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Human Resources



TITLE IX



WHAT IS TITLE IX?
• Title IX is a gender equity law

• Enacted as a follow-up to the passage of the Civil Rights Act of 1964

• Title IX seeks to remedy the inequities sexual harassment and sex discrimination create

“No person in the United States shall, on the basis of sex, be excluded from participation 

in, be denied the benefits of, or be subjected to discrimination under any educational 

program or activity receiving Federal financial assistance.”



WHAT IS TITLE IX?



WHAT IS 
TITLE IX?

1.

2.

3.

An employee of the District conditioning the provision of an aid, 

benefit, or service of the recipient on an individual’s participation in 

unwelcome sexual conduct (“Quid Pro Quo”)

Unwelcome conduct determined by a reasonable person to be so 

severe, pervasive, and objectively offensive that it effectively 

denies a person equal access to the recipient’s education program 

or activity

“Sexual assault” as defined in 20 U.S.C. 1092(f)(6)(A)(v), “dating 

violence” as defined in 34 U.S.C. 12291(a)(10), “domestic violence” 

as defined in 34 U.S.C. 12291(a)(8), or “stalking” as defined in 34 

U.S.C. 12291(a)(30). 



REAL WORLD SITUATIONS
A custodian in the building 
frequently comments on 
female employee’s 
appearances and clothing. He 
asks female employees 
questions about sexual 
preferences and partners, 
using explicit language. 
Female employees report not 
feeling comfortable being 
alone with this custodian. In 
one instance, he blocks the 
classroom door of a female 
employee and says she 
cannot leave unless she gives 
him her phone number. 

1. Assess the complaint or concern and determine if there 
are steps you can take to address the situation or support 
the complainant. 

2. Share the Microsoft Forms link for Complaints via email. 
If you have actual knowledge of or suspect a Title IX issue, 
complete the Title IX Complaint Form yourself, in addition to 
sending to the complainant.

3. Determine if reporting to DCF is also necessary.
If you have actual knowledge of or suspect child abuse issue, 
file a DCF report. 

4. The HR, Equity, and Title IX teams will review form entries on a 
weekly basis. If you determine that the complaint requires 
immediate guidance or assistance, contact Cynthia Preston or 
Wayne King. 



REAL WORLD SITUATIONS
A parent contacts a school 
counselor for information on 
how to enroll her child in 
virtual school and withdraw 
from the current school. 
When the school counselor 
inquires about the request, 
the parent shares that her 
child is no longer comfortable 
attending a certain class. She 
claims that in this class, the 
teacher frequently makes 
inappropriate comments 
about female students’ 
bodies and clothing.

1.

2.

3.

4.

Assess the complaint or concern and determine if there 
are steps you can take to address the situation or support 
the complainant. 

Share the Microsoft Forms link for Complaints via email. 
If you have actual knowledge of or suspect a Title IX issue, 
complete the Title IX Complaint Form yourself, in addition to 
sending to the complainant.

Determine if reporting to DCF is also necessary.
If you have actual knowledge of or suspect child abuse issue, 
file a DCF report. 

The HR, Equity, and Title IX teams will review form entries on a 
weekly basis. If you determine that the complaint requires 
immediate guidance or assistance, contact Cynthia Preston or 
Wayne King. 





TITLE IX SCHOOL 
POCS

#1 - PRINCIPAL
#2- AP OR DESIGNEE

UPCOMING TRAININGS:
• APs - Oct. 10th 
• Deans - Oct. 23rd 
• MHCs & Social Workers - Nov. 12th 
• Athletic Directors - Nov. 21st 



TITLE IX 
TEAMS FOLDER



SJCSD TITLE IX TEAM
CYNTHIA PRESTON

WAYNE KING
PARKER RAIMANN

RYAN PLAYER

DAVID SIMPKINS
JESSICA ALLEE
GENE BENNETT 
ANNIE RAYNOR

Primary Contact for Principals: Cynthia Preston, Wayne King, Annie Raynor
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