tha tagchar

Not Using [0}
Strataogy was calkad
for but not ashibitad.

Davalpping [2}
Engagas studants in a
briaf ravigw of contant
that highlights tha
curnubatiea natura of
tha contant, but less
thantha majority of
studamts ara displaying

Applying 3}
Engagas studants in a
briaf revidee of contant
that highlights tha
cumulatiea natura of tha
contant.

Baginning (1}
U stratagy
incorracty or with
pants missing.

Tha dasirad affact s

tha dasirad affectin displayad in tha majority | adapks strakagias to
stodant avidancy at tha | of stodant avidanca =t raat tha spacific neads
tronomy kval of tha tha taronormy laval of tha | of studants to gnsu

tha dasirad affact is
avidant in all studants.

aritical contant. arifical comtant

that haalp thaim derelop flusnoy and attar i

nd Processes

«kill, strataey, o procass, tha taachsr angenss studants in p
e of sracuting procadu s,

Fous Statament, *¥han prasantng conknt, e s wludsnts des pan their knaw kdgs of the < teal cantant by
sxamining similar s amd diffaramss.

Dasired Effect: Evidams (fonmatia data) damorstrates studants devs by 2utamatisity with skills, shiataghs, of posessas,

stistagy, or pocass

O Ermghay "anarksed axamplas”
O Provida opportunity for pract

Exampla Taachar Instructional Techniques (Chack all that spay)

O Wodsl how I axasuta tha skil, stratery, or posess
O Modal mathamatizal prasticas

O Modal hew I iaason, probkam soba, Lsa fools, and ganaraiza
O Engaga studants in massad and distriguted practioa ac

axamplan

iminediataly prior o sssassing skil, statagias, and procassas
O Provida oppartunity for studants o rafing snd shaps knowkdos by ancoumaring 2 task or pablam in a difaant contaxt
O Provida opporturity for studants o insraass fuansy and soourasy
01 Provids opporunity for purpossful homsark

= Guidad prastics ifstudants cannot parfonn tha skill strategy, or gocsss indapandathy
= Indapandant practics ifstda s can paronn the skil, stetegy, or poosss indspandantly
O Guida studants o ganarats and manipulats mantal modalks for skill, stratagias, and prossssas

heithas that ars aparopriats b their curnant 25ty 1 sxacuta 3 sk,

pracassas

Example Teathar Technigues for Monitoring for Learning [Ghack all hat anah)

O Usa a Group Activity b monitor thatstudants davalop avtomaticity with skilks, stategias, or procasess
O Usa Student Work [Racowing and Raprasanting] o manitor thatstudants dealop automatisity with skills, stratayis, or

O Usa Rasponsa Math ots to monitor that studants dercalop sutnmaticity with skills, strstsnias, or pocsssas
O Use Questioning Sequenses b monitor that studsnts deslop automatisity with s kills, shatigiss, o proossses

O Esscuba or parfonin tha skil, stratsgy, o prosess with incraserd confidsncs
01 Exauta or parforin the skill, stratagy, o prossss with incraased compatanca
O Artifacts (i.a. workshaats, writtan rasponses, formatia data) sh
O Esplanation of mantal modals ravaals undarstanding of tha strataay or prosess

O Usa problan-soking stratogias hasad on thair purposs 2nd uniqua charactaristie

O Dsmonstrats daapaning of knowkdgs andior incmasing a2 uasy through goup inkactions
01 Explain o tha usa of a prblen-so b ing sty insrasse fluansy andin scoure

Exampla Student Evidence of Deairad Efect [Parcant of studsnts who damonstrats axhissamant of tha desirs] stk thet
studsms davalop avtomatisity with skilks, stratagiss, or procasess. Studant svidansa i o'taingd ss the tachar usss 2
mmanitoring tachnigua. Shack all that sppty.]

w flusnzy and sssuraey ars incrassing

O Rsomaniza groups
O Utilizs poar rasoures

0O Rataachorusa a ngi taachar tachnijua

O Modify task
O Provida additional msourcas

Example Adaptations a teacher can make after monitoring student evidence and detarmining how many students
demonstrata the desired learning [Chazk all that appby )

o foaney and atamativa
wanys of axgcuting procaduras,
but bsss than ths majority of
stdants ara displaying ths
dasirad affe:t in studant
anridanca gt tha taxonomy kvl
of tha critizal contant

fluancy and st mathe ways of
e uting procadurss.

The dasiad affsct is displayad in
the inajonity ofstudsnt svidanca
attha taranoiy kvl oftha
chitizal comant

Not Using [0} | Beginning (1} Developing [2) Applying 2} Innovating 4}

Stratagywas | Usss stratsgy | whantha contant imobas 3 Whan tha comsntimokas 3 skill, | A 3 msul of

calldforbut | incormstheor | skill, stratagy, or pocass, tha | stratsgy, or poesss, the baashar | nonioring al

notathivitad. | with parks taachar angagss studants in angagas studants in practics studants, tha
imissing. practiza ativitias that halp tham | actiities that halp tham davalop | teachar

intantionalty plans
and imtan st
nultipks stabgks
ot baheviors
assosistad with this
aksmant; or tha
taachar adapts
strategias o mest
the & pasific naade
of studants to
ansura tha dasirad
atfest i awidant in
allstudants

Dasirad Effect: Evidama (foimatva data) damonstrates studsnt knowledge of criical comant is deapansd by sxamining
similartias and diffarancas
Exampla Teachar Instructional Techniques [Chack all that apaly)

O Usacomparison actitiss bo auaming similaritios and diffaranzes

O Usaclass fring activities b axaming similrities and difmncas

O Usa analogy astiitios by anaming similaritiss and difaranzas

O Usa mataphor actisiias bo axaiming similaitiss and difamnoes

O Usaculturally rakeant activities b halp studants axaming similarities and diffarancas

O Usa a'.trflhgs t antify bask ralationships batwaan idaas that daapan knowkdaa b axaming similaritiss and diflarancas

O Usa scthvifios b gansrats and manipu st mants| imagss that daepan knowlsdge b soaming sim kities and difas s

O Ask tdants 45 aumiariza bt they hares lsamad from tha actiity

O Ak studants o linguistially and nonlinguistizally s prasant similarities and diffarancas

00 Ak studknts to axplain how tha activity has addad © thair undarstanding

O sk studants fo make conslusions aftar tha axamination of similaritiss and difarancas

ckants 3 ook for snd maka vea of mathamatical structurs b weounis similarites and difaances

itaks thes uaa of digital and traditional rssourcss b find cradibls and rakevant infonmation to supportazamination of
sinilaritias and diffarancas

Exampla Taachar Tachniques for Manitoring for Learning (Chack all hat apphy)

O Use a Group Activity to moniior thatsudant knowkadgs of contant i dagpanad by saamining similartias and diforancag
01 Use Sludant Wark (Ruzording and Resprasanting b monitar hat stuant knoibedgs of contant s despansd by
p
O Use naspnnsa Mathods b monitor that stusant knowksdga ofcontant k duaspanad by axamining sinilarities and
diffaranzas
O Use Quastioning Saquen ces © monitor that studant knowladga of conknt is deapanad by axamining similaritias and
diffaranzas
Example Student Evidence of Desired Effect [Parzant of studan
shudant knowiadoa of contart ik doapanad by aamining similariies and diferances, Studantavidanca is of
tasshar usas a monitoring kchnigus. Chack all that gl )

o darmonstrata achigwamant of tha dasirad affact that
inad 3¢ tha

Comparison and classification aifacts indizata daapar undarstanding of contant
Analogy andion mataphor artifacks indiats despar undarstanding of contant

Rasponsa o quastions indiats shamining similaritias 2nd diffaranzes has deapanad undsstanding of contant

Waka conslusions aftar axamining avidance about sinilarities and difisrancas

Prasant avidanza to support thair @ planation of similaritas and difarness

Artiactestudant wok axamining simiiaritias and difarancas imeo b culurally e eant sontant, whan aparoprise
Artifactsistudant wok indiata studants hava used digital and tiaditonal wsourses D suppot araminstion of similarites
and diffarancas

Exampla Adaptations ateachar can make afar monitoring student evidenca and datarmining how many students
demaonstrate the desired learning [Chask all that apab

ooooooo

0 Modify task
0 Provida additional rsoursss

O Rataashor usa & new tsachar ohniqus
O Raorganizs groups

O Utiliza paar rasouregs

Not Using @) | Beginning (1} i ing (2} Applying (3} Inn owating (4h
Stratogy was | Usss statagy | Whan prasanting contant, ths | #¥han prasanting contant, e ot e g
calladforbut | incormactty or | taachar halps studants deapan | teachar halps studants deapan 1
not exhibitad. | with parks theair knoriekads of sritial thair knoiekacka of sritial

missing. antant by aramining cortant by asamining

and diffaanzas, but and diffaanc
ksas than tha majority of e
studants ara displaying tha Tha dasired affact ks displayad
dasirad affect in studant in tha majority of studant
aridanca at tha tasanomy laval | aridanca at tha taronomy kel
of tha critizal contant. of tha critizal ontant.

e w1 g

oriretlziaer

dozerizloare e ne
225 a0 efizdl savast -

z slcerts
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Instructional Evaluation System

11.

Halping Studants Examine Thair Reasoning
FOCLS Statamart: Taschar halps studants poduog Snd Sk & claiin (25sarion of FUth o fatualstaaing i) by ewinining hair
0w raasoning o1 the by of presanted inbnnation, procassss, and proseduns.

Desired ERGCt: Exibanca [Drmaths dats) daionarais studamts ety and sricd B Snors i 0d or rassaning slior prows
claar supgartior 3 claim (zssartion of fruth or fastus| stats rman )

Example Teachar Inetructional TeChniques [Shack SiTthata ppry)
O Kodel tha pocass of msking and supporting a clsim
O Mol const Leting iabla arguinants and critiquing tha mathamatical masoning of othars
O Ak stuckants to e ming logic of thaira o s in pocssu sl knowkedgs whan pobkm sohing
O sk shudantsto provida aridanca (2. tastual avidanca) to support theirskim and axamina the evidenca far anors in bais or
ras0ning
O Usa spacifc stratagias (2.0, Faulty logic, atlacks, wask rafaranca, misinkamation] o bl stidents axaming and ansbeza
inbanrestian far arars in sonkant or their own rassoning
O Buia studsants 1o undarsta el how thair cutturs impacks thsi tinking
[ sk shucka s b sUMMArza ne inskg his rasulting from anabysis of muftipes tabsesouras
O Ak stuckants to eeaming ard anabza tha stangth of suppo t presamsd for a clain in contantor in thair own sasoning
= Statamant of 2 chiar claim
= Evidansa for tha claim prasantad
= Qualfiars prasantod shoing gues o ns b tha clim
O Anabeza anmrs o antity mora affiskintiays o aracuts pocsssas o posedues
O Fecilitaks usa of rasouras at tha 3o prists kel of fed comglasity b find radibl and siezant inbmation © support anatesis
of logior asoning
O Imelve studants in taking searious parspactiess iy Hantifying th rassoning bahind mutigla parspe:thes
O fsh stuckants to s ming logic of 2 msponss (8.0 Qo up talk, pear eisiors, debates, infam s, gt

Example Teachar Techniques for Monitoring for Learning [Chesk all that apphs

O Usa a Group Activity 1 monitor that studants dantty and ariulata o in gk or rasoning amir prvida skar s
aclain

O Usa Student Work [Fezoding and R prassnting] o monitor that studants idamtity and adisulats s mors in lgicor ressoning
andior provida caar support far 3 claim

O Usa Cuestioning Seguences & manitor hatstudants dantifyand artizukks anors in byis or rsasoning andior provida slsar
support for a claim

1z.

Focus Statamant: T:
adding naw infor mation

shar halps s reri

Hzlping Students Revise Knowl

pravious knowkadgs by

LERG T

cting arna ca pti

wall as

Dasired Effect: Evidamea ffonmatia data) damonstratas studants maka additons, daktions, <larfeations, of rarsons b
praviaus knowkidgs that despan thair undarsnding.

wonknt

Exampla Teschar Inatructional Techn mues [Chack a1l that aaph)

O Ask studants fo stata or rasord hose hard thay triad
1 Aesk studants $o stata of rasord what thay might haes dona to anhanca thair karming
O Utilzs raflaction acti-itias © culthata a gowth mindeat
0 Engags groups o hs sntira clsss inan ssamination of how despar undsrstanding shamged pamaptions of pravioss

O Prampt studants o sum mariza and dafand how thair undsstanding has changed

O Bukds studants o idantify altarnativ weays b gy uts possdues

O Guide studants b usa rspastad ressoning and maks ganaralizations about patbarns ssan in the contant

O Prampt studants o updsta pravious antrias in thair notas or digital resouras to conaet amars sfar actiitas such 2
azamining thair rasoning or examining similar tiss and difars noas

O Guida studants in a raflestion procass

knowkedga

Exampla Teachar Tachniques for Monitaring for Learning [Chack all that apahy)

O Use a Group Activity 1o monior that studa s daspan undarstanding by ravising thair knowkadgs
O Use Student Work |Racording and Rapresanting] to montor thatstudents despen undarstanding by wising theic

O Use Respanse Mathods to nonftor that studants deapan undarstanding by ravising thair knowladgs
O Use Questioning Sequencas b monitor that studants dsapan undarstanding by eising thair kno kdga

Example Studant Evidanca of Desimd EGCt (Foms m of stulants who o3 monstata aciawamant of tha dosird affact b pantiy
and artiulats amors in kgicor ressoning andior peida chesrsuppo fr 8 dain. Stedant sdidanca ks obbsinad es tha feschar usis
moniiaring tachniua. Shack all thatapahe
Anabza armes or informal fallacias (19, in indiddual thinking, fad processing, proced uss)
Explain tha choarall stiuctur of an ayumant prasamod 1 s0pporta claim
Atz st sup portfor a slaim andior arors in masoning within o imarscions
Esypkanations invobea cultu el contart
Surmimarizs naw insights rsuling from anabsis

i wotk indizata stodanks can dantity arors in rassoning or mska and support a claim
otk indicaty studanks taka wariors parspartias by Kantifying tha easning bahind muttigls parspacties
‘stuckant i th indicats studants have used tastus | sidanzs bo suppo dthair clain
Matheanatizal arguimants and sitiques of resso ning ar viabla and walid
Aiactistudantaork indicats dantification of comman lbgial amors, hw o sugpoteline, usa of resouress, amtion how
il s ara ralated

ooooooooon

&

Example Adaptations a teacher can maka after monitoring student evanca and detarmining how many etudents

Example Student Evidance of Desired Effect | Parcant of studsnts who dsinonstiata achigraimant of tha dasiad sffsct that
studants daapan undarstanding by wvising thair knowlkdga, Stelant evidanza is o btainad as tha Bachar wes a moniaring
tachniqua. Chack all that apphe |

Explain what thay ara slear about and whatthay ars confused about
Explain what thay coukd hawa dona o anhanca thair saming

Actions and raflections display 8 growth mindsat

Corractions ara mads o wittan work [@.0. raparts, assay, notes, position papars, graphic oganzss)

Groups maka corractions andior additons o information praiowshy oo dad about contan

Explain preavsious arrors or missoncaptions about contant

Faviginns damonstrata abarmstie ways o guacuts gocaduras

Favisions damonstrats rapaatad aasoning and ganamlizations about patiarns sean in tha content

Raflactions show clarfieation in hinking or pocassing

Exampla Adaptations ataachar can maka aftar manitoring studant avidenca and datarmining how many studants
demonstrate the desirad learning [Chack allthat apphy |

ooooooooo

O Modify task
0O Provida additional rssourcss

O Rataschor uza a nady taschar tachnkoa
0 Utilies pear resoursss

Helping Students Engags in Cognitively Complex Tasks

Focus Statament: Taachar coachas snd supparks studants in compkas tssks that reuirs a:parimanting with the uss of thair
knakalge by gansrating and ssting & propostion. 3 thaory, Srdiona hpothasis.
Desired Effect: Evidana ffonnatha data) damonstratas studants prove or dispro tha proposition, thaory, of hypothasts.
Example Teacher Inatructional Techniques [Shask all that apahy)
O Basad on tha prior comtantand kearning, modal, sosch, and support the procses of ganarsting and testing
= A poposttion
= A prapossd thaory
= A hypothasis
O Provida promptis) for stusants 0 axparimant & th thair own thinking
O bssra, cosoh, and support produste studant struggls
O Ak studants to daskan how thay wil 9as ming and analyza th strangth of support for testing thair proposttion, thaary, or
Irypothesis
O Cosch studants to parsasara with tha complax task
O Engsga studants with an axplicit dscisremaking, probkim-sobing, axparimantal inquiry, or imesstigation task that
raquirss tham to
= Ganata sonshsins
= Hantify common kigics| smos.
= Prasant amd suppor popasitions, thaoriss, ar hypothasss
= Mavigat digits| and traditions| rsourss
Example Taachar Techniques for Monitoring for Laarning [Chack all fiat appiy)
O Use a Group Activity 1o monit that studants provwa or disprows tha proposition, thaory or hypothasis
O Use Studant Weork [Rscording snd Raprasanting ] to monfor thatstudants prova or disprows the proposition, thaory, or
hrypothasis
O Use Questioning Sequentes b monitor tht stuants provs or disprovs tha progositon, theary, or hypothasis
Example Student Evidance of Deaired Effect (Parcant of students who damonstiata achisvaiman of the dasied stsct that
studants povs or disprove tha propostion, thaory, or iy pothasis, Studant avidanca s o birinad as the tasshar usas a
manitoring tachniqua. Chesk all that appty.)
O Explain tha proposition, thaory, or hpothesis thay ams testing
O Prasant avidanss o s plain whathar thair popositon, thaory, or pothssis
thair axplanation
O Justify the procass usad to support tha proposition, thaory, or hypothasis
O Pracialy asplain paress anca with the task with rsssoning and conclusions
O Atflastsistucant work indicata thatihila angagsd in gsarating and tasting a proposttion, propossd thaory, ar hypothas,
studants can
= Ganawta sonshsins
= Hantity common bgisal anors
Prasant and support tha proposition. thaory, or iypothasis
Navigats digitsl and traditions | reourss
Hantity howe multipks Maas ara ralkated
Example Adaptations a teachar can maka aftar monitoring student evidenca and detarmining how many students
demonstrata tha desirad learning (Shack all that apphy]

s confirnsd or disconfirmad and suppart

Wdity task

O Utilies diffarant coashingfas iltation tachniques
Frovida additio nal rasouwas

O Reomanize groups
O Utilizs pear resoumes

oo

Applying @} Innovating i)
Coachss and supports studsnts
in com phax tasks that rquirs

an pari vith the use of
thair knowksds iy genarating
and tasting 3 propusttion, a
thaary, andiar a hypothasis

Devealoping (2}
Coachae amd suppors
stutams in complae aeks that
raquira imanting with tha
usas of thair knowledga ny
ganarating and tasting 2
proposition, & theary andior
Irgputhasiz, but ks than tha
majrity of studants ara
isplarying tha dasirad affact
in studant avidana attha
waonany kvl of tha critical
conts i

Not Using [0}
Stratagy was
alksd for but
not ahibitad.

Beginning (1}
Usss stratagy
inzarractly of

Tha dasired affact is displayad in
tha mejarity of stuskant sidanca
t tha taso oy krval of tha
srifival contant

Using Formal

tamgets.

e Assessment to Track Progress
Focus Statement: Teacher uses formative assessment to facilitate tracking of student progress on one or more leaming

damonstrate the desired learning [ Chask all that sppiy)
O Reorganiza groups O Wiy task Mot Using (OF Baginning (1} Davaloping (2} Applying [3) Innovating (4}
D) Utilizs psar rsoumes O Providka ackdifional resou s Stratagy was called | Lsas stratagy Engagas studants in Engagas studants in A 3 rasult of
for but not incorctly or with raision of pravious ravision of pravious onitoring all
ot Using (0} (i) Developing (2] Applying 2} Tnm ] arhivitad. parks mi knokadas by corrasting knoilays by corracting | stedants, the tsshar
Stratagywvas | Usasstiabigy | Halps studants prodios and Halps Audants produsa and Aaz s 1ol arors and misconcaptions | arnars and intantionalty glans
caled Brut | incorrecttyor | dekind aclaim [ssation of futh | defand a daim [sssation oftth | ner1er g 2 as wall as adding new misconcaptions as wsll | and inegmatas
not axhibited. | with parks or fastual statamant) by swamining | orfadual stk mant by 15, infornation, but ks than | as sdding nae itk statagies o
i, thesir oan rsasoning ortha ogisof | sxmining thair gen mssoning or tha majarity of stutants am | imonnation bahawiors assocktad
prasantad information, prossssas, | tha gl of prassntsd imfor mation, displaying tha dssirad with this slament: or
and p:ﬁfd"ﬁs' r!:e:'t Bssihal:ths prosassss, and proosdurss, affect in studant avidanca | Tha dasirad afiact is tha taachar adapts
imajarity af stutants ar displaying attha tesononmy kvalof tha | displaysd in tha majprity | stratagias to maatthe
the dbssivad affact in sturdant Tha dasivend sfact is displaacdin | % : ¥ Pl It e amp iy | st
ol ot th Sarenmr el of | the e b of stk avianea | 17155 critical contant. of stuskantavidansa at | speeific nasds of
i i parity H alElzz s te Teal1E tha fsanany kel of stidant o aneurs
thes critisal contart attha tzonomy kealofths Sl e : ’
! 3520 {2 seea of tha critical contant. thes desirad sffact is
oritical oo . deerkineca -z ie !
s ecefeet s aeidant in all
L N - Y studant.
14.

Desired Effect: Evidence (formative data) demonstrates students identify their current levsl of performance as it relates to
standards-based learning targets embedded in the performance scale.

OoOooooa

Example Taacher Instructional Techniques (Check all that apply)

Help students track their individual progress toward the leaming tamget (i.e. charts, graphs, data notebooks, stc)
Ask students to explain their progress toward the learning targst
Ask students to provide evidence of their progress toward the learning trget
Facilitete individual conferences regarding use of date to track progress

Use formative measures to chart individual and/or class progress towards lsarning tergets using a performance scale
Use fomative assessment that reflects swareness of cultural differences represented in the classroom

O Systematically update their status on the learning targets using a chart, graph, or data notebook
O Deseribe their status relative to leaming targets using the scale (2.g. exit ticket, summary, eto )

O Indivicual conferences document that students provide artifacts and data regarding their pmgress toward leaming tamets
0O Demenstrate autonomy in providing evidence of progress on leaming tamets

Example Student Evidence of Desired Effect (Percent of students that demonstrate achievement of the desired effect that
students idlentify their cument level of performance. Student evidencs is cbtained dunng group activities and/or student work.
Cherk all that apply.)

O Responses to formative assessment may involve cultural content

Example Adaptations a teacher can make after monitoring student and how many
demonstrate the desired affect (Check all that apply)
O Utilize peer resources
O Molify task
O Provide adritional resources
Not Using [0} Beginning (1) Developing (2) Applying (3) Innovating (4}

Strategy was called
for but not
exhibited

Uses strategy
incomectly or with
parts missing.

Uses formative
assessment to facilitate
tracking of student
PrOgress on one or
more learning targets,
but less than the
majority of students are
displaying the desired
effect.

Uses formative
assessment to facilitate
tracking of student
PrOQrass on one or
more learning targets.

The desired effect is
displayed in the majority
of students.

As a result of monitoring
all students, the teacher
intentionally plans and
integrates multiple
strategies or behaviors
assooiated with this
elemert; or the teacher
aclapts strateqies to meet
the specific needs of
students to ensure the
desired effect is evident
in all students.
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Instructional Evaluation System

ng Feedback and Celebrating Progress
Focus Statement: Teanher provides feedback to students regarding their formative and summatve progress as it relates to
learning tergets andior unit goals

Desired Effect: Evidence (formative data) demonstrates students Gontinue learming and meking progress towards learming
targets as a result of receiving fesdback.

Example Teacher Instructional Techniques [Check all that apply)

Provide spenific feedback i students regarding formative and/or summative data es it relates to learning targets
Celebrate individual student progress when formative/summative data indicate gains in achieving learning trgets
Celebrate as groups make progress towerd leaming tamets
Implemert a systematic, sngaing process i provide feedback
Use a varisty of ways to celsbrate progress toward leaming targets (not general praise)
+ Show of hands
+ Certificate of success
+ Parent notification
~ Round of applause
- Acadsmic praise
+ Digial media
O Ensure celebrations involve culturally relevant components
0 Ask students to explain how they use feedback
O Ask studsnts how celsbrations encourags them to continue lsarming

ooooa

ng Students to Interact wi

Content

Focus Statement: Teacher orgenizes students into appropriate groups to facilitete the Isarning of content.

Desired Effect: Evidence (formetive data) demonstrates students process content (i.e. new, going deeper, cognitively
complex) as a result of group organization.

Example Teacher Instructional Techniques (Chack all that apply)

Establish routines for student grouping and interaction for the expressed purpose of processing content
Provide guidance regerding group interactions and critiquing the reasoning of others

Utilize assignments or tasks at the appropriate Exonomy level of content

[m]
a
O Provide guidance on one or more cognitive skills appropriate for the lesson
a
a

Provide guidancs on one or more conative skills

+ Becoming aware of the power of interpretations

+  Ayoiding negative thinking

+ Taking various perspectvis

+ Interacting responsibly

+ Handling controversy and corflict resolution
0O Omenize students into ad hoc groups during individual lessons (i.e. use technigues to ensure equity)
O Use various group processes and activities to reflect the taxonomy level of the [eaming tamets

Example Student Evidence of Desired Effes! [Permsnt of students that demonstrate achi svement of the desired effzst tat
students continue lsaming and make progress towards learming targets. Student evidence is obtained during group activities
and/or student work. Check all that apply-}

Student Evidence of Desired Effect (Percent of students that demonstrate achievement of the desired effect that

students process content as a result of group organization. Student evidence is obtained during group activities andfor student
work. Check all that apply.)

Add their perspectives to discussions
Generate clarifying questions about the content
Explain individual studsnt and’or group thinking about the content

Work within groups with an organized purpose
Exhibit awareness of the power of interpretations

Interact responsibly and respectfully crtique the reasoning of others
Appear to know how to handle controversy and conflict resclution
Actively ask and answer questions about the content (2. assignments or tasks)

Take responsibility for the leaming of peers
Adaptati a teacher can make after monitoring student evidence and

demonstrate trhe desired effect (Check all that apply)

O Show signs of pride regarcing their accomplishments in the cass (2.9. body language, work procuction, quality of work, g
etc. .
O Show signs of pride regarding development of mathematical practices O Avoid negative thinking
O Initiate celebration of individual suctess, group success, and that of the whole cless O Taks vanous perspectives
O Use feedback to revise or update work to help meet their leaming target a
O Surveys indicate students want o continue making progress [m]
O Actions and responses indicate the teacher is equitable in providing feedback and/or celebrating progress a
Example Adaptations a teacher can make after itoring student evi and ining how many students [m]
demonstrate the desired effect (Cherk all thet apply) o
o
O Utilize new mithods to celebrate sucoess =]
O Provide additional oppartunities t give feedback
Not Using (0) inning (1) Developing (2) Applying (3) Innovating (4)
Strategy was Usas strategy Provides feadback ta Provides feadback to As a esultof O Resrganize groups

exhibited.

called for but not

incarrectly or with
parts missing.

students regarding their
formative and summative
progress as it relates o
learning tergets and/for unit
goals, but less than the
majority of students are
displaying the desired
effect

students regarding their
formative and summative
progress as it relates to
leaming targets andfor unit
goals

The desired effect is
displayed in the majority of
students.

monitoring all
students, the teacher
intentionally plans and
integrates multiple
strategiss or behaviors
assooiated with this
element orthe
teacher acapts
streteqies to mest the
specific needs of
students to ensure the
desired effect is
evident in all students.

O Utilize peer resources

O Modlify task
O Provide additional resources

ining how many

Not Using (0) Beginning (1) Developing (2) Applying (3) Innovating i4)
Strategy was called for Uses strategy Organizes students into Omeanizes students As a result of monitoning
but not exhibited incorrectly or with | appropriste groups o into appropriate all stuclents, the teacher

parts missing.

facilitats the processing
of content, but less than
the majority of students
are displaying the
desired effect.

groups to facilitate
the processing of
content.

The desired effect is
displayed inthe
majonity of students.

intentionally plans and
integrates muliple
strategies or behawiors
associated with this
element; or the teacher
adapts stretegies to maest
the specific nesds of
students to ensure the
desired effect is evident
in all students.

Focus Statemant: Tau:!
acknoiladga studants who adhars o rukas and procsdurss.

lishas <l

g Adherence to Rules and Procedures
001N rukas and procaduras that faci

itata studants

thing cooparatiaty and

Dasirad Effect: Evidanca (formative data) demonstratas studants know and folloy clzszoom rukes and procadoras (o
facilitats kaaming) as & result of tsashar acknowledg mant,

Example Teacher Instructional Technigues [Chack all that apply)

Il ghurdams in dasining classioom routinas and procsdurs o davakp 3 culturaly reeponsha classioom
Aethoaly taach studant s Fregulation stratagias
Usa classmom mastings to i and procass rules and prosaduras b ansura aquity
Ramind stusants of rukss and prozedurss

18.

u
Fogus Statement:

g Engagement Strategies
eacher uses engagement

to engage or re-engage students with the content.

Daesired Effact: Evidence (formeative deta) demonstrates students engage or re-engage as a result of teacher action

Example Teacher Instructional Techniques (Check all that apply)

Take action or use specific stretegies to re-engage students

Use academic games
Manage response rates
Useg physical movement
Maintain a lively pace

Fsk stuckants o rastata or axplain ks and procadurss

Provida cuss or signaks whan a ruls o pocadurs should bs ssd

Physially ozeupy all quadrants of the raom

Sean tha antira room, making ays contact with sach studant

Fazogniza potantial souras of disrution and dsal with tham immadistaly

Proastisaty addiass inflammatory situatone

Consistantly axhibit“wititnass” bahasiors

Racogniza andir acknowledgs studants o goups wha folbw ks and pocadurss

Drganiza physical layout of tha classoom b faziltsa work ingougs and assy acoass b matarials

ooooooooooooo

Example Studant Evidance of Desired Effect [Parcant of studants el damomstata achi-amant of th dasied afet that
studants know and fallw slessmom ubss and prosadurss, Stedantavidancs ks obtained during group acteities andion stdsnt
wark. Chack all that apatr i

Follo char mutinss during chse
Explain chssmom rulss and prosadurss

Daseriba the classaom a¢ an ordarly and safa anvionmes

Racogniza cuas and sinak iy th teschar

Salf-ragulsts bahavior whils working indbidually

Salf-regulsts bahavior whils working in grougs

Racogniza that the tacher & giwara ofthair bahavior

Intarast rasponsisly with tachar and other stdants

Explain how tha indbriduality of sash studant s honorsd in the slassoom

Daseriba the bachar 2s fai and rssponsivs b indirkual studants

Daseriba the bachar 2s "awam of what ks going o’ o "has syss on tha back of histhar haad”
Raspond appropriataly o teachar dimction and/or guianss regarding ruks and prosedurss
Kleres purposstu by about tha slassrooin and stfisianty aoosss instariale

OoooooOooooooo

Example Adaplations a teacher can maka sfter monitoring student evidenca and detarmining how many students
demonstrate the desired affact (C ek all that ap b

O Modify rulss and procaduras
O Saak additional studant input

O Raorganiza physisal lasout of tha slassmam

Not Lising (0} | Beginning (1} Devaloping (2} Applying (3} Innavating [4f

Stratagy was | Usas strategy | Establishas class wom ruks Estsblishas classioom ks | As a rasultof montoring

called forut | incorrsctlyor | and procadures that fselitsts | and procedues that facitats | all studants, the tsachar
notashivitad. | with parts studants working cooparathealy | studants working cooparatiealy | intantionaly plans and
missing and asknow bdga studants and acknowkcya stdants intaarates multipls

wha adhara o ks and
procerums.

who adhara to ks and
procerduras, but kss than tha
ity of studsnts ars
displaying ths dasirad aftsct

shiatagiss or bahaviors
associated with this
akmsnt or tha taachar
adapts strateyis to
mast the spesifis neads
ofstudants to ansurs
the dessirad sffact is
avidant in all stusants.

The dasived affact is displyad
in the majo ity of studants

connections)

O Ooooooooo

Use crisp transitions from one activity to another

Demanstrate intensity and enthusiasm for the content
Usg friendly controversy
Provide opportuniti es for students to talk about themselves as it relates to the content (i.e. incorporate cultural

Present unusual or intriguing information about the content

ooooooooao

O Rsorganize gmups
O Modify task

O Vary engagement technigue

Behaviors show ewareness that the teacher is noticing students' level of engagement
Behaviors show the engagement strategy increases engagement
Student-centered tasks and processes produce high levels of engagement
Talk with groups or in response to questions is focused on critical content
Engege in the critical content with enthusiasm
Self-regulate engagement and engagement of peers
Actions show students are motivated by the teacher
Behaviors show students are inspired by the teacher
Multiple students or the entire class respond to questions posed by the teacher
O Artifacts’student work indi cate students are engaged in the critical content

Example Student Evidence of Desired Effect (Percent of students thet demonstrate achievement of the desired effect that
students engage or re-engage as a result of teacher action. Student evidence is obteined during group activities and/or
studentwork. Check all that apply.)

0O Utilize peer resources
0O Vary resources

Example Adaptations a teacher can make after monitoring student avidence and determining how many students
demonstrate the desired affect (Check all that apply)

Not Using (0}

Beginning (1)

Devealoping (2)

Applying (3}

Innovating (4)

Strategy was
walled for but not
exhibited.

Uses strategy
incomectly or with
parts missing.

Uses engagemant
strategies to engage or
re-engage students with
the content, but less
than the majority of
students are displaying
the desired effect.

Uses engagemsnt
strategies to engage or re-
engage students with the
content.

The desired effect is
displayed inthe majority of
students.

As a result of
monitoring all
students, the teacher
intentionally plans
and integrates
multiple strategies or
behaviors associated
with this element; or
the teacher acapts
strategiss to mestthe
specific needs of
students to ensure
the desired effect is
avidentin all
students.
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ered Classroom
ckninakacas mant @ raspactfor tha

Focus Statemant: Taashar bshaviore fostar a sansa of classmom sommunity by a
divarsity of aach studart

Communicating High Expectations for Each Student to Close the Achievement Gap
ha tati

Focus Statemant: il chigva acadamic

sloass

Dasired Effect: Evidancg [tudsnt action) shows studants faglvalusd and partof tha classioom comimunity.

Example Teacher Instructional Techniguas [Chack all that spaly)
O Encoursges studants to shara thair thinking and parspacthas
O Sask studant input mgamding classroom asthtise 2nd culura
O Realats contsm-spacific knowksdos o parsonal sspacts of studants” s
O Discuss with studants sbouttopics in which they ars intarssted
O Discuss aquity and individual nesds of studants
O Usa studant ingut and fasdback to maintain an acadamic focus on rigor
O Build studant imarasts into lsseons [i.a. inco porats suburl conngstions)
O Uss studants’ pamonal intarssts o highlight or rsinfores conatiea skils (8.0, cuttivating a goth mindsst)
O Complimant stwdants raganding ecatamic snd parsonal sseomplishmants
O Engaga inconwarations with studamts sbout avants in thair es outs da of school
O Whan approprista, usa humor amdior playful diglogee with studants
O Uss nomsarbal signak [2.9. smils, nod, high fra, pat on shouldsr, thumbs up, fist bump, sikint applasss, ays contct,

O Inlaract with asch studant in tha saim caim and contralled f25 o
O Ramainobjsetia and in contol by not damonstrating parso nal offanss atstudant missonduct
O Cakstrate studants indiv sl diwses iy, unkuansss, and cutturs teaditioe

Example Studant Evidence of Desirad Effact [Parsant of studants that demonstrats achisramant of the dssirad aflc that
@ thay fasl valusd and part of tha ¢ kesmom sommunity. Studant avidance is obtainad during goup activiias

thair actions sh
andior studant work. Shask all hat apphy)

O Changa bahavior whan tha teschar damonstrates undarstanding of thar imarssts and dissee baskgrounds
O Damonstrats varbal and nonwarbal bshaviors that indizats thay faal acoapted by thair tasshar

O Raspond positisaty to varbal intseetions with tha tazchar

O Raspond positi-aty o nonvarbal inkactions with tha taashar

O Raadity shar thair pars pactias and thinking with ths tsashar

O Dasoriba thair tasshar as sepactiul and rsponsivs o the divars nsads of g studant

O Aotions shw shdants trust tha tsashar o adwsata far tham

O Contributs o a positivs shssroom community thiouah intarasctio ns with peaws

Example Adaptations a teacher can mahke after monitoring student evidence and detarmining how many students
demonstrate the desired effact (Shack all that apahs

O Sask additional input from studant:
O Sask additional rssourcss for sal and studants
O Utiliza pesar rssouras

Dasirad Effect: Evidana [sudam surays, INta s, work) £ ows tha taachar :pacts aah studant b parfonn at hair
highast laval of auadaimic sucoass,

Example Taachar Instructional Techniques (Chack all that sppiy)

Usa mathods o snsura sach studant is hak responsibl for participation in clssmom sctivitis
Chart quastioning pattarns o smsure sach studsnt s askad quastons with tha sama fraguancy

Trask grouging patksrns o ansura sach studant hes the opportunity o work Smd intarct with othar studants

Doas not albrw nagaths o sarastc sommants about any stds

Iedantify studants for whom axpactations ars diftarant and tha various ways inwhich thasa studants hava Ysan tassd
diffaranthy

Provida stids nts with strategias to axoid negathea thinking sboutong’s thoughts and actions

sk quastions of sach studant atthe sana rata and fragquancy

Ak compks quastions of ash studant that raguir conclusions ot the sama rata and fragus ey

Raphrass quastions for gach studant whan thay prosids an insonmct ansivsr

Proba aach studant to provida avidanca of thair conclusiong

sk gsch studant o sxaming the souras ofthai avidanse

latar point in tha ksson

Proba aash studant to furthar aaplain thair ansaare whan thay am incomesct
Raquira parssvararsa ard podustiva strugaks in solring pobkms and owssoming obstasbs

00 0000000 ooooo

Al stucta s who beo me frustratsd during quastioning to callact thair houahts and hava anopportunity b answar ata

Example Student Evidanca of Decired Efact (Farcant of studsnts that damanstrats schisramant of tha dasired aftct that
thair taschar sxpacts sach studantbo psrbinm stthair hishastlesal of a2 sdamic sussss. Studant avidansa ks obtsinad during
group activites ardior studantwork, Check all that apahe.)

O Traat sach othar with respact
O Actions show studants avakd nagativa thinking about parsonal thoughts and ections
O Respond to diffiultquastions
O Taka risks by affsring incoract or altarnaties ansaars

it in classmom scthvitias and discussions

shsietuckant work £how the taachar won't "kt you off th hook” or “wont g up onyou”

O Atifsstsistudant work show the taes har hokts ssch studant bo tha saims kvl of axpastancy 3s othars for drsiving
conclusions and providing souneas of evidanca

O Modal tsschar bahaviors that show sam and mepactior sash ¢ Bssmata

O Dsmonstratas parsavaranca and podusthea stroggl insobring pobkims and ovssoming obste: ks

Example Adaptations ataachar can make aftar montoring student evidanca and datarmining how many studants
demonstrate the desired affect [Thack all thatapahy)

O Modity quastioning Bchniuas and pattams
O Rsorganiza seating pattarns and groups

Adhering to Schoolf
Focus

trict Po

ies and Procedures
Teacher adheres to school and district policies and pmocedures.

Promoting Teacher Leaders

Nat Using [0F | Beginning [ Tl () Applying 21 Innoating @} O Rsflsct on studant intarastions and shangs tesshar behaviors
Stratagywss | Usas stratagy | Teachar bahaviors fostar a Taz:har bahaviors fstara A% 8 rasultof manforing
callad for bt | incorractly o | sansa ofclssgoom community | ssnes of clsssmam community | all studsnte, the taschar NotUsing (0) | Beginning (1} Devaloping (2} Applying (3} Innovating (4
notashivitad. | aith parks try asknos and ry askno amd intamtionalty plans and Stratagy was | Usas stratagy | Exhibits bahawiors that Exhibiits b herio s that B s rasultof rmanitaring
rissing. raspactior tha drarsity of raspastfor tha diamsity of intagratas mutipla calladfor bt | ino damonstrata high axpectations | damonstrate high axpactstions | all studants, tha taachar
sach studant, butlass thantha | gsch studant stratagias or bahaviors not axhivitad. for gsch studantto ez hiss for sach studantto achiswa intsntianalty plans and
wnajarity of studants ara assosiated with this mising. acadainic swoess, but kss azadamic sucoass. inbsgratas nuttipla
displaying the dasired affact. | Tha dasited affect i displayad | alamant or tha taachar than tha majority of studants stratagias o1 hahviors
in tha majarity of stusants. adapte statagies o aradis playing tha dasiad The dasired affast is displayad | sssosisted wit this
it the spasific nasds affact in ths majority of studants akmant or tha taachar
ofstudants to ansura adapts statagise o
the dasinsd affact i st the spesific nsads
avidant in all studsnts. ot studants o ansurs
the deeirad ffact s
avidant in sl studsnts.
21. 23.

Focus Statement: Teachsr promotes teacher leadsership and a culture of collaboration.

Desired Effect: Teacher atiheres to school and district rules and procedures.

aooooooooo

Uses sovial media ap

Example Teacher Evitence (Check sl thet apply)

Performs assigned duties
Fulfills responsibilities in a tmsly manner
Follows policies, regulations, and procedures (=.9. bullying, HR plans, sexual harassmert, etc.)
Maintmins accurate records (e.g. student progress, attendance, parent tonferences, etc.)
Understands legal issues related to collsagues, stidents, and families (8.9 cultural, special nesds,
Maintains confidentiality of collsagues, students, and families
Advocates for equality for gach studlent
Demaonstrates persoral intsgrity and sthics

propriately

squal rights, stc.)

Not Using (0}

()]

Developing (2}

Applying (3)

Innovating (4)

Makes no ettempt to
adhere to school and

Inconsistertly adheres
to school and district

Adheres to school and
district policies and

‘Adheres ta school and
district policies and

Helps others by
sharing evidence of

district policies and policies and procadures prmocedures andg how to support school
procadures. procadures. articulates how they and district policiss
achere to schooland and procedures.
district policies and
procedures.
22
Maintaining Expertise in Content and Pedagogy

(pedagogy)

Focus Statement: Teacher continally teepens knowledge in content (subjett area) and classroom instructional strategies

Desired Effedt: Teather provides evidente of developing expertise I Gontent area and clessroom nstuchional strafegies

Seeks mentorship

Oo0Ooo0000 oooooooon

Example Teacher Evitdence (Check all that apply)

from subject area experts

Participatss in professional development opportunities
Demenstrates cantent expertise and knowledge in the classroom

Seeks mentorship from highly sffecive tsachers
Actively seeks help and input from appropriate school personnel to address issues that impact instruction
Demonstrates 2 growih mindset end/or seeks feedback
Implements a deliberate practice or professional grawth plan
Seeks innovative ways to improve student achisvement
Gathers and keeps evidence of the effects of specific classroom strategies and behaviors on specific categories of
students (ie., different socio-economic groups, different ethnic groups)
Usss a reflection process for analysis of specific strengths and weaknesses of inclividual lessors and units
Uses a reflection process for analysis of specific instructional strengths and weaknesses
Explains the differential efects of specific classmom strategies on closing the achievement gap
Seeks opportunities to develop desper understanding of cultural responsiveness

Uses formative and summative data to meke instructional planning decisions

Teacher observational data is comelated to student achievement dete
Identfies specific areas of strengths and weaknesses within instructional strategies or conditions for learning
Keeps track of identified focus areas for improvement within instructional strategies or condtions for learning

Desired Effect: Teacher provides evidence of teacher leadership and promoting a schook-wide culture of professional

leaming.

Example Teacher Evidence {Check all that apply)

O Contributes and shares expertise and new ideas with collsagues to enhance studsnt leaming in formal and infarmal ways

O Serves as an approprate role model (i.e. mentor, coach, presenter, researcher) regarding spedific classroom strategies
and behaviors

O Documents spesific situations of mentoring other teachers

O Works cooperatively with eppropriate school personnsl to address issues thatimpact student lsarning

O Accesses aveilable expertise and resources to support students' learning needs

O Promates positive conversations and interactions with teachers and colleagues

O Fosters collaborative patnerships with parents to enhance student success in a manner that demonstrates integrity,
confidentiality, respect, flexibility, faimess, and trust

O Encourages parent involvement in dassrmom and school activities

O Demonstrates awareness and sensitivity to sodal, cultural, and diverse needs of families

O Uses multiple means and modalities m communicate with families

O Seeks arole and participatss in Professional Learning Community mestings

O Serves as a student advocate in the classmeom, school, and community

O Participates in school and community activities as appropriate to support stucents and families

O Serves on school and district-levsl committess

O VWorks o achieve school and district improvement goals
Not Using (D) (1] Devealoping (2) Applying (3) Innovating (4)

Makes no ettempt to Attemnpts to promote Promaotes teacher Promaotes teacher Helps others by
promaots teacher teacher lzadsrship and | lzadership and a |zarership and 2 sharing svidence of

leadership and a
culture of
collaboration.

a culture of
collaboration.

culture of
collaboration.

culture of collaboration
and provides evidence
of promating
leadership as a
teacher and promoting
2 school-wide culture
of professional
learning.

how to promote
teacher leadership and
a culture of
collaboration.

Not Using (0)

m

Davaloping (2)

AppIying (3]

Innovating (4)

Mekes no attempt to
deepen knowledge in
content area and
classmom instrustional
strategies.

Affempts to despen
knowledge in content
area and classroom
instructional strategiss.

Continually despens
knowletige in content
(subject area) and
classroom instructional
strategies (pedagogy).

Continually deepens
knowlsdge in content
and classroom
instruttional strategies
and provides evidence
of developing sxpertise
in content area and
classroom instructional
tretegie:

Helps others by
sharing evidence of
how to develop
expertise in contant
area and classmom
instructional stretegies.
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Appendix C — Observation Instruments for Non-Classroom Instructional
Personnel

In Appendix C, the district shall include the observation rubric(s) to be used for collecting instructional
practice data for non-classroom instructional personnel.

Marzano Focused Non-Classroom Instructional

LearningScienceslnternational

CENTER Support Personnel Evaluation Model

Marzano Focused Non-Classroom
Instructional Support Personnel Evaluation Model

Studont is genciically 156 1o roprosent anyons th Instructional SUB ot Mo Mbar is supporting, including: Prok-

1

t 12 studonts, adult studonts, facufy. staff, colcaguos, paronts, or community mem bors.
PLANNING AND PREPARING is gonericaly used toachors, stafl distict porsonnel, or othor colleagues in
TO PROVIDE SUPPORT the inst ctional support meniar's aroa of responaiblty

DOMAIN 1: PLANNING AND PREPARING TO PROVIDE SUPPORT
DOMAIN 2;
SUPPORTING STUDENT ACHIEVEMENT Establishing and G Cloar Goals for Supponing Sorvices

[l o SercorDiretsamers Gost I
[sing vstst mosourccs I I

- ating K
- Helping Students &

DOWAIN 2: SUPPORTING STUDENT ACHIEVEMENT

Damon trating Knowledge of Students

DOMAIN 3:
CONTINUOUS IMPROVEMENT
‘OF PROFESSIONAL PRACTICE

- Reflecting and Evaluating Personal
Performan ce

+ Using Data and Feedback toSupport
Changes to Professional Practice

[Foting Sudcrns st scnevamom Coat N N B

1 Applicable
Planning Standards-Based Lossonsinits

Idntifying Gitcal Gontont

Using Qucstioning Stratogics

Facilitating Groups

Managing Studom Bohavior
Using Engagement Stratogics

DOMAIN 3: CONTINUOUS IMPROVEMENT OF PROFESSIONAL PRACTICE
DOMAIN 4;: PROFESSIONAL RESPONSIBILITIES

Roflodting and Evaluating Porsonal Porformance

Dermonstrating Knowladge of Prefessional - Adhering to Sehool and District Rules (g e v oot s gt ares et |1 ||
Practice (Area of Exper tise) and Procedures 5ing D212 and Foodback to Support Changes to Protessiond  Padice
Promoting Positive Interactions with - Supporting and Participating in School L — ——
Colleagues and Community and Dis trict Initiatives
Domanating Knowlodge of Profeasional Pice [Area of Exportia)
Prometing Postive erains Wil Colleaguoz and Conmuniy
Adonng to School and Diaict Polies and Procodurcs
esinternational 1.877.411.7114 Supporting and Participating in School and District Initiatves
e s MarzanoCenter.com
Canat s Aot it twaration s - .
LearningScienceslnternational LearningSciencesinternational

Domain 1: Planning and Preparing to Support Instruction Helping the School'District Achieve Goals
Focus Statement: Inatuctional suppor mem ber Uses cxpert knowladge of catablished standa s and
procodurss from his'hor area of exportiss 1o sUppoTt the schoslidistrict in achicving goals

Daslrad Effect: Instuctional SUppor men bor helps the schoolidistict ach ove geals

Focus Statement: nstiuctional support mem ber cstablishes and communicatos clearly stated geals, based on Example Instructional Support Member Evidence [Lnock all that a pply]
arxd of professional responsibilty, to indicate the suppon and sonvices provided o the shoo idistrict.
Doeslred Effect: Schoolidistrict knows the supponting sorvises provided by the instructional SURpGR mentor. O Domenatratos it achoolbd goals
Exampls nstructlonal Support Member Evidence [Chack all that apply) 0O Goals to previds sonvies align with and support the schoolidistrict geals
O Activitics confim su pport of achoold strict goa ls with area of iz,

O Establishes a setof written goals or a defined work plan indicating the ssope of acnvices previded to the partisipating in comm itecs, working with student grou ps, advising, ots.)

school O Maintgins sccurate record s of support provided that help the scheolidistrict achicve geals
O Establishes a st of written goals or a defined wierk plan with timelines aligned with scheol and district goals O Provides accurats and relevant input o suppor the i
O Cemmunicatcs goalsto appropriat: schoolor distict personnel Example Implsmentation Evidence [Ghock all that apply)
O Relerences and updates goals and plan for suppe threughout the year
O Goalks confim with p area of responsibility O Ariifacts roveal the instructional support member helped individual or groups of students achiove goals
O Supporting scrvices demonstrate knowkedge of human growth and develapment O Artifacts roveal the instructional support moembor achicved goals © provide suppoMting serices
O Data ars uscd inthe planning and goal ctting process 0O Arfacts confirm the inastructional suppen memberhelped the schooldistrict achicwe geals
O Eliits input frem school regarding noeded sorvicss and support O Foodback from schoolidistrict confirms the instrustional sup port memberdenonstrates knowked go of
O Updates records [¢.q. data bases, data notebook, ote ) totrack progress towards impkementation of geals and [ and protocols ated with prof | area of cxportiss that helped the achooldistrict ach kve

oes geals

sony
Example Implementatlon Evidence [Cheok all that apply)
Studant is gonorically usd 1 rEprESGRt amyans the Inatructienal Suppor Membor is supporting, including: Prok-

O Studenis, collcagues, andior administmtors can cxplain how the inatructisnal support member goals support 12 students, adult students, facufty, staff, colleagues, parents, o community members.
o gjﬁﬂﬂ.‘;‘i’,ﬂu pport and align with school andior district goals School/District iz generically used o represent siudonts, wachers, staff, dismict personnel, or other colleagues in
O Explains how data were used 1 extablish 4oals the instructional support membor's arca of respensibilly
O Explains how their actions andior activitics rolate to the goals
O Anifacts SUpEon clear comm unication of goals Mot Using (@) (1) Devologing (2) Applylng (3) Innovating (4)
Stratogy was Uscs strategy Uscs expert Uscs cxpert knowledge | Provides evidence
Studsnt is gencrically used 1o represent anyenc the Instrustional Supper Member is supporting, ingluding: Prek- galiod for but nat | ingorroally o with | knowlodgs of of establishod standards | of halping athers by
12 stidents. adult stidents, faculty, staf, colleagues. parents, of camniunity members. wihibitod. parts mi csmablishod and procoeduos fram sharing how thoy
standards and hizsher arca of expertizc | holped the
SchoolDistrcl is gencrically usod to ropreaont students, teachers, staff, distict porsonnal, or other collcaguas in procod urss from 1o aUpport the schoalidistrict
the instructional suppon member's arca of responait ity hisfhor area of schoolddistrict in achievs goals.
CHRC M 10 achicving goals and
Net Using (£ Beglnning (1) Dovoloping (2) Applylng (3} Innovating (4) Support the monitors if their help
Stratogy was Uscs stratogy Establishos and Establishos and Provides v KIGnSs of scheolidistrict in SUppons the
calked for but not | incorreatly or with | communiates communicates cearly | helping othors by achioving goals schoolidistrict achicvo
cxhibited parts missing. dlearly stated goals, | stated geals, based sharing how support gk
based on arca of on arca of goals we s suocossiully
professional professional ciablished and
responsitility, to responsibility, to cemmunicated ta the
indicate the support | indicate the support | schoolidistrict
and services and senviess provided
provided to the 1o the achoolidiatrict
schoolidistrict. and manitors if the:
achoolidistrict know s
the supponing
services provided
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Using Available Resources

3 el |

| support mem bor i and uzcs ilakk jto include traditi |
naterials, teehnokegy, schoeol, sommunity, and district sourass) to provide sUpporting sonices to the
schoolidistrict.

Daslrad Effact: The usc of avaiable resouress provides 3Upporting senicas tothe achoolidistnct

Exampla Instructlonal Support Member Evidence [Chack all that apply)

Rosourees are dontificd and roflected \n rlanning documants

Rossurass are uasd to cnh the imp! tation of goa ls for suppoting acrvices
Tochnolegy resoures arc identificd within plana, as appropriate, to support implementation of supporting
services

Plans rafleet vae of specific rescurees from the community and how they enhanced suppon of the
achooldistrict goals

Data are used a3 4 resourcs when planning support

Rosouress are used appreprigtely to suppon the schooldistrict

Elicits input to determine § additional reaow es wouk enhancs supporting services (o.g. sunveys, chocklist,
notes, ota.)

ooo o ooo

Example Implementation Evidence [Chock all that applyl

O Identifics maou s imphkemented within the schocl community that enhanas supporting scrvices

O Artifacts show the vae of available resources provided su prort forthe school

[0 Data substantiates the use of resourees in implementing goals for suppot sendces andrfor instructional
activitics

O Doscribes how use of within the sshoolt unity enhanocd impkementation of supporting
eNicos andsor instructional activitics

O Artifacts 4 trate the use of technolegy enh  SUpporting sonvicss

Studenf iz gencrically uacd to represent anyens the Inatructiznal Support Member is supporting, including: Prok-
12 students, adult students, tacuhy, staff, sollcagues, parents, or community membors,

SchookNstre! 5 gonerically used to ropreaent students, teachers, ataff, district porsannal, or other colleagues in
the instructional support members arca of responsibility.

Domain 2: Supporting Student Achievement

Focus Statement: Instructional suppoer mem ber demanatrates knewledge of the unique necds of students in the
schoolidistrict.

Deslred Effect: Instructional suppert member provides a ppropriate scrvices to support the unique necds of
atudents in the schooldistrict.

Example Instructlonal Suppert Member Evidence [Check all that a pphv

O Kentifies studaents with unkjue necds

O Communicates sxpectation for cach student to be sucacssful

O Advocates for students who nood accemmedations and/ier modifieations to the curel lum

O Scoks appropriate sewvices to help students with unique needs

O HKentifies familics to aasist with karning how o plan and advecate for their student

O Colabomates with cthor school porsonnel o holp students with unique necds to most achicvemaent goals
O Behaviors indicate value and respect for students with unique necds, interests, andsor backg rounds
O Extinguishes negative comments about students with unique needs, interests, andior backgrounds
O Demonatratss knowlsdge of human grewth and development

O Recognizes and addresses student needs and interests during interactions

O Kentifiss squity Bauss for students [when apprprate)

O Helps students kearn how to bocome soff-ad vocates

Example Implamentatlon Evidence [Chock all that apply)

Pravides appropriate senviees to help students with unique neods

Assizts familiza in lzarning to plan and advecats for theirstudent

Provides plans andior artifacts to support colla boration with other school personnel to help students with
unique naecds

Artifacts suppon e ntification of students whe necd spocial assistance

Explains how accom modatiens andier medifications help addreas the unkju e necds of students
Artifacts demenstrate suppont of ind vidual students to meet achicvement goals

Artitacts reveal that students roceive appropriate medifications or accommadations

Aatively addresses cquity issues for students [when a ppropriate)

Students idontify the instructional support member as one who advocates for them

Anifacts domoenatraw: sudonts 2ot 45 self-advecates

Explains how knowledge of the unique necds of students helps support students in achicverent of their goals

oooooooo ooo

Student isgenerically used to represent anyenc the Instructional Support Member is supporting, including: PreK-
12 students, adult students, faculty, staff, collcaques, parents, or comnunity members.

Focus Statamen

Inatructiona | suppet men bor helps enaurs cqual acesss e oritical curiculum by helping to
remove barriers that i pode student ach icvemeant.

Doslred Effect: Barres are removed 1 Wolp studants medt achicvoment goals.
Exampla Instructlonal Support Mamber Evidanca (Check all that apply)

goooooooo

ooooooo

godals

Example Implomantation Evidones [Chack all that apply)

ldentfics students whe nead help mecting ashisvement geals
Advocates for students who necd 2ssistanas gaining access te oritical curiculum
Provides plans andfor artitacts of helping remows barriers for the: benefit of students
Azzists familiss in lzarning how to plan and advocate for their student

Azzists familiss in learning to Mentfy the barrics
Collabortes with other school personnelto help students mest ach cvement goals
Bchaviors ind icate: valuc and respoct for students who may have bamics to achicving goals
Exti h about atudents who have baricrs 1o achicving goala
So13 mgh expocum nz for cach atwdent

O Comniunicates with families about how to help their students Rmove bamiers

Provides planas andfor artitacts te decument sollaboration with other scheol pemon nel to help removs barrics
Artifacts support dentification of students whoe reocived holp mesting their achievement goals

Explaing how removing barries helped students moot achicvement goals
Explainag how removing barries helped individual students gain equalaccess to critical curriculum
Artifacts reveal students have cgual accoss to critical curriculum
Stwdents dentify the instuctional support men ber a3 one who adwacates for them by helping remowve barriers
Students andsor asllcagues confirm that the inatructional suppon member helps students mect achicvement

Studend iz qoncrically uacd o repreacnt anpons the Inatructienal Support Momber is supperting, including: Prok-
12 students, adult students, facuty, staff, collcagues, parcnts, or comniunity moembers.

SchoofDistHet iz gencrically usced 1o rep
the instructional suppst menbaers area of responaibilig

t swdents, wachaors, staff, distict poraonne, or othor collcag, in

helping to remove
barricrs that im pode
student
achicucment

Not Uelng (£ Baglnnlng (1) Dewvaloplng (2] Applylng (3} Ihnovati ng (4)
Strategy was Uzes strategy Helps ensure oqual | Helps ensure cqual Provides evidence of
calked for but not incomeatly or with | acoess to critical Aucoss o antical helping othars by
cxhibited. Fans missing U miculum by aurrisulum by holping to | sharing how they

removs bamiers that
impede student
achicvement and
monitors if barrcrs are
remaved to help
students mect
achicvemant goals

successtully helpod
remows barricrs to

help students moct
achicvement goals

authantic ways

Whan z

poy
Planz illustrata h

classmam
Whan z

Whan appoprista

Whan appoprista

Planning Evidance [=hack all that apphy)
O  Plans azhibit a foous on tha gssantial standards
PFlans includs 2 scak that builds & prograssion of knowksdgs from simpka to complas
Plans idantify laarning targats alignad o tha rigor of requirad standards

Plans idantify spacific instrucional stratagiss appropriata for tha leaming tanrgat
Plans illustrata howe laarming will scaffokd from an ondarstanding of faundational contant to application of information in

Plannad and comp kied studant a:
Plannad and compltad studant a
ksarning plans hawva baan addrassad in tha kssonfunit

tionalsupport marmbar providas seidanca of impkamanting kssans?
standard =) using karning targats ambaddad in g parformanca scala.

Net Using () Beglnning (1) Developlng (2} Applying (3] Innevatlng (4) SchookDistHel i gonorically uasd to ropresent students, wachers, staf, distict personnel, or other collcagues in
Stratcgy was Uzes atratogy ldentiics and uaes ldenifics and uses Provides the instructional suppont member's area of responsibility
callzd for but not ithy orwith ilakl labks reaoU RGeS avidenas of
cuhibited. pana missing o provide supporting | provide supporting halping cthers by Not Using (&) Beglnning (1) Developing (2) Applying (3) Innovating (4)
enices o the senicesto the sharing how they Strakegy was Uscs strategy Domanatrates Domanatrates Provides evidence
s:hooldistrict. sch colidiztrict and uscd availabk: calkd for but not incorrectly or with knowkad ge of the knowkd ge of the: of helping others
moniters if uae of REIouRes o cxhibited. Rarns misaing. unique necds of unkg U necds of by sharing how
availablke soures provide support students in the students in the they provided
Erovides supporting axmices to the a¢hoolidistrict. aGhoolidistrict and SGMVIGCE to
FCMviees 1o the whooldistrict. monitors if scrvices appropriatcly
schoalidiztrict, ARproprigtely SUppor | SUpROr the uniqus
the unique necds of needs of students
atudcm.; in the: inthe
ict. idistrict.
LearningSciencesinternational If Applicable

units plans alianad © grada el

nE riganus units with

s
Lassons g™ plannad with tsachabks chunks of conknt
\lasszonsiunits ara intagrated with othar contant araass
laarmning targats and unit plans includs districtecops and ssquanca
w aquity ks addrassad in tha classoom
whan appoprigta, plans illustra® bow Indiddualizad Education Plans (IEPs) parsonal kaming plans ara addrassad in tha

[Shack all thatapply)
Lassan plans alin 1 grads kel standardis)
Plannad and cormpliad studant assignimants
attha spproprista fso oy kel
Plannad and comp kied studant a:
Plannad and compltad studant a

poprigta, plans illustraks how EL strategias arg addrassad in tha clessoom

L plans int‘_v rats cuttural compatancias andir standards

ith targats and usa a pafanmanca scak
rk darnonstrats that lessons g alignad to grada bval standadstargats

rk. ragquirg practica with complax ket and it acadamic lBnguag

rk damonstrats davakbpmant of applicabla mathamatical practioas
wark damnonstrata goonding in raabaorkd application

tk. darnonstrata howe aquity has baan addmssad in tha kssonfonit
k. damonstrata hoie Individualzad Education Plans (IEPspparsonal

Plannad and
kassoniunit

0O 0 0 00000 0000 00000 0000

rpkated studdant

ke

howe EL

Plannad and complisd studant assignimantsiaark indicata opportunitiss for stedants to insant contant spacific to thair
culturas
Artifacts damonstrats tha machar halps othars by sharing avidanca of planning and impkimanting kzson‘unit plans
dlignad to grada kval standards [a.

. PLE notas, armails, bkegs, sampla units, discussion group)

hava baan addravsed intha

Student iz gonerically uaed to represent anyons the Instructional Support Monmber is supporting, including: Prok-
12 zstudents, adult students, faculty, staff, colleagues, parents, or community members.

SchooffDisided s generically used to represent students, teachers, staff, distict personnel, or other cellcagues in
the instructional suppot member's arca of responaitility.

mambartaaschar plans
rigarous units with
laarning targats
ambadded within a
parforinanca scala that
damonstrates a

pograssion of Barning.

Mot Using [0} [} Devaloping [2) Applying (2} Inn. g [4)
Stratagy was Uz stratagy Using astablishad Using astablishad contant Halps othars by
called for but not incarracthy or wwith contantstandards, tha standards, tha instruf.'tiunal sharing avidanca of
arhititad parts missing instructional suppoart suppart i i

plans rigamus umta it
laarmning targats ambaddad
within a parforinanca scalg
that damonstraks 3
pragrassion of karning ang
providas avidancg of
implkananting kssonsiunits
plans alignad o grady laval
standard(z) using karning
targats gmbaddad ina
parformansa soala,

lssonsfunits plans
alignad to grada kvl
standard =) wsing
laarning targats
ambaddad in a
parfornmanca scaks
any'tha impacts on
studant kaming.
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Foens Statemant: Instructional suppon memberteacher identifies eriical content in a kesson or activity tewhich
participants shoukd pay particu lar attention.

Das lred Effect: Stwdents can dentify eritical versus non-critical content.

offcot that stud ents can identify critical versus non-critical content. Student evidence is obtained as the
inztructional support membanteacher Uses 2 monitoring wehnique. Check all that apply.)

O Describe the kvel of imponance of the content add ixssed in the kesson or activity
O Explainwhy itis imperant to pay attention to the content

Student iz gonorically used to represcnt anyons the Instrustisonal Support Menmbor is supporting. including: Prok-
12 students, adult stwdents, faculy, staff, collcagques, parents, of comniunity members.

O Body language and ather visible behaviers indicate students pay atiention to the critical content

Focus Statomant: [Nstuctiona | SUREST mem berteacher uasss a scquenas of increasingly complex quaestions that
require students to critically think about the content.

Doslrod Effect: Studonts accurately claborate on content.

Example Instructlonal Suppenrt MamberTaacher Instructienal Technlguas [Chock allthat apgply)

- O Uscsa scquence of increasingly complex questions as it relates to the content ftoxtl with a ppropria to wait
Example Instructlonal Support Mamber/Teacher Instructlonal Technlgues [(Check all that apphy ting
O Beoqinz the keazon or activity by cxplaining why upcoming content i inpartant O Asks detail questions
O Accuratol dMontifics critica | content O Asks category qucsmm
O  Ildentifics content or infamatian crtical 1 their arza of responsibility (e meda, wehnokgy, quidance) O Asks claboration o g. inf , predictions, p . generalization s, ote. )
O Cues the importance of upconing content in seme direet andior indireet fashicn O Asks stwdents w providc evidenss (¢.4. pror knowledge, wextual cwdcncc ota.) tor their claborations
= Tonc of voice O Prosents stuations or problems that involwe students analyzing how one idea relates to deas that wers not
= Body position cxplicithy taught
= Lowel of cxcitenient O Models the prooess of using ovidencs to supRort clhborten
= Marker technique O Models p and p to 50 pport mathcmatical claboration
Example Studont Evidones of Doslred Effact [Poreent of students who demonstrate achicvement of the desired O _Modols implemcntation of appropriate wa it ime when questioning

Oooooooog

Anawor dotail questions about thc comcm
ldentify characteristics of 1

Make general claborations aboul lhe content

Provide cvidence and suppor for clabomaticns
Identify baskc relationahips botweon Keas and how onc klea relates to anather
Antfacts/student work denonstrats students can makes well-sup ponted claborative inferenoss

Example Studont Evidoneo of Doelred Effect [Porcent of students who demonatrate achicvement of the
daaired offect that students accurately claborats on content. Student evidenos s obtained as the instructicnal
Support mem berfteacher uses a mon ftoring technique. Check allthat apphe)

SchookDistrict s generically used 1o represent sludents, teachers, staff, district personnel, or other colleagues in Discussions demonatrata studonts can mako wal-suprorted olabora tha infaronces
the instructional SUpEeR Member's arca of responsibility. Discussicons are grounded in cvidence from text, baoth literary and infermatienal
Discussions and student work provide ovidenee of mathem atical elabaration
Not Using () Beginning (1) Developing (2 Applying (3) I [F Studeni iz goncrically uscd 1o reprocscnt anyens the Inatructional Suppert Membaer i3 supperting, including: Prek-
Strategy was Uscs strategy Identifizs critical Identifies critical content | As a result of 12 students, adult students, faculy, staff, collsagues, parsnts, of community membors
calied for but not incorrzctly or with contentin alesson | ina kesson of activity to monitering all . 3 .
cxhibited. parts missing sractivity towhich | which paticipants should | students, the SchooliDistrci iz gencrically uagd 1o represcent sn.!dc_n ts, teachers, staff, district personnel, or other collcagues in
paMicipants sheuld | pay paricular anention. | teacher intentionally the instruetienal suppor members area of responsib ity
4 rtizular lans and
apninﬁ?m, butless | The desired offect is !}meg rates multipk Mot Using [#) ] Developlng (3) Applying (3) WG L]
than the majority of | displayed in the majerty | stratogios or Strategy was Uzcs atrategy Uses a scquenos of Uscs a scquencs of Az arcauft of
students are of student ovidenee. behavies calked for but incomectly or with | increasingly complex incrzasingly complex menitoring all
displaying the: azseciated with this nat cxhibited. pamns missing. quaticens that require qUueatisns that require atudents, the
dasired ofeat in Slemoent: or the atudents to crtically students to oritically teacher intenticnaliy
studont cvidencs teacher Izlda i think akout the content, think about the content. plans and integrates
stratogies to Moot but less than the multiple strategics or
= f}g e _ majority of studenta ars | The dosired offect is behaviors
e spocilic noeds diaplaying the desired diaplayed in the majorty | associated with this
of studentste offeet of students clment; or the
<nsl R the dosired tcacher ad apts
effect is cvident in Atrategics to moct
all students the spocific neods of
atudents to cnsurce
the desired offedt is
wvident in all
students
D. Facilita Groups E. Wanaging Student Beha

Focus Statemaent: Instuctional suppot mom boritcasher arganizes into

the learning of content.

FRIopAate groups to facilitate

Doslred Effect: Studonts procoss contont (1.6, now, going doopoer, cog nitheely complod as a result of group
GRIaNization.

Example nstructlenal Suppeort MembarTeacher Instructional Technlgues (Check allthat apeky)

Establizhes routines for student grou ping and intoractisn for the d purposs of g
Provides quidance red. g group interactians and critiquing the reasoning of athers
Provides guidance on onc of more cognitive skills appropriate for the ksson
LHilzes assignments or tasks at the a ppropriate taxon ony kel of contont
Prov ides guidancs on ono o mons conative skills
Becoming aware of the power of interpretations

= Ayoiding negative thinking

= Taking varicus perapeotves

= Intcracting responsibhy

= Handling contreversy and conflist resolution
O OCrganizes students inte ad hoc groups during individual keasons (ie. use techniques to ensure squite)
O Useswvarious groupp and activitizs to reflect the taxenoniy kewel of the leaming targets

ing content

ooooo

teacher acknowlkedgment,

facilitate students wiorking cool

Foeus Statemsnt: Instructiona | suppet memberteacher eata blishes classreom rukzs and procodu rea that
ratively and acknowledge students who adhers to rules and procodurcs.
Deslred Efect: Studonts know and folkw classreom rules and proccd urss o facilitats leaming) as a resolt of

Invohies st
clazaroen

Uszs classl

Example Instructional Suppert Mamb:

udents in designing class

Teachet NSt

T

[Check allthat appiy)

roon routines and preccdures to develop 2 culturally responsive

Activaly teach oa student sclf-regulation strategics

oo Moctings 1 Rvicw and process rules and proasd Ures 1o Gnsurne cquity

Rominds students of rukes and proccdu ies
Asks students to restate orexplain rules and proced ures
Provides cucs or signals when a rule or proced ure should be uscd
Physieally cocupics allquadrants of the reom
Scans the Gtk o, making cye contact with cach sudent
RQCQQI'IIZO.: potential seurces of disru ptlon and deal with thom immediately

GQI'I.: btcnt

inflammatary
by cxhibits “with tness™ bl

haviors

oOooOoocoooooo o

Rocognizes andior acknowledge students or groups who follow rules and procedures

O Organizes physical layout of the classroom to facilitate work in groups and casy access to materials
Example Student Evidence of Deslred Effect [Porcent of students that dcmon strate achiewemaent of the desired

Example Student Evidanca of Deslred Effect [Porcent of students that demonatrate achicvement of the: desired
cifect that students process content 25 @ result of group organization. Student evidenee is obtained during group
activitics andfar studentwork. Chock allthat apply.)

effect that students know and follew <l rules and p di . Student avid iz obtained during group
O Work within Qroups with an srganized puioss activitics andior student work. Chock all thatapely.)
g Eﬁg:‘; nni;\-aatr;r;;?n::nlgc pawaraf intarpratations O Follew clear routines during <lass
O Take varicus perspoctives O Explain classroom mibkes and procedurcs
O Interact responaibly and reapectfully eritique the reasoning of others g gcacnbc the cla_'l‘aardocim aalfgetmlilcrtw a"r? aate anviren mont
O Appear o know how to handke contreversy and cenflict resclutien S;);ognlz‘ctcugahan_ ""g_r"_lq‘ 5 by k'c oag cidr |
O Actiely ask and answer questions about the centent (e assignmonts or tasks) o -reguate b av!orw‘ !cw.or ing indp uaﬂh«'
O Add thair porapoctives to discussiona [m] Sclf-rcg_u\atc behavierwhile working in Aroups _
O Generats clarfying questions about the contant O FRocognize that I_he 1c£!chcr is awarc of their bohaviar
O Explain individual student andser group thinking about the content O Interact responsitly with teacherand othor students
O Take responaibility for the learning of peerm O Explain how the individuality of cach student i nonorcd in Inc clazareon
O Describe the teacher as fair and [ toi t:
Studant is gencrically Used to FGpresent amyone the Instructional Suppart Member is SUpporting. including: Prek- O Describe the teachor as "aware of what I going on” or "has eyes on the back of hisrher head®
12 students, adult students, faculty, siaff, collcagues, parcnts, of community members O Roapond appropriatcly to teacher dirsction andsor guidance regarding rukes and procedurca
' ! ! ! ' ! 0O Move plpeacfully about the and Yy 400033 M aterials

ScheotDistrcf is gonorically usced to reprossnt students, teachers, staff, district porsonncl, or other colleagues in
the instructional suppot memboer's arca of reaponaibility.

Not Using (4

[ o plng [2) Applylng [3: Innovating (4

Srategy wascdlked | Uses stmcay Organizes stud ORjanizes A5 a reaul of

i

y e to
imstructional support mambar s arss of rmsponsibility

Sterdierrt b ganarically wssd o raprasant anyons the Instustional Support Kambar is supparting, insluding: Prak-12 studants,
adult studants, faculty, staff, colaguas, parsnts, ar community rambrs,

Al studants, taachan, staff, district parconnal, or othar collaaguas intha

for but not cxchibitod. incormctly or into appropriats into appropriate manitering all — —
with parts groups to facilitate the | groupste faciitate | students, the teacher Not Uslng () [ &) plng (2} _ Applylng (3 Innovating (4)
missing learning of content, the kaming of intantiznalhy plans and Etratagy was Usas stratagy i clasroam classroom rukas As g st of moniting
but ka3 than the content. intcgrates multipke called for but not | inconacthy or ruks and procaduras and procaduras that facilitats allstudants, the wachar
majshty of students strateqics of bohaviers arhibitad with parts that facilitata studants studants working cooparatialy | intantionalty plans and
fority of 5 strategies s missing. nrking sooparatialy and asknokida studs it integrates multips

The desired offect
iz displayed in the
majority ot
students.

associated with this
clemant; or the
teacher adapts
atrategics o moest the
apoaific nooda of
students to ensure the
desired offect is
cvidentin all students.

ari displaying tho
deaired offoct

amd acknoikadga
studants who adhaa to
rulas and procaduras,
bt kases than tha majority
of studants ars
displaying tha dasirad
affact.

wtho adhara to wkes and
procaduras,

The dasitad affact is displayad
in tha majority of studants.

stiatagias or bahawviors
asgocigtad with this
akrmant; or tha taachar
adapks stratogiss o maat
tha spaific nasds of
studants o ansura tha
dasirad affactis evidant in
all stidants,
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ng Engagement Strate

Focus Statement: Instructiona| support memberftcacher uses engagement atrategies to engage of re-cngage:
students with the sontont

Doslrod Effect: Students ongage of RR-Gngagae with content a3 a result of teacher action.

Example Instructlonal Support MemberTeacher Instructlonal Technlgues [Check allthat apply)

O Takes action oruses specific strategies to re-cngage students

O Usesacademic games

O Manages response rates

O Uses physical mowvencnt

O Maintains a lively paco

O Usescrisp transitions from one activity to ansther

O Demonatrates intenaity and enthusiasm for the content

O Usesfriendly controvesy

O Provides opporun tics for students to talk about themaclves as it relates to the content {ie. incorporate
cultural connections)

[ Prosems unusualsrintriguing infermatien aboutthe content

OOO00000000

Example Student Evidence of Deslred Effect [Porcent of students that demon strate achievwement of the desired
offect that atudenta cngage of re-cngagds as a reault of teacher actien. Student evidenee is obtained durng greup
activities andforstudent work. Check all thatapphy.)

Behaviors show awarcness that the teacher is neticing stude nts’ level of engagement
Bohaviars shaw the angag tatrategy ng agament

tud et tercd tasks and p produce high kvels of engagement
Talk with groups orin responsc to questions is focusad on crtical content
Engage in the critical content with enthusiazm

If-regulats tand engag: of poors

Agtions show students are matvated by the teacher
Bohaviors show students are inapired by the teacher
Multipks students or the entirc class respond to questions poscd by the toacher
Arntifacts/student work indicats students are engaged in the critical sontent

Studont is gencrically used to represcnt anyens the Instructional Sup pert Member is supperting, including: Prok-
12 atudents, adult students, facutty, staff, collcagues, parcnts, of comniunity MenBers.

Schooi/Distret s gonorically uscd to repreacnt students, teachers, staff, district personnel, or other collcagues in
the instructional suppart menber's arca of responsitility

Not Using (6 Beglnning (1) Deweloping (2} Applylng (3) Innowating (4)
Strategy was Uses strategy Uscs engagement Uscs engagement Az resultof
calked for But nat | incorrecthy or with Strategies 1o Gngaqe | StRItegics 1o cngage of | moenicring all
cuhibited. parts missing. or re-cngage re-cngage students students, the teacher

studems with the
content, but loss
than the majorty of
studems arc
diaplaying the
desired offoct

with the content. intenticnally plana
and integrates
mutipks strategics or
bchaviors associated
with this shement; or
the teacher adapts
atrategies to mect the
spoaific noods of
studants to ensure
the desired offcat s
cvidentin all
Atudents

The desired offect is
displayed inthe
majority of students.

LearningSciencesinternational

Domain 3: Continuous Improvement of Professional Practice

Reflact d Evaluating Personal Perf te
Focus Statement: Instructional suppoert mem ber reflects and
and behaviers.

Deslrad Effect: Instuctional support mem ber dentifies specific practices and behaviors on which to inmprove.

| the off

of apeaific practi

Example Instructlonal Support Member Evidence [Check all that applyl

Uses a reflection precess for analysis of specific strengths and weaknesses

Kot ps track of specifically dontificd focus arcas for im provement

Idcntifics and kecps track of specific arcas dentificd based on individual interest

Describes how specific arcas for impravemaent are iden tificed

Collects and com piles ovidenas of the offects of specific practices and behaviers related to theirarea of
Reaponsibility

Provides a written anabysiz of specific cavsss of suscess or difficu iy

Explains the differential effects of specific strategics and behavior that vield resuhs

Exhibits characteristics of 2 grewth mind sct

OO0 OoO0o00

Student is gonerically usced to represent anyons the Instructiznal Support Member is supporting, including: Prek-
12 students, adult students, faculty, staff, collcagues, parents, or community mombers.

SchoofiDisidct is gencrically used to repreacnt students, teachers, staff, district personnel, or other collcagues in

the: instrcti | Upport ber's arca of resp L ility .
Not Using () Beglnnlng (1) Davaloplng (2) Applylng [3) Innovating (4]
Strategy was calked Uscs stratogy Reflects and evaluates | Roflects and Provides
for but net exhibited. | incorrecthy or with the offecti af | the cvidence of
parts missing. spociiic prcticeaand | offectivencss of helping others by
bchaviors, specfiic practices and | sharing how they

bzhaviors and
identifiez specific
practices and
bzhaviors on which to
IMETovE.

identificd spocific
practices and
behavios on
which to

1M Erovs.

g Data and Feedback to Support Changes to Professional Fraclice

Focus Statement: Instructicna l suppcr momber uses data and fecdback to develop and implement a

LearningSciencesinternational

p

growth plan with apecific and measurable goals, action ateps, and timelings for measuring prog ress.

Daslred Effect: Instructional support membor demonatrates professional growth.

Example Instructlonal Suppert Member Evidence [Chock all that apply)

O Develspsa writtcn grewth plan that cutlines measurable goala, action stops, manageabls timelings, and

ARRTORAts resoUrecs
Identifics the data and feodback usced to dovelop a professional growth plan

timeines, and appoprigts resoURes

Conatructs a plan that cutlines a methed for charting pregress toward cstablished goals supported by
wvidenas [0.9. achicvement data, antifacts, intervicws or surveys from poors, participants, and obsereer
feedback)

O
O Describes the professional growth plan vaing specfic and measurabk: goals, action steps, manageable
O

O Describes progress toward meating the goals outlined in the plan as supponed by evidenos
O Charns progress toward professional growth plan geals and supports by cvidence

O Socks mentorshin from cxports in arca of professional reaponaibility

O Socks innovative ways to inprowe prfessional practics

Student is gencrically used to represcnt anyons the Instrustiznal Support Member is supporting. including: Prok-

1

2 students, adult students, faculty, staff, collcagues, parcnts, or ccmmunity members.

SchoolDistricd iz gonerically uasd to reprosent students, teachers, staff, distict personnel, or other collcagues in
the instructional suppot membar's arca of responsitiy.

Not Using [0 Beginning (1) Developing (2} Applylng (3] Innovating (4)
SUategy was Uses atrategqy Uses data and Uszsdata and Provides cvidence
calkd for but nat incorrecthy or with foedback todevelbp | food back to dovelop | of helping others
cxhibited. parts nissing a professicnal and implement a by sharing how

qrewth plan with
spocific and
measurable goals,
actien steps, and

profossional g rewth
plan with specific
and measurable
goals, action steps,

thay deveksped
and implemented
a professional
growth plan that

timelines for and timelines for resulted in
MeAsUning prodress. | moasuring progress | professional
and demonztrates growth.

professional g rewth.

LearningSciencesinternational

Domain 4: Professional Responsibilities

Demonstrating
Focus Statement: Instuctiona | support member d
hissher arca of cxportise.

e (Area of Expertise)
trates knowlodas of prof

| practice related to

Doslred Effect: Instructional support mem ber s recognized by the schoolid istrict 43 an cxpert in theirarsa of
CHEC IS,

Example Instructlonal Support Member Evidence [Chaock all that a pplyi

Participates in professional develop t opportunitics

Demonstrates k ikedge of and g |5 2 d with prof al arca of cuportize
Demon strates knowked ge of state and federal laws associated with professional arca of cxpertize

Kt pa record of apocific situations during which hafshe mentered othor instructienal support members
Contributes and shares expertize and new ideas with colleagues to enhance learning in fermaland infermal
WaYE

Sonves 43 an appropriate rok: medal [ic. montor, cocach, iter, hert regarding apecific

cducational strategics and behaviors

Lead = or facilitat fossional development

Dizscminates information in an accurate manner

Provides accessibily for professional serviees to sudems and school

Describcs spoecific situations inwhich het/she has mentored colkeagues to share cxportise
Anifactsicvidence confirm itien a3 an cxpert (.. surveys, feodback notes, artickes, publicatk

OOooO0oO 0O 0OOO0od

Lofe.)

Student iz gonerically used to represent anyens the Inatructional Support Member is supperting, including: ProK-
12 students, adult students, faculty, staff, collcagues, parcnts, or community mombors,

SchcofDisived i qonoricaly uasd to ropreacnt students, teachers, staff, distict persennel, or other colleagues in
the instructional suppont member's arca of responaitility.

Not Using () Beglnnlng (1) Dovaloplng [2) Applylng (3 Innowvating (4)
Strategy was calked | Uses strategy Demonatrates Domenstrates Provides evidence
for but nat incorrectly orwith knowlksdgs of knewledg o of of helping cthors
cahibited. parts misaing. fosai |practics | prefessional practice | by sharing how

related to hisfher
area of cupetize s
iz recognized by the

B
rlated to hisher
arca of cuportise.

they bocame
recognized By the
schoolidistrict a3

scheooldistrict as an
CHpetin their area of
CHRCTiEs.

an cupon in thair
arza of cupertise.
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g Positive Interactions with Colleagues and the Community
Foeus Statemaent: Instructional suppon men ber interacts with colleagues and the school community ina

POSITIvG Manner o o LoSiTivE Nomaischeol That SUREST kaming.

Deslred Effect: Positive rolationships result in support for learning.

Example Instructlonal Suppont Membar Evidence [Chack all that applyl

Works coo poratively with approprats colleagues to address issucs that impact the schoasl

Establishes working r:lationzhips that demanatrate integrity, confidentiality, respect, flexibility, fairness, and
trust

Areossos available cuportizs and rosoUrcos o SUpRe the school

Desoribes situations in which hodahe interacts pastively with coloadues to pramaets and support kkaring
Dosarib-as situations inwhich hodshe helped catinguish negative converaations about sther collagues
Foatem collabarative patnerships with paents to enhance pa ticipa nt suocess in a manner that
demonstmtes integrity, confidentiality, respoct, flexikbility, faimess, and trust

Communicates with parcnts in g conzistent and timely manner regarding student cxpectations, progress,
andrerconeerna

Encourages parent invebamaent in classreem and school activitics

Demonatratos awarensas and sonaitivity to zocial, cuttural, and language backarounds of familics

Uszs multipls means and moda lities to commun kats with familics

Responds to requests for suppet, andior assistance prompthy

Raapocts and maintaina confidentialite of studenvfamity informatien

Dosaribos i when hodshe intoracted poaitivoly with students, parcnts, andfor the community
Doscribes instances inwhich hedshe helpod cxtinguish negative conversations about students, parcnts,
andierthe community

Participates a3 an active memberof a Professional Learning Community

Collabomtes with the school commu nity

OO0 0000000 O OoOoo oo

Adhering to School

nd District Poli

d Procedures

LearningSciencesinternational

Focus Statemsent: Instructional support membor s knowlodgeabls about and ad hores to school and district

policics and procedurcs.

Deslred Effect: Instuctional support mem ber sef-maniters ad herence to district policics and procedures.

Example Instructlonal Support Member Evidence [Chook all that a pplyl

ooooooooo

Stuand iz gencrically Uscd 1o rGRresent amyons the Instructional SURRGI Member is supporting. including: Prek-

12 students, adult students, faculty, staff, collcagues, parcnts, or community membors.

SchoolDiside! s generically used to rop tstudents, teachers, staff, district personnel, or other colleag
the instructional suppot member's arca of responaitiity.

Porforms assigned duties
Follows policies, requlations, and proced urcs
Maintains accurate records (c.g. participant pregress, com phetion of assignments, nen-instructional record s)
Fuffills respanaibilitics in a timely manner
Demonstrates understanding of legal Bsves related to students and familics
Demonstrates personal integrity

Ensurcs privacy and confidentiality
Documents specific situationas in which hedshe adherzs to rukes and procodu res
Knows and ad heres to state code of cthics, professional standards and code of conduct applica bl to the

Student iz gencrically used to represent anyoene the Instructiznal Support Member is supporting, including: PreK-
12 students, adult students, facolty, staff, collcagues, parcnts, or community members.

SchoofDsided & gonorically used to repreacnt students, tcachors, staff, distict poraonnel, or sther colleagues in
the instructional suppen member's arca of responsibility.

Mot Using (@) (1) Davaloping (2) Applying (3) Innovating (4)
Stratogy was Uszcs strategy Intzracts with Intzracts with Provides
calk for but nat incorrecthy or with lkag and tha llzag and tha cviklonos of
cuhibited. Farts miasing achoolcommunity ina | achoolcommunity na | helping athers by

positive manner to
Promats posithe
h bl

FoSitive manner to
Fromots positive interacted

hi izzhool positively with
colleagues and

r:lationships that
BUpport learning

r:lation ships that

Al pport learning and
resultin support for
kaming.

SUpport learming

sharing how they

the community to

Not Using [0 Baglnnlng (1) Doveloplng (2} Applylng [3) Innowvating (4)
Strategy wascalksd | Uses strategy |5 knowledgea bl Iz knowlcdgeable Provides evidenes
for but not incorrcctly or with about and adherzste | about and adheres of helping others
axhibited Rarts missing. scheal and district to s:hooland by sharing how

policiesand
procoedures.

diatrict rukes and

self-Monitors

they sclf-moniter
dh o

adherenaos to district
policies and
proocd urcs.

district policics
and procodures.

LearningSciencesinternational

Farticipating in $chool and District

Focus Statement: Instructional support mem ber supports and participates in school and district initiatives
relevant to arca of responsibility

Doslrad Effect: Inatmctiona | suppoen mon ber dstivoly supports and partisipates in school and district initiatives.
Exampla Instructlonzl Suppor Membaer Evidence [Chack all that apply)

O Parnicipates in school activitios and cwents 45 appropriate o SUpRo students and the achool community
O Serves on school and district commitees

O Paricipates in professional dovelopment opportunitics

O Works to achicwe achooland district improvement geals

O Provides record of apecific situatians in which hafshe has participated in achool andior district inftiatives
O Describes or shows svidenas of participation in achool andsor district initiatives

O Exhibits characteristies of a growth mind sct

Student iz goncrically used to represent anyons the Instructional Support Member is supporting, including: Prek-
12 students, adult students, faculty, staff, colleagucs, parents, or community members.

SchootDIstied s generically used to repreacnt students, teachers, staff, distict persenncl, or other colleagues in
the instructional suppot member's area of responsibility.

Not Using [ (1) D plng [2) Applylng (3} Innovating (4]
Strategy was Uscs strategy Supporsand SUppotsand Provides cvidonce
calked for but not incorrectly or with panticipates in partiipates in acheol of helping othora
cxhitited parts missing. school and district and district in tiathees Ly sharing haw

iniatives relkevant relecvant to area of they acthvely
toarca of responaibility ard supportand
res ponaibility. actively suppors and paricipate in

participates in achool
and district in itiatives

achool and district
initiatvcs
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Appendix D — Student Performance Measures

In Appendix D, the district shall provide the list of assessments and the performance standards that will
apply to the assessment results to be used for calculating the performance of students assigned to
instructional personnel. The following table is provided for convenience; other ways of displaying

information are acceptable.

Student Performance Measures

(including non-classroom
instructional personnel)

Common Exam

Non-classroom personnel-
Those not assigned students
will receive the school average
data score.

Teaching Assignment Assessment(s) Performance Standard(s)
Pre-Kindergarten (PK) Teaching Strategies Gold Please see specific formula in Table D-1 below
Kindergarten (K) i-Ready Please see specific formula in Table D-2 below
First Grade (1) I-Ready
Second Grade (2) i-Ready
Third Grade (3) i-Ready
Fourth Grade (4) State Provided VAM Please see specific formula in Table D-3 below
Fifth Grade (5) State Provided VAM Please see specific formula in Table D-3 below

Specific Science formula in Table D-4 below
Other (K-5) Resource teachers- District Please see specific formula in Table D-5 below

School Average formula in Table D-6 below

English/Language
Arts, Reading Courses
(6-8)

State Provided VAM

Please see specific formula in Table D-3 below

Math Courses (6-8)

State Provided VAM

Please see specific formula in Table D-3 below

Science Courses (8)

Data score based on district
created model

Please see specific formula in Table D-7 below

Other (6-8)
(including non-classroom
instructional personnel)

Other Core teachers and
teachers of electives- District
Common Exam

Non-classroom personnel-
Those not assigned students
will receive the school average
data score.

Please see specific formula in Table D-10 below

School Average formula in Table D-6 below

English 1 State Provided VAM Please see specific formula in Table D-3 below
English 2 State Provided VAM Please see specific formula in Table D-3 below
English 3 District Common Exam Please see specific formula in Table D-5 below
English 4 District Common Exam Please see specific formula in Table D-5 below
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Student Performance Measures

Teaching Assignment

Assessment(s)

Performance Standard(s)

AP English Comp

Data score based on district
created model

Please see specific formula in Table D-8 below

Algebra 1 (Honors);
Algebra 1B

Data score based on district
created model

Please see specific formula in Table D-9 below

Pre-AICE
Mathematics 1

N/A

Not Offered

IB Middle Years
Algebra 1 Honors

Data score based on district
created model

Please see specific formula in Table D-9 below

Geometry (Honors)

Data score based on district
created model

Please see specific formula in Table D-9 below

IB Middle Years
Geometry Honors

Data score based on district
created model

Please see specific formula in Table D-9 below

Pre-AICE
Mathematics 2

N/A

Not Offered

Biology 1 (Honors);
Biology Technology;
Biology 1 Pre-1B;
Integrated Science 3
(Honors)

Data score based on district
created model

Please see specific formula in Table D-9 below

Pre-AICE Biology

Data score based on district
created model

Please see specific formula in Table D-9 below

IB Middle Years
Biology Honors

Data score based on district
created model

Please see specific formula in Table D-9 below

Civics Data score based on district Please see specific formula in Table D-9 below
created model

us. History Data score based on district Please see specific formula in Table D-9 below
created model

ROTC Data score based on district Please see specific formula in Table D-10 below

created model

Other (9-12)
(including non-classroom
instructional personnel)

Other Core teachers and
teachers of electives- District
Common Exam

Non-classroom personnel-
Those not assigned students
will receive the school average
data score.

Please see specific formula in Table D-10 below

School Average formula in Table D-6 below
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udent Performance Measures

Assessment(s)

Teaching Assignment

Performance Standard(s)

District Non-

District personnel with no

Please see specific formula in Table D-11 below

Classroom assigned students receive the

Instructional district average data score

Personnel

ESE (students who take the | Data score based on district Please see specific formula in Table D-12 below
Florida Alternative created model

Assessment)

ESE (Self-Contained
students who take the
Brigance)

Data score based on district
created model

Please see specific formula in Table D-13 below

First Coast Technical
College

Data score based on district
created model

Please see specific formula in Table D-14 below

Table D-1

S Gold Formula and Seala Explanation

Step 1. TheTeaching Strategies Gold Curriculum provides developmental

(numeratar}.

Stepd. Calculate the surn of all students who met the expect ation level

Step 5. Determine theStudent Success Rate (SSR) for the teacher,

35k =+# of students who met the expectation level/total number of student scores

standards for students based on age appropriate skills, knowledge, and behaviar, Student Domain Met Expectation
These widely held expectations are research bazed and specific for each dornain Stuclent Damain et Expectatian - Level
and age, Level John Physical 1
John Physical 1 John IMathem atics 0
Step 2. Determinewhether or not each student fell within the widely held John IMathematics o] John Cognitive 1
expectation range for each domain in T5- Geld (1=yes; O=no) lohn Cognitive 1 John Sodal-Emotional 1
Step 3. Determinethe total nurber of student scores in all domains John Sogak Emotional L John Literacy 0
{denominator). John Literacy o John Langu.age 1
John Language 1 Sam Physical o]
Student Domain et Sam Physical 0 Sarm Mathem atics 1
Expectation Sam Mathematics 1 Sam Cognitive 1
Level Sam Cognitive 1 Sam Sodial-Emotional 1
John Phiysical 1 Sam Social-Emotional 1 Sam Literacy 1
John IMathematics 0 Sam Literacy 1 Sam Language 1
John Cognitive 1 Sam Language 1 Laura Physical 0
John Social-Emoticnal 1 Laura Physical o] Laura Mathematies 1
John Literacy o Laura Mathematics 1 Laura Cognitive 0
John Language 1 Laura Cognitive 0 Laura | Sodal-Emotional 1
Sam Physical o Laura Social-Emotion al 1 Laura Literacy 1
Sam Mathermatics 1 Laura Literacy 1 Laura Language 1
Sam Cognitive 1 Laura Langusge 1 18total 13 students met
Sam Social-Emotional 1 13 stucdents met student S5R=13/18= expectation level
Sam Literacy 1 expectation SCOres T2.2% {nurmerator]
Sam Language 1 level
Laura Physical 0 [nurnerator]
Laura Iathematics 1
Laura Coghitive o]
Laura So:|a\.—Emct\ onal L *|f data isnot entered, or entered but not supported with appropriate
t:z:: L:;ZLZ?E i documentation, that score will show as a blank on the report and will be entered
= in the caleulations as the student not meeting the widely held expectations for
18student
cores that specific domain,
[denominatar)
Page 37

Rule 6A-5.030, F.A.C. (Effective April 2018)

Form IEST-2018




Instructional Evaluation System

Step 6. Place the teacher’s Student Success Rate on the scale used for the TS-Gold

Step 7. Weight average the

assessment. ;
teacher’s one-year score with the
score from the prior two years, if
Data | Low | High available, to come up with a 3-
Score |(Min;=)|(Max ;<)
year average score (goes on the
4 95.8 100 H
P Y p—— evaluation). See below for an
2 e oo example of how 3 years of data
D Y would be weight averaged.
3.5 75 79
3.4 70 75
3.3 65 70
3.2 60 65|
3.1 55 60
3 50 55|
2.9 47.5 50
2.8 45 47.5
2.7 42,5 as|
2.6 40| 42.5)
2.5 37.5 40
2.4 35 37.5|
2.3 325 35
2.2 30| 325
2.1 27.5 30|
2 25 27.5|
1.9 225 25
1.8 20 22 5|
1.7 17.5 20|
1.6 15 17.5
1.5 12.5 15
1.4 10 12.5
1.3 7.5 10}
1.2 5 7.5
1.1 2.5 5|
1 0 2.5
Step 3. Add up the total number of scores used in each year
WEIght Averaglng Example School VAM/ Data # of Scores used
. Year Score to calculate score
Step 1. Multiply the VAM/ data scare for each year by the number of scores used to calculate the 1415 31 60
. 15-16 32 75
School VAM/ Datai # of Scores used 16-17 3 50
Year Score | to calculate score
14-15 31 « 60 3.1x60= 186
15-16 32 < r 7 32x75= 240 60
16-17 3 = 50 3x50= 150 75
+50
185 (sum of total scores used)
Step 2. Add up the sum of the multiplied numbers_—
186
240 Step 4. Divide the sum of the multiplied numbers by the sum of total scores used
%(sum ofmul‘t’lr;ilied numbers) 576/185 = 3.1 (3 year average score, which goes on the performance appraisal form)
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i-Ready Formula and Scale Explanation

At the end of the process, we want to have a “success rate” for the teacher based on the
percentage of students who met their expected growth.

Step 1: Based on the fall assessment. determine the expected growth for the student.

EREADING‘I Points N_ieded to Meet Expacted Growth
Fall Placement Level K 1 2 3
3+ Levels Below - - - 36
2 Levels Below - 54 44 33
1 Level Below 49 49 39 26
On Level, Early 44 47 29 22
On Level- Mid, Late, or 43 37 22 17
Above
iMA'IH: Points ereded to Meet Expected Growth
Fall Placement Level K 1 2 3
3+ Levels Below - - - 30
2 Levels Below - 36 29 27
1 Level Below 32 29 26 26
On Level, Early 24 26 22 25
On Level- Mid, Late, or 21 21 18 21
Above

Step 2: Using the spring assessment, determine whether the student met the target score (fall
score + expected growth = target score)

READING Points Needed to Meet Expected Growth
Fall Placement Level K 1 2 3
3+ Levels Below - - 36
2 Levels Below - 54 4 33
1 Level Below 49 49 39 26
On Level, Early a4 47 29 2
On Level- Mid, Late, or 43 37 22 17
Above

Example growth expectations chart:

In this example, a 1% grade student was placed in the “1 level below™ category based on the fall

assessment. They would need to grow 49 points in order to meet their target score.

If the student’s score on the first assessment was 410. their target score would be 459 (410+49).

Did student meet their target score?

Yes=1_No=0

Step 3: Incorporate variables (prior score and attendance) by establishing a weighting for each

student.
Kindergarten Grades 1-3
Weighting Weighting Weighting Weighting
: Prior DE level (17-18 only,
Fall i-Ready level (K only) PO
on level, high or above 1 test D)

on level, mid 1 5 1

on level, early 0.75 s 1
3 0.75

one level below 0.5 3 05
two or more levels below 0.25 1 0.25

Student | Prior DE Level ~ Weighting | Attendance Rate Weighting Factor Met expected growth?

John 1 025 0.94 0.24 0
Jean 1 025 091 023 (]
Sam 2 05 0.97 0.49 1
Sheila 2 05 0.99 05 0
Gordon 3 0.75 0.96 072 1
Travis 3 0.75 0.95 0.71 0
Michelle 3 075 0.93 07 1
Kim 3 0.75 0.98 0.74 1
Laura 4 1 0.99 0.93 1
Sallie 5 1 0.97 0.97 1

Total Weighting 6.29 (denominator) 6 met expected growth (numerator)

Step 4: Calculate the Weighting Factor for each student
Weighting Factor = Weighting x Attendance Rate

Student
John
lean
Sam

Sheila

Gordon

Travis

Michelle

Kim
Laura
Sallie

Prior DE Level

1 0.25
1 0.25
2 0.5
2 0.5
3 0.75
3 0.75
3 0.75
3 0.75
4 1

5 1

0.94
0.91
0.57
0.99
0.96
0.95
0.93
0.98
0.99
0.97

Weighting  Attendance Rate

Weighting Factor
0.24
0.23
0.49
0.5
0.72
0.71
0.7
0.74
0.99
0.97

Met expected growth?
0

e OO RO

1

Total Weighting 6.29 (denominator) 6 met expected growth (numerator)

Step 5: Calculate the Total Weighting (denominator)

Total Weighting = the sum of all of the individual student weighting factors

Student
John
Jean
Sam

Sheila

Gordon

Travis

Michelle

Kim
Laura
Sallie

Prior DE Level
1 0.25
0.25
0.5
0.5
0.75
0.75
0.75
0.75
1
1

VB WwWw W W NN e

Weighting  Attendance Rate

0.94
0.91
0.97
0.99
0.96
0.95
0.93
0.98
0.99
0.97

Weighting Factor
0.24
0.23
0.49
0.5
0.72
071
0.7
0.74
0.99
0.97
Total Weighting 6.29 (denominator)

Met expected growth?
0

= e Ok ok o

1
6 met expected growth (numerator)
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Step 6: Calculate the sum of all students who met their expected growth (numerator)

Student  Prior DE Level  Weighting Attendance Rate Weighting Factor Met expected growth?
lohn 1 0.25 0.94 0.24 [
Jean ! 0.25 0.91 0.23 0
Sam 2 0.5 0.57 0.49 1
Sheila 2 0.5 0.99 0.5 0
Gordon 3 0.75 0.96 0.72 1
Travis 3 0.75 0.95 071 [1]
Michelle 3 0.75 0.83 0.7 1
Kim 3 0.75 0.98 0.74 1
Laura 4 1 0.99 0.939 1
Sallie 5 1 0.97 097 1

Tatal Weighting 6.2 (denominator) | 6 met expected growth (numeratar)

Step 7: Determine the Student Success Rate
(SSR) for the teacher (35R) = number of students who met their expected growth / total

weighting

Student  Prior FSA Level Weighting Attendance Rate Weighting Factor Met Student Success Score 1 = Yes, 0= No
John 1 0.25 094 0.24 o
Jean 1 0.25% 09 023 o
Sam H 0.5 097 0.49 1
Sheila 2 0s 099 05 o

Gordon 3 075 0.96 0.72 1
Travis 3 075 0.95 071 o

Michelle 3 0395 093 o7 1
Kim 3 075 0.98 074 1
Laura 4 1 0.99 099 1
Sallie 5 1 097 097 1

Total Weighting 6.29 (denominator] & met Student Success Score (numerator)

Student Success Rate NOT inchuding
attendance and previous FSA level
| 610 - 60%

Student Success Rate incorporating
attendance and previous FSA level
6/6.29 = 95% |

It is important to note the impact of having attendance and previous DE/i-Ready level included
as variables in the calculation. Without the variables, the Teacher Success Rate would have
‘been 60%, as 6 out of the 10 students met their expected growth. However, once the variables
were included, the Student Success Rate jumped to 95%. Incorporating attendance and previous
DE/-Ready level is one of the ways we have tried to protect teachers from things that are out of
their control. A teacher doesn’t usually have a say over how many level 1 and 2 students are
placed in their class nor can they always control how often their students come to school. Our
formula attempts to account for those circumstances.

Step 8: Place the teacher’s Student Success Rate on the scale used for i-Ready teachers and
assign a one year, whole number score.

Data Low High

Score |(Min; 2)|[(Max ;<)
4 95.8 100]
3.9] 91.6 95.8]
3.8 87.4] 91.6
3.7] 83.2 87.4]
3.6 79 83.2)
3.5] 75 79
3.4 70| 75
3.3] 65| 70}
3.2 60 65|
3.1 55 60
3 50| 55|
2.9 47.5] 50)
2.8 45| 47.5)
2.7| 42.5 45
2.6 40 42.5)
2.5 37.5 40|
24 35 37.5)
2.3 32.5 35
2.2 30 32.5
2.1 27.5] 30]
2| 25| 27.5
1.9| 22.5 25
1.8 20| 22.5
1.7] 17.5| 20}
1.6 15 17.5)
1.5] 12.5] 15
14 10 12.5)
1.3 7.5] 10
1.2 5 7.5)
1.1 2.5 5)
1 0| 2.5)

Step 9: If available, weight average the teacher’s one-year score with the score from the prior
two years to come up with a 3-year average score (goes on the evaluation). See below for an
example of how 3 years of data would be weight averaged.

Weight Averaging Example

Step 1. Multiply the VAM/ data score for each year by the number of scores used to calculate the score.

School VAM/ Data # of Scores used

Year Score to calculate score

14-15 3.1 <—1— 60 3.1x60= 186
15-16 32 44— 75 32x75= 240
16-17 3 ey S0 3x50= 150

Step 2. Add up the sum of the multiplied numbers
186
240

+150
576 (sum of multiplied numbers)

Step 3. Add up the total number of scores used in each year

School VAM/ Data # of Scores used
Year Score to calculate score
14-15 3.1 60
15-16 3.2 75
16-17 3 50

60
75
+50

185 (sum of total scores used)

Step 4. Divide the sum of the multiplied numbers by the sum of total scores used
576/185 = 3.1 (3 year average score, which goes on the performance appraisal form)
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Table D-3

State VAM Explanation

The following is how your VAM score is reported by the state to the district (State VAM only,
ELA 4-10, math 4-8).

The VAM score is provided in a file format as illustrated below.

Ei ¥
Sehaol Year, School Name Teacher Name | N Scores Combined | Flag 15-16| Flag 16-17| Flag 17-18| Category | Category Score
17-18 | Sunny Elementary Doe, Jane 309 1 1 1 Effective 3

1. N scores combined- The number of scores the state used to calculate your VAM score.

2. Flag- The state indicates whether or not you had data for that particular year. 1 means
yes, 0 means no. In the example above, the teacher had data for each of the last 3 years as
indicated by a number one in the columns for each of the last three years.

3. Category- The one-year classification the state provides (in the example above, Effective).

4. Category score- The one-year VAM score the state provides (in the example above, 3).

* The category and category score may be different on your actual evaluation when
your one-year VAM score is weight-averaged with data from prior years.

For 2018-19, we will
incorporate four
performance indicators
into the state provided
VAM score.

Impact on teacher scores:
The performance indicator
score will have a
unidirectional impact.
Since it will be layered onto
the state provided score, the
score a teacher receives
from the state cannot be
lowered as a result of using
the performance indicators.

Performance indicators:
Will include percentage of
students who made learning
gains, learning gains of the
lowest 25%, learning gains
of level 1 and 2 students,
and the percentage of a
teacher’s students that met
their state expected growth.

How will it work?
Teachers will be eligible for
up to 30% of the sum of the
four performance indicators.
This resulting number will
be combined with the state
provided VAM score in
order to generate the
teacher’s one-year score.
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Example:
Ms. Smith receives a VAM score of 3 from the state.

Ms. Smith’s teacher-specific performance indicators in this example are as follows...

Percent who made Percent of the lowest 25% Percent of level 15 and 25 Percent who met state  Sumof  Performance metric (sum of
Teacher a learning gain wheo made a learning gain  who made a learning gain expected growth values  all values and multiphy by .3)
Smith 0.5 - 05 " 04 - 05~ 2 Ix.3 =6 [added 1o state score)

* Percentages converted to decimal format for ease of understanding.

** owest 25% who made a learning gain will come from the teacher’s assigned students who
also are in the school's lowest 25%. Not every teacher will teach students who are in the
school’s lowest 25%.

.6+.5+.4+.5=2x.3 (performance indicator factor) = .6 (Performance indicator)
3 (original, state provided WVAM score)

+.6 (performance indicators)

3.6 Teacher's new one-year score

NOTES:

With the inclusion of
performance indicators will
come fractional, one-year
scores, due to combining the
state VAM whole number and
the performance indicator
percentage.

The state will continue to use
their VAM scores for some
very important things...

e  Establishing
eligibility for Best
and Brightest awards
beginning in the
2019-20 school year

e  Determining whether
teachers who are
classified as needs
improvement or
unsatisfactory are
removed from
schools under
Differentiated
Accountability (DA).

Incorporating performance
indicators will allow us to
increase the link between
learning gains and VAM/data
scores (reduce the high
learning gains/low VAM
phenomenon) and further
reward teachers for moving
students forward.

Please see the following
illustration ...
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CURRENT ——

< Original,
state provided VAM soore

Teacher's new omc-vear scorc

\ \

Origimal,

state provided VAM score

Current:

2015-2016

2016-2017

2017-2018

Switch to using the one-year, state provided VAM score

2013-

L
Ly

Year 1—| 2014-

2015-

2014-

"f"e-arg—‘ 2015- ‘ 4 n=100

2016-

2015-

Year §—| 2016- |3 n-100

2017-

In the past, it was very hard
to explain to teachers that
their one-year score was
based on three years of data.
They felt the score that went
on their evaluation should
be based on the weight
average of their data score
for each of the last three
years, since that is how all
the other formulas are
calculated. We attempted to
implement a hybrid, which
was using three years of
data for each year and
weight averaging each of
the last three years of
scores. This led to,
however, 5 years of scores
being used in their 3-year
average calculation. The
state is not in agreement
with the way we use the
three-year VAM score and
then weight average it with
the prior two years of VAM
scores (each also based on
three years of data) to get
the three year score that
goes on the evaluation.

Page 43

Rule 6A-5.030, F.A.C. (Effective April 2018)

Form IEST-2018



Instructional Evaluation System

Going forward:

2016-2017

2017-2018

2018-2015

2014-

vear &—| 2013-

2016-

2015-

vear 2—| 2016-

2017-

Year3—| 2018-

4 n=100

3 n=100

3 n=35

Step 1. Multiply the VAMY/ data score for each year by the number of scores used to calculate

Weight Averaging Example

the score.
School VAM/ Data # of Scores used
Year Score to calculate
score
14-15 31 +—— 60 31xa0= 186
15-16 32 7 1—* 75 32x75= 240
16-17 3 1 —* 30 ixs0= 150

186
240
+150

576 (sum of multiplied numbers)

Step 2. Add up the sum of the multiplied r_l_g_mb.erg_'"""'
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Step 3. Add up the total number of scores used

School VAM/ Data # of Scores used
Year Score to calculate
score

60
75
50

31
3.2
3

14-15
15-16
16-17

60
75
+30
185 (sum of total scores used)

576/185 = 3.1 (3 year average score, which goes

Step 4. Divide the sum of the multiplied numbers by the sum of total scores used.

in each year.

on the performance appraisal form)

Table D-4 *The prior year FSA ELA score is used for the purposes of applying a weighting for the students.

Erade 5 Science Formula and Scale Explanation

Step 1. Determinewhether or not each student met the student success score [i e, passed the5™
gr. MGS5S State Science Assessmnent, 1 =yes, 0 =noj

Step 2. Calculate the weighting for each student
If a student does not have a previous FSA score, they are not used in the calcul ation,

Weighting
F3A level ‘Weighting
5 1
4 1
3 075
2 0.5
1 0.35

Student | Prior FSALevel Weighting | Attendance fate Weighting Facter et Student Suesess Seore 1 = ves, 0= No.

Iohn 0
lezn 091 023 o
sem oar 049 1
sheila 099 05 o
Gordon 095 [[%7) 1
Travis 0.95 071 o
Micheile 0.93 07 1
Kim 0.88 074 1
Laura 0.8 099 1
sallle 0.7 057 1

] 6 torl

Step 3. Calculate the Weighting Factor for each student
Weighting Factor = Weighting x Attendance Rate

Student  Prior F5A Level | Weighting  Attendence Rate Wieighting Factar Net Student Success Score L =Tes, 0= Ko

Jobn 1 05 094 024 L}
lean 1 025 091 0.3 o
sam 2 03 097 0.09 1
Sheils 2 05 099 as [}
Gordon 3 078 096 072 1
Travis 3 (%] 035 071 [}
Michells 3 075 093 or 1
kim 3 078 098 074 1
Laura 4 1 LEL) 0.9 1
Sallle 5 1 097 047 1

Total Weighting 623 (denominator) 6 mt Student Success Scora (numerator]

Step 4. Calculate the Total Weighting {denominator)
Total Weighting =the sum of all of the individual student weighting factors

Student  Prior F34 Level Weighting Attendance Rate Weighting Factor Met Student Success Score L =Yes, 02 No
sohn 1 0235 0.94 0.24 4]
Jean 1 0.5 051 0.3 [
Sem 2 0.5 0.97 0.49 1
sheila 2 05 059 0s [
Gardan 3 0.75 098 0.72 1
Travis 3 075 0.5 on o
Michelle 3 075 093 07 1
Kim 3 075 098 074 1
Laura 4 1 099 0.9 1
sallie 5 1 087 097 1

Total weighting 6.29 [denominatar) | & met Student Succeds Seore (numerator)

Step 5. Calculatethe surn of all students who me theStudent SuccessScore (S55) (numerator)

Student  Prior FS4 Level Weighting Attendance Rate Waighting Factor Mat Studant Success Score 1 = Yas, 0= Mo
lohn 1 0.25 094 0.24 0
Jean 1 0.25 051 0.23 0
Sam ] 0s 097 0.43 1
Sheila 2 05 059 05 0
Gardan 3 0.75 096 072 1
Travis 3 0.75 085 071 0
Michelle 3 0.75 093 07 1
Kim 3 0.75 088 0.74 1
Laura 4 1 099 0.5 1
sallie 5 1 087 047 1

Total Weighting 5.29 (denominator) | 6 met Student Success Seore (numeratar]
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Step 6. Determine theStudent Success Rate (S5R) for the teacher
155R) = number of students who met the (555)/ total weighting

Studant Prior FsA Level Weghting Attendance Rate Wighiing Facter Mot Student Success Svera 1= Ves, § = No

ko 1 035 084 0,24 [
lean 1 0.5 081 0.3 0
sam 2 as og7 049 1
Shedta 2 as am s o
Gordan 3 075 096 072 1
] 0.5 X3 071 o
3 075 093 07 1
3 075 L] 0.4 1
4 1 LE) 0.5 1

5 1 ag7 087

TOta WSigIiing 6.29 (S6naMinZI0r] 6 mal SUSNT SUCCESE SE01e (MUMEratsr)

Student Success Rate MOT inchuding
aniendance and previous FSA level
6/10=60%

Student Success Ratencorporaing
attendance and previons FSA

6/6.19=95%

It isimportant to notethe impact of having attendance and previous FSA score included as
variablesin the calculation. Without the variables, the Teacher Success Rate would have been a0%,
as G out of her 10 students reached theStudent Success Score. However, once the variables were
included her Teacher Success Rate jumpedto 95%. Incorporating attendance and previous F5A
information is one of the ways wehavetried to protect teachers from things that are out of their
control. Ateacher doesn't usually have a say over how many level 1 and 2 students are placed in
theirclass nor can th ey always control how often their students come to schoal. Curformula
attempts to account for those circumstances,

Step 7. Place the teacher’s Student Success

Rate on the scale used for the 5% gr WGSSS State

Science Assessment formula teachers and assign a one year score.

3.5-4.0 = Teacher's Student Success Rate was at or above the average pass rate for the

particular exam

2.5-3.4 = Teacher's Student Success Rate was at least 80 percent of the average
1.5-2.4 = Teacher's Student Success Rate was at least 60 percent of the
average 1.0-1.4 = Teacher's Student Success Rate was less than 60 percent of

the average

Example:

The average pass rate for the particular exam is 75%

Teacher A has a Student Success Rate of 88%

...3.8 on the evaluation (above the average)

Teacher B has a Student Success Rate of 75%...3.5 on the evaluation (at the average)
Teacher C has a Student Success Rate of 60%...2.5 on the evaluation (at least 80 percent of the

average)

Teacher D has a Student Success Rate of 45%...1.5 on the evaluation (at least 60 percent of the

average)

Teacher E has a Student Success Rate of 26%.

average)

..1.2 on the evaluation (less than 60 percent of the

Step8. Weight average theteacher’s one-year scorewith the score from the prior two years, if

available, to come upwith a 3-year average score jgoes on the evaluation).

See below for an example of how 3 years of data would be weight averaged,

Weight Averaging Example

Stepl, Mutiply the VAN data score foreachyear by the number of scores wsed to calcubte the score,

School WAN Data # ofScores used

*f ear Score to @lculate score

14-15 31 *+—— &l 31x60= 136

15-16 32 4—— 75 3% 7= 240

16-17 El " &0 IxE0= 150
>

StepZ. Add upthe sumof the multiplied nl_rnbers
186
240

+150

S76 [sum of multiplied numbers)

Step3. Add upthe tol | number of scores weed ineachyear
School WAN Data # ofScores used
*f ear Score to @lculate score
14-15 21 60
15-15 32 75
16-17 3 oo
&0
e
+50

155 [sum of totals mres used)

Stepd. Diwide the sum of the multiplied numbers by the sumof tol | scores 1Eed
CF6f15E5 = 2.1 (3 year average s @mre, whichgoes onthe performance appraisal form)
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Table D-5*The prior year FSA ELA score is used for the purposes of applying a weighting for the students.

District Created Exam Formula (Elementary) and Scale Explanation

Step 1. Determine the Student Success Score (5S5) for the test.
555 = the average score of all test-takers

Step 2. Calculate teacher-specific S5S.
Teacher-specific 5SS = average attendance x 555

Step 3. Determine whether or not each student met the teacher-specific Student
Success Score (SSS)

(1 =yes, 0 =no).
Teacher specific
Attendance 5SS (district S5 x
Student Score SSS rate attendance rate) Met S5  |Weighting
1 76 75 0.97 70.6 1 0.75
2 33 75 0.54 70.6 0 0.5
3 85 75 0.97 70.6 1 1
4 56 75 0.99 70.6 0 1
5 73 75 0.93 70.6 1 1
6 87 75 0.97 70.6 1 1
7 70 75 0.92 70.6 0 0.75
8 87 75 0.93 70.6 1 1
9 40 75 0.84 70.6 0 1
10 72 75 0.95 70.6 1 0.75

6 students 8.75
met the 555  (sum of
(numerator) weighting

Step 4. Calculate the weighting for each student.

FSA level Weighting

5 1
4 1

3 0.75
2 0.5
1 0.25

Step 5. Calculate the Total Weighting (denominator).
Total Weighting = the sum of all of the individual student weighting factors

Student  Score SSS rate
1 76 75 0.97
2 33 75 0.94
3 85 75 0.97
4 56 75 0.99
5 73 75 0.93
6 87 75 0.97
7 70 75 0.92
8 87 75 0.93
9 40 75 0.84
10 72 75 0.95

Teacher specific
Attendance SSS (district SSS x
attendance rate)

70.6
70.6
70.6
70.6
70.6
70.6
70.6
70.6
70.6
70.6

Met SSS

6 students

1

O = O+ = 0O = 0

1

Weighting
0.75
0.5

R R

1
0.75
8.75

met the SSS | (sum of
(numerator) |weighting

Step 6. Calculate the sum of all students who met the Teacher-Specific Student Success
Score (S55) (numerator).

Teacher specific
Attendance 5SS (district 555 x

Student Score 585 rate attendance rate) Met 555 [Weighting
1 76 75 0.97 70.6 1 0.75
2 33 75 0.94 70.6 0 0.5
3 85 75 0.97 70.6 1 1
4 56 75 0.99 70.6 0 1
5 73 75 0.93 70.6 1 1
6 87 75 0.97 706 1 1
7 70 75 0.92 706 0 0.75
8 87 75 093 706 1 1
9 40 75 0.84 706 0 1

10 72 75 0.95 70.6 1 0.75

6 students 8.75
met the 555 | (sum of
(numerator) |weighting

Step 7. Determine the Student Success Rate (3SR) for the teacher.
SSR = number of students who met the (358)/ total weighting (sum)

Attendance 555 (district 555 x

Student Score 555 rate
1 76 75 0.97
2 33 75 0.94
3 85 75 0.97
4 56 75 0.99
5 73 75 0.93
[ a7 75 0.97
7 70 75 0.92
8 87 75 0.93
9 40 75 0.84

10 72 75 0.95

Teacher specific

attendance rate)
70.6
70.6
70.6
70.6
70.6
70.6
70.6
70.6
70.6
70.6

Met 555

1
0
1
0
1
1
0
1
0

1

6 students
met the 555

Weighting
0.75
0.5

e

1
0.75
8.75

{sum of

numerator) welghting
6/8.75 = 68.6%

It is important to note the impact of having attendance and previous FSA score included as
variables in the calculation. Without the variables, the Teacher Success Rate would have
been §0%, as 6 out of her 10 students reached the Student Success Score. However, once the

variables were included her Teacher Success Rate jumped to 68.6%. Incorporating

attendance and previous FSA information is one of the ways we have tried to protect teachers
from things that are out of their control. A teacher doesn’t usually have a say over how many
level 1 and 2 students are placed in their class, nor can they always control how often their

students come to school. Our formula attempts to account for those circumstances.
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Step 8. Place the teacher’s Student Success Rate on the scale used for District

Created Exam teachers and assign a one-year score.

Low High
Data Score Min ;=) (Maxg; <
4 95.8 100
3.9 91.6 95.8
3.8 87.4 91.6
3.7 83.2 87.4
3.6 79 83.2
3.5 73 79
3.4 70 75
3.3 65 70
3.2 &0 65
3.1 55 60
3 50 55
2.9 47.5 50
2.8 45 47.5
2.7 42.5 43
2.6 40 42.5
2.5 37.5 40
2.4 35 37.5
2.3 32.5 35
2.2 30 32.5
2.1 27.5 30
2 25 27.5
1.9 22.5 25
1.8 20 22.5
1.7 17.5 20
1.6 15 17.5
1.5 12.5 15
1.4 10 12.5
1.3 7.5 10
1.2 5 7.5
1.1 2.3 3
1 [} 2.5
Examples:

* Student Success Rate of 79% would be a 3.6 data score.
* Student Success Rate of 65% would be a 3.3 data score.

Step 9. Weight average the teacher’s one-year score with the score from the prior
two years, if available, to come up with a 3-year average score (goes on the
evaluation). See last page for an example of how 3 years of data would be weight
averaged.

Weight Averaging Example

Step 1. Multiply the VAM/ data score for each year by the number of scores used to
calculate the score.

School WVAM/Data | # of Scores used
Year Score to calculate score
14-15 31 «—4— 60 3.1x60= 186
15-16 32 41— 75 3.2x75= 240
16-17 3 a4 30 3x50= 150

Step 2. Add up the sum of the multiplied numbers. _
186
240

+150 -

576 (sum of multiplied numbers)

Step 3. Add up the total number of scores used in each year.
School WVAM/Data | # of Scores used
Year Score to calculate score
14-15 3.1 60
15-16 32 73
16-17 3 30
60
75
+50

185 (sum of total scores used)

Step 4. Divide the sum of the multiplied numbers by the sum of total scores used.
576/185 = 3.1 (3 year average score, which goes on the performance appraisal form)

Rule 6A-5.030, F.A.C. (Effective April 2018)
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Table D-6

Instructional Evaluation System

School Average Teacher Data Score Formula

The gchool average formula is a weight averaged, aggregation of all the data scores
achieved by teachers at the school, regardless of formula used. The school average
data score is used for teachers with no assigned students. Examples would include
deans, school counselors, etc. Please note that the roster verification tool 1s what 1s
used to determine whether or not a teacher has assigned students. Please see the

example below to see how the formula works.

Rule 6A-5.030, F.A.C. (Effective April 2018)

How was score Data Number of Weighted
Teacher derived? Score scores number
Teacher1 [ FSA 3.3 40 132
Teacher 2 | FSA 3.7 40 148
Teacher 3 | i-Ready 3.1 35 108.5
Combination of i-
Teacher 4 | Ready and FSA 3.8 70 266
Teacher 5 | i-Ready 3.8 35 133
Teacher6 | DDA 3.5 238 833
Teacher 7 | i-Ready 2.7 37 99.9
Teaching Strategies
Teacher 8 | Gold [PK Teachers) 2.9 17 49.3
Teacher 9 [ FSA 3 33 EE]
Brigance (teachers
whao teach low
Teacher cognitive functioning
10 students) 2.9 12 34.8
557 1903.5 | Weighted
number divided
by total number
of scores: School
average data
score equals 3.41
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Table D-7*The prior year FSA ELA score is used for the purposes of applying a weighting for the students.

Grade B Science Formula and Scale Explanation

Step 1. Determinewhether or not each student met the student success score l.e, passed the gt
gr. NG555 State Science Assessment, 1 =yes, O =no)

Step 2. Caleulste the weighting for each student
If a studlent does not have a previous FsA score, they are not used inthe calculation,

Weighting
FSa level Weighting
5 1
4 1
3 0.75
2 0.5
1 0.25

Student [ Prior FSALevel Weightng | Attendance Rate Weighting Factor Met Student Success Seore 1= ¥es, 0 = No

Johr 1 0.25 o
Jean 1 025 091 023 [
sam 2 05 097 0.49 1
Sheila 2 05 059 05 [

Gordon 3 075 095 072 1

Travis 3 075 085 .71 Q

Michelle 3 07s 083 07 i
Kim 3 075 038 0.74 1
Lavra 4 1 088 0.8% i
sallie 5 1 047 057 1

Total Weighting 6.29 (danominator) & mat Student Success Score (numeratar|

step 3. Calculate the Weighting Factor for each stucent
Weighting Fador = Weighting x Attendan ce Rate

Student  Prior F5A Level | Weighting  Attendance Rate Weighting Factor Mt Student Success Score 1 =Yes, 0= Ho

John 1 0.25 094 0.24 [
Jean 1 0.5 031 0.3 [
sam z 0s 097 0.9 1
Sheils 2 05 098 05 [
Gordon 3 075 038 072 1
Travis 3 (53 095 07 [
Michelle 3 078 [EH] or 1
Kim 3 075 048 074 1
Laura 4 1 039 (] 1
sallie 5 1 037 047 1

Total Weighting 6,29 (denominator) 6 met Student Success 5core inumerator

Step 4. Calculate the Total Weighting {denominator)
Total Weighting =the surn of all of the individual student weighting factors

Student  Prior FSA Level ‘Weighting Attendance Rate Weighting Factor Met Student Success Score 1 =Yes, 0= No
Jehn 1 0.25 094 0.24 o
lean 1 0.25 081 023 o
Sam 2 0s 0.97 0.43 1
Sheila 2 0.5 089 0.5 [
Gerdon 3 075 005 072 1
Travis 3 075 085 o7 ]
Michelle 3 0.75 0.03 07 1
Kim 3 075 0.98 074 1
Laura 4 1 0.99 099 1
Sallie 5 1 0.57 0.97 1

Totel Weighting 6.29 {denominater) | & met Student Success Score (numerator]

Step 5. Calculatethe sum of all students who me the Student Success Score (355) (humerator)

Student  Prior F34 Level Weighting Attendance Rate Weighting Factor et Student Success Score 1= Yes, 0= Mo
John 1 025 0.94 0.24 ]
Jean 1 0.25 0.1 023 0
sam 2 0.5 0.97 D.a39 1
sheila 2 05 0.9 05 o
Gorden 3 075 0.96 D072 1
Travis 3 0.75 0.95 071 0
Michelle 3 075 0.93 0.7 1
Kim 3 075 0.98 074 1
Laura 4 1 0.99 0.99 1
Sallie 5 1 0.7 037 1

Total welgh\mg 6.29 (denom ﬂB'.’)f] 6 met Student Success 5co'e\'14'neramr|

Step 6. DeterminetheStudent Success Rate (35R) for the teacher
{SSR) = number of students who met the (553 )/ total weighting

Swdant Prior FsALavel Weighting Attendance Rate Weighting Factar Met Student Success Scora 1 = Yes, 0= No

kohn 1 0,25 084 0.24 0
Jean 1 0.25 031 0.23 0
sam 2 2.5 097 049 1
Sheda 2 2.5 05 o5 o
Gordan 5 075 096 [RF] 1
Travis 3 0.7s 095 071 o
Wichelle a 0.7s 083 07 1
&im 3 o7s LE 074 1
Laura Kl 1 LEE] 053 1
salie 5 1 097 057

Total Wieighting 6.2 (denaminatar] | 6 mat Student Success SCore (numarator)

Student Success Rats NOT inchuding
attendance and previous FSA level
/10 = 60%

Student Success ateincorp:
antendance and previous F5a kevel

6/6.29=95%

It isimportant to notetheimpact of having attendance and previous FSA score included as
variablesin the calculation. Without the variahles, the Teacher Success Rate would have been 60R4,
as 6 out of her 10 students reached th eStudent Success Score. Howeyer, once the variables were
included her Teacher Success Rate jum pedto 35%. Incorporating attendance and previous F5A
information is one of the ways we have tried to protect teachers from things that are out of their
control. Ateacher doesn't usually have a say over how many level 1 and 2 students are placedin
their class nor can they always control how often their students cometo schoaol. Curformula

attern pts to account for those circumstances,

Step 7. Place the teacher’s Student Success Rate on the scale used for the 8% gr. NGSSS State
Science Assessment formula teachers and assign a one vear score.

3.5-4.0 = Teacher’s Student Success Rate was at or above the average pass rate for the
particular exam

2.5-3.4 = Teacher’s Student Success Rate was at least 80 percent of the average
1.5-2.4 = Teacher’s Student Success Rate was at least 60 percent of the average
1.0-1.4 = Teacher’s Student Success Rate was less than 60 percent of the average

Example:

The average pass rate for the particular exam is 75%

Teacher A has a Student Success Rate of 88%...3.8 on the evaluation (above the average)
Teacher B has a Student Success Rate of 75%...3.5 on the evaluation (at the average)

Teacher C has a Student Success Rate of 60%...2.5 on the evaluation (at least 80 percent of the
average)

Teacher D has a Student Success Rate of 45%...1.5 on the evaluation (at least 60 percent of the
average)

Teacher E has a Student Success Rate of 26%...1.2 on the evaluation (less than 60 percent of the
average)

Step 8. Weight average the teacher’s one-vear score with the score from the prior two vears, if
available, to come up with a 3-year average score (goes on the evaluation).

See below for an example of how 3 vears of data would be weight averaged.

Rule 6A-5.030, F.A.C. (Effective April 2018)
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Step 8. Weight average the teacher’s one-year scorewith the score from the prior two years, if
available, to come up with a 3-year average score [goes on the evaluation).

See below for an example of how 3years of data would be weght averaged,

Weight Averaging Example

Stepl, Mutipy the VAN, data score foreachyear by the numbser of scores sed to calcubte the soare,

School WAN Data # ofScores used
*f ear Score to @lculate score
14-15 31 *+—— &l 31x60= 136
15-16 3z <+« —= 75 3% TS = 240
16-17 El " &0 IxE0= 150

St2p2, Add upthe sum of the multiplisd numbers_—
126
240

S76 [sum of multiplied numbers )

Step3. Add upthe tom | number of scores Eed ineachyear
School WAN Data # ofScores used
*f ear Score to @lculate score
14-15 21 60
15-16 2.2 75
16-17 El 50
&0
e
+50

155 [sum of totals @res used)

Stepd. Diwidethe sumofthe multiplied numbers by the sumof tow | scones wEad
C76f155 = 2.1 (3 year average s mre, whichgnses onthe performance appraisal form)

Table D-8

AP Formula and Scale Explanation

Step 1. Determine whether or not each student met the student success score, {i.2., passed the AP
exam, 1 =yes, 0 =no}

Step 2. Calculate the weighting for each student

Nate: AP exams that specifically address math will use the most recent math FSA for the student. All
others will use the mostrecent previous English Language Arts FSA score for the student. If a student
does nothave a previous FSA score, they are not used in the calculation.

Weighting
FSAlevel  Weighting
5 1
4 1
3 .75
2 0.5
1 .25

Step 3. Calculate the Weighting Factor for each student
Weighting Factor = Weighting x Attendance Rate

Student  Prior FSA Level | Weighting Attendance Rate Weighting Factor Met Student Success Score 1 = Yes, 0=No
John 1 0.25 0.94 0.24 o
Jean 1 0.25 0.91 0.23 o
Sam 2 0.5 0.97 0.49 1
Sheila 2 05 0.99 0.5 0
Gordon 3 0.75 0.96 0.72 1
Travis 3 0.75 0.95 0.71 0
Michelle 3 0.75 0.93 0.7 1
Kim 3 0.75 0.98 0.74 1
Laura 4 1 0.99 0.99 1
Sallie 5 1 0.97 0.97 1
Total Weighting 6.29 (denominator) 6 met Student Success Score (numerator)
Laura 4 1 0.99 0.99 1
Sallie 5 1 0.97 0.97 1

Total Weighting 6.29 (denominator) 6 met Student Success Score (numerator)

Step 4. Calculate tha Total Weighting (danaminatar)
Total Welghting = the sum of all of the individual student welghting factors

Student  Prior FSA Level Weighting Attendance Rate Weighting Factor Met Student Success Score 1= Yes, 0=No
John 1 025 0.94 0.24 a
Jean 1 0.25 051 0.23 a
Sam 2 0.5 0.87 0.48 1
Sheila 2 0.5 0.89 05 o
Gorden 3 075 0.96 072 1
Travis 3 075 0.95 071 o
Michelle 3 075 0.93 07 1
Kim 3 0.75 0.98 @74 1
Laurs 4 1 0.99 099 1
sallie 5 1 0.97 0.97 1

Total Weighting 6.29 [denominator) | & met Student Succese Score (numeratar)

Step 5. Calculate the sum of all students who met the Student Success Score {S55) {(numerator)

Student  Prior FSA Level Weighting Attendance Rate Weighting Factor Met Student Success Score 1 = Ves, 0 =No
John 1 0.25 094 0.24 o
Jean 1 0.25 091 0.23 o
Sam 2 05 0397 0.49 1
Shella 2 05 0.99 05 o
Gorden 3 0.75 0.96 0.72 1
Travis 3 0.75 0,95 0.71 o
Michelle 3 0.75 093 0.7 1
Kim 3 0.75 098 0.74 1
Laura 4 1 098 0.9% 1
Sallie 5 1 0.97 0.97 1

Total Weighting 6.29 {denominator) | & met Student Success Score (numerator)

Rule 6A-5.030, F.A.C. (Effective April 2018)
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Step 6. Determine the Student Success Rate {SSR) for the teacher
{S5R) = number of students who met the {555)/ total weighting

Student  Prior FSA Level
John
lean
Sam

Shedla

Gordan

Travis

Michelle
Kim
Laura
sallie

[ AT vy

|

Waighting _Attendance Rate

0.25 0.94
025 0.91
05 0.97
05 099
a7s 096
075 095
075 093
075 0.98

1 0.99

1 097

Wieighting Factor Met Student Success Score 1 - Yes, 0 - No

0.24 a
022 o
049 1
05 a
072 1
071 [
07 1
074 1
0.9% 1
037 1

Total Weighting 6.23 (denominator) 6 met Student Success Score (numerator

Student Success Rate NOT inchuding
attendance and previous FSA kevel
6/10 = 60

incorparating

Itisimportant to note the impact of having attendance and previous FSA score induded as
variables in the calculation. Without the variables, the Teacher Success Rate would have been 6086,
as b outof her 10 students reached the Student Success Score. However, once the variables were
included her Teacher Success Rate jumped to 95%. Incorporating attendance and previous FSA
information is one of the ways we have tried to protect teachers from things that are out of their
control. A teacher doesn't usually have a say over how many level 1 and 2 students are placed in
their dass nor can they always control how often their students come to school. Qur formula
attempts to account for those circumnstances.

Step 7. Place the teacher’s Student Success Rate on the scale used for AP formula teachers and
assign a one year score.

3.5-4,0 = Teacher’s Student Success Rate was at or above the state pass rate for the particular

exam™®

2.5-3.4 = Teacher’s Student Success Rate was at least 80 percent of the state pass rate
1.5-2.4 = Teacher’s Student Success Rate was at least 60 percent of the state pass rate
1.0-1.4 = Teacher’s Student Success Rate was less than 60 percent of the state pass rate

*The scale is based upon the first wave of Advanced Placement results released by the College

Board.

Example:

The average pass rate for the particular exam is 75%

Teacher A has a Student Success Rate of 88%...3.8 on the evaluation (above the pass rate)
Teacher B has a Student Success Rate of 75%...3.5 on the evaluation (at the pass rate)
Teacher C has a Student Success Rate of 60%...2.5 on the evaluation (at least 80 percent of
the pass rate) Teacher D has a Student Success Rate of 45%...1.5 on the evaluation (at
least 60 percent of the pass rate) Teacher E has a Student Success Rate of 26%...1.2 on the
evaluation (less than 60 percent of the pass rate)

Example:

The average pass rate for the particular exam is 85%

Teacher A has a Student Success Rate of 93%...3.8 on the evaluation (above the pass rate)
Teacher B has a Student Success Rate of 85%...3.5 on the evaluation (at the pass rate)
Teacher C has a Student Success Rate of 77%...3.0 on the evaluation (at least 80 percent of
the pass rate) Teacher D has a Student Success Rate of 62%...2.1 on the evaluation (at
least 60 percent of the pass rate)

Teacher E has a Student Success Rate of 31%...1.3 on the evaluation (less than 60 percent
of the pass rate)

Step 8. Weight average the teacher’s one-year score with the score from the prior two
vears, if available, to come up with a 3-year average score (goes on the evaluation).
See below for an example of how 3 years of data would be weight averaged.

Weight Averaging Example

S5tep 1. Multiply the vAM/ data score for each year by the number of scores used to cakubte the score.

Schoal VAN, Data # of Soores used
Year Score to calculate score
14-15 31 «+——» B0 3.1%xE0= 186
1516 32 *«—F—» 75 3.2x75= 240
16-17 3 ® 1 —* =50 3x50= 150
>

5tep 2. Add up the sum of the multiplied numhe_r;___..---""'-'-.-

186
240
4150 i

576 (sum of multiplied numbers)

5tep 3. Add upthe total numberof scores used in each year

Schoal VAN, Data # of Soores used
Year Score to calculate score
14-15 31 =11]

1516 3.2 75
1617 3 1)

&0
75
450

185 (sum of total scores used)

5tep 4. Divide the sum of the multiplied numbers by the sum of total scores used
576,185 = 3.1 (3 year average score, which goes on the performance appraisal form)

Rule 6A-5.030, F.A.C. (Effective April 2018)
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Table D-9

btate EQC Formula and Scale Explanation

Step 1. Determine whether or not each student met the student success score {i.e., passed the
state EOC exam, 1 =yes, 0 =no}

Step 2. Calculate the welghting for each student

Note: state EOC exarns that specifically address math will use the mostrecent math FSA for the
student. All others will use the most recent previous English Language Arts FSA score for the student.
If a student doesnot have a previous FSA score, they are not used In the calculation.

Weighting
FSAlevel  Weighting
E 1
4 1
3 0.7%
2 05
1 0.25
Student | Prior F5A Level Weighting | Attendance Rate Welghting Factor Met Student Success Score 1= Yes. 0 =No
John 094 0.4 ]
Jean 051 0.23 ]
sam 097 0.43 1
Sheile 099 05 o
Gordon 0.96 0.72 1
Travis 055 071 ]
Michelle 093 o7 1
Kim 098 0.71 1
Laurs 093 0.93 1
Sallie 097 0.37 1

Total Weighting 6.29 (denominator] 6 met Student Success Score (numerator)

Step 3. Calculate the Weighting Factor for each student
Weighting Factor = Weighting x Attendance Rate

Student  Prior F$A Level | Weighting _ Attendance Rate Weighting Factor Met Student Success Score 1 = Yes, 0 = Na
Jchn 1 0.25 054 024 [
Jean 1 035 051 023 o
Sam 2 a5 0.97 0.49 1
sheila 2 05 059 as [

Garden 3 0.75 0.6 072 1
Teavis 3 075 085 071 o

Michelle 3 .75 083 a7 1
Kim 3 0.75 098 074 1
Laura 4 1 053 053 1
Sallie 5 1 0.97 057 L

Total Weighting 6.29 [denominator] 6 met Student Success Score {numerator]

Step 4. Calculate the Total Weighting (denominator)
Total Weighting = the sum of all of the individual student weighting factors

Student  Prior FSA Level Weighting Attendance Rate Weighting Factor Mat Student Success Score 1=Yes, 0 = No
John 1 0.25 0.34 0.24 Q
lean 1 0.25 051 0.23 0
Sam 2 0.5 0.97 0.45 1
Sheila 2 05 039 05 Q
Gordorn 3 0.75 086 0,72 1
Travis 3 0.75 0.95 0.71 Q
Michelle 3 0.75 033 o7 1
Kirm 3 0.75 058 0,74 1
Laura 4 1 099 0.99 1
sallie 5 1 087 0.97 1

Total Weighting 6.29 (denominator] | & met Student Success Score {numerator)

Step 5. Calculate the sum of all students who met the Student Success Scare {S88) {numerator)

Student  Prior FSALevel Weighting Attendance Rate ‘Weighting Factor Met Student Success Score 1 = Yes, 0 = No
John 1 0.25 0.8 0.24 [
leen 1 0.25 0.1 023 o
sam 2 0.5 0.7 049 1

Sheila 2 0.5 0.99 05 ]

Gordon 3 075 056 072 1

Travis 3 0.75 0.5 071 0

Michelle 3 0.75 0.83 07 1

Kim 3 0.73 0.98 0.7a 1
Laura a 1 0.99 0.99 1
sallie 5 1 0.7 037 1

Total Welghting 6.29 (denominator] | & met Student Success Score (numerator)

Step 6. Determine the Student Success Rate [33R) for the teacher
{SSR) = number of students who met the {558)/ total weighting

Student | Prior FSA Level Welghting  Atiendance Rate Weighting Factor ML Student Success Soore 1= Yes, 0=No

Jahn 1 0.25 0.94 0.24 0
Jaan L 0.25 051 0.23 ]
Sam 2 05 057 0.49 1
Shedla 2 05 099 a5 0
Gordan 3 075 0.9 0.72 1
Travis 3 075 0.55 0.71 0
Michelle 3 0.75 053 o7 1
Ki 3 075 098 0.74 1
Laura a 1 099 0.09 1
sallie 5 i 057 0.97 i

Total Weighting 6,29 (denominator) & mat Student Success Score (numarator)

Student Success Aate NOT including
attendance and previous FSA level
6/10 = 608

Student Sudcess Rate incorporating

Itis important to nete the impact of having attendance and previous FSA score included as
variablesin the calculation. Without the variables, the Teacher Success Rate would have been 60%,
asf outofher 10 students reached the Student Success Score. However, once the variables were
included her Teacher Success Rate jumped to 95%. |ncorporating attendance and previous FSA
information is one of the ways we have tried to protect teachers from things that are out of their
control. A teacher doesn’t usually have a say over how many level 1 and 2 students are placed in
their class nor can they always centrol how often their students come to school. Our formula
attempts to account for these droumstances.

Step 7. Place the teacher’s Student Success Rate on the scale used for state EOC formula
teachers and assign a one year score.

3.5-4.0 =Teacher's Student Success Rate was at or above the state average for the particular
exam

2.5-3.4 = Teacher’s Student Success Rate was at |least 80 percent of the state average

1.5-2.4 = Teacher’s Student Success Rate was at |least 60 percent of the state average

1.0-1.4 = Teacher’s Student Success Rate was less than 60 percent of the state average

Example:

The state pass rate for the particular exam is 80%

Teacher A has a Student Success Rate of 88%...3.8 on the evaluation (above the average)
Teacher B has a Student Success Rate of 75%
Teacher C has a Student Success Rate of 60%
average)

Teacher D has a Student Success Rate of 45%
average)

...3.5 on the evaluation (at the average)
...2.5 on the evaluation (at least 80 percent of the

...1.5 on the evaluation (at least 60 percent of the

Teacher E has a Student Success Rate of 26%...1.2 on the evaluation (less than 60 percent of the
average)
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Step B. Weight average the teacher’s one-year score with the score from the prior two years, if
avallable, to come up with a 3-year average score (goes on the evaluation).

See below for an example of how 3 years of data would be weight averaged.

Wheight Averaging Example

5tep 1. Multiply the VAM/ data score for each year by the number of scores used to cakulate the score,

School wand Data # of Scores used
‘fear Score to clodlate score
14-15 31 4| —+ B0 S1%6E0= 155
15165 32 ] —» 715 52875 = 240
1617 3 41— =50 3x50= 150

Step 2. Add up the sum of the multiplied numbers _—
186 —

240
576 {sum of multiplied numbers)

Step 3. Add up the total number of scores wed i

School VAN Data # of Scores used
Wear SCore to clodlate score
14-15 51 B0
1516 3.2 i5
1617 3 S0
&0
75
450

185 [sum of total soores used)

5tep4. Divide the sum ofthe multiplied numbers by the sum of total scores wed
S76/185 = 3.1 (3 year average soore, which gaes on the performance appraisal form)
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Table D-10*The prior year FSA ELA score is used for the purposes of applying a weighting for the students.

District Created Exam Formula {Secondary) and Scale Explanation

Step 1. Determme the Student Success Score (858) for the test.
S88 = the average score of all test-takers

Step 2. Calculate teacher-specific 55S.
Teacher-specific 555 = average attendance x 555

Step 3. Determine whether or not each student met the teacher-specific Student
Success Score (585)
(1 =yes, 0 =no).

Teacher specific
Attendance 555 (district S55 x
Student  Score 555 rate attendance rate) Met SSS  |Weighting
1 76 75 0.97 70.6 1 0.75
2 33 75 0.94 70.6 0 0.5
3 85 75 0.97 70.6 1 1
4 56 75 0.99 70.6 0 1
5 73 75 0.93 70.6 1 1
6 87 75 0.97 70.6 1 1
7 70 75 0.92 70.6 0 0.75
8 87 75 0.93 70.6 1 1
9 40 75 0.84 70.6 0 1
10 72 75 0.95 70.6 1 0.75

6 students 8.75
met the S§5  (sum of
(numerator) weighting

Step 4. Calculate the weighting for each student.

FSA level Weighting
5 1
4 1
3 0.75
2 0.5
1 0.25

Step 5. Calculate the Total Weighting (denominator).
Total Weighting = the sum of all of the individual student weighting factors

Teacher specific
Attendance SSS (district SSS x

Student Score SSS rate attendance rate) Met S55  |Weighting
1 76 75 0.97 70.6 1 0.75
2 33 75 0.94 70.6 0 0.5
3 85 75 0.97 70.6 1 1
4 56 75 0.99 70.6 0 1
5 73 75 0.93 70.6 1 1
6 87 75 0.97 70.6 1 1
7 70 75 0.92 70.6 0 0.75
a8 87 75 0.93 70.6 1 1
9 40 75 0.84 70.6 0 1
10 72 75 0.95 70.6 1 0.75

6 students 8.75
met the 55 | (sum of
(numerator) |weighting

Step 6. Calculate the sum of all students who met the Teacher-Specific Student Success
Score (S58) (numerator).

Teacher specific
Attendance SSS (district S55 x

Student Score 558 rate attendance rate) Met 555  [Weighting
1 76 75 0.97 70.6 1 0.75
2 33 75 0.94 70.6 0 0.5
3 85 75 0.97 70.6 1 1
4 56 75 0.99 70.6 0 1
5 73 75 0.93 706 1 1
6 87 75 0.97 70.6 1 1
7 70 75 0.92 70.6 0 0.75
8 87 75 0.93 70.6 1 1
9 40 75 0.84 70.6 0 1
10 72 75 0.95 70.6 1 0.75

6 students 8.75
met the 555 | (sum of
(numerator) |weighting

Step 7. Determine the Student Success Rate (SSR) for the teacher.
SSR. = number of students who met the (SSS)/ total
weighting (sum)

Teacher specific
Attendance SSS (district SSS x

Student  Score 555 rate attendance rate) Met SSS  Weighting
1 76 75 0.97 70.6 1 0.75
2 33 75 0.94 70.6 0 0.5
3 85 75 0.97 70.6 1 1
4 56 75 0.99 70.6 0 1
5 73 75 0.93 70.6 1 1
6 87 75 097 70.6 1 1
7 70 75 0.92 70.6 0 0.75
8 87 75 0.93 70.6 1 1
9 40 75 0.84 70.6 0 1
10 72 75 0.95 70.6 1 0.75

6 students 8.75
met the 5SS (sum of
(numerator) weighting

6/8.75 = 68.6%

It is important to note the impact of having attendance and previous FSA score included as
variables in the calculation. Without the variables, the Teacher Success Rate would have
been 6 0%, as 6 out of her 10 students reached the Student Success Score. However, once the
variables were included her Teacher Success Rate jumped to 68.6%. Incorporating
attendance and previous FSA information is one of the ways we have tried to protect teachers
from things that are out of their control. A teacher doesn’t usually have a say over how many
level 1 and 2 students are placed in their class, nor can they always control how often their
students come to school. Our formula attempts to account for those circumstances.
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Step 8. Place the teacher’s Student Success Rate on the scale used for District
Created Exam teachers and assign a one-year score.

Examples:

® Student Success Rate of 79% would be a 3.6 data score.

e Student Success Rate of 65% would be a 3.3 data score.

For the courses below, a student’s score will not be included in the calculation 1f the student
does not meet the student success score and does not have the following pre-requisite/s. Student
scores are included for those who meet the student success score but do not have the pre-

requisite/s.

Code Course Name F5A Course
prereguisite | prereguisites
1200340 | Algebra 2 Honors X

717312

American Sign Language 3 Honors

2000360 | Anatomy and Physiology Honors
2003350 | Chemistry 1 Honors

711320
2001320 | Earth/Space Science Honors

2102345 | Economics with Financial Literacy Honors
1001380 | English Honors 3

1001410 | English Honors 4

701340
2106445 | International Relations 2 Honors
706320
2002050 | M/] Comprehensive Science 1, Advanced
2002080 | M/J Comprehensive Science 2, Advanced
2100025 | M/J U.5. History Advanced & Career Planning
2109020 | M/ World History, Advanced

2002510 | Marine Science 1 Honors

2003320 | Physical Science Honors

Chinese 3 Honors

French 3 Honors

Latin 3 Honors

sl el me| | | om | w| o] | | mf | ome| =] =] x|

2003380 | Physics 1 Honors

1202340 | Pre-Calculus Honors

1210300 | Prob. & Stats. with Apps Honors
708360
708370
708380

Spanish 3 Honors

Spanish 4 Honors

Spanish 5 Honors

| om| m| x| x| x| =

2106460 | The American Political System: Process & Power Honors

2106320 | United States Government Honaors
2109320 | World History Honars b3

=

Low High
Data Score (Min: =) (I‘u"laxg,' <)
4 95.8 100
3.9 91.6 95.8
3.8 87.4 91.6
3.7 83.2 87.4
3.6 79 83.2
3.5 75 79
3.4 70 75
3.3 65 70
3.2 60 B5
3.1 55 60
3 50 55
29 47.5 50
2.8 45 47.5
2.7 42,5 45
2.6 40 425
2.5 37.5 40
2.4 35 37.5
2.3 32.5 35
2.2 30 325
2.1 27.5 30
2 25 275
1.9 22,5 25
1.8 20 22,5
1.7 17.5 20
1.6 15 17.5
1.5 12.5 15
1.4 10 12.5
1.3 7.5 10
1.2 5 7.5
1.1 2.5 5
1 0 25
Please see the table below for clarification.
Met Student Met Included in
Example applicable the
Success Score . .
prerequisites calculation
Student 1 y Y Y
Student 2 y N Y
Student 3 N v v
Student 4 N N N

Step 9. Weight average the teacher's one-year score with the score from the prior
two years, if available, to come up with a 3-year average score (goes on the
evaluation). See last page for an example of how 3 years of data would be weight
averaged.

Weight Averaging Example

Step 1. Multiply the VAMY/ data score for each year by the number of scores used to
calculate the score.

School VAM/ Data | # of Scores used

Year Score to calculate score

14-15 31 «—F— 60 3.1x60= 186

15-16 32 «———» 75 3.2x75= 240

16-17 3 1 —> 50 3x50= 150
¥

Step 2. Add up the sum of the multiplied numbers
186
240
576 (sum of multiplied numbers)

Step 3. Add up the total number of scores used in each year

School VAM/ Data | # of Scores used
Year Score to calculate score
14-15 31 60
15-16 32 75
16-17 3 50

60
75
+50

185 (sum of total scores used)

Step 4. Divide the sum of the multiplied numbers by the sum of total scores used
376/185 =31 (3 year average score, which goes on the performarnce appraisal form)
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Table D-11

District average formula and explanation

District average VAM/data score:
A weighted average using all teachers across the district 1s calculated.

Please see example below.

Teacher
Teacher A 50
Teacher B 36
Teacher C 120

50x3 =150
36 x4 =144
120 x 3 =360

654 /206 = 3.17 District average VAM)/data score

Table D-12

number of scores

VAM)/data score

3
4

Florida Standards Alternate Assessment [FSAA) Formula and Scale Explanation

This formula applies to thefollowing FSAA subject area assessments: ELA Math,
Civics, Biology, Algebra, US History, Science, and Geometry.

Step 1. Determine whether or not each student met the Student Success Score on
the Flerida Standards Alternate Assessment [FSAA).

Stap 2. Assign a number based on the FSAA achievement level score.

Student Success Score
FSAM [evel Iet 555

4 1
3 1
2 05
1 o]

| tevels | _levelz | _levels | _levela |

Students at Students at Students at Students at
this level do this level this level this level

not demonstrate a demonstrate a demonstrate
demonstrate limited level of satisfactory an above

an adequate  success with level of success satisfactory
level of success the Florida with the level of success
with the Standards Florida with the
Florida Access Points.  Standards Florida
Standards Access Points,  Standards
Access Points. Access Points.

Stap 3. Determine the Weighting for each student based on prior FSAA level.

Weighting
Prior FSAA  Weighting
lewel
4 1
3 075
2 05
1 0.25
Met Student
Prior Current Surcess Soore
Attendance -
Student Assessment FSAM Weighting Rate ‘Weighting Factor FSAA iLevel 3 &4-1
level Level Level 2=0.5
Level 1=0)
John FoSas ELA 1 0.25 0.88 0.22 1 0
John FSAA Math 2 0.5 0.88 0.44 1 0
Sara FSAM ELA 4 1 0.4 0.34 4 1
Sara FSAA Math 3 0.75 0.94 0.71 4 1
Sam FSAM ELA 3 0.75 0.30 0.60 1 0.5
sam F5AA Math 3 0.75 0.30 050 2 0.5
John FSaM ELA 2 0.5 0.98 0.4% 1 0
John FSAA Math 4 1 0.98 033 3 1
Laura FSAA ELA 4 1 0.81 .81 4 1
Laura FSAA Math 4 1 0.81 0.81 4 1
Megan FSAM ELA 3 0.75 0.92 0.53 1 0.5
Megan FSAA Math 4 1 0.92 0.32 2 0.5
Megan FSAA Civies 3 0.75 0.92 0,69 3 1
Total Welghting = Escores met
8.90 student success
{denominator) score (numerator)
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Step 4. Step 5. Calculate the Total Weighting {denominator)
Calculate Weigh ting Factor Total Weighting = the sum of all of the individual student weighting factors
Weighting Factor = Weighting X Attendance Rate Met Student
Prior Current. Success Score
Attendance
Met student student AsSEsSMENt Fsan | Wwelghting Rate welghting Factor | Fsas iLevel 38 4=1
Priar Attendence Current | Success Score level Level Level 2-0.5
student | Assessment rsan | weighting Hte weighting Factor | Fsan {Level 3 & 4=1 Level 1=0)
level Level Level 2=0.5 John FSAM ELA 1 0.25 0.88 0.22 1 0
Level 1=0) John F5a Math 2 05 0.88 0.44 1 0
John FSAAELA 1 0.35 0.38 0.22 1 0 Sarz FSAMA ELA 4 1 0.94 0.94 4 1
John FSAL Math 2 0.5 088 0.44 1 0 Sara FSALMath 3 0.75 0.54 0.7 4 1
Sars FS0A ELA 4 1 0.94 0.94 1 1 Sam FEfh ELA El 0.75 0.80 .60 2 0.5
Sara FSAL Math 3 0.75 0.94 0.71 4 1 Samm FSAA Math 3 0.75 0.80 0.60 2 0.5
Sam FSALELA 3 0.75 0.80 0.60 2 0.5 John FSAA ELA i 0.5 0.98 0.43 1 o
Sam FSAA Math 3 0.75 0.80 0.60 2 0.5 John FSAA Math 4 1 0.98 0.98 3 1
John FSAL ELA i 0.5 0.98 0.43 1 Q Laura FELA ELA 4 1 D81 0.81 4 1
John FSAA Math 4 1 0.08 0.98 3 1 Laura F5AA Math 4 1 0.51 1.81 3 1
Laura FEAAELA 4 1 0.81 0.21 4 1 Megan 3 0.75 0.92 0.69 2 0.5
Laura FSAA Math 4 1 0.81 0.81 1 1 Megan 4 1 0.52 0.2 2 5
Megan FSAA ELA 3 0.75 0.92 0.69 2 0.5 Megan : 0.75 0.52 0.55 3 1
Megan F5AA Math 4 1 0.92 0.32 2 0.5 Total Weighting = & seores met
Megan FSAA Civies 3 0.75 0.92 0.63 3 1 .00 studant succass
Total Weighting = B scores met [denominator) seare (numarator)
2.90 studant suecess
[denaminator) seare [numerator)
Step 6. Step 7. Determine the Student Success Rate (3SR) for the teacher.
Calculate the sum of all students who met the Student Success Score on the FSAA. SR =number of students who met the 355/total weighting
Met Student
Student Success Score Prior Attendance Current Suctess Score
FSAA lovel Wlet 555 student | Assessment Ir:f:l Welghting nrte weighting Factar LF;:; (.f:;llaza;ﬂ-ls_l
£ 1 Level 1=0)
3 1 Jehn FSAAELA 1 0.35 0.88 0.22 1 0
John FSAL Math 1 05 0.88 0.84 1 0
2 0.5 Sara FSAN ELA 4 1 054 030 a 1
1 0 Sars FSAL Math 3 0.75 054 071 1 1
Sam FSAA ELA 3 0.75 0.80 0.60 2 05
Met Student Sam FSAL Math 3 0.75 0.80 0.680 2 0.5
Prior Attendance Current Suctess Score Tohn TeAB LA 7 e T e T o
student Assessment Fsan | welghtung Rate welghting Factor | FSaA iLevel 3 & a=1 Jonn FoAL rath r 1 008 0.08 ) 1
level Level Level 2=0.5 Laura FEAA ELA 3 1 081 0.1 a 1
Leval 1-0) Laura FSAA Math 4 1 051 0.1 3 1
John FSAAELA 1 0.5 0.88 0.2 1 a Megan FSAAFLA 3 0.75 052 0.6% 2 5
John F58 Math 2 0.5 0.88 0.44 1 0 Mezan | FSAAMath 4 1 0.92 0.32 2 5
Sars FiAM ELA 4 1 0.94 0.94 4 1 Megan | Fshs Civics 3 075 0.52 0,63 3 1
Sars F5AA Math 3 0.75 0.94 0.71 4 1 Total Weighting 1 & scoras mat
Sam FoA ELA 3 0.75 0,80 0.50 2 0.5 2.90 student success
sam FSa4 Math 3 0.75 0.80 0.50 2 e [denaminator) score [numerator)
John FsAf ELA 2 0.5 0.98 0.43 1 0
John FSAA Math [ 1 0.98 0.98 3 L Student Success Rate NOT including any welghting factors
Laura FEAL ELA 4 1 0.81 0.81 4 1
Laura FSAA Math 3 1 0.61 051 3 L 8/13=61.5%
Megan FSAA ELA 3 0.75 0.92 0.6 2 0.5
Megan FSAA Math 4 1 0.92 0.32 2 0.5
Megan FSAA Civics 3 0.75 0.92 0,63 3 1 Student Success Rate including weighting factors
Total Weighting = 8 scores mat
290 student suecess 8/8.9 = 89 8%;
[denaminator) score [numerator)
It 1s important to note the impact of having attendance and previous FSAA score included as
variables in the calculation. Without the variables, the Teacher Success Rate would have been
61 5%. However, once the variables were included her Teacher Success Rate jumped to 89 8%.
Incorporating attendance and previous FSAA information 1s one of the ways we have tried to
protect teachers from things that are out of their control. A teacher doesn’t usually have a say
over how many level 1 and 2 students are placed in their class nor can they always control how
often their students come to school. Our formula attempts to account for those circumstances.
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Step 8. Place the teacher’s Student Success Rate on the scale used for the FSAA assessment and

assign a one-year score.

Data Low High

Score |[(Min ;=) |(Max ; <)
4 95.8 100
3.9 91.6 95.8|
3.8 87.4 91.6
3.7 83.2 87.4
3.6 79 83.2
3.5 75 79
3.4 70 75
3.3 65 70
3.2 60 65
3.1 55 60
3 50 55
2.9 47.5 50
2.8 as 47.5
2.7 42.5 as
2.6 40 42.5
2.5 37.5 40
2.4 35 37.5
2.3 32.5 35
2.2 30 32.5
2.1 27.5 30
2 25 27.5
1.9 22.5 25
1.8 20 22.5
1.7 17.5 20
1.6 15 17.5
1.5 12.5 15
1.4 10 12.5
1.3 7S 10
1.2 5 7.5
1.1 2.5 5
1 0 2.5

Step 9. Weight average the teacher’s one-year score with the score from the prior two years, 1f
available. to come up with a 3-year average score (goes on the evaluation).

See below for an example of how 3 years of data would be weight averaged.
Weight Averaging Example

Step 1. Multiply the VAM/ data score for each year by the number of scores used to calculate the
score.

School VAM/ Data # of Scores used

Year Score to calculate score

14-15 31 = 60 3.1x60= 186
15-16 32 < 75 3.2x75= 240
16-17 3 N > 50 3x50= 150

Step 2. Add up the sum of the multiplied numbers

186
240
+150

576 (sum of multiplied numbers)

Step 3. Add up the total number of scores used in each year

School WVAM/ Data # of Scores used
Year Score to calculate score
14-15 31 60
15-16 32 75
16-17 3 50

60
75
+50

185 (sum of total scores used)
Step 4. Divide the sum of the multiplied numbers by the sum of total scores used

576/185 = 3.1 (3 year average score, which goes on the performance appraisal form)
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Step 1. Growth medianswill be calculated for each Brigance section.

*Wed an growth will be userf to enswe oulliers will not affect the growth expectations.*

Step 2 Determine whether or not each student met the median districtgrowth

g gance Formula and Seale Explanation

for each Brigance section taken {1=yes; 0=no}.

Step 3. Calculate the Weighting Factor for each student.

Weighting Factor = Attendance Rate

student | assessment |UTEPR L ting Facta Vet Medizn
Rate Growth
John Brigance C-4 0.88 0.88 ]
John Briganca M 0.28 0.3 1
sara | Brigance E-9b 094 0.94 1
Sara Brigance F-1 0.94 0.94 1
sam | Erigance e-ab 0.80 0.80 0
Sam Erigance F-1 .80 0.80 1
John Brigance E-8b 0.98 0.98 1
John Erigance F-1 0.98 0.98 0
Laura Brigance C-4 0.81 0.81 ]
Laura Brigance M 0.81 0.81 1
Megan Brigance £-9b 092 0.92 1
Megan | EriganceF i1 0.9 0.92 1
8 scares met
To—'a:‘i{;‘sg:'rg District Median
(denominator) [ SO
[numerator)

Stap 4. Calculate the Total Weighting {denominator)

Total Weighting =the sum of all of the individual student weighting factors

Student Assessment Attencance [Weighting Facto Met Median
Rate Growth

John Brigance C-4 0.28 0.82 o
John Brigance M o0.22 0.88 1
Sara Brigance E-9b 0s4 0.54 1
Sara Brigance F-1 094 .94 1
sam Brigance E-8b 0.80 0.80 [}
Sam Brigance F-1 o.80 0.80 1
John Brigance E-8b 098 0.98 1
John Brigance F-1 098 0.98 o
Laura Brigance C-4 0.81 0.81 o
Laura Brigance M 0.81 .81 1
Megan Brigance E-9b 092 0.92 1
Megan Brigance F-1 092 0.92 1

E scoresmet

To’al:\t’;I:;'TIrg District Median
(dancminator) |5
[numerator)

Stap 5. Calculate the sum of all students who met the District Growth median

fnurmerator).
Student | Assessment | ATIENGANCR Wieighting Facto Met Madizn
Rate Growth

John Brigance C-4 0.28 0.8 o
John Briganca M 0.28 0.8 1
Sara Brigance E-9b 0.84 0.94 1
Sara Brigance F-1 0.94 0.94 1
sam Brigance E-Bb 0.80 0.80 o
Sam Brigance F-1 0.20 0.0 1
Johin Brigance E-8b 0.98 D.98 1
John Brigance F-1 0.98 0.98 o
Laura Brigance C-4 081 081 o
Laura Brigance M 0.81 0.81 1
Megan Brigance E-9b 0.92 0.92 1
Megan Brigance F-1 091 0.92 1

8 scores met

TD—aL\f:.E;—T”—g District Median
(denominator) | ST
[numerator)

Step 6. Determine the Student Success Rate {SSR) for the teacher.

$5R = number of students who met the district median growth/total weighting

Student Assessment Attencance Weighting Facto Met Median
Rate Growth

John Brigance C-4 0.23 0.82 o
John Brigance M 0.8 0.88 1
Sara Brigance E-9b 094 0.54 1
Sara Brigance F-1 0.94 0.94 1
Sam Brigance E-8b 0.80 0.80 o
Sam Brigance F-1 0.80 0.80 1
John Brigance E-2b 0.98 D.98 1
John Brigance F-1 0.98 0.98 o
Laura Brigance C-4 081 0.81 ]
Laura Brigance M 0.81 0.81 1
Megan Brigance E-9b 0.9z 0.92 1
Megan Brigance F-1 0.92 0.92 1

Bscoresmet

Ttﬁai\f;:’;”“l’g District Median
(derominator) [ &
[numerator)

Student Success Rate NOT induding any weighting factors
8/12 = 66.7%
Student Success Rate induding welghting factors

8/10.66 = ¥5.1%
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Step 7. Place the teacher’s Student Success Rate on the scale used for the Brigance assessment
and assign a one-vear score.
Data Low High
Score |{Min; =) [(Max ;<)
4 95.8 100
3.9 91.6 95.8)
3.8 87.4 91§
3.7 83.2 87.4)
2.6 i 83.2)
3.5 75 75|
3.4 70 73
3.3 65 B
3.2 &0 65|
3.1 55 60)
3 50 55
29 a7.5 5]
2.8 45 47.5]
2.7] az2.5 as|
2.6 40 42.5
2.5 37.5 a0
2.4 35 37.5
2.3 325 EE
2.2] 30 32.5
2.1 27.5 30)
2 25 27.5)
1.9 2.5 25
1.8 20 2.5
1.7] 17.5 20
1.6 15| 17.5]
1.5 12.5 15|
1.4 10 12.5)
13 7.5 10
1.2] 5 7.5
1.1 2.5 5)
1 0 2.5
Examples:
* Student Success Rate of 79% would be a 3.6 data score.
« Student Success Rate of 65% would be a 3.3 data score.

Step 8. Weight average the teacher’s one-year score with the score from the prior two years, 1f
available, to come up with a 3-year average score (this is the number that goes on the
evaluation)

See below for an example of how 3 years of data would be weight averaged.

Weight Averaging Example

Step 1. Multiply the vAM/ data score for each year by the number of scores used to calculate the
score.

School VAM Data # of Scores used
Year Score to calculate score
14-15 31 71— 60 3.1x60= 186
15-16 32 = —*+ 175 3.2x75= 240
16-17 3 1" 50 3x50= 150

Step 2. Add up the sum of the multiplied numbers.

186
240
+150 —
576 (sum of multiplied numbers)

Step 3. Add up the total number of scores used in each year.

School VAM/ Data # of Scores used
Year Score to calculate score
14-15 31 60
15-16 32 75
16-17 3 50

a0
75 +50

185 (sum of total scores used)
Step 4. Divide the sum of the multiplied numbers by the sum of total scores used

576/185 = 3.1 (3 year average score, which goes on the performance appraisal form)

Table D-14
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FCTC Teachers without a District Created Final Exam Formula and
Scale Explanation

Step 1. Determine whether or not each student met the student success score for
each Perkins indicator...met each Perkins indicator (1 =yes, 0 =no)

Step 2. Determine the Student Success Rate for the teacher. (SSR) = number of
students who met the (555)/ total number of students for each Perkins indicator

Step 3. Place the teacher’s Student Success Rate for each Perkins indicator on the
scale used for FCTC teachers without a district created final exam formula
teachers and assign a one-year score.

3.5-4.0 =Teacher’s Student Success Rate was at or above the Perkins state
average

2.5-3.4 = Teacher's Student Success Rate was at least 80 percent of the Perkins
state average

1.5-2.4 = Teacher’s Student Success Rate was at least 60 percent of the Perkins
state average 1.0-1.4 = Teacher’s Student Success Rate was less than 60
percent of the Perkins state average

Example:

The Perkins state average for the particular exam in this example is 85%

Teacher A has a Student Success Rate of 93%...3.8 on the evaluation (above the average)
Teacher B has a Student Success Rate of 85%...3.5 on the evaluation (at the average)

Teacher C has a Student Success Rate of 77%...3.0 on the evaluation (at least 80 percent of the
average)

Teacher D has a Student Success Rate of 62%...2.1 on the evaluation (at least 60 percent of the
average)

Teacher E has a Student Success Rate of 31%...1.3 on the evaluation (less than 60 percent of the

average)

Step 4. Weight average the teacher’s one-year score with the score from
the prior two years, if available, to come up with a 3-year average score
[goes on the evaluation).

See below for an example of how 3 years of data would be weight averaged.

Weight Averaging Example

Step 1. Multiply the VAM/ data score for each year by the number of scores used to calculate the
score.

School VAM/ Data # of Scoresused

Year Score to calculate score

14-15 31 T—* &0 31x60= 186
15-16 32 Y1 " 75 3.2575= 240
16-17 3 Y "=

3x50= 150
¥

E | f | - Yers— -
— L
78 o —
76 (sum of multiplied num |

Step 3. Add up the total number of scores used in each year

School VAM/ Data # of Scores used
Year Score to calculate score
14-13 3.1 60
15-16 3.2 75
16-17 3 50

a0
75
+50

185 (sum of total scores used)

Step 4. Divide the sum of the multiplied numbers by the sum of total scores used
576/185 = 3.1 (3 year average score, which goes on the performance appraisal form)
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Appendix E — Summative Evaluation Forms

In Appendix E, the district shall include the summative evaluation form(s) to be used for instructional
personnel.

w ST. JOHNS COUNTY SCHOOL DISTRICT INSTRUCTIONAL PERFORMANCE APPRAISAL
SUMMATIVE EVALUATION SCHOOL YEAR -

Last Mamne First Mame M Last 4 #5535

Position Location Contract Status

TEACHER PERFORMANCE (Observation=66.6667%).....cccxxmmmsassanns o

Domain 1: Standards-Based Planning

»  Planning Standards-Based Lessons/Units Employee’s Signature:
= Aligning Resources to Standards Date:
= Planning to Close the Achievement Gap using Data
Domain 2: Standards-Based Instruction Evaluator’s Signature:
+ |dentifying Critical Contant from the Standards Date-
+  Previewing MNew Content
+ Helping Students Process New Content Evaluator Comments must be made if any score
+  Using Questions to Help Students Elaborate on Content is 2.4 or less.

+ Reviewing Content

+ Helping Students Practice Skills, Strategies, and Processes
+ Helping Students Examine Similarities and Differences

+ Helping Students Examine their Reasoning

+ Helping Students Revise their Knowledge

+ Helping Students Engage in Cognitively Complex Tasks

Domain 3: Conditions for Learning

+ Lsing Formative Assessments to Track Progress
+  Providing Feedback and Celebrating Success

» Organizing Students to Interact with Content

+ Establishing and Acknowledging Adherence to Rules and Proceduras

+ Llsing Engagement Strategies

+ Establishing and Maintaining Effective Relationships in a Student-Centered classroom
+ Communicating High Expectations for each Student to Close the Achievement Gap

Domain 4: Professional Responsibilities

+  Agdhering to S5choel and District Rules and Procedures
+ Maintaining Expertise in Content and Pedagogy
+ Promoting Teacher Leadership and Cellaboration

STUDENT PERFORMAMNCE [Achievement=33.3333%0)...cccevmmrannnnnnns

FINAL SUMMATIVE SCORE....ccicoieiriseressssssns s s naans

MEEDS IMPROVEMENT
HIGHLY EFFECTIVE EFFECTIVE OR DEVELOPING UNSATISFACTORY

3.5-4.0 2.5-3.4 1.5-2.4 1.0-1.4
Fils EvalU=tion 15 INComplete Untl the valus added Erowth SCore 15 recerved and entered when It DEComes avallanle.

Employea's Signature Date Evaluator's Signature Date

Appiraisal forrm must be printed on white paper anly. Cmployes proper name should be the same as lsted in SunGard.

Revised 3/5/19- M2 55-HR-102
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T

& % ST.JOHNS COUNTY SCHOOL DISTRICT INSTRUCTIONAL PERFORMANCE APPRAISAL
INSTRUCTIONAL SUPPORT / NON-CLASSROOM TEACHER
SUMMATIVE EVALUATION SCHOOL YEAR -

Last Mame First Mame il Last 4 #'5 55N
Position Location Contract Status
TEACHER PERFORMANCE (Observation=66.6667%)...cuuxssmsusssssrnnaned
Domain 1:  Planning and Preparing to Provide Support
» Establishing and Communicating Clear Goals for Employee's Signature:
Supporting Services Date:

» Helping the School / District Achieve Goals

» Using Available Resources
Evaluator's Signature:

Date;

Domain 2:  Supporting Student Achievement

+  Demonstrating Knowledge of Students
+ Helping Students Meet Achievement Goals

Domain 3: Continuous Improvement of Professional Practice | Evaluator Comments must be made if any score

is 2.4 or less.
+ Reflecting and Evaluating Personal performance

+ Using Data and Feedback to Support Changes to
Profeszional Practice

Domain 4: Professional Responsibilities

+  Demonstrating Knowledge of Professional Practice
(Area of Expertize)

«  Promoting Positive Interactions with Colleagues
and Comrmunity

+  Adhering to School and District Rules and Procedures

» Supporting and Participating in School
and District Initiatives

STUDENT PERFORMANCE [Achievement=33.3333%)....cccccerrrrrnranns

o L Y I g I e R ————

NEEDS IMPROVEMENT
HIGHLY EFFECTIVE EFFECTIVE R DEVELOPING UNSATISFACTORY
3.5-4.0 25-34 15-24 1.0-14

This evaluation is incomplete until the value added growth score is received and entered when it becomes available.

Employes"s Signature Date Evaluator's Signature Date

Apgraisal forrn must be printed on white papar anky. Tmployes proper name should be the same as Tsted in SunGard.
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